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April 15, 2025

Dear SoFi Stockholders,

On behalf of our Board of Directors, I cordially invite you to attend our 2025 annual meeting of stockholders, which will be held virtually on
Wednesday, May 28, 2025, commencing at 7:00 a.m., Pacific Time (10:00 a.m., Eastern Time). The meeting can be accessed by visiting
www.virtualshareholdermeeting.com/SOFI2025, where you will be able to listen to the meeting live, submit questions and vote online. The matters to be acted
upon at the meeting are described in the attached Notice of Annual Meeting of Stockholders and Proxy Statement.

Your vote on the business to be considered at the meeting is important, regardless of the number of shares you own. Whether or not you plan to
participate in the virtual meeting, please submit your proxy or voting instructions using one of the voting methods described in the accompanying Proxy
Statement so that your shares may be represented at the meeting. Submitting your proxy or voting instructions by any of these methods will not affect your
right to participate in the virtual meeting and to vote your shares at the meeting if you wish to do so.

We look forward to your participation.

Sincerely yours,

Anthony Noto
Chief Executive Officer



SOFI TECHNOLOGIES, INC.
234 1st Street

San Francisco, California 94105
NOTICE OF 2025 ANNUAL MEETING OF STOCKHOLDERS

We invite you to attend the SoFi 2025 Annual Meeting of Stockholders (“2025 Annual Meeting”), which will be held virtually at 7:00 a.m., Pacific
Time (10:00 a.m., Eastern Time), on Wednesday, May 28, 2025. Additional details regarding the 2025 Annual Meeting are included below and we encourage
you to participate in the virtual meeting.

VIRTUAL MEETING ACCESS www.virtualshareholdermeeting.com/SOFI2025. Use the 16-digit control number provided in your proxy materials.

ITEMS OF BUSINESS
Proposal 1: To elect ten (10) nominees currently serving as members of our Board of Directors and named in the attached Proxy

Statement to serve on our Board of Directors for a one-year term expiring at the 2026 annual meeting of stockholders
Proposal 2: To approve, on a non-binding advisory basis, the compensation of the Company’s named executive officers
Proposal 3: To ratify the selection of Deloitte & Touche LLP by the Audit Committee of the Board of Directors as the independent

registered public accounting firm of the Company for its year ending December 31, 2025
Other: To consider and act upon any other business that may properly come before the 2025 Annual Meeting or any

adjournment or postponement of the 2025 Annual Meeting

ADDITIONAL INFORMATION Additional information regarding the items of business to be acted on at the 2025 Annual Meeting is included in the
accompanying Proxy Statement.

RECORD DATE The record date for the determination of the stockholders entitled to vote at the 2025 Annual Meeting, or any
adjournments or postponements thereof, is the close of business on March 31, 2025.

INSPECTION OF LIST OF STOCKHOLDERS
OF RECORD

A complete list of stockholders of record will be available at least 10 days prior to the 2025 Annual Meeting at our
headquarters. This list will also be available to stockholders of record during the 2025 Annual Meeting for
examination at www.virtualshareholdermeeting.com/SOFI2025.

PROXY VOTING YOUR VOTE IS VERY IMPORTANT. Whether or not you plan to participate in the virtual 2025 Annual
Meeting, we encourage you to read this Proxy Statement and submit your proxy or voting instructions as soon
as possible. For specific instructions on how to vote your shares, please refer to the instructions in the Notice
you received in the mail, the section entitled “General Information” beginning on page 1 of this Proxy
Statement or, if you requested to receive printed proxy materials, your enclosed proxy card.

Important Notice of Internet Availability of Proxy Materials for the Stockholder Meeting to be held on May 28, 2025. This Proxy Statement and our
2024 Annual Report are available at www.proxyvote.com. The Notice of Internet Availability of Proxy Materials was mailed to you beginning on or

about April 15, 2025.

By Order of the Board of Directors,

Stephen Simcock
April 15, 2025 General Counsel and Secretary
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SOFI TECHNOLOGIES, INC.
234 1st Street

San Francisco, California 94105

PROXY STATEMENT
ANNUAL MEETING OF STOCKHOLDERS

TO BE HELD ON WEDNESDAY, MAY 28, 2025

GENERAL INFORMATION

We are furnishing this Proxy Statement on behalf of the Board of Directors of SoFi Technologies, Inc., a Delaware Corporation, for use at our 2025
Annual Meeting of Stockholders or any adjournment or postponement thereof (the “2025 Annual Meeting”), for the purposes set forth below and in the
accompanying Notice of 2025 Annual Meeting of Stockholders. The 2025 Annual Meeting will be held virtually at 7:00 a.m., Pacific Time (10:00 a.m., Eastern
Time), on Wednesday, May 28, 2025. The 2025 Annual Meeting can be accessed by visiting www.virtualshareholdermeeting.com/SOFI2025, where you will
be able to listen to the 2025 Annual Meeting live, submit questions and vote online.

As used in this Proxy Statement, the terms “SoFi”, the “Company”, “we”, “us”, and “our”, and similar references refer to SoFi Technologies, Inc. and
the term “Board of Directors” refers to SoFi’s Board of Directors. The term “Social Finance” refers to Social Finance, LLC (formerly Social Finance, Inc.).

On or about April 15, 2025, we expect to mail a Notice of Internet Availability of Proxy Materials (the “Notice”), containing instructions on how to
access this Proxy Statement for the 2025 Annual Meeting and our Annual Report on Form 10-K for the year ended December 31, 2024, to stockholders entitled
to vote at the 2025 Annual Meeting.

The information provided in the “question and answer” format below is for your convenience only and is merely a summary of the information
contained in this Proxy Statement. You should read this entire Proxy Statement carefully. Information contained on, or that can be accessed through, websites
referenced in this Proxy Statement is not intended to be incorporated by reference into this Proxy Statement, and references to our website address in this Proxy
Statement are inactive textual references only.

Why did I receive a Notice regarding the Availability of Proxy Materials?

In accordance with Securities and Exchange Commission (“SEC”) rules, instead of mailing a printed copy of our proxy materials, we may send a
Notice of Internet Availability of Proxy Materials to stockholders. All stockholders as of the record date set forth below will have the ability to access the proxy
materials on a website referred to in the Notice or to request a printed set of these materials at no charge. You will not receive a printed copy of the proxy
materials unless you specifically request one. Instead, the Notice instructs you as to how you may access and review the proxy materials via the internet.

How do I request paper copies of the proxy materials?

If you received a Notice by mail, you will not receive paper copies of the proxy materials in the mail unless you request them. If you received a Notice
by mail and would like to receive a printed copy of the materials, please follow the instructions on the Notice for requesting the materials, and we will
promptly mail the materials to you.

In addition, by following the instructions in the Notice, you may request to receive future proxy materials on an ongoing basis (i) electronically by e-
mail or (ii) in printed form by mail. Choosing to receive future proxy materials by e-mail will save the Company the cost of printing and mailing documents to
stockholders and will reduce the impact of annual meetings on the environment. Your election to receive proxy materials by e-mail or by mail will remain in
effect until you terminate it.
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Who can vote at the 2025 Annual Meeting?

You are entitled to vote your shares of common stock, par value $0.0001 per share, of the Company (the “Common Stock”) if you were a stockholder
at the close of business on March 31, 2025, the record date for the 2025 Annual Meeting. At the close of business on the record date, 1,104,104,203 shares of
Common Stock were outstanding. The holder of each share of Common Stock is entitled to one vote per share.

•     Stockholder of Record — If your shares are registered directly in your name with our stock transfer agent, Continental Stock Transfer & Trust
Company, then you are considered, with respect to those shares, the “stockholder of record.” As the stockholder of record, you may vote online at the
2025 Annual Meeting or vote by proxy. You have the right to grant your voting proxy directly to us or to a third party or to vote virtually at the 2025
Annual Meeting. Whether or not you plan to participate in the virtual 2025 Annual Meeting, we urge you to vote by proxy over the telephone or vote
by proxy through the internet to ensure your vote is counted.

•     Beneficial Owner — If your shares are held not in your name, but rather in a brokerage account or registered indirectly through a broker, bank or
other agent, then you are not considered, with respect to those shares, the “stockholder of record”, but instead hold in “street name.” The organization
holding your account is considered to be the stockholder of record for purposes of voting at the 2025 Annual Meeting. As a beneficial owner, you have
the right to direct your broker, bank or other agent regarding how to vote the shares in your account. As a beneficial owner, you should contact your
broker, bank or other agent where you hold your account in advance of the 2025 Annual Meeting to obtain a legal proxy in order to vote your shares.

If you are a stockholder of record, Broadridge is sending these proxy materials to you directly. If you hold shares in street name, these materials are
being sent to you by the bank, broker or other agent through which you hold your shares.

What do I need to do to participate in the virtual 2025 Annual Meeting?

The 2025 Annual Meeting will be held as a virtual meeting. To access the meeting, you will need the 16-digit control number provided with your
proxy materials. We encourage you to access the 2025 Annual Meeting before the start time of 7:00 a.m., Pacific Time (10:00 a.m., Eastern Time). Please allow
ample time for online check-in, which will begin at 6:45 a.m., Pacific Time (9:45 a.m., Eastern Time).

Why is the 2025 Annual Meeting a virtual, online meeting?

The 2025 Annual Meeting will be a virtual meeting of stockholders where stockholders will participate by accessing a website using the internet.
There will not be a physical meeting location. We believe that hosting a virtual meeting will facilitate stockholder attendance and participation at our 2025
Annual Meeting by enabling stockholders to participate remotely from any location around the world. Our virtual meeting will be governed by our rules of
conduct and procedures that will be posted at https://investors.sofi.com in advance of the 2025 Annual Meeting.

We have designed the virtual 2025 Annual Meeting to provide the same rights and opportunities to participate as stockholders would have at an in-
person meeting. In order to encourage stockholder participation and transparency, subject to our rules of conduct and procedures, we will:

•    provide stockholders attending the 2025 Annual Meeting with the ability to submit appropriate questions relating to an agenda item on which
stockholders are entitled to vote during the 2025 Annual Meeting through the 2025 Annual Meeting website when such item is being considered;

•    provide management with the ability to answer as many questions as possible submitted prior to or during the 2025 Annual Meeting in accordance with
the meeting rules of conduct and procedures in the time allotted for the 2025 Annual Meeting without discrimination;

•    address technical and logistical issues related to accessing the virtual meeting platform; and
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•    provide procedures for accessing technical support to assist in the event of any difficulties accessing the 2025 Annual Meeting.

For the 2025 Annual Meeting, how do we ask questions of management and the Board of Directors?

We plan to have a question and answer session at the 2025 Annual Meeting and will include as many stockholder questions as our rules of conduct and
procedures and the allotted time permits. Stockholders may submit questions that are relevant to our business in advance of the 2025 Annual Meeting as well as
live during the 2025 Annual Meeting. If you are a stockholder, you may submit a question in advance of the meeting at www.proxyvote.com after logging in
with the 16-digit control number provided with your proxy materials. Questions may be submitted during the 2025 Annual Meeting through
www.virtualshareholdermeeting.com/SOFI2025.

What if I have technical difficulties or trouble accessing the virtual 2025 Annual Meeting?

The virtual meeting platform is fully supported across browsers (MS Edge, Firefox, Chrome and Safari) and devices (desktops, laptops, tablets and
cell phones) running the most up-to-date version of applicable software and plugins. Please note Internet Explorer is not a supported browser.

If you encounter any difficulties accessing the virtual 2025 Annual Meeting during the check-in or meeting time, please call the phone number
displayed on the virtual meeting website on the meeting date.

How do I vote?

You may vote using any of the following methods:

•     Telephone. If you are located within the United States or Canada, you can vote your shares by telephone by calling the toll-free telephone number
printed on the Notice, on your proxy card, or in the instructions that accompany your proxy materials, as applicable, and following the recorded
instructions. You will need the 16-digit control number printed on the Notice, on your proxy card, or in the instructions that accompany your proxy
materials, as applicable. Telephone voting is available 24 hours a day and will be accessible until 8:59 p.m., Pacific Time (11:59 p.m., Eastern Time)
on May 27, 2025. Have your Notice, proxy card or instructions in hand when you call and then follow the instructions. If you vote by telephone, you
do NOT need to return a proxy card or vote over the internet. If you are an owner in street name, please follow the instructions from your broker, bank
or other agent.

•     Internet. You can also choose to vote your shares by the internet at www.proxyvote.com. You will need the 16-digit control number printed on your
Notice, on your proxy card, or in the instructions that accompany your proxy materials, as applicable. Internet voting is available 24 hours a day and
will be accessible until 8:59 p.m., Pacific Time (11:59 p.m., Eastern Time) on May 27, 2025. Have your Notice, proxy card or instructions in hand
when you access the website and follow the instructions to create an electronic voting instruction form. If you vote via the internet, you do NOT need
to return a proxy card or vote over the telephone. If you are an owner in street name, please follow the instructions from your broker, bank or other
agent.

•     Mail. If you are a holder of record and received printed copies of the materials by mail, you may choose to vote by mail. Simply mark your proxy card,
date and sign it, and return it in the postage-paid envelope that we included with your materials or return it to SoFi Technologies, Inc., Vote
Processing, c/o Broadridge, 51 Mercedes Way, Edgewood, NY 11717 by May 27, 2025. If you are an owner in street name, please follow the
instructions from your broker, bank or other agent.

•     During the 2025 Annual Meeting. You may also vote during the 2025 Annual Meeting through our link at
www.virtualshareholdermeeting.com/SOFI2025. If your shares are held in the name of a bank, broker or other holder of record, you must obtain a
proxy, executed in your favor, from the holder of record to be able to vote at the 2025 Annual Meeting. All shares that have been properly voted and
not revoked will be voted at the 2025 Annual Meeting. If you sign and return a proxy card, but do not give voting instructions,
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the shares represented by that proxy card will be voted as recommended by the Board of Directors. Returning the proxy card or voting by telephone or
via the internet does not deprive you of your right to participate in the 2025 Annual Meeting virtually.

The internet and telephone voting procedures are designed to authenticate stockholders’ identities, to allow stockholders to give their voting
instructions and to confirm that stockholders’ instructions have been recorded properly. Stockholders voting by internet or telephone should understand that,
while we and Broadridge do not charge any fees for voting by internet or telephone, there may nevertheless be costs, such as usage charges from internet access
providers and telephone companies, that must be borne by the stockholder.

Can I change my vote or revoke my proxy?

Yes. You can change your vote or revoke your proxy at any time before the 2025 Annual Meeting by:

•     granting a subsequent proxy by internet at www.virtualshareholdermeeting.com/SOFI2025 or by telephone at 1-800-690-6903 before 8:59 p.m.,
Pacific Time (11:59 p.m., Eastern Time), on May 27, 2025;

•     requesting paper copies of the proxy materials and returning a properly completed proxy card with a later date using the prepaid return envelope
provided. New instructions as indicated on your proxy card must be received by May 27, 2025;

•     delivering a written notice of revocation to the Secretary of the Company, at 234 1st Street, San Francisco, California 94105 so that it is received by
the Secretary by May 27, 2025; or

•     virtually attending the 2025 Annual Meeting and voting electronically.

Simply attending the 2025 Annual Meeting will not cause your previously granted proxy to be revoked.

If you are an owner of shares held in street name, please follow the instructions from your broker, bank or other agent.

If I submit a proxy by internet, telephone or mail, how will my shares be voted?

If you properly submit your proxy by internet, telephone or mail, and you do not subsequently revoke your proxy, your shares of stock will be voted in
accordance with your instructions.

If you sign, date and return your proxy card, but do not give voting instructions, your shares of stock will be voted as follows: FOR the election of
each of our director nominees, FOR the non-binding advisory approval of our 2024 compensation of our named executive officers as disclosed in this Proxy
Statement, FOR the ratification of the appointment of Deloitte & Touche LLP as our independent registered public accounting firm for our year ending
December 31, 2025, and otherwise in accordance with the judgment of the persons voting the proxy on any other matter properly brought before the 2025
Annual Meeting.

If I hold my shares in “street name” and do not provide voting instructions, can my broker still vote my shares?

If you are a beneficial owner of shares held in street name and you do not instruct your broker, bank or other agent how to vote your shares, your
broker, bank or other agent may still be able to vote your shares in its discretion. Under the rules of the New York Stock Exchange, which are also applicable to
Nasdaq-listed companies, brokers, banks and other securities intermediaries that are subject to New York Stock Exchange rules may use their discretion to vote
your “uninstructed” shares on matters considered to be “routine” under New York Stock Exchange rules but not with respect to “non-routine” matters. For
example, Proposal 3 will be considered a “routine” matter. If you do not return voting instructions to your broker, bank or other agent by its deadline, your
shares may be voted by such entity in its discretion on Proposal 3. Proposals 1 and 2 will be considered “non-routine.” When a broker, bank or other agent
votes its clients’ unvoted shares on “routine” matters, these shares are counted to determine if a quorum exists to conduct business at the meeting. A broker,
bank or other agent cannot vote clients’ unvoted shares on matters that are deemed “non-routine” matters.

4



SoFi Technologies, Inc.
Table of Contents

What are “broker non-votes”?

A broker non-vote occurs when a broker, bank or other agent has not received voting instructions from the beneficial owners of the shares and the
broker, bank or other agent cannot vote the shares because the matter is considered “non-routine” under New York Stock Exchange rules. These unvoted shares
are counted as “broker non-votes.”

What is a quorum?

A quorum is the minimum number of shares required to virtually attend or be represented by proxy at the 2025 Annual Meeting for the meeting to be
properly held and business to be conducted at the meeting in accordance with our Bylaws and Delaware law. If there is no quorum at the 2025 Annual Meeting,
the chairperson of the 2025 Annual Meeting may adjourn the meeting from time to time to reconvene at the same or some other place until a quorum shall
attend. The presence, in person or by proxy, of the holders of a majority of the voting power of all outstanding shares of the Company entitled to vote generally
in the election of directors will constitute a quorum at the meeting. As of the record date, there were a total of 1,104,104,203 shares of Common Stock
outstanding, which means that 552,052,102 shares of Common Stock must be represented virtually or by proxy at the 2025 Annual Meeting to have a quorum.
Votes withheld, abstentions and broker non-votes will also be counted towards the quorum requirement.

How many votes are needed for approval of each matter?

The following table summarizes the minimum vote needed to approve each proposal and the effect of votes withheld, abstentions and broker non-
votes.

No. Proposal Description Voting Options Vote Required for Approval
Effect of Abstentions or

Votes Withheld
Effect of Broker Non-

Votes
1 Election of Directors "For" or "Withhold" “For” votes from a plurality of votes cast, which

requires at least one “For” vote. Nominees
receiving the most “For” votes are elected.

No Effect No effect

2 Non-Binding Advisory Vote on
Stockholder Approval of Named
Executive Officer Compensation

“For”, “Against”, or
“Abstain”

“For” votes from the majority of the voting
power of the shares present in person or

represented by proxy and entitled to vote on the
matter

Against No effect

3 Ratification of the Appointment of
Deloitte & Touche LLP

"For", "Against", or
"Abstain"

“For” votes from the majority of the voting
power of the shares present in person or

represented by proxy and entitled to vote on the
matter

Against No effect

___________________________
(1)     This proposal will be considered a “routine” matter. Accordingly, if you hold your shares in street name and do not provide voting instructions to your broker, bank or other agent that holds your

shares, your broker, bank or other agent has discretionary authority to vote your shares on this proposal.

How are proxies solicited for the 2025 Annual Meeting?

Our directors, employees and Morrow Sodali, our proxy solicitor, may solicit proxies for use at the 2025 Annual Meeting in person, by telephone or
by other means of communication. Directors and employees will not be paid any additional compensation for soliciting proxies, but Morrow Sodali will be
paid a fee of approximately $14,000, plus reimbursement for out-of-pocket expenses and we have agreed to indemnify Morrow Sodali and its affiliates in
certain circumstances.

All expenses associated with this solicitation, including the cost of preparing, assembling, printing, filing, mailing and otherwise distributing the
Notice or proxy materials and soliciting votes for use at the 2025 Annual Meeting will be borne by the Company. If you choose to access the proxy materials or
vote over the internet, you are responsible for internet access charges you may incur. If you choose to vote by telephone, you are responsible for any telephone
charges you may incur.

(1)
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Where can I find the voting results of the 2025 Annual Meeting?

If possible, we will announce preliminary voting results at the 2025 Annual Meeting. We will also disclose final voting results on a Current Report on
Form 8-K that we expect to file with the SEC within four business days after the 2025 Annual Meeting. If final voting results are not available to us in time to
file a Form 8-K, we will file a Form 8-K to publish preliminary results and will provide the final results in an amendment to the Form 8-K as soon as they
become available.

When are stockholder proposals and director nominations due for next year’s Annual Meeting of Stockholders?

To be considered for inclusion in next year’s proxy materials, pursuant to Rule 14a-8 promulgated under the Exchange Act of 1934, as amended (the
“Exchange Act”), a stockholder proposal must be submitted in writing by December 16, 2025, to the attention of the Company Secretary at 234 1st Street, San
Francisco, California 94105. We also encourage you to submit a copy of any such proposals via email to legalnotices@sofi.org. To comply with the universal
proxy rules, stockholders who intend to solicit proxies in support of director nominees other than the Company’s nominees must provide notice that sets forth
the information required by Rule 14a-19 under the Exchange Act no later than March 29, 2026.

If you wish to submit a stockholder proposal at the 2026 annual meeting of stockholders that is not to be included in next year’s proxy materials, you
must comply with the requirements set forth in our Bylaws not later than the close of business on February 27, 2026 nor earlier than the opening of business on
January 28, 2026; provided, however, that in the event that the date of the 2026 annual meeting of stockholders is more than 30 days before or more than 60
days after the anniversary date of the preceding annual meeting of stockholders, timely notice of your stockholder proposal must be delivered not earlier than
the close of business on the 120th day prior to such annual meeting and not later than the close of business on the later of the 90th day prior to such annual
meeting or, if the first public announcement of the date of such annual meeting is less than 100 days prior to the date of such annual meeting, the 10th day
following the day on which public announcement of the date of such meeting is first made by SoFi.

In the event that the number of directors to be elected to our Board of Directors at the 2026 annual meeting of stockholders is greater than the number
of directors whose terms expire on the date of the 2026 annual meeting of stockholders and there is no public announcement naming all of the nominees for the
additional directors to be elected or specifying the size of the increased Board of Directors before the close of business on the 100th day prior to the
anniversary date of the immediately preceding annual meeting of stockholders, or February 17, 2026, a stockholder’s notice shall also be considered timely, but
only with respect to nominees for the additional directorships created by such increase that are to be filled by election at the 2026 annual meeting of
stockholders, if it shall be received by the Company Secretary at the principal executive offices of SoFi not later than the close of business on the 10th day
following the date on which such public announcement was first made by SoFi.

What is Householding?

The SEC has adopted rules that permit companies and intermediaries (e.g., brokers) to satisfy the delivery requirements for Notices of Internet
Availability of Proxy Materials with respect to two or more stockholders sharing the same address by delivering a single Notice of Internet Availability of
Proxy Materials addressed to those stockholders. This process is commonly referred to as “householding.”

This year, a number of brokers with account holders who are SoFi stockholders will be “householding” our proxy materials. A single Notice of
Internet Availability of Proxy Materials will be delivered to multiple stockholders sharing an address unless contrary instructions have been received from the
affected stockholders. Once you have received notice from your broker that they will be “householding” communications to your address, “householding” will
continue until you are notified otherwise or until you revoke your consent. If, at any time, you no longer wish to participate in “householding” and would prefer
to receive a separate Notice of Internet
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Availability of Proxy Materials, please notify your broker or write to us at the following address or email address or call us at the following phone number:

Investor Relations
234 1st Street
San Francisco, California 94105
Email: ir@sofi.org
Telephone: (844) 422-7634
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PROPOSAL ONE:
ELECTION OF DIRECTORS

Our Board of Directors presently consists of ten (10) directors and there are ten (10) nominees for directorships to be elected at the 2025 Annual
Meeting. Our directors are elected annually for a one-year term expiring at the Annual Meeting of Stockholders in the following year. Each director will
continue to serve as a director until the election and qualification of his or her successor, or until his or her earlier death, resignation, or removal.

In identifying and recommending nominees for positions on our Board of Directors and in determining whether such nominees have the experience,
qualifications, attributes and skills, taken as a whole, to enable our Board of Directors to satisfy its oversight responsibilities effectively in light of its business
and structure, our Nominating and Corporate Governance Committee focuses primarily on each person’s background and experience as reflected in the
information discussed in each of the directors’ individual biographies set forth below in order to provide an appropriate mix of experience and skills relevant to
the size and nature of its business. In addition, no director nominee can have violated any applicable state or federal laws, rules or regulations applicable to
depository institutions or depository institution holding companies. Our Nominating and Corporate Governance Committee values diverse backgrounds,
experiences, skill sets and perspectives. In selecting qualified candidates for the Board of Directors, we consider, among other things, diversity of viewpoints,
backgrounds and experience. Our Nominating and Corporate Governance Committee evaluates possible candidates in detail and then recommends individuals
to be evaluated in more depth. At this time, the Nominating and Corporate Governance Committee does not have a policy with regard to the consideration of
director candidates recommended by shareholders. The Nominating and Corporate Governance Committee believes that it is in the best position to identify,
review, evaluate and select qualified candidates for Board of Directors membership, based on the comprehensive criteria for Board of Directors membership
approved by the Board of Directors. The Nominating and Corporate Governance Committee will consider whether to nominate any person nominated by a
stockholder pursuant to the provisions of the Company’s Bylaws relating to stockholder nominations and in accordance with the process described in “General
Information — When are stockholder proposals and director nominations due for next year’s Annual Meeting of Stockholders?” above.

Nominees for Election to our Board of Directors

At the 2025 Annual Meeting, our stockholders will be asked to elect the ten (10) director nominees set forth below for a one-year term expiring at the
2026 annual meeting of stockholders. While our Board of Directors does not anticipate that any of the director nominees will be unable to stand for election as
a director nominee at the 2025 Annual Meeting, if that occurs, proxies will be voted in favor of such other person or persons who are recommended by our
Nominating and Corporate Governance Committee and designated by our Board of Directors as a substitute nominee or nominees. Under our corporate
governance guidelines, directors are expected to attend annual meetings except if unusual circumstances make attendance impractical. We expect that all of our
directors will virtually attend the 2025 Annual Meeting.

All the director nominees currently are members of our Board of Directors and have been recommended for re-election by our Nominating and
Corporate Governance Committee and approved and nominated for re-election by our Board of Directors and all the director nominees have consented to serve
if elected. Mr. Borden and Mr. Meltzer were each recommended to the Company by a third-party search firm and then evaluated and interviewed by members
of the Nominating and Corporate Governance Committee, as well as most other members of the Board, prior to their appointment. The search firm assisted the
Company in identifying and evaluating director candidates for a fee paid by the Company.
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Set forth below is information regarding the director nominees as of April 15, 2025.

Name Age Position

Anthony Noto 56 Chief Executive Officer and Director
Tom Hutton 70 Chairman of the Board of Directors
Steven Freiberg 68 Vice Chairman of the Board of Directors
Ruzwana Bashir 41 Director
William Borden 62 Director
Dana Green 59 Director
John Hele 66 Director
Clara Liang 45 Director
Gary Meltzer 61 Director
Magdalena Yeşil 66 Director

Anthony Noto

Mr. Noto has served as our Chief Executive Officer and as a member of our Board of Directors since May 2021. Mr. Noto served in the same
capacities at Social Finance from February 2018 until May 2021. Before joining SoFi, Mr. Noto served as Twitter’s (now known as X) Chief Operations
Officer, a digital/mobile information network, from 2016 to 2017 and as Twitter’s Chief Financial Officer from 2014 to 2017. Previously, Mr. Noto served as
co-head of Global Technology, Media and Telecom Investment Banking at Goldman Sachs, a multinational investment bank, from 2010 to 2014. Mr. Noto was
the Chief Financial Officer of the National Football League from 2008 to 2010. Mr. Noto has served as a board member of Franklin Resources, Inc. (NYSE:
BEN) since February 2020, and of Warner Bros. Discovery, Inc. (NASDAQ: WBD) since January 2025. Mr. Noto holds a bachelor of science from the U.S.
Military Academy and a master of business administration from the University of Pennsylvania’s Wharton School. We believe Mr. Noto is qualified to serve in
the capacity of Chief Executive Officer and as a member of our Board of Directors because of his extensive experience in the technology and financial services
sectors in both operating and financial leadership capacities.

Tom Hutton

Mr. Hutton has served as the Chairman of our Board of Directors since May 2021. Mr. Hutton was previously the Chairman of the Social Finance
Board of Directors from September 2017 to May 2021 and a director of Social Finance from November 2011 until May 2021. Mr. Hutton previously served as
interim Chief Executive Officer of Social Finance from September 2017 to March 2018. Mr. Hutton has served as the Managing Partner of Thompson Hutton,
LLC, an investment management firm, since 2000. He also founded and has served as Managing Partner of XL Innovate Fund, a venture capital fund, since
2015. Mr. Hutton has previously served as a board member of Lemonade Inc. (NYSE: LMND), Safeco Insurance, Montpelier Re Holdings and XL Group.
Mr. Hutton holds a bachelor of arts and master of science from Stanford University and a master of business administration from Harvard Business School. We
believe that Mr. Hutton is qualified to serve as a member of our Board of Directors because of his experience as a director and Audit Committee Chairman of
public companies and his knowledge of the fintech industry.

Steven Freiberg

Mr. Freiberg has served as the Vice Chairman of our Board of Directors since May 2021. Mr. Freiberg was previously the Vice Chairman of the Social
Finance Board of Directors from September 2017 to May 2021 and a director of Social Finance from March 2017 until May 2021. Mr. Freiberg served as a
senior advisor to Social Finance from July 2018 to June 2019 and also served as Social Finance’s interim Chief Financial Officer from May 2017 to June 2018.
Mr. Freiberg is a long-term veteran of the financial services sector, having served as the Chief Executive Officer of E*TRADE Financial Corporation, an
electronic trading platform, and having held multiple positions at Citigroup over a 30 year period, including serving as the Co-Chairman and Chief Executive
Officer of Citigroup’s Global Consumer Group. He has also served as a board member of Regional Management
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(NYSE: RM) since July 2014, Rewards Network since 2017, Purchasing Power, LLC since 2017, and as a Founder of Grand Vista Partners, and a senior
advisor to several companies including The Boston Consulting Group and Towerbook Capital Partners PE and the Portage Venture Funds. Mr. Freiberg
previously served as co-founder and chairman of the board of Fair Square Financial, LLC from 2016 until its acquisition in December 2021, as a board member
of MasterCard (NYSE: MA) from September 2006 until June 2022, as a board member of Compass Digital Acquisition Corp. (NASDAQ: CDAQ) from
December 2021 until its acquisition in September 2023, as Chairman of the board of Portage Financial Technology Acquisition Corp. (NASDAQ: PFTA) from
August 2021 until its acquisition in July 2023. We believe that Mr. Freiberg is qualified to serve as a member of our Board of Directors because of his
experience as a director of public companies and his knowledge of the financial services industry.

Ruzwana Bashir

Ms. Bashir has served as a member of our Board of Directors since June 2021. Ms. Ruzwana is the co-founder, Chief Executive Officer and a board
member of Peek.com, an experiences booking software and marketplace, since 2012. Ms. Bashir was previously the Director of Marketing and Business
Development at Artsy, an online art brokerage, from 2010 to 2011. Ms. Bashir also worked in Strategy and Business Development at Gilt Groupe, an online
shopping company, in 2010. She was also an analyst in the real estate private equity group of The Blackstone Group, an investment firm, from 2006 to 2009,
and worked in investment banking at Goldman Sachs in 2005. Ms. Bashir holds a bachelor of arts from University of Oxford and a master of business
administration from Harvard Business School. We believe that Ms. Bashir is qualified to serve as a member of our Board of Directors because of her
experience advising companies with respect to business strategy and leading a technology company.

William Borden

Mr. Borden has served as a member of our Board of Directors since June 2024. Mr. Borden serves as Corporate Vice President of Worldwide Financial
Services at Microsoft (NASDAQ: MSFT), a position he has held since September 2019. Mr. Borden previously served as a Managing Director at Bank of
America Merrill Lynch from September 2012 to September 2019, serving in various executive roles across global transaction services, equity asset
management services and enterprise payments, and as a Managing Director at Citigroup from October 1998 to September 2012. Prior to joining Citigroup, Mr.
Borden held leadership positions at RR Donnelley and IBM Consulting. Mr. Borden also serves as a board member of HUB, a cloud technology solutions
provider for data, trade and reporting, a position he has held since January 2021, and he previously served as a board member of Diebold Nixdorf, a banking
solutions and retail technology company, from October 2021 to August 2023. Mr. Borden served as a board member of the National Black MBA Association
from January 2018 to February 2025. Mr. Borden holds a bachelor of science in electrical engineering from Cornell University and a master of business
administration from the Northwestern University Kellogg School of Management. We believe that Mr. Borden is qualified to serve as a member of our Board
of Directors because of his financial services and banking technology experience.

Dana Green

Ms. Green has served as a member of our Board of Directors since January 2024. Ms. Green has also served as Senior Vice President and as a senior
bank supervisor at the Federal Reserve Bank of New York for 32 years starting in 1991. From 2010 to early 2023, Ms. Green was in charge of supervising (in
5-year time periods) systemically important financial institutions with complex risk profiles. Ms. Green also supervised several complex institutions during
times of stress. Important Federal Reserve Bank Committee assignments held by Ms. Green include serving on a subcommittee of supervisors for the Bank for
International Settlement aimed at harmonizing cross jurisdictional safety and soundness approaches for emerging risks to foster financial stability. Ms. Green
has also served on the Risk Committee and the Liquidity Committee for the Federal Reserve System. We believe that Ms. Green is qualified to serve as a
member of our Board of Directors because of her supervisory experience over bank holding companies and financial institutions.

John Hele

Mr. Hele has served as a member of our Board of Directors since May 2023. Mr. Hele has served as Executive Chairman to Portage AI Inc., an AI
technology company, since September 2023 and as Chairman and

10



SoFi Technologies, Inc.
Table of Contents

Advisor to Resolution Re Limited, a reinsurer of closed block life insurance, since July 2023. Prior to these current roles, Mr. Hele served as a Board Member
of Resolution Life Group Holdings, a closed block life insurance company, from October 2018 to February 2019, as Chief Operating Officer from February
2019 to March 2023 and as President from February 2019 to June 2023. Prior to joining Resolution Life Group Holdings, Mr. Hele served as Chief Financial
Officer and Executive Vice President of MetLife, Inc., a global life insurer, from September 2012 to September 2019, and he has held various senior positions
in the insurance industry, including as a Member of the Executive Board and Chief Financial Officer at ING Groep NV, and Chief Financial Officer, Treasurer
and Executive Vice President for Arch Capital Group Ltd. Bermuda, and he spent 11 years at Merrill Lynch & Co. in the investment banking, financial
institutions group, and the private client group. Mr. Hele holds a bachelor of mathematics from University of Waterloo and is a Fellow of the Society of
Actuaries, a Fellow of the Canadian Institute of Actuaries, and a Member of the American Academy of Actuaries. We believe that Mr. Hele is qualified to serve
as a member of our Board of Directors because of his experience leading large financial institutions.

Clara Liang

Ms. Liang has served as a member of our Board of Directors since May 2021 and as a director on the Social Finance Board of Directors from
October 2019 until May 2021. Ms. Liang is Head of Strategy & Operations at Stripe, a financial services company. Prior to joining Stripe in January 2022, Ms.
Liang was with Airbnb, Inc. (“Airbnb”), a community of millions of hosts who offer travel experiences in 220 countries and regions around the world, for over
five years, most recently serving as Vice President and General Manager, International and Commercial Operations. Prior to joining Airbnb, Ms. Liang served
as Chief Product Officer at Jive Software, a provider of communication and collaboration products, and spent 11 years at International Business Machines
Corporation in a number of technology and professional services roles. Ms. Liang has served as a board member of Navan since September 2022. Ms. Liang
holds a bachelor of science in Symbolic Systems from Stanford University and a master of science in technology commercialization from the University of
Texas at Austin. We believe that Ms. Liang is qualified to serve as a member of our Board of Directors because of her experience leading and scaling global
technology companies.

Gary Meltzer

Mr. Meltzer has served as a member of our Board of Directors since June 2024. Mr. Meltzer has served as Managing Member, Executive Advisor,
Consultant and Investor at Harris Ariel Advisory LLC since October 2020. Mr. Meltzer is a long-term veteran of public accounting services, having held
multiple positions at PricewaterhouseCoopers LLP over a 35-year period, including serving as a Managing Partner. Mr. Meltzer has served as a strategic
advisor to Pontoro, Inc., a financial technology company, since October 2021. Mr. Meltzer currently serves on the boards of directors of Apollo Realty Income
Solutions, Inc. and American Century Mutual Funds, since 2022. He previously served as a member of the board of directors of ExcelFin Acquisition Corp.
(NASDAQ: XFIN) from October 2021 to October 2024. Mr. Meltzer holds a bachelor of science in accounting from Binghamton University and is a Certified
Public Accountant. We believe that Mr. Meltzer is qualified to serve as a member of our Board of Directors because of his financial accounting experience.

Magdalena Yeşil

Ms. Yeşil has served as a member of our Board of Directors since May 2021 and as a director on the Social Finance Board of Directors from July 2018
until May 2021. Ms. Yeşil is a founder, entrepreneur, and venture capitalist of many of the world’s top technology companies, including salesforce.com, inc.
(NYSE: CRM), in which she was the first investor and founding board member until 2005. Ms. Yeşil served as a general partner at U.S. Venture Partners, a
leading Silicon Valley venture capital firm, from 1998 to 2005, where she oversaw investments in more than 30 companies, and served on the board of many
early-stage companies. A technology pioneer, Ms. Yeşil founded three of the first companies dedicated to commercializing internet access, e-commerce
infrastructure, and electronic payments, UUnet, CyberCash, and MarketPay, which earned her the Entrepreneur of the Year title from Red Herring magazine in
1997. She is also a founder of Broadway Angels, a group of female venture capitalists and angel investors. Ms. Yeşil is currently working on her fourth startup,
Informed.IQ, an AI company automating the processing of consumer loan applications in real-time where she serves as a member of the board of directors. She
is the author of the best-selling book Power UP! How Smart Women Win in the New Economy, and is
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one of the four women featured in the non-fiction book Alpha Girls by Julian Guthrie. In addition to SoFi, Ms. Yeşil serves on the boards of Picsart and Plume.
Ms. Yeşil also served on the board of Smartsheet (NYSE: SMAR) from 2017 to 2025, until Smartsheet’s acquisition in January 2025 by Vista Equity Partners,
and on the board of Zuora (NYSE: ZUO), which was later acquired by Silver Lake, from 2017 to December 2023. Ms. Yeşil holds a bachelor of science in
industrial engineering and a master of science in electrical engineering from Stanford University. She is an immigrant to the United States. We believe that Ms.
Yeşil is qualified to serve as a member of our Board of Directors because of her extensive experience leading and advising technology companies.

Required Vote

A plurality of the votes cast, which requires at least one “For” vote, with nominees receiving the most “For” votes elected. “Withhold” votes and
broker non-votes, if any, will have no effect.

THE BOARD OF DIRECTORS UNANIMOUSLY RECOMMENDS A VOTE “FOR” ALL NOMINEES LISTED IN PROPOSAL ONE FOR
ELECTION TO SERVE A ONE-YEAR TERM ON THE BOARD OF DIRECTORS.
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Corporate Governance

Board of Directors Composition

Our Board of Directors will establish the authorized number of directors from time to time by resolution. The size of our Board of Directors has been
fixed at ten (10) members. Each director will continue to serve as a director until the election and qualification of their successor, or until their earlier death,
resignation, or removal.

No shareholders currently have any remaining rights under the Shareholders’ Agreement, dated as of May 28, 2021, by and among us, SCH Sponsor V
LLC (“SCH Sponsor”), and the parties identified on the signature pages thereto (“Shareholders’ Agreement”), to designate seats on our Board of Directors.

When considering whether directors and director nominees have the experience, qualifications, attributes and skills, taken as a whole, to enable our
Board of Directors to satisfy its oversight responsibilities effectively in light of its business and structure, our Board of Directors expects to focus primarily on
each person’s background and experience as reflected in the information discussed in each of the directors’ individual biographies set forth above in order to
provide an appropriate mix of experience and skills relevant to the size and nature of its business.

Board of Directors

In 2024, our Board of Directors met twelve times. In 2024, no member of our Board of Directors other than Mr. Schwartz attended fewer than 75% of
the aggregate of (i) the total number of meetings of the Board of Directors (held during the period for which he or she was a director), and (ii) the total number
of meetings held by all committees of the Board of Directors on which such director served (held during the period that such director served). Mr. Schwartz
attended approximately 50% of such aggregate. All of the members of our Board of Directors attended the 2024 Annual Meeting of Stockholders held on May
21, 2024.

Roles of Chair of the Board of Directors and Chief Executive Officer

Our Board of Directors has an independent chair (“Chair”), Mr. Hutton, who has authority, among other things, to preside at all meetings of the
stockholders and the Board of Directors. Accordingly, the Chair has substantial ability to shape the work of the Board of Directors. We believe that separation
of the positions of the Chair and Chief Executive Officer reinforces the independence of the Board of Directors in its oversight of the Company and creates an
environment that is more conducive to objective evaluation and oversight of management’s performance.

Director Independence

As a result of our Common Stock being listed on The Nasdaq Global Select Market (“Nasdaq”), we must comply with the applicable rules of such
exchange in determining whether a director is independent. We have determined that each of Ruzwana Bashir, William Borden, Steven Freiberg, Dana Green,
John Hele, Tom Hutton, Clara Liang, Gary Meltzer, and Magdalena Yeşil qualifies as “independent” as defined under applicable SEC rules and Nasdaq listing
standards. In making such independence determinations, our Board of Directors considered the relationships that each non-employee director has with us and
all other facts and circumstances that our Board of Directors deemed relevant in determining such director’s independence, including the beneficial ownership
of our capital stock by each non-employee director as well as the consideration that Mr. Freiberg's son is employed in a non-executive capacity by the
Company.

Role of the Board of Directors in Risk Oversight

Our Board of Directors has ultimate responsibility for oversight of the Company’s risk management process. Our Board of Directors has a standing
Risk Committee, as discussed in more detail below, through which it administers this oversight function as a whole, as well as through various standing
management committees that address risks inherent in their respective areas of oversight and report up to the Board of Directors and committees thereof, as
appropriate. Our Risk Committee provides oversight of the Company’s enterprise-wide risk management framework, including the strategies, policies,
procedures and systems, established by management to identify, assess, measure and manage the major risks facing the Company. The Risk Committee is
responsible for the information technology and cybersecurity function at the Company. Relevant duties include, but are not limited to, approving the Cyber
Security Program and reviewing, at least annually, key components thereof, such as the Gramm-Leach Bliley Act Risk Assessment. The Risk Committee also
has oversight of our
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Bank Secrecy Act / Anti-Money Laundering (“BSA/AML”) Program, including at least annually reviewing the program and BSA/AML risk assessment. Our
Audit Committee conducts an annual review of the internal audit’s risk assessment methodology and provides oversight of industry and institution trends in
risks and controls. Our Nominating and Corporate Governance Committee oversees the reputational and political risks of the Company’s business, including
legislative or regulatory changes or relationships. Our Compensation Committee assesses and monitors whether any of our compensation policies and programs
create risks that are reasonably likely to have a material adverse effect on the Company.

In carrying out its risk oversight responsibilities, our Board of Directors reviews the long- and short-term internal and external risks facing the
Company through its participation in long-range strategic planning, and ongoing reports from various Board of Directors standing committees that address
risks inherent in their respective areas of oversight. Both the Board of Directors as a whole and the various standing committees receive periodic reports from
the head of risk management, as well as incidental reports as matters may arise. It is the responsibility of the committee chairs to report findings regarding
material risk exposures to our Board of Directors as quickly as possible. On a regular basis, key risks and potential new or emerging risks are discussed with
senior management and further addressed with our Risk Committee and our Board of Directors, as necessary. We also have a Chief Compliance Officer who
assists management in overseeing the Company’s regulatory and legal compliance and reports to our Chief Risk Officer. On an ongoing basis, the Board of
Directors and management identify key long- and short-term risks, assess their potential impact and likelihood, and, where appropriate, implement operational
measures and controls or purchase insurance coverage in order to help ensure adequate risk mitigation. In assessing our risks, our management, Board of
Directors or committees consult with outside experts and advisors, as appropriate, to anticipate or work to mitigate new or emerging risks.

Environmental, Social and Governance (“ESG”)

Sustainable business practices are embedded in our day-to-day operations, which we believe improve our profitability and support long-term value
creation for our stockholders. In August 2024, we published our second comprehensive ESG report, which provided insight into how the Company’s priorities,
core values, mission and commitments to the communities we serve shape how we do business, support our employees, and create a meaningful and lasting
impact for our members and customers.

Oversight by our Board of Directors of ESG matters primarily occurs through our Nominating and Corporate Governance Committee, which is
responsible for providing guidance and oversight on corporate governance and related matters and overseeing our policies, programs, strategies and practices
related to environmental, social and/or humanitarian matters. In addition, the Risk Committee is responsible for overseeing our enterprise-wide management
framework and the Audit Committee provides regular oversight of our ethics and compliance matters. As a result of our ongoing commitment to our ESG
initiatives, in 2022, we launched a dedicated ESG committee. This management committee brings together key stakeholders from our executive management
team and is tasked with, among other things, tracking our ESG progress and examining our strategies in order to create an even greater impact.

Committees of the Board of Directors

Our Board of Directors directs the management of our business and affairs, as provided by Delaware law, and conducts its business through meetings
of the Board of Directors and standing committees. We have a standing Audit Committee, Risk Committee, Compensation Committee and Nominating and
Corporate Governance Committee, each of which operates under a written charter.

From time to time, additional committees may be established under the direction of the Board of Directors when the Board of Directors deems it
necessary or advisable to address specific issues. Our current Board of Directors committee charters are posted on our website, www.sofi.com/investors, as
required under applicable SEC rules and Nasdaq rules. The information on or available through such website is not deemed incorporated in this Proxy
Statement and does not form a part of this Proxy Statement. The information provided below with respect to the composition of our committees is as of
April 15, 2025.

Audit Committee

Our Audit Committee consists of Gary Meltzer, Steven Freiberg, Tom Hutton and Clara Liang, with Mr. Meltzer serving as the chair of the committee.
Our Board of Directors has determined that each of these individuals meet the
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independence requirements of the Sarbanes-Oxley Act of 2002, as amended, or the Sarbanes-Oxley Act, Rule 10A-3 under the Exchange Act and applicable
Nasdaq listing rules. We have determined that each member of our Audit Committee meets the requirements for financial literacy under the applicable rules and
regulations of the SEC and Nasdaq listing rules. In arriving at this determination, our Board of Directors has examined each Audit Committee member’s scope
of experience and the nature of their prior and/or current employment.

The parties have determined that each of Gary Meltzer, Steven Freiberg, and Tom Hutton qualifies as an Audit Committee financial expert within the
meaning of SEC regulations and meets the financial sophistication requirements of Nasdaq listing rules. In making this determination, our Board of Directors
considered Messrs. Meltzer’s, Freiberg’s and Hutton’s formal education and previous and current experience in financial and accounting roles.

The Audit Committee’s responsibilities include, among other things:

• appointing, compensating, retaining, evaluating, terminating and overseeing the independent registered public accounting firm;
• discussing with the independent registered public accounting firm their independence from management;

• reviewing with the independent registered public accounting firm the scope and results of their audit;

• pre-approving all audit and permissible non-audit services to be performed by the independent registered public accounting firm;
• overseeing the financial reporting process and discussing with management and the independent registered public accounting firm the integrity of the

interim and annual financial statements that SoFi files with the SEC;

• reviewing and monitoring the design, implementation and activities of the Company’s internal audit function, including accounting principles,
accounting policies, financial and accounting controls; and

• establishing procedures for the confidential anonymous submission of concerns regarding questionable accounting, internal controls or auditing
matters.

The independent registered public accounting firm and management periodically will meet privately with the Audit Committee. We believe that the
composition and functioning of the Audit Committee meets the requirements for independence under applicable Nasdaq listing standards. The Audit
Committee met five times in 2024.

Risk Committee

Our Risk Committee consists of John Hele, William Borden, Steven Freiberg, Gary Meltzer and Magdalena Yeşil, with Mr. Hele serving as the chair
of the committee. Our Board of Directors has determined that each of these individuals is “independent” as defined under applicable SEC rules and Nasdaq
listing standards.

At least one member of the Committee should have “risk management expertise” commensurate with the Company’s capital structure, risk profile,
complexity, activities, size and other appropriate risk-related factors, and we have determined that each of Steven Freiberg and John Hele has such “risk
management expertise.” In making this determination, the Board of Directors considered Messrs. Freiberg’s and Hele’s previous and current experience in
relevant roles at banking and financial services entities.

The Risk Committee’s responsibilities include, among other things:

• providing oversight of the Company’s enterprise-wide risk management framework, including recommending to the Board of Directors the
articulation and establishment of the Company’s risk appetite and reviewing management’s assessment of the Company’s aggregate enterprise-wide
risk profile;

• reviewing and discussing significant regulatory reports of the Company related to major risk exposures and the steps management has taken to
monitor and control such exposures, including risk assessment and risk management policies;

• reviewing the independence, authority and effectiveness of the Company’s enterprise-wide risk management function, including priorities, budget,
staffing level and staff qualifications;
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• receiving reports from management and, if appropriate, other Board of Directors committees, regarding matters relating to risk management and/or the
Company’s risk organization, including emerging risks, remediation plans and other selected risk topics and/or enterprise-wide risk issues;

• overseeing the Company’s information technology function, including periodically reviewing the Company’s information technology roadmap and
materials and approving the Company’s Cyber Security Program and reviewing the program’s components at least annually; and

• overseeing the Company’s BSA/AML program, including at least annually reviewing the program and the program’s risk assessment, reviewing the
Company’s ongoing compliance and requiring at least quarterly reports regarding compliance.

The Risk Committee met four times in 2024.

Compensation Committee

Our Compensation Committee consists of Steven Freiberg, William Borden and Clara Liang, with Mr. Freiberg serving as the chair of the committee.
The Board of Directors determined that each of these individuals is a non-employee director, as defined in Rule 16b-3 promulgated under the Exchange Act.
The Board of Directors determined that each of these individuals is “independent” as defined under applicable Nasdaq listing standards, including the standards
specific to members of a Compensation Committee.

The Compensation Committee’s responsibilities include, among other things:

• regularly reviewing and reporting to the Board of Directors on the Company’s compensation policies and practices to assess the adequacy in
promoting the long-term interests of the Company and its stockholders and to further assess whether such compensation policies and practices create
risks that are reasonably likely to have a material adverse effect on the Company;

• reviewing the amount and form of compensation paid to the Chief Executive Officer, including corporate goals and objectives, evaluating the
performance of the Chief Executive Officer in light of these goals and objectives and making recommendations to the Board of Directors regarding
the compensation of the Chief Executive Officer;

• reviewing and setting, or making recommendations to the Board of Directors for approval, the amount and form of compensation paid to executive
officers (other than the Chief Executive Officer) and evaluating such executive officers’ performance in light of the goals and objectives established by
the committee for such performance;

• overseeing the implementation and administration of compensation plans of the Company;

• making recommendations to the Board of Directors regarding the compensation of directors;

• overseeing the Company’s compliance with SEC rules and regulations regarding executive compensation; and
• appointing and overseeing any compensation consultants.

We believe that the composition and functioning of the Compensation Committee meets the requirements for independence under applicable Nasdaq
listing standards. The Compensation Committee met eight times in 2024.

Nominating and Corporate Governance Committee

The Nominating and Corporate Governance Committee consists of Tom Hutton and Ruzwana Bashir, with Mr. Hutton serving as the chair of the
committee. The Board of Directors has determined that each of these individuals is “independent” as defined under applicable SEC rules and Nasdaq listing
standards.

The Nominating and Corporate Governance Committee’s responsibilities include, among other things:

• establishing criteria for selecting director nominees and overseeing inquiries into the backgrounds and qualifications of potential Board of Directors
candidates;

• recommending to the Board of Directors the nominees for election to the Board of Directors at annual meetings of stockholders;
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• overseeing an evaluation of the Board of Directors and its committees and monitoring the functioning of the Board of Directors committees and
periodically reviewing and recommending any adjustments to the structure and composition of the Board of Directors and its committees;

• periodically reviewing the Company’s Code of Business Conduct and Ethics, corporate governance guidelines and other policies;
• periodically reviewing with the Chief Executive Officer and the chairperson or lead independent director of the Board of Directors the succession

plans for senior management positions; and

• reviewing and approving or ratifying any related party transactions.

We believe that the composition and functioning of the Nominating and Corporate Governance Committee meets the requirements for independence
under current Nasdaq listing standards. The Nominating and Corporate Governance Committee met four times in 2024.

The Board of Directors may from time to time establish other committees.

Summary of Board of Directors and Committee Membership as of April 15, 2025

Director Audit Committee Risk Committee Compensation Committee
Nominating and Corporate
Governance Committee

Tom Hutton (Chairman) ü Chair
Steven Freiberg (Vice Chairman) ü ü Chair
Ruzwana Bashir ü
William Borden ü ü
Dana Green
John Hele Chair
Clara Liang ü ü
Gary Meltzer Chair ü
Anthony Noto
Magdalena Yeşil ü

__________________

(1) Mr. Meltzer took over as Chair of the Audit Committee for Mr. Freiberg in January 2025.
(2) Mr. Hutton took over as Chair of the Nominating and Corporate Governance Committee for Ms. Yeşil in January 2024.

Code of Business Conduct and Ethics

We have a code of business conduct and ethics that applies to all of our executive officers, directors and employees, including our principal executive
officer, principal financial officer, principal accounting officer or controller or persons performing similar functions. The code of business conduct and ethics is
available on our website, https://investors.sofi.com/governance/governance-documents/. We intend to make any legally required disclosures regarding
amendments to, or waivers of, provisions of our code of business conduct and ethics on our website rather than by filing a Current Report on Form 8-K.

Corporate Governance Guidelines

Our Board of Directors has adopted a set of corporate governance guidelines, which can be found on our investor relations website at
https://investors.sofi.com/governance/governance-documents/. Our corporate governance guidelines address such matters as Board of Directors composition
and selection, the frequency and agenda of Board of Directors meetings, communications with stockholders, Board of Directors committee performance
evaluations, succession planning and director compensation review. Our Nominating and Corporate Governance Committee periodically reviews our corporate
governance guidelines and recommends any proposed changes to our Board of Directors.

(1) (2)

17



SoFi Technologies, Inc.
Table of Contents

Compensation Committee Interlocks and Insider Participation

During 2024, our Compensation Committee consisted of Michael Bingle, Steven Freiberg and Clara Liang, with Mr. Freiberg serving as the chair of
the committee. In January 2025, Michael Bingle resigned from the Board of Directors and ceased to be a member of the Compensation Committee and Mr.
Borden was added as a member of the Compensation Committee. None of the members of the Compensation Committee is currently or has been at any time
one of our officers or employees except for Mr. Freiberg, who served as Social Finance’s interim Chief Financial Officer from May 2017 to June 2018. No
executive officer currently serves, or has served during the last year, as a member of the board of directors or compensation committee of another entity, one of
whose executive officers served as a member of our Board of Directors.

Non-Employee Director Compensation

In connection with the consummation of the Business Combination (as defined in the section entitled “Executive Compensation — Equity
Compensation — 2011 Stock Plan” below), our Board of Directors approved a compensation program for our non-employee directors who are determined not
to be affiliated with SoFi and SCH (the “NED Compensation Policy”). Pursuant to the terms of the NED Compensation Policy, in 2024, non-employee
directors were eligible to receive the following annual cash compensation for their services, which is paid in four quarterly installments, subject to continued
service and pro-rated if services are not provided for the full year.

Position Annual Cash Retainer ($)

Board Member $ 50,000 
Board Chair 75,000 
Audit Committee Chair 25,000 
Audit Committee Member 12,500 
Risk Committee Chair 25,000 
Risk Committee Member 12,500 
Compensation Committee Chair 20,000 
Compensation Committee Member 10,000 
Nominating and Corporate Governance Chair 15,000 
Nominating and Corporate Governance Member 7,500 
Special Committee Member 10,000 

In addition, non-employee directors were eligible to receive annual grants of restricted stock unit awards with a value of $250,000 for each grant,
which awards are generally made at the time of the annual stockholder meeting and vest on the first to occur between the 12-month anniversary thereof and the
next annual stockholder meeting. The number of restricted stock units (“RSUs”) granted is determined based on the trailing 30-day average per share price of
our Common Stock as of the date of approval of such award.
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The following table provides total compensation paid or awarded in 2024 to our non-employee directors who served during 2024 based on the NED
Compensation Policy, as defined above. We did not pay any compensation or make any equity or non-equity awards to Mr. Noto, our Chief Executive Officer,
in his capacity as director.

Name and Position
Fees Earned or Paid in Cash

($) Stock Awards ($) All Other Compensation ($) Total ($)

Ahmed Al-Hammadi, Director $ 53,159 $ 222,466 $ — $ 275,625 
Ruzwana Bashir, Director 57,500 222,466 — 279,966 
Michael Bingle, Director 60,000 222,466 — 282,466 
William Borden, Director 25,000 222,466 — 247,466 
Steven Freiberg, Vice Chairman 115,000 222,466 238,379 575,845 
Dana Green, Director 46,703 352,218 — 398,921 
John Hele, Director 82,500 222,466 — 304,966 
Tom Hutton, Chairman 160,000 222,466 — 382,466 
Clara Liang, Director 72,500 222,466 — 294,966 
Gary Meltzer, Director 31,250 222,466 110,944 364,660 
Harvey Schwartz, Director 53,159 222,466 — 275,625 
Magdalena Yeşil, Director 62,500 222,466 — 284,966 
__________________
(1) All fees presented in this column represent fees earned under our SoFi director compensation program during 2024.
(2) Represents the grant date fair value of RSUs granted in 2024, as calculated in accordance with FASB ASC Topic 718, Compensation — Stock Compensation (“ASC 718”), the assumptions of

which are set forth in our Annual Report on Form 10-K.
(3) All fees presented in this column represent fees earned under our SoFi Bank director compensation program during 2024. Messrs. Freiberg and Meltzer were the only SoFi directors who also

served on the SoFi Bank Board of Directors during 2024. Mr. Freiberg served as the Board Chair and Audit Committee Chair of the SoFi Bank Board of Directors, and Mr. Meltzer served as the
Audit Committee Chair, Risk Committee member, and Special Committee member of the SoFi Bank Board of Directors. On January 9, 2024, we granted to Mr. Freiberg 7,571 RSUs, which had
a grant date fair value of $8.32 and a vesting commencement date of December 13, 2024 and shall fully vest on the earlier of the next annual stockholder meeting of the Company after the
vesting commencement date or the first anniversary of the vesting commencement date. On September 9, 2024, we granted to Mr. Meltzer 9,887 RSUs, which had a grant date fair value of $7.08
and a vesting commencement date of August 14, 2024 and shall fully vest on the earlier of the next annual stockholder meeting of the Company after the vesting commencement date or the first
anniversary of the vesting commencement date.

(4) On July 8, 2024, we granted to each of Messrs. Al-Hammadi, Bingle, Borden, Freiberg, Hele, Hutton, Meltzer, and Schwartz and Mses. Bashir, Green, Liang, and Yeşil 35,034 RSUs, which had
a grant date fair value of $222,466 and a vesting commencement date of July 14, 2024 and shall fully vest on the earlier of the next annual stockholder meeting of the Company after the vesting
commencement date or the first anniversary of the vesting commencement date. As of December 31, 2024, each of the aforementioned directors, except Messrs. Al-Hammadi and Schwartz, had
35,034 RSUs outstanding. Messrs. Al-Hammadi and Schwartz’s RSUs were forfeited in connection with their resignation from the Board of Directors, effective November 7, 2024. Mr. Bingle’s
RSUs were forfeited in connection with his resignation from the Board of Directors, effective January 13, 2025.

(5) On February 22, 2024, Ms. Green was granted 15,901 RSUs, which had a grant date fair value of $129,752 and a vesting commencement date of February 14, 2024 and shall fully vest on the
earlier of the next annual stockholder meeting of the Company after the vesting commencement date or the first anniversary of the vesting commencement date.

(6) Ms. Green elected to defer the stock award granted in February 2024 under our Director Deferred Compensation Plan to a future date. Additionally, Mr. Borden elected to defer the fees earned or
paid in cash in 2024 under our Director Deferred Compensation Plan. All deferred compensation are issued as deferred stock units (“DSUs”). Mr. Hutton elected to defer the stock award granted
in July 2024, and the fees earned or paid in cash in 2024 under our Director Deferred Compensation Plan.

(7) As of December 31, 2024, Mr. Freiberg had 546,850 options outstanding, all of which were exercisable.
(8) As of December 31, 2024, Mr. Hutton had 211,361 options outstanding, all of which were exercisable.
(9) As of December 31, 2024, Ms. Liang had 304,503 options outstanding, all of which were exercisable.
(10) As of December 31, 2024, Ms. Yeşil had 313,704 options outstanding, all of which were exercisable.

In April 2023, our Board of Directors approved the adoption of a non-qualified deferred compensation plan for non-employee directors of SoFi
(“Director Deferred Compensation Plan”), which became effective in May 2023. The Director Deferred Compensation Plan is a non-qualified, unfunded plan
established for the purpose of allowing directors to defer the receipt of income, including cash fees and equity awards granted in connection with their service
on the Board of Directors. Under the Director Deferred Compensation Plan, a director can elect to defer up to 100% of their annual cash retainer and RSU
awards. While the amounts deferred under the Director Deferred Compensation Plan are not invested in our Common Stock, the compensation of each director
who elects to defer compensation under the Director Deferred Compensation Plan is still treated as if it had been invested in our Common Stock. This means
that, if the value of our Common Stock increases, the

(1) (1)(2) (3)

(4)

(4)

(4)

(4)(6)

(4)(7)

(4)(5)(6)

(4)

(4)(6)(8)

(4)(9)

(4)

(4)

(4)(10)
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relevant account balance for each such director will increase in value. Each director who participates in the Director Deferred Compensation Plan will receive
distributions in the form of our Common Stock unless the Company, in its sole discretion, decides to distribute cash instead. Distributions under the Director
Deferred Compensation Plan are generally made within 60 days upon the director's termination of service on the Board of Directors, the date that is five years
from the date the director defers compensation under the Director Deferred Compensation Plan, the date of a sale of our Company, or the date of death or
disability of the director, whichever occurs first.

In July 2024, the Board of Directors approved the adoption of a death and disability policy applicable to all employees and non-employee directors of
the Company. Under the policy, in the event of death, all unvested RSUs will fully accelerate and vest immediately. In the event of disability, unvested RSUs
will vest based on tenure, with one year of acceleration provided for every two years of service.

Limitations of Liability and Indemnification Matters

Our Certificate of Incorporation contains provisions that limit the liability of our directors for monetary damages for breach of their fiduciary duties,
except for liability that cannot be eliminated under the DGCL. Delaware law provides that directors of a corporation will not be personally liable for monetary
damages for breach of their fiduciary duties as directors, except liability for any of the following:

• any breach of their duty of loyalty to the corporation or its stockholders;
• acts or omissions not in good faith or that involve intentional misconduct or a knowing violation of law;
• unlawful payments of dividends or unlawful stock repurchases or redemptions as provided in Section 174 of the DGCL; or
• any transaction from which the director derived an improper personal benefit.

This limitation of liability does not apply to liabilities arising under the federal securities laws and does not affect the availability of equitable
remedies such as injunctive relief or rescission.

Our Certificate of Incorporation and Bylaws also provide that we shall indemnify our directors and executive officers to the fullest extent permitted by
law and may indemnify our employees and agents to the extent authorized by the Board. Our Bylaws also permit us to secure insurance to protect the Company
and/or any officer, director, employee or other agent against any expense, liability or loss, regardless of whether the DGCL would permit indemnification.

We have entered into separate indemnification agreements with our directors and executive officers, in addition to indemnification provided for in our
organizational documents. These agreements, among other things, provide for indemnification of our directors and executive officers for expenses, judgments,
fines and settlement amounts incurred by this person in any action or proceeding arising out of this person’s services as a director or executive officer or at our
request. We believe that these provisions and agreements are necessary to attract and retain qualified persons as directors and executive officers.
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PROPOSAL TWO:

NON-BINDING ADVISORY VOTE ON THE STOCKHOLDER APPROVAL OF EXECUTIVE COMPENSATION

At the 2022 Annual Meeting of Stockholders, the stockholders indicated their preference that the Company solicit a non-binding advisory vote on the
compensation of the named executive officers, commonly referred to as a “say-on-pay vote,” every year. The Board of Directors has adopted a resolution that is
consistent with that preference. In accordance with that resolution, the Company is asking stockholders to approve, on a non-binding advisory basis, the
compensation of the Company’s named executive officers as disclosed in this Proxy Statement in accordance with SEC rules.

This vote is not intended to address any specific item of compensation, but rather the overall compensation of the Company’s named executive
officers and the philosophy, policies and practices described in this Proxy Statement. The compensation of the Company’s named executive officers subject to
the vote is disclosed in the “Compensation Discussion and Analysis,” the compensation tables, and the related narrative disclosure contained in this Proxy
Statement. As discussed in those disclosures, the Company’s compensation program is designed to attract, motivate, and retain talented, deeply qualified, and
committed executives who believe in our mission and can lead the Company successfully in a competitive environment, while aligning their interests with
those of our stockholders. We endeavor to maintain sound governance standards consistent with our executive compensation policies and practices. The
Compensation Committee reviews our executive compensation program on an annual basis to work to ensure consistency with our short-term and long-term
goals given the dynamic nature of our business and the market in which we compete for executive talent.

Accordingly, our Board of Directors is asking the stockholders to indicate their support for the compensation of the Company’s named executive
officers as described in this Proxy Statement by casting a non-binding advisory vote “FOR” the following resolution:

“RESOLVED, that the compensation paid to the Company’s named executive officers, as disclosed pursuant to Item 402 of Regulation S-K,
including the “Compensation Discussion and Analysis,” compensation tables and narrative discussion, is hereby APPROVED.”

Required Vote

Because the vote is advisory, it is not binding on our Board of Directors or the Company. Nevertheless, the views expressed by the stockholders,
whether through this vote or otherwise, are important to management and our Board of Directors and, accordingly, our Board of Directors and the
Compensation Committee intend to consider the results of this vote in making determinations in the future regarding executive compensation arrangements.

Advisory approval of this proposal requires the affirmative vote of a majority of the voting power of the shares present in person or represented by
proxy and entitled to vote thereon. Abstentions will have the same effect as a vote against. Broker non-votes, if any, will be considered present for the purposes
of establishing a quorum, but will have no effect. Unless our Board of Directors decides to modify its policy regarding the frequency of soliciting non-binding
advisory votes on the compensation of the Company’s named executive officers, the next scheduled say-on-pay vote will be at the 2026 annual meeting of
stockholders.

THE BOARD OF DIRECTORS UNANIMOUSLY RECOMMENDS A VOTE “FOR” OUR NAMED EXECUTIVE OFFICER COMPENSATION.
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PROPOSAL THREE:

RATIFICATION OF APPOINTMENT OF INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM

Under the rules and regulations of the SEC and Nasdaq, our Audit Committee is directly responsible for appointing, compensating, retaining,
evaluating, terminating and overseeing our independent registered public accounting firm. The Audit Committee has appointed and, as a matter of good
corporate governance, is requesting ratification by the stockholders of the appointment of, Deloitte & Touche LLP to serve as our independent registered public
accounting firm for our year ending December 31, 2025. Deloitte & Touche LLP has served in such role since 2017.

A representative of Deloitte & Touche LLP is expected to be present at the 2025 Annual Meeting. The representative will have the opportunity to
make a statement if the representative desires to do so and may be available to respond to appropriate questions from stockholders.

Required Vote

Our organizational documents do not require that our stockholders ratify the selection of Deloitte & Touche LLP as our independent registered public
accounting firm. We are doing so because we believe it is a matter of good corporate practice. The approval of this proposal requires the affirmative vote of a
majority of the voting power of the shares present in person or represented by proxy and entitled to vote thereon. Abstentions will have the same effect as a
vote against. Broker non-votes, if any, will be considered present for the purposes of establishing a quorum, but will have no effect.

If our stockholders do not ratify the selection, our Audit Committee will reconsider whether to retain Deloitte & Touche LLP, but still may retain them.
Even if the selection is ratified, our Audit Committee, in its discretion, may change the appointment at any time during the year if it determines that such a
change would be in the best interests of the Company and its stockholders.

THE BOARD OF DIRECTORS UNANIMOUSLY RECOMMENDS A VOTE “FOR” THE RATIFICATION OF DELOITTE & TOUCHE LLP AS
OUR INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM FOR THE YEAR ENDING DECEMBER 31, 2025.
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Fees Paid to Independent Registered Public Accounting Firm

The following table summarizes the aggregate fees billed for professional services provided by Deloitte & Touche LLP related to the years ended
December 31, 2024 and 2023:

Year Ended December 31,
2024 2023

Audit Fees $ 10,252,944 $ 9,179,454 
Audit-Related Fees 430,650 563,867 
Tax Fees 3,192,375 1,223,190 
All Other Fees 341,613 — 

Total Fees $ 14,217,582 $ 10,966,511 

__________________
(1) Audit Fees consist of fees for professional services rendered in connection with the annual audits of our consolidated financial statements and internal controls over financial reporting presented

in our Annual Report on Form 10-K, reviews of our consolidated financial statements presented in our Quarterly Reports on Form 10-Q, services that are normally provided by the independent
registered public accounting firm in connection with statutory and regulatory filings or engagements, as well as consents and comfort letters.

(2) Audit-Related Fees consist of fees for professional services for assurance and related services that are reasonably related to the performance of the audit or review of our consolidated financial
statements and are not reported under “Audit Fees.” These services include accounting consultations concerning financial accounting and reporting standards, due diligence procedures in
connection with acquisitions and procedures related to other attest services, and professional services rendered in connection with securities offerings.

(3) Tax Fees consist of fees for professional services for tax compliance, tax advice and tax planning. These services include consultation on tax matters and assistance regarding federal, state and
international tax compliance.

(4)  All Other Fees consist of fees for consultation services related to regulatory compliance matters arising outside the course of audits.

Pre-Approval Policies and Procedures

Our Audit Committee approves in advance all audit and any non-audit services rendered by Deloitte & Touche LLP to us and our consolidated
subsidiaries and all fees described above were pre-approved by our Audit Committee. The Audit Committee’s charter provides that the Audit Committee shall
pre-approve all auditing services, internal control-related services and permitted non-audit services (including the range of fees and terms thereof) to be
performed for the Company by the independent auditor, subject to the de minimis exception for non-audit services described in Section 10A(i)(1)(B) of the
Exchange Act that are approved by the Audit Committee prior to the completion of the audit. The pre-approval of services may be delegated to a subcommittee
consisting of one or more of the Audit Committee’s members, but the decision of such subcommittee must be reported to the full Audit Committee at its next
scheduled meeting. The Audit Committee has determined that the rendering of non-audit services by Deloitte & Touche LLP is compatible with maintaining its
independence.

(1)

(2)

(3)

(4)
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MANAGEMENT

The following table sets forth certain information concerning our executive officers, other than Anthony Noto, our Chief Executive Officer and
Director, whose information is set forth above under Proposal One:

Name Age Position

Kelli Keough 55 Executive Vice President, Group Business Unit Leader, Spend Invest Protect and Save
Christopher Lapointe 41 Chief Financial Officer
Arun Pinto 46 Chief Risk Officer
Jeremy Rishel 52 Chief Technology Officer
Eric Schuppenhauer 54 Executive Vice President, Group Business Unit Leader, Borrow
Stephen Simcock 62 General Counsel

Executive Officers

Kelli Keough has served as our Executive Vice President, Group Business Unit Leader, Spend Invest Protect and Save since March 2023. Prior to
joining SoFi, Dr. Keough served as a Managing Director at JPMorgan Chase & Co. from November 2015 to February 2023, including as Global Head of
Digital Wealth Management at JPMC Asset & Wealth Management and as Head of Product, Digital and Client Solutions at JPMorgan Wealth Management.
She also served as a member of the board of directors of JPMorgan Securities, LLC from 2021 to 2023. Previously, Dr. Keough served in a variety of executive
roles at Charles Schwab & Co. Inc. from April 2003 to November 2015, including as Senior Vice President of Schwab Trading Services and optionsXpress. Dr.
Keough holds a bachelor of arts from Yale University and a master of arts in psychology and a doctorate of philosophy in psychology from Stanford University.

Christopher Lapointe has served as our Chief Financial Officer since May 2021. Mr. Lapointe served in the same capacity at Social Finance from
September 2020 until May 2021. Mr. Lapointe served in multiple leadership roles at Social Finance including interim Chief Financial Officer beginning in
April 2020 and Head of Business Operations beginning in June 2018. Prior to joining SoFi, Mr. Lapointe served as the Global Head of FP&A, Corporate
Finance and FinTech at Uber Technologies, Inc., a company providing ridesharing services, from November 2015 to June 2018. Previously, Mr. Lapointe
served as Vice President of Technology, Media & Telecommunications Investment Banking at Goldman Sachs from July 2012 to November 2015.
Mr. Lapointe holds a bachelor of arts from Dartmouth College and a master of business administration from the Tuck School of Business at Dartmouth College.

Arun Pinto has served as our Chief Risk Officer since February 2024. Prior to joining SoFi, Mr. Pinto served as Chief Risk Officer of Consumer,
Small and Business Banking division at Wells Fargo Bank, N.A., a banking institution, from August 2021 to February 2024. Previously, Mr. Pinto held several
management roles throughout his career, including Chief Risk Officer roles at JPMorgan Chase & Co., a banking institution, where he was Chief Risk Officer
of the Auto Business from 2018 to 2021 and, prior to such role, Chief Risk Officer for Mortgage Servicing and Capital Markets. Previously, Mr. Pinto also
worked at Bank of America, a banking institution, in a number of second line risk executive roles including leading risk oversight of the Mass Affluent Strategy
and leading Consumer and Quantitative Analytics. Mr. Pinto holds a bachelor of science in chemical engineering from the University of California at Berkeley.

Jeremy Rishel has served as our Chief Technology Officer since June 2022, in which role Mr. Rishel oversees SoFi’s products, technology strategy
and architecture, and the Company’s investment in emerging technology and data. He is also responsible for ensuring company-wide collaboration on areas of
common technology needs, technology strategy, architecture, infrastructure, and emerging technology opportunities. Prior to joining SoFi, Mr. Rishel served as
Senior Vice President of Engineering at Splunk, Inc., a technology company, from June 2019 to June 2022, where he was responsible for all software
development, testing, operations, infrastructure, and program management functions. Mr. Rishel joined Splunk in April 2018 as Vice President of Engineering.
Prior to Splunk, Mr. Rishel served as Vice President of Engineering at DoorDash, Inc., a technology company specializing in food delivery services, from
October 2017 to April 2018. From April 2015 to June 2017, Mr. Rishel served as Vice President of Engineering at Twitter (now known as X), a social media
company, where he led a variety of product and engineering groups, including video products and engineering, machine learning and product data science, and
engineering for all advertising products, data products, and developer tools. Mr. Rishel
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holds two bachelors of science from the Massachusetts Institute of Technology (“MIT”) and a master of business administration from MIT’s Sloan School of
Management.

Eric Schuppenhauer has served as our Executive Vice President, Group Business Unit Leader, Borrow since August 2024. Prior to joining SoFi, Mr.
Schuppenhauer served as Executive Vice President, Head of Consumer Lending at Citizens Financial Group, a banking institution, from March 2018 to August
2024. Previously, Mr. Schuppenhauer led the mortgage originations and servicing businesses at Capital One, and held senior leadership roles at JPMorgan
Chase & Co., including leading the company’s mortgage originations and servicing businesses, and as their mortgage Chief Financial Officer. Mr.
Schuppenhauer holds a bachelor of science in Commerce: Accounting from the University of Virginia and is a Certified Public Accountant.

Stephen Simcock has served as our General Counsel and Secretary since June 2024. Prior to joining SoFi, Mr. Simcock had served as Managing
Director and General Counsel of Consumer Banking, and Vice Chair of the Legal Department at JPMorgan Chase & Co. during the period from October 2014
to June 2024. Previously, Mr. Simcock served as the General Counsel of Citigroup, Inc.’s Global Consumer Business, and held similar roles within the firm’s
mortgage lending, commercial and small business, and consumer banking units. Mr. Simcock holds a bachelor of arts in French literature from Colby College
and a juris doctorate degree from Washington and Lee University School of Law.
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COMPENSATION DISCUSSION AND ANALYSIS

This Compensation Discussion and Analysis provides information regarding the 2024 compensation program for our principal executive officer, our
principal financial officer, and our three most highly-compensated executive officers (other than our principal executive officer and principal financial officer)
who were serving as our executive officers at the end of the last completed year. These individuals are our “Named Executive Officers” or “NEOs.” For 2024,
our Named Executive Officers were:

• Anthony Noto, our Chief Executive Officer (our “CEO”);

• Christopher Lapointe, our Chief Financial Officer (our “CFO”);
• Arun Pinto, our Chief Risk Officer;

• Eric Schuppenhauer, our Executive Vice President and Group Business Unit Leader, Borrow; and

• Stephen Simcock, our General Counsel.

This Compensation Discussion and Analysis describes the material elements of our executive compensation program during 2024. It also provides an
overview of our executive compensation philosophy, including our principal compensation policies and practices. Finally, it analyzes how and why we arrived
at the specific compensation decisions for our Named Executive Officers in 2024 and discusses the key factors that were considered in determining their
compensation.

Executive Leadership Changes in 2024

Effective February 7, 2024, Mr. Pinto joined the Company as our Chief Risk Officer.

Effective June 3, 2024, Mr. Simcock joined the Company as our General Counsel.

Effective August 12, 2024, Mr. Schuppenhauer joined the Company as our Executive Vice President, Group Business Unit Leader, Borrow.

Executive Summary

Who We Are

SoFi is a mission-driven company designed to help our members achieve financial independence in order to realize their ambitions. To us, financial
independence does not mean being wealthy, but rather represents the ability of our members to have the financial means to achieve their personal objectives at
each stage of life, such as owning a home, having a family, or having a career of their choice — more simply stated, to have enough money to do what they
want. We were founded in 2011 and have developed a suite of financial products that offers the speed, selection, content and convenience that only an
integrated digital platform can provide. In order for us to achieve our mission, we have to help people get their money right, which means providing them with
the ability to borrow better, save better, spend better, invest better and protect better. Everything we do today is geared toward helping our members “Get Your
Money Right” and we strive to innovate and build ways for our members to achieve this goal.

In order to help achieve our mission, we are a member-centric, one-stop shop for financial services that, through our Lending and Financial Services
products, allows members to borrow, save, spend, invest and protect their money. We refer to our customers as “members” and “clients.” We offer personal
loans, student loans, home loans and related servicing, and a variety of financial services products, such as SoFi Money, SoFi Credit Card, SoFi Invest and
SoFi Relay, that provide more daily interactions with our members, as well as products and capabilities, such as SoFi At Work, that are designed to appeal to
enterprises. In addition, lending-related services that we offer through our Loan Platform Business help a broader range of borrowers to find lending solutions,
through our relationships with members as well as third-party enterprise partners. We have also made strategic acquisitions to further expand our technology
platform capabilities for enterprises, which we believe deepen our participation in the entire technology ecosystem powering digital financial services.

We have built a personalized area within our digital native application, which we refer to as the member home experience. The member home
experience is personalized and delivers content to a member about what they must do that day in their financial life, what they should consider doing that day
in their financial life, and what they can do that day in their financial life. Through the member home experience, there are significant opportunities to build
frequent engagement and, to
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date, the member home experience has been an important driver of new product adoption. The member home experience is an important part of our strategy
and our ability to use data as a competitive advantage.

To complement these products and services, we believe in establishing partnerships with other enterprises to leverage our existing capabilities to reach
a broader market and in building vertically-integrated technology platforms designed to manage and deliver our suite of products and technology solutions to
our members and clients in a low-cost and differentiated manner.

Business Highlights

In 2024, we achieved the following:

• Record total net revenue of $2.7 billion and adjusted net revenue of $2.6 billion, respectively, both up 26% respectively, over 2023;

• Net income of $498.7 million and adjusted EBITDA of $666.5 million; and
• Total members of over 10.1 million at year end, reflecting 34% year-over-year growth.

Refer to Appendix A for an additional discussion of adjusted net revenue and adjusted EBITDA, which are non-GAAP financial measures, as well as
reconciliations to the most directly comparable GAAP measures.

Executive Compensation Highlights

Our executive compensation program is designed to attract, motivate, and retain highly qualified executives who are committed to our mission and
essential to our success. A compensation structure that rewards performance and aligns with the interests of long-term stockholders is central to our approach.
To that end, we have made significant progress in prioritizing performance-based compensation within our program. In 2024, 25% of our CEO’s equity
compensation was tied to performance-based metrics, and this structure has been extended to other Named Executive Officers in 2025. In 2025, 50% of our
CEO’s equity compensation was performance-based. In 2026, 50% of our CEO’s and other Named Executive Officers’ compensation will be tied to
performance-based metrics. This initiative supports our business strategy, strengthens our pay-for-performance culture, and drives long-term value creation for
stockholders.

The Compensation Committee and the Board of Directors, in collaboration with the Compensation Committee’s independent compensation
consultants, continue to enhance and strengthen our executive incentive compensation programs and governance. This ongoing effort ensures that the inherent
risks of incentive pay programs are appropriately assessed, discussed, monitored, and mitigated, with risk management being a central consideration in
compensation decisions. In 2024, we introduced a “Risk Management Effectiveness Assessment” program, establishing a consistent framework for evaluating
risk management performance. Executives are assessed based on their effectiveness under this program, and their final score is a factor in determining overall
compensation decisions, including impacting the final annual bonus payouts.

In 2024, the compensation of our Named Executive Officers was determined as follows:

• Base Salaries. In February 2024, the independent members of our Board of Directors determined to maintain the annual base salary of our CEO, and
the Compensation Committee determined to maintain the annual base salary of our CFO, at their 2022 levels. The remaining Named Executive
Officers were hired in 2024 and such determination was not necessary.

• Performance-Based Annual Cash Bonus Opportunities and Payments. Under the SoFi annual cash bonus plan (the “Annual Cash Bonus Plan”), our
Named Executive Officers were eligible to earn cash bonus payments based on our actual performance as measured against adjusted net revenue,
adjusted EBITDA, new members, and return on tangible equity (“ROTE”) metrics for 2024, as well as their individual performance. For 2024, we
introduced ROTE as a new metric in evaluating compensation, replacing new products, to better align performance to the overall quality and
sustainability of the Company’s profitability. Additionally, in 2024, a maximum payout cap of 200% of the target annual cash bonus opportunity under
the Annual Cash Bonus Plan was implemented for the CEO and all other Named Executive Officers. In February 2024, the independent members of
our Board of Directors approved keeping the CEO’s target annual cash bonus opportunity under the Annual Cash Bonus Plan at the 2022 level, while
the Compensation Committee did the same for the CFO. Based on the Compensation Committee’s decision to pay annual cash bonuses at 117.5% of
their target annual cash bonus opportunities and based on individual performance, our CEO earned an annual cash bonus payment of $2,585,000,
while our other Named Executive Officers earned
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annual cash bonus payments ranging from $226,952 to $625,000 (reflecting, where applicable, a pro rata amount based on date of hire).

• Long-Term Incentive Compensation. In February 2024, (i) the independent members of our Board of Directors granted our CEO a long-term
incentive compensation opportunity with a total grant date fair value of $24,132,183, 75% of which was granted as a time-based RSU award and 25%
of which was granted as a performance-based restricted stock unit (“PSU”) award, each of which may be settled in shares of our Common Stock, and
(ii) the Compensation Committee granted long-term incentive compensation opportunities in the form of RSU awards that may be settled for shares of
our Common Stock to our other Named Executive Officers, with grant date fair values ranging from $5,577,347 to $7,728,971.

Advisory Vote on Named Executive Officer Compensation and Feedback

At our 2024 Annual Meeting of Stockholders, we conducted a non-binding, advisory vote on the compensation of our Named Executive Officers
(commonly known as a “Say-on-Pay” vote). Our stockholders approved the 2023 compensation of our Named Executive Officers, with approximately 90.5%
of the votes cast in favor of the proposal. The Company subsequently examined the feedback received from Institutional Shareholder Services and Glass Lewis
to learn more about existing concerns with respect to our executive compensation program.

The following table includes a summary of the key feedback received from Institutional Shareholder Services and Glass Lewis and the actions taken
by the Compensation Committee to respond to such concerns and enhance our executive compensation program.

Topics What We Learned Actions Taken in Response
2024
Long-term incentive compensation
program design

Potential area of improvement with respect
to the absence of performance-based equity
awards in our long-term incentive
compensation program

The Compensation Committee has introduced PSU awards with pre-
established performance metrics into our long-term incentive
compensation program, a key component of our post-IPO strategy to
gradually integrate PSUs into the annual compensation program. As
part of this plan, 25% of the CEO’s annual long-term incentive
compensation for 2024 was awarded in PSUs. This increased to 50% in
2025. Other NEOs received 25% of their annual long-term incentive
compensation in PSUs for 2025, with this weighting intended to
increase to 50% in 2026, in alignment with our continued evolution of
executive compensation post-IPO.

Short-term incentive compensation
plan design

Potential area of improvement with respect
to the absence of payout “caps” on the
awards earned under our Annual Cash
Bonus Plan

The Compensation Committee established a limit on the maximum
amount that an individual executive officer may receive under our
Annual Cash Bonus Plan beginning in 2024. The maximum amount is
200% of the target annual cash bonus opportunity.

2023
Compensation peer group Potential area of improvement with respect

to the inclusion of several “outsized”
companies in our compensation peer group

Beginning in April 2023, the Compensation Committee, assisted by its
compensation consultant, conducted a thorough review of our
compensation peer group (removing 11 companies and adding eight
new companies that are more similar to the Company in size) and
approved a substantially revised compensation peer group in July 2023.
See “Compensation-Setting Process — Competitive Positioning” below
for more details.

New hire compensation The new-hire compensation package
awarded to one of our NEOs was large
relative to the role and our peer group

The Compensation Committee assesses new hire compensation
packages to ensure they are reasonable and in line with market
standards. Compensation is evaluated against our peer group to ensure
alignment with prevailing practices.

At our 2022 Annual Meeting of Stockholders, we conducted a non-binding advisory vote on the frequency of future Say-on-Pay votes (commonly
known as a “Say-on-Frequency” vote). A majority of our stockholders voted in favor of
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holding Say-on-Pay votes on an annual basis. Accordingly, our Board of Directors approved a resolution that, until the next non-binding advisory Say-on-
Frequency vote, we will hold Say-on-Pay votes on an annual basis.

Executive Compensation Program Changes for 2025 and 2026

In 2025, the Compensation Committee extended the grant of PSU awards to all eligible executive officers, including our Named Executive Officers
(other than the CEO who began receiving PSU awards in 2024). Mr. Schuppenhauer was not eligible for annual grants in 2025 due to his new hire date in 2024.
In 2025, our CEO received 50% of the dollar value of his annual equity award in the form of a PSU award and 50% in the form of an RSU award, while our
other eligible Named Executive Officers and remaining executive officers received 25% of the dollar value of their annual equity award in the form of a PSU
award and 75% in the form of an RSU award. In addition, we amended our Form of PSU Award Agreement under the Amended and Restated 2021 Stock
Option and Incentive Plan for SoFi Technologies, Inc. (the “2021 Plan”) to include the termination rights provided under the Executive Severance Plan and to
clarify the target goal, the method for measuring performance using a 90-trading day trailing average, and the treatment provided in the event of death or
disability, as outlined under the Company’s death and disability policy. Additionally, for Mr. Noto and Mr. Lapointe, their amended Form of PSU Award
Agreement clarifies the termination rights provided in their employment agreement and promotion letter.

In 2026, the Compensation Committee intends to continue to grant PSU awards to all our executive officers, including our CEO and our other Named
Executive Officers. Our CEO and our other Named Executive Officers and remaining executive officers, will receive 50% of the dollar value of their annual
equity award in the form of a PSU award and 50% in the form of an RSU award vesting quarterly over four years.

Relationship Between Pay and Performance

We believe our executive compensation program is reasonable, competitive, and appropriately balances the goals of attracting, motivating, rewarding,
and retaining our Named Executive Officers with the goal of aligning their interests with those of our stockholders. To secure this alignment and to motivate
and reward individual initiative and effort, we seek to ensure that a meaningful portion of our Named Executive Officers’ annual target total direct
compensation opportunity is both variable in nature and “at-risk.”

We emphasize variable compensation that appropriately rewards our Named Executive Officers through two separate compensation elements:

• First, we provide the opportunity to participate in our Annual Cash Bonus Plan, which provides cash payments if we produce short-term financial,
operational, and strategic results that meet or exceed pre-established corporate goals as determined by our Board of Directors, and includes the
evaluation of certain individual contributions in achieving those goals.

• Second, we grant both RSU awards and PSU awards, from time to time, that may be settled for shares of our Common Stock, which in the aggregate
comprise a majority of the Named Executive Officers’ annual target total direct compensation opportunities. The value of these equity awards is tied
directly to the performance of our Common Stock, thereby incentivizing our Named Executive Officers to drive long-term value creation for the
benefit of our stockholders.

These variable pay elements ensure that, each year, a substantial portion of our Named Executive Officers’ annual target total direct compensation
opportunity is contingent (rather than fixed) in nature, with the amounts ultimately payable subject to variability above or below target levels commensurate
with our actual performance.

In 2024, approximately 95% of our CEO’s total direct compensation opportunity and approximately 95%, on average, of our other Named Executive
Officers’ total direct compensation opportunity consisted of “at risk” variable compensation.

We believe that this design provides balanced incentives for our Named Executive Officers to execute our operational objectives and drive sustainable
and profitable long-term growth. To ensure that we remain faithful to our compensation philosophy, the Compensation Committee regularly evaluates the
relationship between the values of the equity awards granted to our Named Executive Officers, the amount of compensation realizable (and, ultimately,
realized) from such awards in subsequent years, and performance over this period.
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Executive Compensation Policies and Practices

We endeavor to maintain sound governance standards consistent with our executive compensation policies and practices. The Compensation
Committee reviews our executive compensation program on an annual basis to ensure consistency with our short-term and long-term goals given the dynamic
nature of our business and the market in which we compete for executive talent. The following summarizes our executive compensation-related policies and
practices that were in effect during 2024.

What We Do:

• Maintain an Independent Compensation Committee. The Compensation Committee is comprised solely of independent directors who determine our
compensation policies and practices.

• Retain an Independent Compensation Consultant. Since 2020, the Compensation Committee has engaged its own independent compensation
consultant to provide information, analysis, and other advice on executive compensation matters independent of management. This compensation
consultant performed no other services for us during 2024.

• Annual Executive Compensation Review. The Compensation Committee reviews and approves our compensation strategy and program at least
annually, including a review of any compensation peer group that it approves for comparative purposes and a review of our compensation-related risk
profile to ensure that our compensation programs do not encourage excessive or inappropriate risk-taking and that the level of risk that they do
encourage is not reasonably likely to have a material adverse effect on us.

• Compensation At-Risk. Our executive compensation program is designed so that a significant portion of our Named Executive Officers’ target total
direct compensation opportunity is “at risk” based on corporate performance, as well as equity-based, to align the interests of our Named Executive
Officers and stockholders.

• Use of “Pay-for-Performance” Philosophy. The majority of our Named Executive Officers’ annual target total direct compensation opportunity is
directly linked to our financial results, overall company performance and the NEO’s individual contribution.

• Multi-Year Vesting Requirements. The annual equity awards granted to our Named Executive Officers vest or are earned over multi-year periods,
consistent with current market practice and our retention objectives.

• Maintain “Double-Trigger” Change-of-Control Arrangements. Our Named Executive Officers may be eligible to receive certain payments and/or
other benefits, such as accelerated vesting of certain of their then-outstanding and unvested equity awards, under the Executive Severance Plan
(discussed below) or their employment agreement or employment offer letter, in the event of a change of control of the Company. These are “double-
trigger” arrangements; that is, they require both a change of control of the Company plus a qualifying termination of employment before payments
and benefits are paid. In addition, all such payments and benefits are subject to the execution and delivery of an effective general release of claims in
favor of the Company.

• Compensation Recovery (“Clawback”) Policy. In October 2023, we adopted and have since maintained a Clawback Policy that complies with the
requirements of Exchange Act Rule 10D-1 and the applicable Nasdaq listing standards for our current and former executive officers (as defined in
Exchange Act Rule 10D-1) and other current and former executive staff for the recovery of any erroneously awarded performance-based incentive
compensation. In July 2024, the Clawback Policy was amended to apply to all Senior Vice Presidents and Vice Presidents, allow for recoupment of
incentive compensation upon misconduct related matters (as defined within the Clawback Policy), and allow for the recoupment of time-based equity
awards, in addition to incentive-based compensation. For more information, see the section below titled “Compensation Recovery Policy.”

• Stock Ownership Policy. We maintain a stock ownership policy applicable to our executive officers who are subject to Section 16 of the Exchange Act
and the non-employee members of our Board of Directors, which is discussed under the section below titled “Stock Ownership Policy.” This policy
was amended in July 2024 to eliminate the five-year grace period for compliance, require the retention of at least 50% of all net profit shares received
upon equity vesting until compliance with the policy is met, and establish minimum ownership levels based solely on a multiple of annual base salary
or Board annual cash retainer, as applicable.

• Executive Notice Period Policy. In 2024, the Company amended the offer letters and employment agreements of our executive officers to include a
requirement for a notice period of 60 days’ advance written notice before the termination of employment, applicable to both the Company and the
executives. This notice period does not apply in
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the case of termination of employment for Cause as defined under the relevant amended agreement. For more information, see the section below titled
“Executive Compensation —Executive Notice Period.”

• Health and Welfare Benefits. Our Named Executive Officers participate in broad-based Company-sponsored health and welfare benefit programs on
the same basis as our other employees.

• Succession Planning. We review the risks associated with our key executive officer positions to ensure adequate succession plans are in place.

What We Do Not Do:

• No Executive Retirement Plans. We do not currently offer, nor do we have plans to offer, defined benefit pension plans or any non-qualified deferred
compensation plans or arrangements to our Named Executive Officers other than the plans and arrangements that are available to all our other
employees. Our Named Executive Officers are eligible to participate in our Section 401(k) retirement savings plan on the same basis as our other
employees.

• Limited Perquisites. In 2024, we did not provide perquisites and other personal benefits to our Named Executive Officers, other than our CEO, which
is discussed under the section titled “Perquisites and Other Personal Benefits.”

• No Tax Payments on Change-of-Control Arrangements. We do not provide any excise tax reimbursement payments (including “gross-ups”) on
payments or benefits contingent upon a change of control of the Company.

• Hedging or Pledging of our Securities. We generally prohibit our employees, including our executive officers who are subject to Section 16 of the
Exchange Act, and the non-employee members of our Board of Directors and of the Board of Directors of SoFi Bank, N.A. (“SoFi Bank”), from
short-selling our Common Stock, buying or selling puts or calls or other derivative securities on our Common Stock, or hedging our Common Stock
or other securities, and further prohibit our executive officers who are subject to Section 16 of the Exchange Act, the non-employee members of our
Board of Directors and of the Board of Directors of SoFi Bank, members of the SoFi Senior Leadership Group, and designated employees in our
Finance and Accounting functions from short-term trading, trading on margin, including holding our Common Stock or other securities in a margin
account, and pledging our Common Stock or other securities as collateral for a loan unless both our Compliance Officer and our Board of Directors
provide written approval. Such trade restrictions, however, do not apply to approved forward- or option-based hedging or monetization contracts or
transactions for any executive officer or director, so long as they meet certain requirements, including, but not limited to, that such contracts or
transactions: (i) are reviewed and approved by our Compliance Officer prior to execution, (ii) meet the exemption available under Rule 16c-4 of the
Exchange Act and the executive officer or director meets defined continued ownership requirements, and (iii) are entered into in good faith when such
executive staff member or director is not in possession of material non-public information. We also require that entry into any such contract is
approved by the Compensation Committee.

• No Stock Option Re-pricing. We do not permit options to purchase shares of our Common Stock to be re-priced to a lower exercise price without the
approval of our stockholders.

Executive Compensation Philosophy and Objectives

We take a principled approach in providing fair, relevant, and competitive compensation and benefits to a dynamic workforce with diverse needs. Our
compensation programs are designed to attract, motivate, and retain talented, deeply qualified, and committed individuals who believe in our mission, while
rewarding our executive officers for long-term value creation. To further these objectives, our executive compensation program focuses on the following
principles:

• Pay for performance where our executive officers’ compensation is aligned to our performance, in addition to individual contribution and impact.
• Ensure our short- and long-term incentive plan design and governance processes appropriately balance risks with compensation outcomes.

• Aim to balance short-term versus long-term compensation and fixed amounts of cash with variable incentive compensation.

• Align executive compensation to the long-term interests of our stockholders by aligning their pay to our actual performance, while seeking to promote
a long-term commitment to the Company by our executive officers.
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• Strive for a fair, competitive, transparent, equitable, and well governed approach in recognizing and rewarding our executives.

Executive Compensation Design

Our executive compensation program is shaped by various factors, with the primary goals of aligning the interests of executive officers and
stockholders, linking pay to performance, and ensuring a balance between managing risk and upholding strong governance. When reviewing the design of our
executive compensation program, the Compensation Committee considers the competitive market for corresponding positions within comparable geographic
areas and companies of similar size and stage of development operating in our industry. This consideration is based on the general knowledge of the members
of the Compensation Committee as augmented by competitive market data developed and analyzed by its compensation consultant. The Compensation
Committee and, in the case of our CEO, the independent members of our Board of Directors, approve compensation decisions for each executive officer on an
individual basis after a thorough discussion of the various factors described below.

As we continue to gain experience as a public company, we expect that the specific direction, emphasis, and components of our executive
compensation program will continue to evolve as determined by the Compensation Committee. We have begun to transition to a more empirically-based
approach that involves positioning our executive compensation against the competitive market based on an analysis of peer group data and broad-based
executive compensation surveys.

Compensation-Setting Process

Role of Compensation Committee

The Compensation Committee is responsible for discharging the responsibilities of our Board of Directors relating to the compensation of our
executive officers, including our Named Executive Officers (other than our CEO) and the non-employee members of our Board of Directors. The
Compensation Committee formulates and presents compensation recommendations for our CEO to the independent members of our Board of Directors for
approval. The Compensation Committee has the overall responsibility for overseeing our compensation and benefits policies generally, and overseeing,
evaluating, and approving the compensation plans, policies, and practices applicable to our executive officers, including our Named Executive Officers.

The Compensation Committee evaluates and determines any compensation adjustments or awards to our executive officers (other than our CEO) or, in
the case of our CEO or otherwise in the Compensation Committee’s discretion, recommends such adjustments and awards to the independent members of our
Board of Directors for final determination. As part of this review process, the Compensation Committee applies the objectives described above within the
context of our overall compensation philosophy while simultaneously considering the compensation levels needed to ensure our executive compensation
program remains competitive based on input from and market data provided by its compensation consultant. The Compensation Committee also evaluates
whether we are meeting our retention objectives and the potential cost of replacing key executive officers.

In carrying out its responsibilities, the Compensation Committee evaluates our compensation policies and practices with a focus on the degree to
which these policies and practices reflect our executive compensation philosophy, develops strategies, and makes decisions that it believes further our
philosophy or aligns with developments in best compensation practices, and reviews the performance of our executive officers when making decisions with
respect to their compensation.

The Compensation Committee’s authority, duties, and responsibilities are further described in its charter, which is reviewed annually and revised and
updated as warranted.

The Compensation Committee has retained a compensation consultant (as described below) to provide support in its review and assessment of our
executive compensation program; however, the Compensation Committee exercises its own judgment in making final decisions and recommendations with
respect to the compensation of our executive officers, including our Named Executive Officers.

Setting Target Total Direct Compensation

During the first quarter of each year, the Compensation Committee conducts a review of the compensation arrangements of our executive officers,
including our Named Executive Officers. As part of this review, the Compensation
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Committee evaluates the base salary levels, annual cash bonus opportunities, and long-term incentive compensation opportunities of our executive officers,
including our Named Executive Officers, and all related performance criteria.

The Compensation Committee does not establish a specific target for formulating the annual target total direct compensation opportunities of our
executive officers. In making decisions about the compensation of our executive officers, including our Named Executive Officers (other than our CEO) and
recommendations about the compensation of our CEO to the independent members of our Board of Directors, the members of the Compensation Committee
rely on their general experience and subjective considerations of various factors (in combination with the guidance provided by the compensation consultant),
including the following:

• our executive compensation program objectives;

• our performance against the financial, operational, and strategic objectives established by the Compensation Committee and our Board of Directors;

• each individual executive officer’s knowledge, skills, experience, qualifications, and tenure relative to other similarly situated executives at companies
in the competitive market;

• the scope of each executive officer’s role and responsibilities compared to other similarly situated executives at companies in the competitive market;

• the prior performance of each individual executive officer, based on a subjective assessment of his or her contributions to our overall performance,
ability to lead his or her function or business unit and work as part of a team, all of which reflect our core values;

• the potential of each individual executive officer to contribute to our long-term financial, operational, and strategic objectives;
• each individual executive officer’s effectiveness in identifying, measuring, monitoring, and controlling risks within the Company and their respective

business units;

• our CEO’s compensation relative to that of our other executive officers, and compensation parity among our executive officers;

• our financial performance relative to our peers;
• the compensation practices of our compensation peer group and the companies in selected broad-based compensation surveys and the positioning of

each executive officer’s compensation in a ranking of peer company compensation levels based on an analysis of competitive market data and selected
broad-based compensation surveys; and

• the recommendations of our CEO with respect to the compensation of our executive officers (except with respect to his own compensation).

These factors provide the framework for compensation decision-making and final decisions regarding the annual total direct compensation
opportunity for each executive officer, including our Named Executive Officers. No single factor is determinative in setting compensation levels, nor is the
impact of any individual factor on the determination of pay levels quantifiable.

As described further below, the Compensation Committee works with its compensation consultant to use compensation data from both a
representative group of peer companies and, to the extent that additional compensation data is necessary to obtain an understanding of the competitive practices
for certain executive positions (as well as a general understanding of market compensation levels), compensation data from relevant cuts of broad
compensation surveys, to compare and analyze the compensation levels of our executive officers, including our Named Executive Officers, against the
competitive market and to assist the Compensation Committee in setting compensation levels and making specific compensation decisions with respect to our
executive officers, including our Named Executive Officers.

Role of Management

In discharging its responsibilities, the Compensation Committee works with members of our management, including our CEO. Our management
assists the Compensation Committee by providing information on corporate and individual performance, market compensation data, and management’s
perspective on compensation matters. The Compensation Committee solicits and reviews our CEO’s proposals with respect to program structures, as well as
his recommendations for
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adjustments to annual cash compensation, long-term incentive compensation opportunities, and other compensation-related matters for our executive officers
(except with respect to his own compensation).

At least once each year, our CEO reviews the performance of our other executive officers, including our other Named Executive Officers, based on
such individual’s level of success in accomplishing the business objectives established for the individual for the prior year, the individual’s effectiveness in
identifying, measuring, monitoring, and controlling risks within the Company and their respective business units, and the individual’s overall performance
during that year, and then makes recommendations to the Compensation Committee. The Compensation Committee reviews and discusses the CEO’s proposals
and recommendations (other than with respect to his own compensation) and considers them as one factor in determining and approving the compensation of
our executive officers. Our CEO generally attends meetings of our Board of Directors and the Compensation Committee at which executive compensation
matters are addressed, except with respect to discussions involving his own compensation.

Role of Compensation Consultant

The Compensation Committee has the sole authority to retain an external compensation consultant to assist it by providing information, analysis, and
other advice relating to the compensation of our executive officers, including our Named Executive Officers, including the authority to approve the
compensation consultant’s reasonable fees and other retention terms. The compensation consultant reports directly to the Compensation Committee and its
chair, and serves at the discretion of the Compensation Committee, which reviews the engagement annually.

The Compensation Committee initially engaged Compensia, Inc. (“Compensia”), a national compensation consulting firm, in 2020 to serve as the
Compensation Committee’s compensation consultant to advise on executive compensation matters, including competitive market pay practices for our
executive officers, including our Named Executive Officers, and with data analysis and the selection and updating of our compensation peer group. The
Compensation Committee continued to engage Compensia in 2024 to provide these services.

During 2024, Compensia attended the meetings of the Compensation Committee (both with and without management present) as requested and
provided various services, including the analysis and selection of our compensation peer group, the review and analysis of the annual target total direct
compensation opportunities for our executive officers, including our Named Executive Officers, the review and analysis for the introduction of PSU awards
into our long-term incentive compensation program, the review and analysis of executive severance and change-of-control market practices, the review and
analysis of various other compensation policies, the preparation of a compensation-related risk assessment for our executive compensation program, and the
review and analysis of the compensation for the non-employee members of our Board of Directors. The terms of Compensia’s engagement include reporting
directly to the Compensation Committee chair. At the request of the Compensation Committee, Compensia also coordinated with our management for data
collection and informal market comparisons for our Named Executive Officers. In 2024, Compensia did not provide any other services to us.

The Compensation Committee has evaluated its relationship with Compensia to ensure that it believes that such firm is independent from
management. This review process included a review of the services that such compensation consultant provided, the quality of those services and the fees
associated with the services provided during 2024. Based on this review, as well as consideration of the factors affecting independence set forth in Exchange
Act Rule 10C-1(b)(4), Rule 5605(d)(3)(D) of the Nasdaq Marketplace Rules, and such other factors as were deemed relevant under the circumstances, the
Compensation Committee has determined that no conflict of interest was raised as a result of the work performed by Compensia.

Competitive Positioning

The Compensation Committee believes that peer group comparisons are useful guides to evaluate the competitiveness of our executive compensation
program and related policies and practices. For purposes of assessing our executive compensation against the competitive market, the Compensation
Committee reviews and considers the compensation levels and practices of a select group of peer companies. This compensation peer group consists of
technology and financial services companies that are similar to us in terms of revenue, market capitalization and scope of business. The competitive data drawn
from this compensation peer group is one of several factors that the Compensation Committee considers in making its decisions and recommendations with
respect to the compensation of our executive officers, including our Named Executive Officers.
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In July 2023, the Compensation Committee approved a compensation peer group with the assistance of Compensia to consider in the analysis of the
compensation of our executive officers, including our Named Executive Officers. In identifying and selecting the companies to comprise the compensation
peer group, Compensia considered the following primary criteria:

• publicly-traded companies headquartered in the United States or with public executive compensation disclosures;

• companies with a focus on technology, consumer finance, investment banking & brokerage, regional banks, and financial exchanges & data;
• companies within an annual revenue range of 0.33x to 3.0x our revenue; and

• companies within a market capitalization range of 0.25x to 4.0x our market capitalization.

After evaluating the proposed peer companies against these criteria, the Compensation Committee approved the following compensation peer group in
July 2023:

Affirm Holdings Credit Acceptance Rocket Companies
Ameriprise Financial Etsy Shift4 Payments

Black Knight First Horizon Smartsheet
Block Interactive Brokers Group Toast

Capital One Financial Pinterest Zillow Group
Charles Schwab Robinhood Markets

This compensation peer group was used by the Compensation Committee to inform 2024 compensation decisions.

The Compensation Committee used data drawn from the companies in our compensation peer group, as well as surveys drawn from the Radford
Global Compensation Database, where appropriate, to evaluate the competitive market when determining the annual target total direct compensation
opportunities for our executive officers, including our Named Executive Officers, for 2024, including base salary, target annual cash bonus opportunities, and
long-term incentive compensation opportunities.

The Compensation Committee reviews our compensation peer group annually and makes adjustments to its composition if warranted, taking into
account changes in both our business and the businesses of the companies in the peer group.

Compensation Elements

Generally, our executive compensation program in 2024 consisted of three principal elements — base salary, annual cash bonus opportunities, and
long-term incentive compensation opportunities in the form of equity awards. It also included participation in our broad-based health and welfare benefit
programs.

Element Type of Element Compensation Element Objective

Base Salary Fixed Cash Designed to attract and retain executives by providing a competitive
fixed amount of cash compensation based on the executive’s role, prior
experience, and expected contributions to the Company

Annual Cash
Bonuses

Variable Cash Designed to motivate our executives to achieve business objectives tied
to specific Company metrics and which are aligned to our annual
priorities, with the payout opportunity based on Company and
individual performance

Long-Term Incentive
Compensation

Variable Equity awards in the form of RSU
and PSU awards that may be settled

for shares of our Common Stock

Designed to align the interests of our executives and our stockholders
while helping to attract and retain talented leaders by paying for
performance

We also provide post-employment compensation (severance and change of control) payments and benefits that are consistent with our view of
competitive market practices, and other benefits, such as health and welfare programs, including a
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Section 401(k) Plan. In general, our executive officers participate in the standard employee health and welfare benefit programs available to our employees
generally.

Base Salary

Base salary represents the fixed portion of the compensation of our executive officers, including our Named Executive Officers, and is a critical
element of compensation intended to attract and retain highly talented individuals. Generally, the base salary for each executive officer is intended to provide a
fixed amount of cash compensation that is based on his or her individual role, experience, and expected contributions to the Company. Base salary is also
designed to provide our Named Executive Officers with steady cash flow during the course of the year that is not contingent on short-term variations in our
corporate performance.

In February 2024, the Compensation Committee reviewed the annual base salaries of our executive officers, including our Named Executive Officers,
taking into consideration a competitive market analysis prepared by its compensation consultant, the recommendations of our CEO (except with respect to his
own base salary) and the other factors set forth in “Compensation-Setting Process — Setting Target Total Direct Compensation” above.

Following this review, the Compensation Committee recommended to the independent members of our Board of Directors that the annual base salary
for our CEO be maintained at its 2022 level, and the Board of Directors approved this recommendation. The Compensation Committee also approved
maintaining the annual base salary for our CFO at its 2022 level. The remaining Named Executive Officers were hired in 2024 and therefore such
determination was not necessary.

The annual base salaries of our Named Executive Officers were as follows:

Named Executive Officer
2023 Base Salary

($)
2024 Base Salary

($)
Percentage
Adjustment

Mr. Noto $ 1,000,000 $ 1,000,000 — %
Mr. Lapointe 500,000 500,000 — %
Mr. Pinto N/A 500,000 — %
Mr. Schuppenhauer N/A 500,000 — %
Mr. Simcock N/A 500,000 — %
__________________
(1) Messrs. Pinto, Schuppenhauer, and Simcock joined the Company in 2024 and received a prorated base salary for 2024 as set forth in the 2024 Summary Compensation Table. The base salaries in

the table above reflects their annualized base salaries.

The base salaries paid to our Named Executive Officers during 2024 are set forth in the “2024 Summary Compensation Table” below.

Annual Cash Bonus Plan

We provide our executive officers, including our Named Executive Officers, with the opportunity to earn annual cash bonuses that are intended to
encourage the achievement of corporate performance goals and effective risk management. For 2024, the Annual Cash Bonus Plan was based on the
achievement of three pre-established financial performance objectives and the achievement of one pre-established operational performance objective. To be
eligible to receive an annual cash bonus payment, a participant, including a Named Executive Officer, must be employed by us on the last calendar day of the
applicable Annual Cash Bonus Plan period, in this case, December 31, 2024. Starting in 2025, the policy was amended to require continued employment on the
bonus payout date for eligibility to receive the annual cash bonus payment.

The individual components of the Annual Cash Bonus Plan discussed below were chosen because the Compensation Committee believes each
component properly and effectively motivates each executive officer, including each Named Executive Officer, to achieve the Company’s pre-established
corporate goals and their individual performance goals.

Target Annual Cash Bonus Opportunities

Under the Annual Cash Bonus Plan, each executive officer, including each Named Executive Officer, is assigned a target annual cash bonus
opportunity, expressed as a percentage of his or her annual base salary. In February 2024, the Compensation Committee reviewed the target annual cash bonus
opportunities of our executive officers, including our Named Executive Officers, taking into consideration a competitive market analysis prepared by its
compensation consultant,

(1)

(1)

(1)
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the recommendations of our CEO (except with respect to his own target annual cash bonus opportunity) and the other factors set forth in “Compensation-
Setting Process — Setting Target Total Direct Compensation” above.

Following this review, the Compensation Committee recommended to the independent members of our Board of Directors that the target annual cash
bonus opportunity for our CEO once again be maintained at its 2022 level, and the Board of Directors approved this recommendation. The Compensation
Committee also approved once again maintaining the target annual cash bonus opportunity for our CFO at its 2022 level. The remaining Named Executive
Officers were hired in 2024 and therefore such determination was not necessary.

The target annual cash bonus opportunities of our Named Executive Officers, as a percentage of annual base salary, were as follows:

Named Executive Officer

2023 Target Annual Cash
Bonus

(as a percentage of base
salary)

2024 Target Annual Cash
Bonus

(as a percentage of base
salary)

Percentage
Adjustment

Mr. Noto 200% 200% — %
Mr. Lapointe 100% 100% — %
Mr. Pinto N/A 100% — %
Mr. Schuppenhauer N/A 100% — %
Mr. Simcock N/A 100% — %

Corporate Performance Objectives

In February 2024, the Compensation Committee selected our annual adjusted net revenue, adjusted EBITDA, ROTE, and new members as the key
performance metrics for the Annual Cash Bonus Plan. These metrics were chosen to ensure a balanced approach to driving revenue growth, managing
expenses, fostering sustainable profitability, and enhancing long-term stockholder value. To align with our strategic objectives, the Compensation Committee
assigned weightings to each performance metric as follows: 35% for adjusted net revenue, 35% for adjusted EBITDA, 15% for ROTE, and 15% for new
members. The Compensation Committee believes these performance metrics are appropriate for our business and reflect the most critical drivers of success for
the 2024 operating plan. Final bonus payouts are subject to a modifier based on the executive officers’ performance in managing risk under the Risk
Management Effectiveness Assessment program. For more information on the Risk Management Effectiveness Assessment program, see “Executive
Compensation Highlights” above.

For definitions of the metrics, please see the section titled “Executive Compensation — Pay Versus Performance — Tabular List of Performance
Measures.”

Performance Measure Achievement and Payment Matrix

In February 2024, the Compensation Committee set the performance levels for each of the corporate performance metrics for purposes of the Annual
Cash Bonus Plan as follows:

Performance Level Performance Achievement Payment Percentage

Maximum 150% and above 150%
Target 80% 100%

Threshold 50% and below ≤ 50%

__________________
(1) The payment percentages below and between each corporate performance threshold are calculated on a linear basis.

Annual Cash Bonus Plan Payments

In January 2025, the Compensation Committee evaluated our actual performance against the corporate performance metrics and determined that we
had achieved (i) 105% of our target adjusted net revenue performance measure for a payment percentage of 118%, (ii) 93% of our target adjusted EBITDA
performance measure for a payment percentage of 109%, (iii) 134% of our target new members measure for a payment percentage of 138%, and (iv) 101% of
our target ROTE measure for a payment percentage of 115%, for an aggregate payment percentage of 118%. Notwithstanding the actual aggregate payment

(1)
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percentage as determined under the Annual Cash Bonus Plan, the Compensation Committee decided to adjust the aggregate payment percentage to 117.5%.

Annual cash bonuses for each of our executive officers, including our Named Executive Officers, were determined based on the achievement of
performance objectives, individual performance, and the effectiveness of risk management as assessed under the Risk Management Effectiveness Assessment
program. For 2024, all Named Executive Officers received satisfactory ratings for risk management, and as a result, their final bonus payouts were not subject
to any adjustments. The final bonus determination was made by the independent members of our Board of Directors in the case of our CEO and by the
Compensation Committee in the case of our other Named Executive Officers.

In view of such assessments, our Named Executive Officers received the following annual cash bonus payments for 2024:

Named Executive Officer

2024 Target Annual
Cash Bonus
Opportunity

(as a percentage of
base salary)

2024 Target Annual Cash
Bonus Opportunity

($)

2024 Target Annual Cash
Bonus Opportunity at
117.5% Annual Cash

Bonus Funding
($)

Individual
Multiplier (%)

2024 Actual Annual Cash
Bonus Payment

($)

Payment
Percentage

(%)

Mr. Noto 200% $ 2,000,000 $ 2,350,000 110% $ 2,585,000 129%
Mr. Lapointe 100% 500,000 587,500 106% 625,000 125%
Mr. Pinto 100% 449,315 527,945 100% 527,945 118%
Mr. Schuppenhauer 100% 193,151 226,952 100% 226,952 118%
Mr. Simcock 100% 289,041 339,623 94% 320,000 111%
__________________
(1) Messrs. Pinto, Schuppenhauer, and Simcock joined the Company in 2024 and received a prorated annual cash bonus opportunity for 2024.

The annual cash bonus payments awarded to our Named Executive Officers for 2024 are also set forth in the “2024 Summary Compensation Table”
below.

Long-Term Equity Incentive Compensation

As a technology and financial services company that encounters significant competition for qualified personnel, long-term incentive compensation
plays a critical role in our ability to attract, hire, motivate, and reward qualified and experienced executive officers. The use of long-term incentive
compensation in the form of equity awards is necessary for us to compete for qualified executive officers without significantly increasing cash compensation
and is the most important element of our executive compensation program. We use equity awards to incentivize and reward our executive officers for long-term
corporate performance based on the value of our Common Stock and, thereby, to align their interests with the interests of our stockholders. The realized value
of these equity awards bears a direct relationship to our stock price, and, therefore, these awards are an incentive for our executive officers to create value for
our stockholders. Equity awards also help us retain our executive officers in a highly competitive market.

In 2024, we used RSU and PSU awards that may be settled for shares of our Common Stock to motivate and reward our executive officers, including
our Named Executive Officers, for long-term increases in the value of our Common Stock. We believe that RSUs provide a predictable form of value and
effectively support the retention of our executive officers, while aligning their interests with the long-term goals of our stockholders. We believe that PSUs
directly tie a significant portion of our executive officers' annual target total direct compensation to company performance, as they are earned and vest only
based on the achievement of pre-established corporate performance goals. Together, RSUs and PSUs serve as key tools to motivate and retain our highly
valued executive officers, with the value of these awards being delivered over three- or four-year periods, contingent on their continued service.

We have not applied a rigid formula in determining the size of the equity awards to be granted to our executive officers, including our Named
Executive Officers. Instead, the Compensation Committee has exercised its judgment as to the size of the awards after taking into consideration a competitive
market analysis prepared by its compensation consultant, the recommendations of our CEO (except with respect to his own equity award), each executive
officer’s outstanding equity holdings (including the current economic value of his or her unvested equity holdings and the ability of these unvested holdings to
satisfy our retention objectives), the projected impact of the proposed awards on our earnings, the proportion of our total shares outstanding used for annual
employee long-term incentive compensation awards (our “burn rate”) in relation

(1)

(1)

(1)
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to the annual burn rate ranges of the companies in our compensation peer group, the potential voting power dilution to our stockholders in relation to the
median practice of the companies in our compensation peer group, as well as the other factors described in “Compensation-Setting Process — Setting Target
Total Direct Compensation” above. Based upon these factors, the Compensation Committee or, with respect to any award granted to the CEO, the independent
members of the Board of Directors, formulates and determines the size of each equity award it decides to grant at levels considered appropriate to create a
meaningful opportunity for reward predicated on the creation of long-term stockholder value.

The equity awards granted to our Named Executive Officers during 2024 are set forth in the “2024 Summary Compensation Table” and the “2024
Grants of Plan-Based Awards Table” below.

February 2024 Annual RSU and PSU Awards to Mr. Noto and Annual RSU Award to Mr. Lapointe

In February 2024, after taking into consideration a competitive market analysis prepared by its compensation consultant, and the other factors set forth
in “Compensation-Setting Process — Setting Target Total Direct Compensation” above, the Compensation Committee recommended, and the independent
members of our Board of Directors approved, the grant of an RSU award and a PSU award under the 2021 Plan that may be settled for 2,178,650 and 726,217
shares of our Common Stock, respectively, to our CEO based on a target value equal to $24,000,000, with the number of RSUs and PSUs subject to the award
determined by dividing the award’s total dollar value by the average of the closing market price on the NASDAQ of one share of our Common Stock over the
trailing 30 calendar day period ending on March 11, 2024.

In February 2024, after taking into consideration a competitive market analysis prepared by its compensation consultant, the recommendation of our
CEO, and the other factors set forth in “Compensation-Setting Process — Setting Target Total Direct Compensation” above, the Compensation Committee
approved the grant of an RSU award under the 2021 Plan that may be settled for 847,253 shares of our Common Stock to our CFO based on a target value
equal to $7,000,000, with the number of RSUs subject to the award determined by dividing the award’s total dollar value by the average of the closing market
price on the NASDAQ of one share of our Common Stock over the trailing 30 calendar day period ending on March 11, 2024.

Named Executive Officer
Nature of Equity

Awards
Percentage of Award as

RSUs
RSUs (number of

shares)
Percentage of Award as

PSUs
Target PSUs (number

of shares) Total Target Value ($)

Mr. Noto Annual 75 % 2,178,650 25 % 726,217 $ 24,000,000 
Mr. Lapointe Annual 100 % 847,253 — % — 7,000,000 

Each RSU granted pursuant to the awards represents a contingent right to receive one share of our Common Stock for each RSU that vests. The RSU
awards vest in 16 equal quarterly increments with a vesting commencement date beginning on March 14, 2024, in each case subject to the Named Executive
Officer remaining employed with us through each applicable vesting date. The PSU award vests as described below under “2024 PSU Award to Mr. Noto”.

2024 New Hire RSU Awards to Mr. Pinto, Mr. Schuppenhauer, and Mr. Simcock

For the Named Executive Officers hired in 2024, the Compensation Committee determined the appropriate levels of their new hire equity
compensation after reviewing analyses of competitive market data, compensation trends, and other key factors such as the executive’s role, experience, and
expected impact on the Company. This decision took into account, but was not limited to, competitive market practices, internal pay equity, and the need to
attract and retain top talent in a highly competitive industry. As a result, the Compensation Committee granted the following RSU awards to our new hire
Named Executive Officers:

Named Executive Officer
Nature of Equity

Awards
Percentage of Award as

RSUs
RSUs (number of

shares)
Percentage of Award as

PSUs
Target PSUs (number

of shares) Total Target Value ($)

Mr. Pinto New Hire 100 % 726,217 — % — $ 6,000,000 
Mr. Schuppenhauer New Hire 100 % 891,694 — % — 6,500,000 
Mr. Simcock New Hire 100 % 1,141,650 — % — 7,500,000 

Each RSU granted pursuant to the awards represents a contingent right to receive one share of our Common Stock for each RSU that vests. The RSU
awards vest as to 12.5% of the RSUs on the six-month anniversary of the vesting commencement date, and 6.25% of the RSUs quarterly thereafter, subject, in
each case, to the Named Executive Officer’s
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continuous service on the date of vesting, over a total period of four years. Mr. Pinto’s RSU award has a vesting commencement date of February 14, 2024, Mr.
Schuppenhauer’s RSU award has a vesting commencement date of August 14, 2024, and Mr. Simcock’s RSU award had a vesting commencement date of June
14, 2024.

2024 PSU Award to Mr. Noto

Under the PSU award, our CEO may earn between 0% and 150% of the target number of PSUs subject to the achievement of certain pre-established
Absolute Growth in Tangible Book Value performance targets measured over a three-year performance period starting on January 1, 2024 and ending on
December 31, 2026 (the “Measurement Period”), subject to a modifier based on our total stockholder return (“TSR”) compared to the Nasdaq Composite Index
also measured over the Measurement Period, which will increase or decrease the number of PSUs that vest by 25% (capped at 187.5% of the target number of
PSUs subject to the award). For purposes of the TSR calculation, we will use a 90-trading-day trailing average of the closing stock price at both the start and
end dates of Measurement Period. This methodology ensures a consistent and fair calculation, minimizing the impact of short-term volatility in the stock price.
Further, if our TSR over the Measurement Period is negative, the TSR modifier is capped at target (even if our TSR exceeds the 50th percentile of the pre-
selected index). In the event of actual performance between the threshold and target, and target and maximum, performance levels, the percentage of PSUs that
will be earned and vest will be calculated between each designated segment using linear interpolation. Further, if the Company’s total risk weighted capital
ratio falls below 10.5% at any point during the Measurement Period, 100% of the PSUs will immediately be forfeited in their entirety. No PSUs will be earned
and vest, if any, until after the conclusion of the performance period.

The table below summarizes the potential payout outcomes for the 2024 PSU award granted to Mr. Noto at various performance levels achieved under
the Absolute Growth in Tangible Book Value and relative TSR metrics.

Relative TSR Modifier
Threshold Target Max

25th Percentile 50th Percentile ≥75th Percentile
-25% +0% +25%

Absolute Growth in Tangible Book Value

Absolute Growth in
Tangible Book Value

($B) Payout % Payout as a % of Target

Threshold $ 1.05 40 % 30.0 % 40.0 % 50.0 %
Target 1.20 100 % 75.0 % 100.0 % 125.0 %
Maximum 1.35 150 % 112.5 % 150.0 % 187.5 %

In April 2025, we amended and restated Mr. Noto’s PSU award agreement to clarify that the termination rights outlined in his employment agreement
would also apply to this PSU award. Additionally, we clarified the target goal, the method for measuring performance using a 90-trading day trailing average,
and the treatment provided in the event of death or disability, as outlined under the Company’s death and disability policy.

Health and Welfare Benefits

Our Named Executive Officers are eligible to participate in the same employee benefit plans, and on the same terms and conditions, as all other
eligible employees. These benefits include medical, dental, and vision insurance, paid time-off, holidays, basic life insurance and supplemental life insurance,
short-term and long-term disability insurance, an employee stock purchase plan, and a Section 401(k) retirement savings plan (the “Section 401(k) Plan”).

Our Section 401(k) Plan provides eligible U.S. employees, including our Named Executive Officers, with an opportunity to save for retirement on a
tax-advantaged basis. Under the Section 401(k) Plan, eligible employees may defer eligible compensation subject to applicable annual contribution limits
imposed by the Internal Revenue Service. Our employees’ pre-tax contributions are allocated to each participant’s individual account and participants are
immediately and fully vested in their contributions. The Section 401(k) Plan is intended to be qualified under Section 401(a) of the Internal Revenue Code (the
“Code”) with the Section 401(k) Plan’s related trust intended to be tax exempt under Section 501(a) of the Code. The Section 401(k) Plan does not permit us to
make matching contributions or profit-sharing contributions to eligible participants at this time and would need to be amended to add such benefits.
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We believe these benefits are generally consistent with those offered by other companies and specifically those companies with which we compete for
employees. We design our employee benefits programs to be affordable and competitive in relation to the market as well as compliant with applicable laws and
practices. We adjust our employee benefits programs as needed based upon regular monitoring of applicable laws and practices and the competitive market.

Perquisites and Other Personal Benefits

Currently, we do not view perquisites or other personal benefits as a significant component of our executive compensation program. Accordingly, we
do not generally provide perquisites or other personal benefits to our Named Executive Officers, other than to our CEO as discussed below, except those that
are generally made available to our employees or in situations where we believe it is appropriate to assist an individual in the performance of the individual’s
duties, to make the individual more efficient and effective, and for recruitment and retention purposes. During 2024, our Named Executive Officers, other than
our CEO, did not receive perquisites or other personal benefits that were, in the aggregate, $10,000 or more for each individual.

In the future, we may provide perquisites or other personal benefits in limited circumstances, such as those described in the preceding paragraph. All
future practices with respect to perquisites or other personal benefits will be approved and subject to periodic review by the Compensation Committee.

In 2024, because of the high visibility of our Company, our Board of Directors continued to authorize a security program for the protection of our
CEO based on ongoing assessments of risk. We require these security measures for our benefit because of the importance of our CEO to the Company, and we
believe the costs of our security program are necessary and appropriate business expenses since they arise from the nature of our CEO’s employment at the
Company. We provide residential security services to Mr. Noto as our CEO. Although we view the security services provided to our CEO as necessary and
appropriate business expenses, we have reported the aggregate incremental cost of these services in the “All Other Compensation” column of the “2024
Summary Compensation Table” below.

Employment Arrangements

We have entered into a written employment agreement with our CEO and written employment offer letters with each of our other Named Executive
Officers. Each of these agreements was approved on our behalf by our Board of Directors and/or the Compensation Committee. We believe that these
arrangements were necessary to secure the service of these individuals in a highly competitive job market. As a condition to entering into the employment
agreement with our CEO and the employment offer letters with our other Named Executive Officers, each Named Executive Officer is subject to our standard
confidential information and invention assignment agreement.

In filling each of our Named Executive Officer positions, we recognized the need to develop competitive compensation packages to attract qualified
candidates in a dynamic labor market. At the same time, in formulating these compensation packages, we were sensitive to the need to integrate these
individuals into the executive compensation structure that we were seeking to develop, balancing both competitive and internal equity considerations.

Each of these employment arrangements does not have a specific term, provides for “at will” employment (meaning that either we or the Named
Executive Officer may terminate the employment relationship at any time without cause), and generally set forth the Named Executive Officer’s initial base
salary, a target annual cash bonus opportunity, the grant of one or more equity awards by our Board of Directors or the Compensation Committee, and
eligibility to participate in our employee benefit plans and programs in effect for similarly situated employees during his or her employment.

Certain of these employment agreements or employment offer letters also contain provisions for certain payments and benefits in the event of certain
qualifying terminations of employment, including a termination of employment following a change of control of the Company. These post-employment
compensation arrangements are discussed in “Post-Employment Compensation Arrangements” below.

For a detailed description of the employment arrangements with our Named Executive Officers, see “Executive Compensation — Executive
Employment Arrangements.”
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Post-Employment Compensation Arrangements

We have entered into an employment agreement with our CEO and CFO for certain protections in the event of certain involuntary terminations of
employment, including a termination of employment in connection with a change of control of the Company, in exchange for a general release of claims in
favor of the Company.

In addition, in the case of our CEO and CFO, all equity awards (other than with respect to PSU awards received in connection with the Business
Combination) are subject to automatic accelerated vesting upon a change of control of the Company if such awards are otherwise to be canceled for no
consideration upon the change of control.

Notwithstanding any terms to the contrary in an employment agreement or promotion letter (such as in the case of our CEO and CFO), our Named
Executive Officers are provided post-employment compensation arrangements under the Executive Severance Plan. For the avoidance of doubt, the benefits
under the Executive Severance Plan are not duplicative of the benefits provided for in such employment agreement or promotion letter, provided that the
Named Executive Officer is entitled to the "better of" benefit between what is contained in such individual agreements versus the Executive Severance Plan.
This plan provides for reasonable compensation in the form of severance pay and certain limited benefits to a Named Executive Officer if he or she leaves our
employ under certain circumstances to facilitate his or her transition to new employment. Further, we seek to mitigate any potential employer liability and
avoid future disputes or litigation by requiring a departing Named Executive Officer to sign a general release of all claims in favor of the Company as a
condition to receiving any compensation payments or benefits. We believe that these agreements help maintain our Named Executive Officers’ continued focus
on their assigned duties to maximize stockholder value if there is a potential change of control transaction and mitigate the risk of subsequent disputes or
litigation. The terms and conditions of the Executive Severance Plan was approved by our Board of Directors.

Under the Executive Severance Plan, all payments and benefits in the event of a change of control of the Company are payable only if there is a
connected loss of employment by a Named Executive Officer (a so-called “double-trigger” arrangement). We use this double-trigger arrangement to protect
against the loss of retention value following a change of control of the Company and to avoid windfalls, both of which could occur if vesting of either equity or
cash-based awards accelerated automatically as a result of the transaction. The Executive Severance Plan does not provide Named Executive Officers with
excise tax payments, or “gross-ups.”

We believe that having in place reasonable and competitive post-employment compensation arrangements, including in the event of a change of
control of the Company, are essential to attracting and retaining highly-qualified executive officers. The Compensation Committee does not consider the
specific amounts payable under the Executive Severance Plan when determining our Named Executive Officers’ compensation. We do believe, however, that
these arrangements are necessary to offer competitive compensation packages.

For descriptions of the post-employment compensation arrangements of our Named Executive Officers, as well as an estimate of the potential
payments and benefits payable under these arrangements, see “Executive Compensation — Potential Payments Upon Termination or Change of Control.”

Other Compensation Policies

Stock Ownership Policy

In July 2022, we adopted a Director and Officer Stock Ownership Policy (the “Stock Ownership Policy”), which requires our executive officers who
are subject to Section 16 of the Exchange Act and the non-employee members of our Board of Directors (the “Covered Individuals”) to acquire and retain long-
term ownership of our equity securities to further align their personal financial interests with the long-term interests of our stockholders.

Under the Stock Ownership Policy, as amended in July 2024, each Covered Individual is required to hold shares of our Common Stock having an
aggregate value of at least the applicable multiple of the individual’s annual base salary or annual cash retainer (exclusive of any committee service fees) as set
forth in the following table:
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Covered Individual

Minimum Required Ownership
(based on annual base salary or annual cash

retainer)

Chief Executive Officer 6.0x annual base salary
Other Covered Executive Officers 3.0x annual base salary
Non-Employee Directors 5.0x annual cash retainer

For purposes of determining whether a Covered Individual has satisfied the minimum required ownership threshold, eligible equity will include shares
of Common Stock owned outright by the Covered Individual, shares of Common Stock held in trust for the benefit of the Covered Individual or such person’s
family, shares of Common Stock held in our employee benefit plans, shares of Common Stock obtained through stock option exercise, and performance-based
restricted stock and RSUs if the underlying performance condition has been achieved. Unexercised and unvested stock options and unvested RSUs and PSUs
are not eligible. The value of each Covered Individual’s share ownership is based on the weighted average closing price of a share of our Common Stock as
reported on Nasdaq during the last 90 trading days of each year multiplied by the number of shares of Common Stock attributable to the Covered Individual.

If a Covered Individual fails to satisfy the minimum required ownership threshold, the Covered Individual must retain at least 50% of any net profit
shares. “Net profit shares” are those shares of Common Stock that remain after deducting the applicable tax withholdings and the payment of any exercise or
purchase price (if applicable) upon the vesting or settlement of equity awards or the exercise of stock options.

As of December 31, 2024, a majority of Covered Individuals are in compliance with the amended policy. Those still in the process of aligning with the
amended policy are retaining 50% of all net profit shares until compliance is met. We anticipate full compliance from all returning directors and executives in
2025.

Compensation Recovery Policy

Effective as of October 2, 2023, our Board of Directors, upon the recommendation of the Compensation Committee, approved the Clawback Policy to
comply with Exchange Act Rule 10D-1 and the applicable Nasdaq listing standards (collectively, the “Final Clawback Rules”). Our Board of Directors has
delegated to the Compensation Committee the power and authority to administer the Clawback Policy. The Clawback Policy provides for the prompt recovery,
subject to limited exceptions, of erroneously awarded incentive-based compensation from our current and former executive officers (as defined in Exchange
Act Rule 10D-1) and other executive staff in the event we are required to prepare an accounting restatement, in accordance with the Final Clawback Rules. The
recovery of such compensation applies regardless of whether an executive officer engaged in misconduct or otherwise caused or contributed to the requirement
of an accounting restatement. Under the Clawback Policy, our Board of Directors may recover from the current and former executive officers and executive
staff erroneously awarded incentive-based compensation received within a lookback period of the three completed fiscal years preceding the date on which we
are required to prepare an accounting restatement. This policy applies with respect to all incentive-based compensation received on or after October 2, 2023. In
July 2024, this policy was amended to apply to all Senior Vice Presidents and Vice Presidents, allow for recoupment of incentive compensation upon
misconduct related matters (as defined within the Clawback Policy), and allow for the recoupment of time-based equity awards, in addition to incentive-based
compensation.

Insider Trading Policy

We adopted a Securities Trading and Section 16 Compliance Policy governing the purchase, sale, and/or other dispositions of our securities by
directors, officers and employees, that we believe is reasonably designed to promote compliance with insider trading laws, rules and regulations, and any listing
standards applicable to the registrant. In addition, it is our policy to comply with applicable insider trading laws, rules and regulations, and any exchange listing
standards that apply to the Company when engaging in transactions in our securities.

Hedging and Pledging of Securities

Under our Securities Trading and Section 16 Compliance Policy, our employees, including our executive officers, and the non-employee members of
our Board of Directors and of the Board of Directors of SoFi Bank, including any person’s
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spouse, other persons living in such person’s household and minor children and entities over which such person exercises control, are prohibited from engaging
in the following transactions in our Common Stock and other securities:

• Short sales of our Common Stock and other securities;

• Options trading, including buying or selling puts or calls or other derivative securities on our Common Stock and other securities; and

• Subject to certain exceptions, hedging, including entering into hedging or monetization transactions or similar arrangements with respect to our
securities.

The prohibition on hedging does not apply to approved forward- or option-based hedging or monetization contracts or transactions for any executive
officer or director, so long as they meet certain requirements, including, but not limited to, that such contracts or transactions: (i) are reviewed and approved by
our Compliance Officer prior to execution, (ii) meet the exemption available under Rule 16c-4 of the Exchange Act and the executive officer or director meets
defined continued ownership requirements, and (iii) are entered into in good faith when such executive staff member or director was not in possession of
material non-public information. We also require that entry into any such contract is approved by the Compensation Committee.

In addition, our executive officers who are subject to Section 16 of the Exchange Act, the non-employee members of our Board of Directors and the
Board of Directors of SoFi Bank, members of the SoFi Senior Leadership Group, and designated employees in the Finance and Accounting function who have
been notified by us that they are a “Specially Covered Person,” and all of their respective family members (or family trust administrators) and household
members, including any person’s spouse, other persons living in such person’s household and minor children, and entities over which such person exercises
control, are additionally prohibited from engaging in the following transactions in our stock and other securities:

• Selling any of our securities of the same class at a higher price than the purchase price for at least six months after the purchasing our securities, and
purchasing any of our securities of the same class at a lower price than the sale price for at least six months after selling our securities;

• Trading on margin, including holding our stock or other securities in a margin account; and

• Pledging our securities as collateral for a loan unless both our Compliance Officer and our Board of Directors provide written approval.

Equity Grant Timing

It is not the current practice or policy of the Compensation Committee or the Company to either take material nonpublic information into account
when determining the timing and terms of an option award or similar award or to time the disclosure of material nonpublic information for the purpose of
affecting the value of executive compensation. Specifically, equity awards are typically granted annually in the first quarter of the year. Equity awards may
occasionally be granted off-cycle, including awards to new hires. In 2024, we did not grant an option or option-like award to a Named Executive Officer within
the four business days before the filing of a periodic report or current report disclosing material non-public information and ending one business day after the
filing or furnishing of such report with the SEC.

Tax and Accounting Considerations

The Compensation Committee takes the applicable tax and accounting requirements into consideration in designing and overseeing our executive
compensation program.

Deductibility of Executive Compensation

For federal income tax purposes, publicly-traded companies may be prohibited from deducting employee enumeration in excess of $1 million paid to
certain “covered employees,” which may include certain Named Executive Officers, including, but not limited to, our Chief Executive Officer and Chief
Financial Officer, under Section 162(m) of the Code. Even if Section 162(m) may limit the compensation deduction, our Board of Directors and the
Compensation Committee believe our compensation policies and practices should be designed to help us meet our established goals and objectives. While the
Compensation Committee considers the impact of the Section 162(m) deduction limitation, it continues to compensate our executive officers, including our
Named Executive Officers, in a manner that is in the best interest of our
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stockholders and reserves the right to make compensation decisions that may not be deductible under Section 162(m) where the Compensation Committee
determines the compensation to be appropriate and in the best interests of the Company and our stockholders.

Accounting for Stock-Based Compensation

The Compensation Committee takes the accounting implications into account in designing compensation plans and arrangements for our executive
officers and other employees. Chief among these is ASC 718, the standard which governs the accounting treatment of certain stock-based compensation.
Among other things, ASC 718 requires us to record compensation expense in our income statement for all equity awards granted to our executive officers and
other employees. This compensation expense is based on the grant date “fair value” of the equity award and, in most cases, will be recognized ratably over the
award’s requisite service period (which, generally, will correspond to the award’s vesting schedule). This compensation expense is also reported in the
compensation tables below, even though recipients may never realize any value from their equity awards.

Compensation Risk Assessment

The Compensation Committee, with assistance from its compensation consultant, carefully evaluates potential risks when reviewing and approving
our compensation programs, policies, and practices for executive officers. These programs, including incentive plans, are designed with features that mitigate
risks while still rewarding executive officers for achieving financial and strategic objectives through sound business judgment and balanced risk-taking. Based
on this assessment, the Compensation Committee believes that the structure of our compensation programs does not create disproportionate incentives for
employees to take excessive risks that could have a material adverse effect on the Company.
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COMPENSATION COMMITTEE REPORT

The Compensation Committee has reviewed and discussed the Compensation Discussion & Analysis with management. Based on this review and
discussion, the Compensation Committee recommended to the Board of Directors that the Compensation Discussion & Analysis be included in this Proxy
Statement.

Submitted by the Compensation Committee of the Board of Directors:

Steven Freiberg (Chair)
William Borden
Clara Liang

The material in this report is not “soliciting material,” is not deemed “filed” with the SEC and is not to be incorporated by reference in any filing of
SoFi under the Securities Act or the Exchange Act, whether made before or after the date hereof and irrespective of any general incorporation language in any
such filing.

46



SoFi Technologies, Inc.
Table of Contents

EXECUTIVE COMPENSATION

2024 Summary Compensation Table

The following table sets forth information with respect to compensation awarded to, earned by, or paid to our NEOs during the years indicated.

Name and Principal Position Year
Salary
($)

Bonus
($)

Stock Awards
($)

Non-Equity
Incentive Plan
Compensation

($)

All Other
Compensation

($)
Total

($)

Anthony Noto 2024 $ 1,000,000 $ — $ 24,132,183 $ 2,585,000 $ 355,000 $ 28,072,183 
Chief Executive Officer 2023 1,000,000 — 14,196,036 2,712,000 355,850 18,263,886 

2022 965,385 — 9,400,414 2,340,559 186,935 12,893,293 
Christopher Lapointe 2024 500,000 — 6,794,969 625,000 — 7,919,969 

Chief Financial Officer 2023 500,000 — 5,733,893 670,000 — 6,903,893 
2022 500,000 100,000 3,310,062 660,000 — 4,570,062 

Arun Pinto
2024 448,077 — 5,577,347 527,945 — 6,553,369 

Chief Risk Officer
Eric Schuppenhauer

2024 192,308 150,000 6,313,194 226,952 — 6,882,454 Executive Vice President, Group
Business Unit Leader, Borrow

Stephen Simcock
2024 288,461 — 7,728,971 320,000 — 8,337,432 

General Counsel
_________________
(1) In March 2022, the independent members of our Board of Directors increased the annual base salary of Mr. Noto from $850,000 to $1,000,000.
(2) Includes the amount of discretionary bonuses paid to certain of our NEOs. Mr. Lapointe received a discretionary bonus in May 2022 in recognition of efforts undertaken in assisting us to obtain

our bank charter. Pursuant to his employment letter, Mr. Schuppenhauer received a new hire cash signing bonus of $150,000 in September 2024. The bonus is subject to full repayment if Mr.
Schuppenhauer voluntarily resigns from the Company or the Company terminates his employment for “Cause” (as defined in his employment letter) within 24 months of his employment start
date.

(3) For awards granted to the NEOs in each respective year, the amount presented represents the aggregate of the grant date fair value of RSUs and the value of the PSU awards as calculated in
accordance with ASC 718, and disregarding any estimate of forfeitures related to service-based vesting conditions. Assuming the highest level of performance achievement, the grant date fair
value of the PSU award granted to Mr. Noto in 2024 would be $12,486,395. The assumptions that were used to calculate the grant date fair values of stock awards are disclosed in our Annual
Report on Form 10-K.

(4) Includes annual cash incentive bonuses earned by the NEOs and paid in March of the following year. Annual cash bonuses are awarded based on achievement of Company priorities and
individual performance goals. The annual cash incentive bonus determinations are described in more detail below under “Executive Employment Arrangements — Annual Cash Bonuses.”

(5) Includes payments by the Company on behalf of our CEO for residential security services.

(1) (2) (3) (4) (5)
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2024 Grants of Plan-Based Awards

The following table sets forth certain information with respect to grants of non-equity incentive plan and equity incentive plan awards for the year
ended December 31, 2024 with respect to our NEOs.

Estimated Future Payouts Under Non-Equity
Incentive Plan Awards

Estimated Future Payouts Under Equity Incentive
Plan Awards Grant Date Fair

Value of Stock
Awards

($)Name Type of Award Grant Date Threshold ($)
Target
($) Maximum ($)

Threshold
(#)

Target
(#)

Maximum
(#)

Anthony Noto Time-Vesting RSU 2/13/2024 $ — $ — $ — — 2,178,650 — $ 17,472,773 
PSU 2/13/2024 — — — — 726,217 1,361,657 6,659,410 

Annual Cash Bonus 1,000,000 2,000,000 4,000,000 — — — — 
Christopher Lapointe Time-Vesting RSU 2/13/2024 — — — — 847,253 — 6,794,969 

Annual Cash Bonus 250,000 500,000 1,000,000 — — — — 
Arun Pinto Time-Vesting RSU 3/11/2024 — — — — 726,217 — 5,577,347 

Annual Cash Bonus 224,658 449,315 898,630 — — — — 
Eric Schuppenhauer Time-Vesting RSU 9/9/2024 — — — — 891,694 — 6,313,194 

Annual Cash Bonus 96,575 193,151 386,301 — — — — 
Stephen Simcock Time-Vesting RSU 6/3/2024 — — — — 1,141,650 — 7,728,971 

Annual Cash Bonus 144,521 289,041 578,082 — — — — 

__________________
(1) For additional information on the plan-based awards granted during 2024, including vesting commencement date and vesting conditions for equity incentive plan awards, see “Outstanding

Equity Awards at 2024 Year-End.”
(2) Estimated future payouts under non-equity incentive plan awards reflect the NEO’s target for their full year of service in 2024 determined on the NEO’s base salary and target annual cash bonus

in effect throughout the year. The base salary and target annual cash bonus for Mr. Noto is based on a base salary of $1,000,000 and target annual cash bonus percentage of 200%. The base salary
and target annual cash bonus for Messrs. Lapointe, Pinto, Schuppenhauer, and Simcock are based on a base salary of $500,000 and target annual cash bonus percentage of 100% with the payouts
prorated for Messrs. Pinto, Schuppenhauer, and Simcock based on their hire dates. The final annual cash bonus payout may range from a threshold of 50% to a maximum of 200% of the target
annual cash bonus.

(3) Amounts represent the aggregate of the grant date fair value of RSUs and PSUs as calculated in accordance with ASC 718, and disregarding any estimate of forfeitures related to service-based
vesting conditions. The assumptions that were used to calculate the grant date fair values of stock awards are disclosed in our Annual Report on Form 10-K.

(3)(1) (2) (2) (2)
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Outstanding Equity Awards at 2024 Year-End

The following table summarizes information about the outstanding equity incentive plan awards for each NEO as of December 31, 2024.

Option Awards Stock Awards Equity Incentive Plan Awards

Name Grant Date

Number of
Securities

Underlying
Unexercised

Options Exercisable
(#)

Option Exercise
Price

($/Share)
Option Expiration

Date

Number of Shares
or Units That Have

Not Vested (#)

Market Value of
Shares or Units That
Have Not Vested ($)

Number of
Unearned Shares,

Units or Other
Rights That Have

Not Vested (#)

Market or Payout
Value of Unearned

Shares, Units or
Other Rights That

Have Not Vested ($)

Anthony Noto 3/13/2018 5,228,400 $ 6.19 3/12/2028 — $ — — $ — 
3/13/2018 6,448,360 9.86 3/12/2028 — — — — 
3/11/2020 — — — 94,853 1,460,736 — — 
6/2/2021 — — — — — 2,142,859 33,000,034 

3/28/2022 — — — 1,016,261 15,650,419 — — 
2/16/2023 — — — 847,424 13,050,330 — — 
2/13/2024 — — — — — 726,217 11,183,742 
2/13/2024 — — — 1,770,154 27,260,372 — — 

Christopher Lapointe 8/10/2021 — — — — — 276,963 4,265,235 
3/18/2022 — — — 63,720 981,288 — — 
2/8/2023 — — — 331,823 5,110,074 — — 

2/13/2024 — — — 688,394 10,601,268 — — 
Arun Pinto 3/11/2024 — — — 590,052 9,086,801 — — 
Eric Schuppenhauer 9/9/2024 — — — 891,694 13,732,088 — — 
Stephen Simcock 6/3/2024 — — — 998,944 15,383,738 — — 

__________________
(1) All stock options granted to Mr. Noto were immediately exercisable. As of December 31, 2024, all of Mr. Noto’s stock options were vested.
(2) The fair value is calculated as the closing price of our Common Stock (ticker symbol “SOFI”) on December 31, 2024 of $15.40, multiplied by either (i) the number of unvested RSUs, (ii) the

number of unvested PSU awards that would vest upon the achievement of the “threshold” payout, which equates to 1/3  of the awards granted, or (iii) the number of unvested PSU awards that
would vest upon the achievement of the “target” payout for PSUs awarded in 2024.

(3) Mr. Noto’s options had a vesting commencement date of February 26, 2018 and vest as to 20% of the shares subject to the option on the first anniversary of the vesting commencement date and
as to 1/60th of the shares subject to the option on each monthly anniversary thereafter, subject to Mr. Noto’s continued service to us through each such date. The options are exercisable at grant
date.

(4) Mr. Noto’s options had a vesting commencement date of February 26, 2018 and vest as to 20% of the shares subject to the option on the first anniversary of the vesting commencement date and
as to 1/60th of the shares subject to the option on each monthly anniversary thereafter, subject to Mr. Noto’s continued service to us through each such date. The options are exercisable at grant
date.

(5) Mr. Noto’s RSUs had a vesting commencement date of March 14, 2020. The service-based vesting condition of the RSUs is satisfied as to 1/20th of the RSUs on each quarterly anniversary of
the vesting commencement date, subject to Mr. Noto’s continued service to us through each such date.

(6) The PSUs vest, if at all, during the period commencing on May 28, 2022 and ending on the fifth anniversary of such vesting commencement date, subject to the achievement of specified
performance goals, including (i) the volume-weighted average closing price of our Common Stock attaining $25, $35 and $45 Target Hurdles, over a 90-trading day period, and (ii) now that we
are a bank holding company, maintaining certain minimum standards applicable to bank holding companies, subject to continued employment on the date of vesting.

(7) Mr. Noto’s RSUs vest beginning on March 14, 2025 and will vest in four equal parts beginning on the vesting commencement date and quarterly thereafter, subject to continued employment on
the date of vesting.

(8) Mr. Noto’s RSUs had a vesting commencement date of March 14, 2023. The service-based vesting condition of the RSUs is satisfied as to 1/12th of the RSUs on each quarterly anniversary of
the vesting commencement date, subject to Mr. Noto’s continued service to us through each such date.

(9) Mr. Noto’s PSUs vest, if at all, during the period commencing on January 1, 2024 and ending on December 13, 2026, subject to the achievement of specific performance goals, such as Absolute
Growth in Tangible Book Value, total risk weighted capital ratio, and relative total shareholder return.

(10) Mr. Noto’s RSUs had a vesting commencement date of March 14, 2024. The service-based vesting condition of the RSUs is satisfied as to 1/16th of the RSUs on each quarterly anniversary of
the vesting commencement date, subject to Mr. Noto’s continued service to us through each such date.

(11) Mr. Lapointe’s RSUs had a vesting commencement date of March 14, 2022. The grant is subject to quarterly time-based vesting, with unvested RSUs vesting according to the following schedule
and subject to Mr. Lapointe’s continued service to us through each such date: 25,991 RSUs on each of

(1)

(2) (2)

(3)

(4)

(5)

(6)

(7)

(8)

(9)

(10)

(6)

(11)

(12)

(13)

(14)

(15)

(16)

rd
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March 14, 2023, June 14, 2023, September 14, 2023, and December 14, 2023; 15,930 RSUs on each of March 14, 2024, June 14, 2024, and September 14, 2024; 15,929 RSUs on December 14,
2024; and 15,930 on each of March 14, 2025, June 14, 2025, September 14, 2025, and December 14, 2025.

(12) Mr. Lapointe’s RSUs had a vesting commencement date of March 14, 2023. The grant is subject to quarterly time-based vesting, such that all awards are fully vested after the 12th quarter
subsequent to the vesting commencement date, subject to Mr. Lapointe’s continued service to us through each such date.

(13) Mr. Lapointe’s RSUs had a vesting commencement date of March 14, 2024. The service-based vesting condition of the RSUs is satisfied as to 1/16th of the RSUs on each quarterly anniversary
of the vesting commencement date, subject to Mr. Lapointe’s continued service to us through each such date.

(14) Mr. Pinto’s RSUs had a vesting commencement date of February 14, 2024. The service-based vesting conditions of the RSUs is satisfied as to 12.5% of the RSUs on the six-month anniversary
of the vesting commencement date, and 6.25% of the RSUs quarterly thereafter, subject to Mr. Pinto’s continuous service on the date of vesting.

(15) Mr. Schuppenhauer’s RSUs had a vesting commencement date of August 14, 2024. The service-based vesting conditions of the RSUs is satisfied as to 12.5% of the RSUs on the six-month
anniversary of the vesting commencement date, and 6.25% of the RSUs quarterly thereafter, subject to Mr. Schuppenhauer’s continuous service on the date of vesting.

(16) Mr. Simcock’s RSUs had a vesting commencement date of June 14, 2024. The service-based vesting conditions of the RSUs is satisfied as to 12.5% of the RSUs on the six-month anniversary of
the vesting commencement date, and 6.25% of the RSUs quarterly thereafter, subject to Mr. Simcock’s continuous service on the date of vesting.

Stock Vested During 2024

There were no stock options exercised by our NEOs during the year ended December 31, 2024. The following table summarizes the equity incentive
plan awards stock vested for each NEO to which this table applies as of December 31, 2024:

Stock Vested

Name
Number of Shares Acquired on

Vesting (#) Value Realized on Vesting ($)

Anthony Noto 3,705,211 $ 35,651,405 
Christopher Lapointe 838,341 8,114,357 
Arun Pinto 136,165 1,215,497 
Eric Schuppenhauer — — 
Stephen Simcock 142,706 2,318,973 
__________________
(1) The values reflected in the table are determined by aggregating the values realized on stock vested throughout the year. The value realized on vesting at each vesting date is calculated as the

number of shares acquired on vesting multiplied by the Common Stock per share value covering such vesting date.

Executive Employment Arrangements

Anthony Noto

On January 23, 2018, SoFi and Anthony Noto entered into an employment agreement, which was subsequently amended effective February 26, 2018
(the “Noto Agreement”), to serve as SoFi’s Chief Executive Officer. The Noto Agreement provides for standard terms of employment, including base salary,
annual bonus eligibility and benefits eligibility, including a target annual cash bonus opportunity equal to 100% of Mr. Noto’s base salary with a maximum
bonus opportunity of 200% of base salary, subject to the achievement of individual and company performance metrics. In addition, as a condition to entering
into the Noto Agreement, Mr. Noto is subject to SoFi’s standard confidential information and invention assignment agreement. As discussed above, the Board
of Directors in 2022 approved an increase to Mr. Noto’s target annual cash bonus opportunity to 200% of his annual base salary.

In the event of a financing or offering (including certain public offerings) of the Company’s equity, Mr. Noto has the right to purchase, on the same
terms as apply to other purchasers, up to that number of shares or securities such that, assuming maximum participation in each transaction,
Mr. Noto’s percentage ownership of the Company’s fully diluted capitalization would be no less after the final closing of such transaction than it was
immediately prior to such transaction.

The Noto Agreement provides for payments due upon the occurrence of a Qualifying Termination and/or Change of Control. See “Potential Payments
Upon Termination or Change of Control” below for details.

(1)
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On February 13, 2024, Mr. Noto received an RSU grant for 2,178,650 shares of SoFi common stock, which will vest in 16 equal quarterly increments
beginning on June 14, 2024, subject to Mr. Noto’s continued service with SoFi.

On February 13, 2024, Mr. Noto received a PSU grant for 726,217 shares of SoFi common stock, which will vest, if at all, during the period
commencing on January 1, 2024 and ending on December 13, 2026, subject to the achievement of specific performance goals, such as Absolute Growth in
Tangible Book Value, total risk weighted capital ratio, and relative total shareholder return.

Christopher Lapointe

On May 12, 2018, SoFi and Christopher Lapointe entered into an offer letter, which was subsequently amended on May 29, 2018 (the “Lapointe Offer
Letter”), to serve as SoFi’s Vice President, Head of Business Operations. The Lapointe Offer Letter provides for standard terms of employment, including base
salary, bonus eligibility and benefits eligibility. Beginning in 2019, Mr. Lapointe has been eligible to participate in the Company’s annual cash bonus plan. In
addition, as a condition to entering into the Lapointe Offer Letter, Mr. Lapointe is subject to SoFi’s standard confidential information and invention assignment
agreement.

On April 1, 2020, Mr. Lapointe was appointed interim Chief Financial Officer. On September 14, 2020, Mr. Lapointe was appointed Chief Financial
Officer.

Mr. Lapointe’s grant agreements provide for payments due upon the occurrence of a Qualifying Termination and/or Change of Control. See “Potential
Payments Upon Termination or Change of Control” below for details.

On February 13, 2024, Mr. Lapointe received an RSU grant for 847,253 shares of SoFi common stock, which will vest in 16 equal quarterly
increments beginning on June 14, 2024, subject to Mr. Lapointe’s continued service with SoFi.

Arun Pinto

On November 2, 2023, SoFi and Mr. Pinto entered into an offer letter (the “Pinto Offer Letter”) for Mr. Pinto to serve as Chief Risk Officer. The Pinto
Offer Letter provides for standard terms of employment, including base salary, annual cash bonus eligibility and benefits eligibility.

The Pinto Offer Letter has no specific term and provided for at-will employment. In addition, as a condition to entering into the Pinto Offer Letter, Mr.
Pinto is subject to SoFi’s standard confidential information and invention assignment agreement.

On March 11, 2024, Mr. Pinto received an RSU grant for 726,217 shares of Common Stock, following time-based vesting over four years, subject to
Mr. Pinto’s continued service with SoFi.

Eric Schuppenhauer

On July 8, 2024, SoFi and Mr. Schuppenhauer entered into an offer letter (the “Schuppenhauer Offer Letter”) for Mr. Schuppenhauer to serve as
Executive Vice President, Group Business Unit Leader, Borrow. The Schuppenhauer Offer Letter provides for standard terms of employment, including base
salary, annual cash bonus eligibility and benefits eligibility. Mr. Schuppenhauer was also eligible for a $150,000 signing bonus, which is not earned until the
second anniversary of his start date. This bonus is subject to repayment to the Company if Mr. Schuppenhauer voluntarily terminates his employment within 24
months of his start date or is terminated for Cause as defined within the Schuppenhauer Offer Letter.

The Schuppenhauer Offer Letter has no specific term and provided for at-will employment. In addition, as a condition to entering into the
Schuppenhauer Offer Letter, Mr. Schuppenhauer is subject to SoFi’s standard confidential information and invention assignment agreement.

On September 9, 2024, Mr. Schuppenhauer received an RSU grant for 891,694 shares of Common Stock, following time-based vesting over four
years, subject to Mr. Schuppenhauer’s continued service with SoFi.
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Stephen Simcock

On February 29, 2024, SoFi and Mr. Simcock entered into an offer letter (the “Simcock Offer Letter”) for Mr. Simcock to serve as General Counsel.
The Simcock Offer Letter provides for standard terms of employment, including base salary, annual cash bonus eligibility and benefits eligibility.

The Simcock Offer Letter has no specific term and provided for at-will employment. In addition, as a condition to entering into the Simcock Offer
Letter, Mr. Simcock is subject to SoFi’s standard confidential information and invention assignment agreement.

On June 3, 2024, Mr. Simcock received an RSU grant for 1,141,650 shares of SoFi Common Stock, following time-based vesting over four years,
subject to Mr. Simcock’s continued service with SoFi.

Annual Cash Bonuses

Pursuant to their employment agreement or offer letter, as applicable, each NEO is eligible to earn a cash incentive bonus under the Annual Cash
Bonus Plan based on company and individual achievement of performance targets established by our Board of Directors in its discretion. In 2024, each of our
NEOs participated in the Annual Cash Bonus Plan. For 2024, each of our NEOs was eligible to earn a target cash bonus amount, which reflects a percentage of
their annual base salaries.

With respect to the year ended December 31, 2024, the performance metrics used to determine the NEOs’ annual cash bonuses are set forth above in
“Cash Incentive Compensation.” The annual cash bonuses paid to each NEO for the year ended December 31, 2024 are set forth above in the “2024 Summary
Compensation Table” in the “Non-Equity Incentive Plan Compensation” column.

Our Board of Directors also has the authority to grant additional discretionary bonuses to our NEOs on a case-by-case basis. Any discretionary
bonuses awarded to an NEO for the year ended December 31, 2024 are set forth above in the “2024 Summary Compensation Table” in the “Bonus” column.

Equity Compensation — 2011 Stock Plan

On January 7, 2021, Social Finance entered into a merger agreement (the “Agreement”) with Social Capital Hedosophia Holdings Corp. V (“SCH”),
which closed on May 28, 2021 and in conjunction with which SCH changed its name to SoFi Technologies, Inc. The transactions contemplated in the
Agreement are collectively referred to herein as the “Business Combination.” Prior to the Business Combination, the Company maintained the Social Finance,
Inc. 2011 Stock Plan (as Amended and Restated effective as of November 5, 2019) (the “2011 Plan”), which allowed Social Finance to grant shares of its
common stock to employees, non-employee directors and non-employee third party consultants. The 2011 Plan was originally adopted by the Social Finance
Board of Directors and approved by its stockholders on June 10, 2011, and the amended and restated 2011 Plan was adopted by the Social Finance Board of
Directors on November 5, 2019 and approved by its stockholders on February 6, 2020. Upon the closing of the merger between Social Finance and Social
Capital Hedosophia Holdings Corp. V (“SCH”) on May 28, 2021 (the “Closing”) in conjunction with which SCH changed its name to SoFi Technologies, Inc.,
the remaining unallocated share reserve under the 2011 Plan was cancelled and no new awards may be granted under such plan. Awards outstanding under the
2011 Plan were assumed by SoFi upon the Closing, converted at the relevant exchange ratio into awards for shares of Common Stock, and continue to be
governed by the terms of the 2011 Plan.

Social Finance began issuing RSUs to executives in 2017. RSUs are equity awards granted to executives that entitle the holder to shares of the issuer’s
common stock when the awards vest. RSU grants typically vest 25% on the first vesting date, which occurs approximately one year after the date of grant, and
ratably each quarter of the ensuing 12-quarter period. RSUs have been issued under other vesting schedules, including, but not limited to: (i) vesting at a rate of
20% after one year from vesting commencement date and then monthly over an additional four years, (ii) vesting at a rate of 25% after one year and then
monthly over an additional three years, and (iii) other vesting schedules ranging in total duration from one to four years with even or uneven vesting patterns.
RSUs are measured based on the fair value of our stock on the date of grant.
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On May 14, 2020, certain employees, including executive officers, were given the option to exchange certain unvested options to purchase Social
Finance common stock for unvested RSUs. The primary purpose of this tender was to offer employees who primarily received options as part of their
compensation package an opportunity to receive RSUs.

2021 Plan

In connection with the consummation of the Business Combination, the Company adopted the 2021 Plan, under which we may grant equity incentive
awards to officers, employees, non-employee directors and independent contractors in order to attract, motivate and retain the talent for which we compete. The
2021 Plan provides for granting stock options, stock appreciation rights, restricted stock, restricted stock units (including performance stock units), dividend
equivalents and other stock or cash based awards for issuance.

RSUs are equity awards granted to executives that entitle the holder to shares of our Common Stock when the awards vest. For executives hired
before January 1, 2022, new hire RSU grants typically vest 25% on the first vesting date, which occurs approximately one year after the date of grant, and
ratably each quarter of the ensuing 12-quarter period. For executives hired on or after January 1, 2022, new hire RSU grants typically vest 12.5% on the first
vesting date, which occurs approximately six months after the date of grant, and ratably each quarter of the ensuing 14-quarter period. RSUs have been issued
under other vesting schedules, including, but not limited to: (i) vesting at a rate of 25% after one year and then monthly over an additional three years, (ii)
vesting over three years in twelve equal installments, and (iii) other vesting schedules ranging in total duration from one to four years with even or uneven
vesting patterns. RSUs are measured based on the fair value of our stock on the date of grant.

We have granted PSUs under the 2021 Plan to our CEO and CFO, of which 7,985,685 PSUs remained unvested and outstanding at year end 2024.The
PSUs granted following the Business Combination shall vest, if at all, during the period commencing on the first anniversary of the Business Combination and
ending on the fifth such anniversary, subject to the achievement of specified performance goals including (i) the volume-weighted average closing price of our
stock attaining $25, $35 and $45 Target Hurdles, over a 90-trading day period, and (ii) now that we are a bank holding company, maintaining certain minimum
standards applicable to bank holding companies, subject to continued employment on the date of vesting. In the event of a Sale Event (as defined in the 2021
Plan), the PSUs may automatically vest subject to the satisfaction of the Target Hurdles by reference to the sale price, without regard to any other vesting
conditions. In addition, in February 2024, the Compensation Committee granted PSU awards to our CEO pursuant to our long-term incentive compensation
program as described under “Compensation Discussion and Analysis — Compensation Elements — 2024 PSU Award to Mr. Noto”.

To the extent any future awards subject to the 2021 Plan do not provide Sale Event treatment, the 2021 Plan provides that, upon the consummation of
any such Sale Event the parties thereto may cause the assumption, continuation, or substitution of such awards. To the extent the parties to such Sale Event do
not provide for the assumption, continuation or substitution of awards, upon the effective time of the Sale Event, the 2021 Plan and all outstanding awards
granted thereunder shall terminate.

Executive Notice Period

In 2024, the Company amended the offer letters and employment agreements of our executive officers to include a requirement for a notice period of
60 days’ advance written notice before the termination of employment, applicable to both the Company and the executive officers. This means that any
resignation by an executive or termination of an executive by the Company shall not become effective until 60 days after written notice of resignation or
termination is provided. This notice period does not apply in the case of termination for Cause. Under the amendment, “Cause” is defined to mean: (i) the
executive officer’s willful failure to perform his or her duties and responsibilities to the Company, its affiliates or subsidiaries, (ii) the commission by the
executive officer of any act of fraud, embezzlement, material dishonesty or other misconduct that is detrimental to the Company, its affiliates or subsidiaries or
that otherwise has caused or would reasonably be expected to result in material injury or harm to the Company or its subsidiaries, (iii) the unauthorized use or
disclosure by the executive officer of any proprietary information or trade secrets of the Company or any party to whom an obligation of nondisclosure is
owed, (iv) a material breach by the executive officer of any obligations under any written agreement or covenant with the Company, or (v) any act deemed to
constitute “cause” under a written agreement with the Company and the executive officer.
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During the 60-day notice period, the executive officer shall continue to perform the duties of their position to the best of their abilities and shall
remain an employee of the Company subject to the terms of the relevant offer letter and other agreements between the executive officer and the Company,
including without limitation the Confidential Information and Invention Assignment Agreement, as well as the policies and procedures of the Company.

Notwithstanding the above, in the sole discretion of the Company, the Company may relieve an executive officer from the performance of the regular
duties of the executive officer’s position, in whole or in part, at any time during the 60-day notice period, upon providing written notice to the executive officer.
In that event, the executive officer will remain employed by the Company until the end of the 60-day notice period and shall continue to receive the base salary,
annual cash bonus, and employee benefits that the executive officer was receiving before the notice of termination of employment was issued.

Equity Acceleration - Death and Disability Benefits

In July 2024, the Board of Directors approved the adoption of a death and disability policy applicable to all employees and non-employee directors of
the Company. Under the policy, in the event of death, all unvested RSUs will fully accelerate and vest immediately. In the event of disability, unvested RSUs
will vest based on tenure, with one year of acceleration provided for every two years of service. In the event of death or disability, PSUs tied to financial
metrics will be prorated at target, while PSUs based on market metrics (e.g., total shareholder return) will be assessed based on actual performance as of the
date of death or disability. The PSUs granted in connection with the Closing are not eligible for accelerated vesting.

Potential Payments Upon Termination or Change of Control

Our NEOs are eligible for certain payments or benefits in connection with certain covered or qualifying terminations, or a change of control, as
described herein.

Executive Severance Plan

Termination Without Cause, Other Than In Connection with a Sale Event

Under the Executive Severance Plan, Covered Executives, as defined within the plan, including our Named Executive Officers, are eligible for
separation benefits, notwithstanding any terms to the contrary in an employment agreement or promotion letter, subject to compliance with the terms and
conditions set out within the Executive Severance Plan. NEOs are eligible for certain payments and benefits if terminated without Cause (as defined in the
Executive Severance Plan), but only if the termination does not occur upon a Sale Event or during the twelve-month period following a Sale Event, as defined
in the 2021 Plan, as amended. If such a termination occurs, the Covered Executive is entitled to the following:

• Salary Continuation: The Covered Executive will receive salary continuation equal to their monthly base salary for a period of 12 months following
the date of termination, referred to as the “Severance Period.” Severance payments will cease if the Covered Executive begins new employment
during the Severance Period.

• Bonus: The Covered Executive is eligible for a prorated annual cash bonus for the year in which the termination occurs. The annual cash bonus is
contingent upon the achievement of applicable bonus criteria as determined by the Board of Directors. The prorated annual cash bonus will be
calculated by multiplying the target annual cash bonus by a fraction, where the numerator is the number of days in the calendar year up to the date of
termination, and the denominator is 365.

• Health Benefits: The Company contributes to the cost of COBRA coverage on behalf of the Covered Executive and any applicable dependents for no
longer than the Severance Period if the Covered Executive elects COBRA coverage, and only for so long as such coverage continues in force. Such
costs shall be determined on the same basis as the Company’s contribution to Company-provided health, dental and vision insurance coverage in
effect for an active employee with the same coverage elections; provided that if the Covered Executive commences new employment and is eligible
for a new group health plan, the Company’s continued contributions to the cost of COBRA coverage shall end when the new employment begins.
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Termination Without Cause In Connection with a Sale Event

Under the Executive Severance Plan and subject to compliance with the terms and conditions set out within the plan, a Covered Executive whose
Covered Termination occurs upon a Sale Event or during the 12 month period following the Sale Event, as defined in the 2021 Plan, as amended, shall be
entitled to the following separation payments and benefits:

• Salary Continuation: The Covered Executive will receive a lump sum payment equal to twelve months (the “Double Trigger Severance Period”) of
their monthly base salary for a period of 12 months.

• Bonus: The Covered Executive will receive a lump sum payment equal to 100% of their target annual cash bonus award for the year in which the
termination occurs, without regard to the establishment or achievement of performance goals applicable to such target annual cash bonus.

• Equity: Notwithstanding the terms of any stock option agreement, restricted stock agreement, restricted stock unit agreement, or other stock award
(“Equity Awards”), all Equity Awards held by the Covered Executive on the date of termination (other than Equity Awards that vest on the basis of
performance and do not provide solely for time-based vesting) shall become 100% vested.

• Health Benefits: The Company contributions to the cost of COBRA coverage on behalf of the Covered Executive and any applicable dependents for
no longer than the Double Trigger Severance Period if the Covered Executive elects COBRA coverage, and only for so long as such coverage
continues in force. Such costs shall be determined on the same basis as the Company’s contribution to Company-provided health, dental and vision
insurance coverage in effect for an active employee with the same coverage elections; provided that if the Covered Executive commences new
employment and is eligible for a new group health plan, the Company’s continued contributions toward COBRA coverage shall end when the Covered
Executive’s new employment begins.

In addition, our CEO and CFO have additional benefits in their employment agreement and offer letter, as applicable, described below.

Anthony Noto

Pursuant to the Noto Agreement, if the employment of Mr. Noto is terminated by SoFi without Cause (as defined in the Noto Agreement) or he resigns
for Good Reason (as defined in the Noto Agreement) (together, a “Qualifying Termination”), Mr. Noto shall be entitled to: (i) a lump-sum cash payment equal
to the sum of (x) 12 months of Mr. Noto’s base salary, and (y) 100% of Mr. Noto’s annual cash bonus at the higher of (a) his target level and (b) his actual level
of performance reasonably projected as of the termination of Mr. Noto’s employment, (ii) the continuation of health, dental and vision coverage under SoFi’s
group insurance benefits at no cost to Mr. Noto for 12 months, and (iii) vesting acceleration of each of Mr. Noto’s then-outstanding equity incentives as if he
had remained in continuous service to SoFi for an additional 12 months and as if all applicable performance-based vesting conditions (if any) were met at the
target achievement level or, if higher, the actual level of achievement reasonably projected as of the termination of his employment, with such acceleration
effective as of immediately prior to the termination of his employment.

Pursuant to the Noto Agreement, if Mr. Noto experiences a Qualifying Termination three months prior to or any time after a Change of Control (as
defined in the Noto Agreement), Mr. Noto shall, in lieu of the above, be entitled to: (i) a lump-sum cash payment equal to the sum of (x) 18 months of
Mr. Noto’s base salary, and (y) 150% of Mr. Noto’s annual bonus at the higher of (a) his target level and (b) his actual level of performance reasonably
projected as of the termination of Mr. Noto’s employment, (ii) the continuation of health, dental and vision coverage under SoFi’s group insurance benefits at
no cost to Mr. Noto for 18 months, and (iii) full vesting acceleration of each of Mr. Noto’s then-outstanding equity incentives (including as to all applicable
performance-based vesting conditions (if any), which will be deemed satisfied at maximum achievement), with such acceleration effective as of immediately
prior to the later of his Qualifying Termination and SoFi’s Change of Control.

Additionally, all equity awards are subject to automatic accelerated vesting upon a Change of Control of SoFi, if such awards are otherwise to be
canceled for no consideration upon such Change of Control.
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Mr. Noto’s severance payments and benefits are subject to the execution of a general release of claims in favor of SoFi.

Christopher Lapointe

Effective September 14, 2020, when Mr. Lapointe was appointed Chief Financial Officer, and pursuant to his promotion letter (the “Lapointe
Promotion Letter”), if the employment of Mr. Lapointe is terminated by SoFi without Cause (as defined in the Lapointe Promotion Letter) or he resigns for
Good Reason (as defined in the Lapointe Promotion Letter), Mr. Lapointe shall be entitled to: (i) a lump-sum cash payment equal to the sum of (x) 12 months
of Mr. Lapointe’s base salary, and (y) 100% of Mr. Lapointe’s annual cash bonus at the higher of (a) Mr. Lapointe’s target level and (b) Mr. Lapointe’s actual
level of performance reasonably projected as of the termination of Mr. Lapointe’s employment, (ii) the continuation of health, dental and vision coverage under
SoFi’s group insurance benefits at no cost to Mr. Lapointe for 12 months, and (iii) vesting acceleration of each of Mr. Lapointe’s then-outstanding RSUs as if
he had remained in continuous service to SoFi for an additional 12 months.

Additionally, pursuant to the Lapointe Promotion Letter, if the employment of Mr. Lapointe is terminated by SoFi without Cause or he resigns for
Good Reason three months prior to or any time after a Change of Control (as defined in the Lapointe Promotion Letter), Mr. Lapointe shall, in lieu of the
above, be entitled to: (i) a lump-sum cash payment equal to the sum of (x) 18 months of Mr. Lapointe’s base salary, and (y) 150% of Mr. Lapointe’s annual
cash bonus at the higher of (a) his target level and (b) his actual level of performance reasonably projected as of the termination of Mr. Lapointe’s employment,
(ii) the continuation of health, dental and vision coverage under SoFi’s group insurance benefits at no cost to Mr. Lapointe for 18 months, and (iii) full vesting
acceleration of each of Mr. Lapointe’s then-outstanding RSUs.

Additionally, all equity awards are subject to automatic accelerated vesting upon a Change of Control of SoFi, if such awards are otherwise to be
canceled for no consideration upon such Change of Control.

Mr. Lapointe’s severance payments and benefits are subject to the execution of a general release of claims in favor of SoFi.

The following table sets forth quantitative estimates of the payments and benefits that would have accrued to our NEOs pursuant to the Executive
Severance Plan, employment agreement or offer letters, as applicable, if their respective employment had been terminated under either a “Qualifying
Termination” or a “Qualifying Termination with Change of Control”, as well as payments and benefits that would have accrued under solely a “Change of
Control” as of December 31, 2024. Refer to the footnotes of the table for definitions of these scenarios.
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Name Scenario
Cash Severance

Benefits ($)
Accelerated Vesting
of Equity Awards ($) Continued Health

Benefits ($) Total ($)

Anthony Noto Qualifying Termination $ 3,585,000 $ 35,939,226 $ 39,897 $ 39,564,124 
Qualifying Termination with Change of
Control 5,377,500 57,421,857 59,846 62,859,202 
Change of Control — 57,421,857 — 57,421,857 

Christopher Lapointe Qualifying Termination 1,125,000 8,331,277 39,897 9,496,174 
Qualifying Termination with Change of
Control 1,687,500 16,692,630 59,846 18,439,975 
Change of Control — 16,692,630 — 16,692,630 

Arun Pinto Qualifying Termination 1,000,000 — 39,897 1,039,897 
Qualifying Termination with Change of
Control 1,000,000 9,086,801 39,897 10,126,698 

Eric Schuppenhauer Qualifying Termination 1,000,000 — 39,897 1,039,897 
Qualifying Termination with Change of
Control 1,000,000 13,732,088 39,897 14,771,985 

Stephen Simcock Qualifying Termination 1,000,000 — 13,053 1,013,053 
Qualifying Termination with Change of
Control 1,000,000 15,383,738 13,053 16,396,791 

__________________
(1) Includes lump-sum base salary payments and non-equity incentive-based compensation payable to the NEO by SoFi as provided under the employment agreement or offer letters, as applicable.

Additionally, in a Qualifying Termination, bonuses are determined to be the higher of the target or the actual level of performance reasonably projected at termination.
(2) Includes the fair value of RSUs that would immediately vest pursuant to the specified termination scenario. Award fair values are determined based on the closing price of SOFI of $15.40 per

share on December 31, 2024. The fair value of accelerated RSUs is calculated as $15.40, multiplied by the number of outstanding and unvested RSUs as of December 31, 2024.
(3) Calculated as (i) the cost of health, dental and vision insurance premiums under COBRA applicable to each NEO, multiplied by (ii) the number of months of continued health benefits coverage

as provided under the employment agreement or offer letters, as applicable.
(4) A Qualifying Termination is a termination of employment by SoFi without “cause” or a resignation for “good reason.” Cause typically includes certain violations causing material injury to the

Company, such as fraud, dishonesty, unauthorized use or disclosure of proprietary information, other willful misconduct, or the like. Good reason typically includes the occurrence of certain
conditions without written consent, such as 10% reduction in base salary, a material breach by the Company of any agreement between the Company and employee, and the like.

(5) A Qualifying Termination with Change of Control is a Qualifying Termination, as discussed in footnote (4) above, at any time after, or within three months prior to, a Change of Control. For
Mr. Noto and Mr. Lapointe, “Change of Control” has the same meaning as the term is defined under the applicable stock option and incentive plan, with modifications that a Change of Control is
triggered by consummation of a transaction in which any “person” becomes the “beneficial owner”, directly or indirectly, of a majority of SoFi’s then-outstanding voting securities, rather than all
of the then-outstanding voting securities as prescribed in the applicable stock option and incentive plan. Additionally, the definition of Change of Control in Mr. Noto’s and Mr. Lapointe’s
employment agreement, promotion letter and offer letter, as applicable, excludes certain transactions by a preferred series investor.

(6) “Change of Control” has the same meaning as the term is defined in the applicable stock option and incentive plan. The values reflected herein assume no termination has occurred in connection
with such Change of Control.

(7) A Qualifying Termination is a termination of employment by SoFi without “Cause.” “Cause” shall mean any of the following acts or omissions: (i) the Covered Executive’s willful failure to
perform his or her duties and responsibilities to the Company or the Applicable Subsidiary, (ii) the commission by the Covered Executive of any act of fraud, embezzlement, material dishonesty
or other misconduct that is detrimental to the Company, its affiliates or the Applicable Subsidiary or that otherwise has caused or would reasonably be expected to result in material injury or
harm to the Company or its affiliates, (iii) the unauthorized use or disclosure by the Covered Executive of any proprietary information or trade secrets of the Company or any party to whom an
obligation of nondisclosure is owed, (iv) a material breach by the Covered Executive of any obligations under any written agreement or covenant with the Company, or (v) any act deemed to
constitute “cause” under a written agreement with the Company or its affiliates and the Covered Executive, in each case, whether or not such act or omission led to a termination of service and
regardless of whether such act or omission was discovered prior to such termination of service.

(8) A Qualifying Termination with Change of Control is a Qualifying Termination, as discussed in footnote (7) above, at any time upon, or within the twelve month period following, a Change of
Control, as defined under the 2021 Plan, as amended.

(1) (2) (3)

(4)

(5)

(6)

(4)

(5)

(6)

(7)

(8)

(7)

(8)

(7)

(8)
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Estimated Ratio of CEO Compensation to Median Employee Compensation

As required by Item 402(u) of Regulation S-K, we are providing the following information about the ratio of the annual total compensation, calculated
in accordance with the requirements of Item 402(c)(2)(x) of Regulation S-K (“Annual Total Compensation”) of our median employee and the Annual Total
Compensation of our CEO, Anthony Noto.

The CEO pay ratio rules allow us to use the same median employee for comparison purposes for up to three years. For 2024, we used the same
median employee who was identified in 2023 since there has been no change in our employee population or employee compensation arrangements that we
reasonably believe would result in a significant change in the pay ratio disclosure. For 2024, the Annual Total Compensation of our median employee was
$91,520. The Annual Total Compensation of Mr. Noto was $28,072,183. Therefore, the ratio of Mr. Noto’s Annual Total Compensation to the median
employee’s Annual Total Compensation was 307 to 1. The increase in our CEO pay ratio for 2024 is due to the return to a standard four-year vesting schedule
and a corresponding increase in the size of his equity grant across that longer period. For 2023, the lower pay ratio was a result of a smaller grant size across a
shorter, three-year vesting period. Additionally, the pay ratio includes our CEO’s PSU grant which constitutes 25% of his equity compensation for 2024, even
though this performance-based award will only vest if specific goals are achieved over a three-year period. This ratio is a reasonable estimate calculated in a
manner consistent with Item 402(u) of Regulation S-K.

To identify our median employee, who is located in California, we used the following methodology: we had 4,412 total employees as of December 31,
2023 (the “Determination Date”), including full-time, part-time, seasonal and temporary workers, as appropriate, and excluding our CEO. We identified the
median compensated employee as of the Determination Date by comparing a consistently applied compensation measure consisting of salary, wages (including
overtime), bonuses and commissions paid to our employees over the twelve-month period ending on the Determination Date (the “Measurement Period”). For
any employees hired during the Measurement Period, we annualized the non-equity based compensation paid to the employees as if they had been active at the
beginning of the Measurement Period. We then included the grant-date fair value of equity awards granted to our median employee over the Measurement
Period.

The SEC’s rules for identifying the median compensated employee and calculating the CEO pay ratio based on that employee’s Annual Total
Compensation allow companies to adopt a variety of methodologies, to apply certain exclusions, and to make reasonable estimates and assumptions that reflect
their employee populations and compensation practices. As a result, the CEO pay ratio reported by other companies may not be comparable to the CEO pay
ratio reported above, as other companies have different employee populations and compensation practices and may utilize different methodologies, exclusions,
estimates, and assumptions in calculating their CEO pay ratios.
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Pay Versus Performance

Pay Versus Performance Table

As required by Item 402(v) of Regulation S-K, we are providing the information below to illustrate the relationship between the compensation
actually paid (“CAP”) to the Named Executive Officers and various measures used to gauge the Company’s financial performance. CAP is calculated in
accordance with Item 402(v) of Regulation S-K and differs from compensation disclosed in the “2024 Summary Compensation Table” and the other
compensation-related tables disclosed in this “Executive Compensation.” For further information concerning our compensation philosophy and how we align
executive compensation with our performance, see the section entitled “Compensation Discussion and Analysis.”

Value of Initial Fixed $100 Invested
Based on:

Performance Year

Summary
Compensation
Table Total for

Principal
Executive Officer

Compensation
Actually Paid to

Principal
Executive Officer

Average Summary
Compensation Table
Total for Non-PEO
Named Executive

Officers

Average
Compensation

Actually Paid to
Non-PEO Named

Executive Officers

Total
Shareholder

Return

Peer Group
Total

Shareholder
Return

Net Income
(Loss)

($ in thousands)

Company-
Selected Measure
—Adjusted Net

Revenue
($ in thousands)

2024 $ 28,072,183 $ 64,579,825 $ 7,423,306 $ 15,505,155 67.99 144.52 $ 498,665 $ 2,606,170 
2023 18,263,886 71,327,408 5,314,098 13,499,433 43.93 111.54 (300,742) 2,073,940 
2022 12,893,293 (121,490,627) 10,363,699 (25,896,259) 20.35 77.11 (320,407) 1,540,492 
2021 102,998,110 119,107,305 19,026,864 20,461,726 70.42 114.30 (483,937) 1,010,325 
2020 53,533,739 92,386,353 11,039,231 17,084,857 n/a n/a (224,053) 621,207 

__________________
(1) Mr. Noto is represented as the principal executive officer (“PEO”) for each of the performance years presented. For the 2024 performance year, the non-PEO named executive officers (“non-

PEO NEOs”) include Messrs. Lapointe, Pinto, Schuppenhauer, and Simcock. For the 2023 performance year, the non-PEO NEOs include Mr. Lapointe, Chad Borton, Derek White, and Aaron
Webster. For the 2022 performance year, the non-PEO NEOs include Messrs. Lapointe, Borton, and Webster, Jeremy Rishel, and Michelle Gill. For the 2021 performance year, the non-PEO
NEOs include Messrs. Lapointe and White, and Ms. Gill and Jennifer Nuckles. For the 2020 performance year, the non-PEO NEOs include Mr. Lapointe and Mses. Gill and Nuckles, and Maria
Renz.

(2) Total Shareholder Return (“TSR”) is cumulative for the measurement periods beginning on June 1, 2021 (the date our Common Stock commenced trading on Nasdaq) and ending on the last day
in 2024, 2023, 2022 and 2021, calculated in accordance with Item 201(e) of Regulation S-K. “Peer Group” represents the Nasdaq Composite index for the years disclosed in the table. No
information is provided for 2020, as Social Finance common stock was not publicly traded.

Our NEOs’ annual target total direct compensation is heavily weighted towards short and long-term performance. The majority of our NEOs’ annual
target total direct compensation is both variable in nature and “at-risk.” Adjusted net revenue is one of the primary measures in our performance-based Annual
Cash Bonus Plan. Our long-term incentives are time-based RSUs, in addition to PSUs that we grant from time to time. The compensation actually paid to our
NEOs largely reflects the volatility in the Company’s stock price over the period of time covered in the table.

(1) (1) (1) (1) (2) (2)
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Reconciliation of Summary Compensation Table Total to Compensation Actually Paid

The Compensation Committee does not utilize CAP as the basis for making compensation decisions. The calculation of CAP requires that we make
adjustments to amounts previously reported in the Summary Compensation Table for the years presented. The SEC’s valuation and calculation methods for
CAP differ from those required in the Summary Compensation Table. The table below summarizes compensation values presented in the Summary
Compensation Table and the adjusted values required to reconcile these values to the CAP presented above. The amounts shown below for non-PEO NEOs for
each year represents an average of all non-PEO NEOs. CAP to the PEO and non-PEO NEOs represents Summary Compensation Table total compensation
adjusted by the following amounts:

Reconciliation of Summary Compensation Table Total to Compensation Actually Paid

Summary Compensation
Table Total

Summary
Compensation
Table Total

Plus Fair Value of
Equity Awards

Granted in
Covered Year and
Unvested at Year

End

Change in Fair
Value of Equity

Awards Granted in
Prior

Years and Unvested
at Year End

Plus Fair Value
of Equity
Awards

Granted and
Vested in

Covered Year

Less Fair Value of
Equity Awards
Reported in the

Summary
Compensation

Table in the
Covered Year

Change in Fair
Value of Equity

Awards Granted in
Prior

Years and Vested in
Covered Year

Less Fair Value of
Equity Awards

Granted in Prior
Years and Forfeited
in Covered Year

Compensation
Actually Paid

2024 - PEO $ 28,072,183 $ 40,688,124 $ 17,102,610 $ 4,192,528 $ (24,132,183) $ (1,343,437) $ — $ 64,579,825 
2024 - non-PEO NEOs 7,423,306 12,200,973 1,285,577 1,291,223 (6,603,620) (92,304) — 15,505,155 
2023 - PEO 18,263,886 15,177,352 38,174,780 4,789,636 (14,196,036) 9,117,790 — 71,327,408 
2023 - non-PEO NEOs 5,314,098 4,320,061 5,182,666 1,363,314 (4,168,098) 1,487,392 — 13,499,433 
2022 – PEO 12,893,293 4,684,963 (99,602,444) — (9,400,414) (30,066,025) — (121,490,627)
2022 – non-PEO NEOs 10,363,699 6,032,115 (11,117,288) 927,430 (9,026,274) (3,934,694) (19,141,247) (25,896,259)
2021 – PEO 102,998,110 46,631,650 45,712,042 — (101,187,079) 24,952,582 — 119,107,305 
2021 – non-PEO NEOs 19,026,864 13,477,008 831,998 2,002,816 (17,674,364) 2,797,404 — 20,461,726 
2020 – PEO 53,533,739 56,968,264 27,737,216 2,406,701 (52,118,397) 3,858,830 — 92,386,353 
2020 – non-PEO NEOs 11,039,231 13,250,711 1,257,859 1,297,375 (10,017,783) 257,464 — 17,084,857 

__________________
(1) Fair values are calculated in accordance with ASC 718 as of the end of the respective year, other than awards that vest in the covered year, which are valued as of the applicable vesting dates.
(2) Reflects the total compensation amount for the PEO and average total compensation amount for the non-PEO NEOs as reported in the Summary Compensation Table for each year presented.
(3) Reflects awards that failed to meet vesting conditions during the covered year.
(4) Reflects the actual CAP for the PEO and average CAP for the non-PEO NEOs.

(1)

(2) (3) (4)
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Relationship Between CAP and Net Income (Loss)

The following graph compares the CAP to our PEO, the average of the CAP to our non-PEO NEOs and the Company’s net income (loss).

Relationship Between CAP and Adjusted Net Revenue

The following graph compares the CAP to our PEO, the average of the CAP to our non-PEO NEOs and the Company’s adjusted net revenue.
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Relationship Between CAP and Total Shareholder Return

The following graph compares the CAP to our PEO, the average of the CAP to our non-PEO NEOs and TSR for the Company and the Nasdaq
Composite Index, which is cumulative based on the performance of a $100 investment from June 1, 2021 (the date our Common Stock commenced trading on
Nasdaq) to December 31, 2024. The graph below shows a connection between compensation actually paid and TSR.

Tabular List of Performance Measures

In accordance with Item 402(v) of Regulation S-K, the following are the performance measures, both financial and nonfinancial in nature, that the
Company has determined to represent the most important performance measures used to link CAP (for both the PEO and the non-PEO NEOs) for the most
recent year to Company performance:

Most Important Performance Measures

Adjusted Net Revenue (Company Selected Measure)
Adjusted EBITDA
New Members
Absolute Growth in Tangible Book Value
Return on Tangible Equity

Adjusted net revenue (financial performance measure and Company-selected measure)

Adjusted net revenue is a non-GAAP measure. Adjusted net revenue is defined as total net revenue, adjusted to exclude the fair value changes in
servicing rights and residual interests classified as debt due to valuation inputs and assumptions changes, which relate only to our Lending segment, as well as
gains and losses on extinguishment of debt. We adjust total net revenue to exclude these items, as they are non-cash charges that are not realized during the
period or not indicative of our core operating performance, and therefore positive or negative changes do not impact the cash available to fund our operations.
Management believes this measure is useful because it enables management and investors to assess our underlying operating performance and cash available to
fund our operations. In addition, management uses this measure to better decide on the proper expenses to authorize for each of our operating segments, to
ultimately help achieve target contribution profit margins.
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Refer to Appendix A for an additional discussion of adjusted net revenue, as well as a reconciliation to the most directly comparable GAAP measure.

Adjusted EBITDA (financial performance measure)

Adjusted EBITDA is a non-GAAP measure. Adjusted EBITDA is defined as net income (loss), adjusted to exclude, as applicable: (i) corporate
borrowing-based interest expense (our adjusted EBITDA measure is not adjusted for warehouse or securitization-based interest expense, nor deposit interest
expense and finance lease liability interest expense, as these are direct operating expenses), (ii) income tax expense (benefit), (iii) depreciation and
amortization, (iv) share-based expense (inclusive of equity-based payments to non-employees), (v) restructuring charges, (vi) impairment expense (inclusive of
goodwill impairment and property, equipment and software abandonments), (vii) transaction-related expenses, (viii) foreign currency impacts related to
operations in highly inflationary countries, (ix) fair value changes in each of servicing rights and residual interests classified as debt due to valuation
assumptions, (x) gain on extinguishment of debt, and (xi) other charges, as appropriate, that are not expected to recur and are not indicative of our core
operating performance. Management believes adjusted EBITDA is a useful measure for period-over-period comparisons of our business. This measure enables
management and investors to assess our core operating performance or results of operations by removing the effects of certain non-cash items and charges, as
well as the impact of changes in volume over periods as applicable. In addition, management uses this measure to help evaluate cash flows generated from
operations and the extent of additional capital, if any, required to invest in strategic initiatives.

Refer to Appendix A for an additional discussion of adjusted EBITDA, as well as a reconciliation to the most directly comparable GAAP measure.

New Members (non-financial performance measure)

We refer to our customers as “members”. We define a member as someone who has a lending relationship with us through origination and/or ongoing
servicing, opened a financial services account, linked an external account to our platform or signed up for our credit score monitoring service. Our members
have access to our CFPs, our member events, our content, educational material, news, and our tools and calculators, which are provided at no cost to the
member. Beginning in the first quarter of 2024, we aligned our methodology for calculating member and product metrics with our member and product
definitions to include co-borrowers, co-signers, and joint- and co-account holders, as applicable. Quarterly amounts for prior periods were determined to be
immaterial and were not recast. Once someone becomes a member, they are always considered a member unless they are removed in accordance with our terms
of service, in which case, we adjust our total number of members. This could occur for a variety of reasons—including fraud or pursuant to certain legal
processes—and, as our terms of service evolve together with our business practices, product offerings and applicable regulations, our grounds for removing
members from our total member count could change. The determination that a member should be removed in accordance with our terms of service is subject to
an evaluation process, following the completion, and based on the results, of which, relevant members and their associated products are removed from our total
member count in the period in which such evaluation process concludes. However, depending on the length of the evaluation process, that removal may not
take place in the same period in which the member was added to our member count or the same period in which the circumstances leading to their removal
occurred. For this reason, our total member count may not yet reflect adjustments that may be made once ongoing evaluation processes, if any, conclude.

“New member” metrics for the relevant period reflect actual growth or declines in members and products that occurred in that period whereas the total
number of members and products reflects not only the growth or decline of each metric in the current period but also additions or deletions due to prior period
factors, if any.

Absolute Growth in Tangible Book Value (financial performance measure)

Absolute Growth in Tangible Book Value means the growth of the Company’s Tangible Book Value, defined as the dollar amount representing the
Company’s aggregate assets less the Company’s aggregate liabilities as set forth in the Company’s most recent audited financial statements, measured over the
Measurement Period, as defined in the individual award agreement, excluding the effects of any capital raises, acquisitions, intangible value and goodwill.
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Return on Tangible Equity (financial performance measure)

Return on tangible equity is defined as the Company’s net income (loss), adjusted to exclude certain items that are not expected to recur and are not
indicative of our core operating performance, divided by average stockholders equity, adjusted to exclude the effects of capital raises, intangible value, and
goodwill.
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BENEFICIAL OWNERSHIP OF SECURITIES

The following table sets forth information regarding the beneficial ownership of our voting shares by:

• each person who is known to be the beneficial owner of more than 5% of our voting shares;

• each of our named executive officers and directors; and

• all of our executive officers and directors as a group.

Beneficial ownership is determined according to the rules of the SEC, which generally provide that a person has beneficial ownership of a security if
he, she, they or it possesses sole or shared voting or investment power over that security, including options, RSUs and warrants that are currently exercisable or
exercisable within 60 days of March 31, 2025.

Percentage ownership of our voting securities is based on 1,104,104,203 shares of our Common Stock issued and outstanding as of the close of
business on March 31, 2025.

Unless otherwise indicated, we believe that all persons named in the table below have sole voting and investment power with respect to the voting
securities beneficially owned by them.

Name and Address of Beneficial Owner
Number of

Shares
% of

Ownership

5% Holders
The Vanguard Group 81,459,501 7.4 %
Directors and Named Executive Officers
Anthony Noto 21,501,778 1.9 %
Christopher Lapointe 1,372,576 *
Arun Pinto 156,482 *
Eric Schuppenhauer 181,930 *
Stephen Simcock 124,260 *
Tom Hutton 1,030,299 *
Steven Freiberg 979,924 *
Ruzwana Bashir 60,971 *
William Borden 35,034 *
Dana Green — *
John Hele 35,034 *
Clara Liang 401,760 *
Gary Meltzer 44,921 *
Magdalena Yesil 1,191,958 *
All directors and current executive officers as a group (17 individuals) 28,905,000 2.6 %
__________________
* Less than one percent
(1) Unless otherwise noted, the business address of each of those listed in the table above is 234 1st Street, San Francisco, CA 94105.
(2) The address of The Vanguard Group is 100 Vanguard Blvd, Malvern, Pennsylvania 19355. The Vanguard Group has shared voting power over 325,217 shares of Common Stock, sole dispositive

power over 80,145,625 shares of Common Stock and shared dispositive power over 1,313,876 shares of Common Stock. This information is based on a Schedule 13G/A filed with the SEC on
February 13, 2024.

(3) Includes 11,676,760 shares of Common Stock issuable upon the exercise of options exercisable as of March 31, 2025 and 33,259 shares held of record by Kristin Noto, Mr. Noto’s spouse.
(4) Consists of shares held of record by Mr. Lapointe.
(5) Includes 45,388 shares of Common Stock issuable upon vesting of RSUs within 60 days of March 31, 2025
(6) Includes 55,730 shares of Common Stock issuable upon vesting of RSUs within 60 days of March 31, 2025.
(7) Consists of shares held of record by Mr. Simcock.
(8) Includes 211,361 shares of Common Stock issuable upon the exercise of options exercisable as of March 31, 2025 and 210,589 shares of Common Stock held in a living trust directed by Mr.

Hutton.

(1)

(2)

(3)

(4)

(5)

(6)

(7)

(8)

(9)

(10)

(11)

(12)

(13)

(14)

(15)
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(9) Includes 546,850 shares of Common Stock issuable upon the exercise of options exercisable as of March 31, 2025 and 44,844 shares of Common Stock issuable upon vesting of RSUs within 60
days of March 31, 2025.

(10) Consists of shares held of record by Ms. Bashir and 35,034 shares of Common Stock issuable upon vesting of RSUs within 60 days of March 31, 2025.
(11) Includes 35,034 shares of Common Stock issuable upon vesting of RSUs within 60 days of March 31, 2025.
(12) Includes 35,034 shares of Common Stock issuable upon vesting of RSUs within 60 days of March 31, 2025.
(13) Includes 304,503 shares of Common Stock issuable upon the exercise of options exercisable as of March 31, 2025 and 35,034 shares of Common Stock issuable upon vesting of RSUs within 60

days of March 31, 2025.
(14) Includes 44,921 shares of Common Stock issuable upon vesting of RSUs within 60 days of March 31, 2025.
(15) Includes (i) 313,704 shares of Common Stock issuable upon the exercise of options exercisable as of March 31, 2025 and 35,034 shares of Common Stock issuable upon vesting of RSUs within

60 days of March 31, 2025, (ii) 379,682 shares held of record by Ms. Yesil, (iii) 144,629 shares held of record by the Troy Kevork Wickett Trust, of which Ms. Yesil is a trustee, (iv) 144,629
shares held of record by the Justin Yesil Wickett Trust, of which Ms. Yesil is a trustee, and (v) 174,280 shares held of record by James F. Wickett, Ms. Yesil’s spouse.
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CERTAIN RELATIONSHIPS AND RELATED PERSON TRANSACTIONS

In addition to the compensation arrangements with directors and executive officers described under “Executive Compensation” and “Management”
and the registration rights described elsewhere in this Proxy Statement, the following is a description of each transaction since January 1, 2024 and each
currently proposed transaction in which:

• we have been or are to be a participant;

• the amount involved exceeds or will exceed $120,000; and

• any of our directors, executive officers or beneficial holders of more than 5% of our capital stock, or any immediate family member of, or person
sharing the household with, any of these individuals (other than tenants or employees), had or will have a direct or indirect material interest.

We also describe below certain other transactions and relationships with our directors, executive officers and stockholders.

Shareholders’ Agreement

We, the Sponsor and certain former shareholders of Social Finance (the “SoFi Holders”) entered into the Shareholders’ Agreement. The SoFi Holders
included entities affiliated with SoftBank Group Corp. (“SoftBank”) and Red Crow Capital, LLC (“Red Crow”), entities affiliated with Michael Bingle, one of
our directors until his resignation in January 2025, and an entity affiliated with Mr. Al-Hammadi, one of our directors until his resignation in November 2024.
Pursuant to the Shareholders’ Agreement, we also entered into the Share Repurchase Agreement with SoftBank Group Capital Limited (the “Share Repurchase
Agreement”) committing us to repurchase, in the aggregate, $150 million of shares of Common Stock owned by SoftBank investors at a price per share equal
to $10.00. Following such repurchase, in the event the combined ownership of shares of Common Stock by the SoftBank investors and Renren SF Holdings
Inc., or their affiliates, exceeded a specified regulatory ownership threshold, the SoftBank investors would convert a number of shares of Common Stock into
non-voting Common Stock such that, the combined ownership of the SoftBank investors, Renren SF Holdings Inc. and their affiliates would not exceed such
threshold. The Shareholders’ Agreement further set forth ongoing rights to designate seats on the Board of Directors that entitled (i) SCH Sponsor to nominate
up to two (2) independent directors, (ii) the SoftBank investors to nominate up to two (2) directors, (iii) the Silver Lake investors to nominate one (1) director,
(iv) the QIA investors to nominate one (1) director, and (v) the Red Crow investors to nominate one (1) director, in each case so long as such entity or its
affiliates owned a certain percentage of our Common Stock. Certain of these entities were also entitled to certain designation rights with respect to committees
of our Board of Directors. In April 2021, the SoftBank investors and Red Crow investors waived their rights to designate seats on the Board of Directors. In
December 2021, as a result of a series of transactions pursuant to which SCH Sponsor’s ownership interest in the Company was reduced to below the
ownership threshold, both of SCH Sponsor’s designation rights terminated. Pursuant to the Shareholders’ Agreement, if, as of the Closing, we maintained an
amount of available cash that exceeded a certain minimum threshold, and our Board of Directors approved the repurchase of our Common Stock, then until the
earlier of 180 days following the Closing and such time as the amount of such repurchases equals $250 million, we were required to offer the SoFi Holders the
right to sell to us shares of our Common Stock owned by the SoFi Holders at a price per share equal to $10.00, subject to certain prioritization between such
stockholders, and in each case on the terms, and subject to the conditions, set forth in the Shareholders’ Agreement. As of the date of this Proxy Statement, the
Shareholders’ Agreement has been terminated.

Series 1 Registration Rights Agreement

At the Closing, we and holders of Series 1 preferred stock entered into the Series 1 Registration Rights Agreement, pursuant to which we agreed to
register for resale, pursuant to Rule 415 under the Securities Act, the Series 1 preferred stock and any other of our equity securities or securities of our
subsidiaries issued or issuable with respect to shares of Series 1 preferred stock. The Series 1 Registration Rights Agreement provided for certain customary
piggyback registration rights. The Series 1 Registration Rights Agreement terminated on May 29, 2024, the date that all outstanding Series 1 preferred stock
was redeemed. The holders of Series 1 Preferred included certain parties related to us, including Mr. Noto, and entities affiliated with Michael Bingle and
Ahmed Al-Hammadi, two of our directors who have since resigned.
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Amended and Restated Registration Rights Agreement

At the Closing, we, the Sponsor, certain affiliates of the SCH Sponsor and certain SoFi stockholders entered into an Amended and Restated
Registration Rights Agreement, pursuant to which we agree to register for resale, pursuant to Rule 415 under the Securities Act, certain shares of our Common
Stock and other of our equity securities that are held by the parties thereto from time to time. The Amended and Restated Registration Rights Agreement
amended and restated the registration rights agreement that was entered into by SCH, the SCH Sponsor and the other parties thereto in connection with the
SCH initial public offering. The Amended and Restated Registration Rights Agreement also provides for certain customary piggyback registration rights. The
Amended and Restated Registration Rights Agreement will terminate on the date that no party holds any Registrable Securities (as defined therein). The SoFi
stockholders party to the agreement include parties related to us, including entities affiliated with SoftBank and Red Crow, entities affiliated with Michael
Bingle and Ahmed Al-Hammadi, two of our directors who have since resigned, Jay Parikh and Jennifer Dulski, former directors of SCH, certain entities
affiliated with Chamath Palihapitiya, the former Chairman of the Board of Directors of SCH and certain entities affiliated with Ian Osborne, the former
President and a former director of SCH.

Amended and Restated Series H Warrants

On May 29, 2019, in connection with issuances of Social Finance Series H preferred stock and Social Finance Series 1 preferred stock, Social Finance
issued 12,170,990 Series H Warrants to parties related to us, including QIA FIG Holding LLC, entities affiliated with Silver Lake, and Anthony Noto. On May
28, 2021, in connection with the Business Combination, we entered into an amended and restated warrant with each holder of Series H Warrants, which
warrants superseded the outstanding warrants to purchase shares of Social Finance Series H preferred stock, and pursuant to which each holder had the right to
purchase a number of shares of our Common Stock set forth therein. The Series H Warrants expired in May 2024.

Compensation Arrangements

See “Executive Compensation” and “Corporate Governance — Non-Employee Director Compensation” for information regarding compensation
arrangements with the executive officers and directors of SoFi, which include, among other things, employment, termination of employment and change of
control arrangements, stock awards and certain other benefits. Additionally, Marisa Noto, the daughter of our Chief Executive Officer, Mr. Noto, currently
serves as Senior Director, Corporate Development of the Company. During the year ended December 31, 2024, she received total compensation of greater than
$120,000, which is at a level consistent with that provided to employees in comparable positions and tenure.

Director and Officer Indemnification

Our Certificate of Incorporation and Bylaws provide for indemnification for our directors and officers to the fullest extent permitted by applicable law.
We have entered into indemnification agreements with each of our directors and executive officers. For additional information, see “Corporate Governance — 
Limitations of Liability and Indemnification Matters.”

Pre-Business Combination Related Party Transactions of Social Finance

In connection with the execution of the Merger Agreement in January 2021, SCH and holders of the Series 1 redeemable preferred stock, including
Anthony Noto, entered into the Amended and Restated Series 1 Preferred Stock Investors’ Agreement (the “Series 1 Agreement”). The Series 1 Agreement
amends and restates in its entirety the original Series 1 Preferred Stock Investors’ Agreement (the “Original Series 1 Agreement”) and assigns all of Social
Finance’s rights, remedies, obligations and liabilities under the Original Series 1 Agreement to SoFi. The Series 1 Agreement contains financial and other
covenants, provided for certain information rights and provided for the cash payment of $21.2 million to the holders of the Series 1 redeemable preferred stock,
immediately upon the Closing, in full satisfaction of the special payment rights set forth in the Original Series 1 Agreement, which was subject to adjustment in
accordance with the Merger Agreement. The Series 1 Agreement further provides that if the holders of a majority of the outstanding shares of Series 1
redeemable preferred stock are entitled to appoint a director designated by QIA FIG Holding LLC to our Board of Directors, as provided in our Certificate of
Incorporation, then each holder of Series 1 redeemable preferred stock shall vote such
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number of shares of Series 1 redeemable preferred stock as is necessary to ensure that the person designated by QIA FIG Holding LLC is so elected. As of the
date of this Proxy Statement, the Series 1 Agreement has been terminated.

Policies and Procedures for Related Party Transactions

Our Nominating and Corporate Governance Committee has the responsibility for reviewing and approving or disapproving “related party
transactions.” We adopted a written policy following the Closing for the review and approval of related party transactions that sets forth the following policies
and procedures for the review and approval or ratification of related party transactions. A related party transaction means any transaction, arrangement or
relationship in which the Company or any of its subsidiaries is a party, the amount involved exceeds $120,000 and any related party has or will have a direct or
indirect material interest (other than solely as a result of being a director, officer or a less than 10 percent beneficial owner of another entity). Our Policy on
Related Party Transactions provides, among other things:

• The Nominating and Corporate Governance Committee reviews the material facts of all proposed related party transactions.

• In reviewing any proposed related party transaction, the Nominating and Corporate Governance Committee takes into account, among other factors
that it deems appropriate, whether the related party transaction is on terms no less favorable to us than terms generally available in a transaction with
an unaffiliated third-party under the same or similar circumstances and the extent of the related party’s interest in the transaction.

• In connection with its review of any proposed related party transaction, we will provide the Nominating and Corporate Governance Committee with
all material information regarding such related party transaction, the interest of the related party and any potential disclosure obligations we have in
connection with such related party transaction.

If a related party transaction will be ongoing, the Nominating and Corporate Governance Committee may establish guidelines for our management to
follow in its ongoing dealings with the related party.
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AUDIT COMMITTEE REPORT

Management is responsible for the Company’s internal controls, financial reporting process and compliance with laws, regulations and ethical
business standards. The Company’s independent registered public accounting firm, Deloitte & Touche LLP, is responsible for performing an independent audit
of the Company’s consolidated financial statements in accordance with the standards of the Public Company Accounting Oversight Board (United States)
(“PCAOB”) and issuing a report thereon. The Audit Committee's responsibility is to monitor and oversee these processes and to report its findings to our Board
of Directors. The Audit Committee members are not professional accountants and their functions are not intended to duplicate or to certify the activities of
management or Deloitte & Touche LLP, nor can the Audit Committee certify that Deloitte & Touche LLP is “independent” under applicable rules. The Audit
Committee serves a board-level oversight role and provides advice, counsel and direction to management on the basis of the information it receives,
discussions with management and Deloitte & Touche LLP and the experience of its members in business, financial and accounting matters.

In this context, the Audit Committee reviewed and discussed the audited financial statements for the year ended December 31, 2024 with Company
management. Management represented to the Audit Committee that the Company’s audited consolidated financial statements were prepared in accordance with
U.S. generally accepted accounting principles (“GAAP”).

The Audit Committee has discussed with Deloitte & Touche LLP the matters required to be discussed by the applicable requirements of the PCAOB
and the SEC. Deloitte & Touche LLP also provided to the Audit Committee the written disclosures and letter required by applicable requirements of the
PCAOB regarding its independence, and the Audit Committee discussed with Deloitte & Touche LLP its independence.

Based upon the Audit Committee’s discussions with management and Deloitte & Touche LLP and the Audit Committee’s review of the representation
of management and the report of Deloitte & Touche LLP to the Audit Committee, the Audit Committee recommended that our Board of Directors include the
audited consolidated financial statements in the Company’s Annual Report on Form 10-K for the year ended December 31, 2024 for filing with the SEC.

Submitted by the Audit Committee of the Board of Directors:

Gary Meltzer (Chair)
Steven Freiberg
Tom Hutton
Clara Liang

The material in this report is not “soliciting material,” is not deemed “filed” with the SEC and is not to be incorporated by reference in any filing of
SoFi under the Securities Act or the Exchange Act, whether made before or after the date hereof and irrespective of any general incorporation language in any
such filing.
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OTHER MATTERS

2024 Annual Report and SEC Filings

Our financial statements for the year ended December 31, 2024 are included in our Annual Report on Form 10-K. Our Annual Report and this Proxy
Statement are posted on our website at https://investors.sofi.com and are available from the SEC at its website at www.sec.gov. You may also obtain a copy of
our Annual Report without charge by sending a written request to Investor Relations, SoFi Technologies, Inc., 234 1st Street, San Francisco, California 94105.

Stockholder Communications

We provide an informal process for stockholders to send communications to our Board of Directors and its members. We make an effort to ensure that
the views of stockholders are heard by our Board of Directors or individual directors, as applicable. Stockholders who wish to contact our Board of Directors or
any of its members may do so by writing to ir@sofi.org. Our investor relations team, in consultation with our General Counsel or an Associate General
Counsel, will review all incoming stockholder communications and, if appropriate, will route such communications to the appropriate director(s) or, if none is
specified, to our Chief Executive Officer. Communications deemed inappropriate will not be forwarded, including, but not limited to, solicitations,
advertisements, surveys, mass mailings or communications consisting of individual grievances or other interests that are personal to the writer and could not be
reasonably construed to be of concern to stockholders or other constituencies of the Company.

Delinquent Section 16(a) Reports

Section 16(a) of the Exchange Act requires our directors and certain officers, as well as persons who own more than 10 percent of our Common Stock,
to file with the SEC initial reports of beneficial ownership on Form 3 and reports of subsequent changes in beneficial ownership on Form 4 or Form 5. Based
solely on our review of these forms filed with the SEC, and certifications from our executive officers and directors that no other reports were required for such
persons, we believe that all directors and officers and greater than 10 percent shareholders complied with the filing requirements applicable to them for the year
ended December 31, 2024 in a timely manner; except that one report on Form 4, covering one equity grant vest transaction, was filed late on behalf of Arun
Pinto, and two reports on Form 4, covering an aggregate of two equity grant-related transactions, were filed late on behalf of Steven Freiberg.
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APPENDIX A

Non-GAAP Financial Measures

Our management and Board of Directors use non-GAAP measures to evaluate our operating performance, formulate business plans, help better assess
our overall liquidity position, and make strategic decisions, including those relating to operating expenses and the allocation of internal resources. Accordingly,
we believe that these non-GAAP measures provide useful information to investors and others in understanding and evaluating our operating results in the same
manner as our management and Board of Directors. These non-GAAP measures have limitations as analytical tools, and should not be considered in isolation
from, or as a substitute for, the analysis of other GAAP financial measures. Other companies may not use these non-GAAP measures or may use similar
measures that are defined in a different manner. Therefore, our non-GAAP measures may not be directly comparable to similarly titled measures of other
companies.

Adjusted Net Revenue

Adjusted net revenue is a non-GAAP measure. Adjusted net revenue is defined as total net revenue, adjusted to exclude the fair value changes in
servicing rights and residual interests classified as debt due to valuation inputs and assumptions changes, which relate only to our Lending segment, as well as
gains and losses on extinguishment of debt. We adjust total net revenue to exclude these items, as they are non-cash charges that are not realized during the
period or not indicative of our core operating performance, and therefore positive or negative changes do not impact the cash available to fund our operations.
Management believes this measure is useful because it enables management and investors to assess our underlying operating performance and cash available to
fund our operations. In addition, management uses this measure to better decide on the proper expenses to authorize for each of our operating segments, to
ultimately help achieve target contribution profit margins.

The following table reconciles adjusted net revenue to total net revenue, the most directly comparable GAAP measure:

Year Ended December 31,
($ in thousands) 2024 2023 2022

Total net revenue (GAAP) $ 2,674,859 $ 2,122,789 $ 1,573,535 
Servicing rights – change in valuation inputs or assumptions (6,280) (34,700) (39,651)
Residual interests classified as debt – change in valuation inputs or assumptions 108 425 6,608 
Gain on extinguishment of debt (62,517) (14,574) — 

Adjusted net revenue (non-GAAP) $ 2,606,170 $ 2,073,940 $ 1,540,492 

__________________
(1) Reflects changes in fair value inputs and assumptions on servicing rights, including conditional prepayment, default rates and discount rates. These assumptions are highly sensitive to market

interest rate changes and are not indicative of our performance or results of operations. Moreover, these non-cash charges are unrealized during the period and, therefore, have no impact on our
cash flows from operations.

(2) Reflects changes in fair value inputs and assumptions on residual interests classified as debt, including conditional prepayment, default rates and discount rates. When third parties finance our
consolidated securitization VIEs by purchasing residual interests, we receive proceeds at the time of the closing of the securitization and, thereafter, pass along contractual cash flows to the
residual interest owner. These residual debt obligations are measured at fair value on a recurring basis, but they have no impact on our initial financing proceeds, our future obligations to the
residual interest owner (because future residual interest claims are limited to contractual securitization collateral cash flows), or the general operations of our business.

(3) Reflects gain on extinguishment of debt. Gains and losses are recognized during the period of extinguishment for the difference between the net carrying amount of debt extinguished and the fair
value of equity securities issued.

Adjusted EBITDA

Adjusted EBITDA is a non-GAAP measure. Adjusted EBITDA is defined as net income (loss), adjusted to exclude, as applicable: (i) corporate
borrowing-based interest expense (our adjusted EBITDA measure is not adjusted for warehouse or securitization-based interest expense, nor deposit interest
expense and finance lease liability interest expense, as these are direct operating expenses), (ii) income tax expense (benefit), (iii) depreciation and
amortization, (iv) share-based expense (inclusive of equity-based payments to non-employees), (v) restructuring charges, (vi) impairment expense (inclusive of
goodwill impairment and property, equipment and software abandonments), (vii) transaction-related expenses, (viii) foreign currency impacts related to
operations in highly inflationary countries, (ix) fair value changes in each of servicing rights and

(1)

(2)

(3)

A-1



SoFi Technologies, Inc.
Table of Contents

residual interests classified as debt due to valuation assumptions, (x) gain on extinguishment of debt, and (xi) other charges, as appropriate, that are not
expected to recur and are not indicative of our core operating performance.

Management believes adjusted EBITDA is a useful measure for period-over-period comparisons of our business. This measure enables management
and investors to assess our core operating performance or results of operations by removing the effects of certain non-cash items and charges, as well as the
impact of changes in volume over periods as applicable. In addition, management uses this measure to help evaluate cash flows generated from operations and
the extent of additional capital, if any, required to invest in strategic initiatives.

The following table reconciles adjusted EBITDA to net income (loss), the most directly comparable GAAP measure:

Year Ended December 31,
($ in thousands) 2024 2023 2022

Net income (loss) (GAAP) $ 498,665 $ (300,742) $ (320,407)
Non-GAAP adjustments:

Interest expense – corporate borrowings 48,346 36,833 18,438 
Income tax (benefit) expense (265,320) (416) 1,686 
Depreciation and amortization 203,498 201,416 151,360 
Share-based expense 246,152 271,216 305,994 
Restructuring charges 1,530 12,749 — 
Impairment expense — 248,417 — 
Foreign currency impact of highly inflationary subsidiaries 1,683 10,971 — 
Transaction-related expense 615 142 19,318 
Servicing rights – change in valuation inputs or assumptions (6,280) (34,700) (39,651)
Residual interests classified as debt – change in valuation inputs or assumptions 108 425 6,608 
Gain on extinguishment of debt (62,517) (14,574) — 

Total adjustments 167,815 732,479 463,753 
Adjusted EBITDA (non-GAAP) $ 666,480 $ 431,737 $ 143,346 

___________________
(1) Our adjusted EBITDA measure adjusts for corporate borrowing-based interest expense, as these expenses are a function of our capital structure. Corporate borrowing-based interest expense

includes interest on our revolving credit facility, as well as interest expense and the amortization of debt discount and debt issuance costs on our convertible notes. Revolving credit facility
interest expense in 2024 and 2023 increased due to elevated average interest rates relative to the prior year on identical outstanding debt. Convertible note interest expense in 2024 increased
related to the issuance of interest-bearing convertible senior notes during the first quarter of 2024.

(2) Our income tax position in 2024 was primarily due to the release in the fourth quarter of a $258 million valuation allowance against certain deferred tax assets based on our reassessment of their
realizability. Income taxes in 2023 were primarily attributable to income tax benefits from foreign losses in jurisdictions with net deferred tax liabilities related to Technisys, offset by income tax
expense associated with the profitability of SoFi Bank in state jurisdictions where separate filings are required, as well as federal taxes where our tax credits and loss carryforwards may be
limited. Income taxes in 2022 were primarily attributable to tax expense at SoFi Lending Corp and SoFi Bank due to profitability in state jurisdictions where separate filings are required and
recognition of expense from Technisys in certain Latin American countries where separate returns are filed. The expense was partially offset by deferred tax benefits from the amortization of
intangible assets acquired in the Technisys Merger.

(3) Depreciation and amortization expense in 2024 was primarily related to our internally-developed software and intangibles. Depreciation and amortization expense in 2023 increased compared to
2022 primarily in connection with acquisitions and growth in our internally-developed software balance.

(4) Restructuring charges in 2024 relate to legal entity restructuring. Restructuring charges in 2023 primarily included employee-related wages, benefits and severance associated with a small
reduction in headcount in our Technology Platform segment in the first quarter of 2023 and expenses in the fourth quarter of 2023 related to a reduction in headcount across the Company, which
do not reflect expected future operating expenses and are not indicative of our core operating performance.

(5) Impairment expense in 2023 includes $247,174 related to goodwill impairment, and $1,243 related to a sublease arrangement, which are not indicative of our core operating performance.
(6) Foreign currency charges reflect the impacts of highly inflationary accounting for our operations in Argentina, which are related to our Technology Platform segment and commenced in the first

quarter of 2022 with the Technisys Merger. For the year ended December 31, 2023, all amounts were reflected in the fourth quarter, as inter-quarter amounts were determined to be immaterial.
Amounts in 2022 were determined to be immaterial.

(7) Transaction-related expenses in 2024 and 2023 included financial advisory and professional services costs associated with our acquisition of Wyndham. Transaction-related expenses in 2022
primarily included financial advisory and professional services costs associated with our acquisition of Technisys.
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(8) Reflects changes in fair value inputs and assumptions, including market servicing costs, conditional prepayment, default rates and discount rates. This non-cash change is unrealized during the
period and, therefore, has no impact on our cash flows from operations. As such, these positive and negative changes in fair value attributable to assumption changes are adjusted out of net
income (loss) to provide management and financial users with better visibility into the earnings available to finance our operations.

(9) Reflects changes in fair value inputs and assumptions, including conditional prepayment, default rates and discount rates. When third parties finance our consolidated VIEs through purchasing
residual interests, we receive proceeds at the time of the securitization close and, thereafter, pass along contractual cash flows to the residual interest owner. These obligations are measured at fair
value on a recurring basis, which has no impact on our initial financing proceeds, our future obligations to the residual interest owner (because future residual interest claims are limited to
contractual securitization collateral cash flows), or the general operations of our business. As such, these positive and negative non-cash changes in fair value attributable to assumption changes
are adjusted out of net income (loss) to provide management and financial users with better visibility into the earnings available to finance our operations.

(10) Reflects gain on extinguishment of debt. Gains and losses are recognized during the period of extinguishment for the difference between the net carrying amount of debt extinguished and the fair
value of equity securities issued.
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