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Policy
Stewart recognizes the important responsibility we have towards the respect and equality of every human being and
champions human rights throughout our operations, customer base, and supply chain as demonstrated in our Stewart
Code of Business Conduct and Ethics, the Standards of Conduct, and our Supplier/Vendor Code of Conduct. We value
and promote an inclusive, diverse, safe, socially responsible, and ethical environment. By deepening our
understanding of the various human rights issues in the countries and regions where we conduct our business, and by
being actively involved in resolving them, we strive to ensure not only that people's dignity is protected and respected,
but also that our promises of diversity and inclusion embodied in this policy are prioritized throughout the
organization.
This policy applies to Stewart Information Services Corporation and its subsidiaries (hereinafter referred to as
"Stewart"). Stewart’s business is supported by a variety of stakeholders, including customers, business partners,
suppliers, and employees. In order to respect the human rights of all people who are involved with Stewart, we actively
promote and engage in the following priority issues.
Diversity, Equity, and Inclusion
We value the diversity, equity and inclusion of the people and partners with whom we work and partner. We are
committed to equal opportunity and condemn any form of discrimination or harassment on the basis of race, color,
religious creed, sex, pregnancy, sexual orientation, gender identity, gender expression, national origin or ancestry, age,
mental or physical disability, military or veteran status, uniformed service-member status, marital status, genetic
information, or any other status or consideration protected by applicable law. We denounce disrespectful or
inappropriate behavior, unfair treatment, bullying, or retaliation of any kind, whether in the workplace or in any workrelated circumstance outside the workplace. These guidelines are further defined in Stewart’s Code of Conduct and
Ethics and in the Standards of Conduct.
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Respect for Rights of Vulnerable People
We recognize that some groups may be at greater risk of negative human rights impacts due to their vulnerability or
marginalization. We respect, protect, and promote the rights of women, children, ethnic minorities, those who are
subject to gender discrimination or constraints, people with disabilities, indigenous people, the elderly, and other
groups who may be socially vulnerable.
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Forced Labor, Child Labor and Human Trafficking
We prohibit the use of all forms of forced labor, including child labor, modern forms of slavery, and any form of human
trafficking. As a global employer, we recognize the important role we play in these issues and have adopted the
following policy guidelines to reinforce our commitment to treating all people with dignity and respect.
We will not tolerate the use of child or forced labor in any of our operations, facilities, or through our partner
relationships. We will not tolerate the exploitation of children, their engagement in unacceptably unsafe work, or the
physical punishment, abuse, or involuntary servitude of any worker. We expect our suppliers and contractors with
whom we do business to uphold the same standards.
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Supply Chain and Vendor Relationships
Stewart is committed to conducting its business in an ethical, legal, and socially responsible manner. Stewart expects
its vendors, service providers and suppliers (herein collectively “Suppliers”) to share this commitment and, therefore,
has established a Supplier/Vendor Code of Conduct. The full Supplier/Vendor Code of Conduct addresses our
commitment to compliance with laws and regulations, outlines our expectations regarding environmental, health and
safety practices, and addresses applicable labor and business practices that may be encountered through our
relationship with certain suppliers, vendors, or partners. Additionally, our Supplier/Vendor Code of Conduct includes
specific guidelines for monitoring and audits, and guidance on how to remedy non-compliance.
The full Supplier/Vendor Code of Conduct can be accessed via the link in the Related Materials section of this policy.
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Due Diligence
Stewart works regularly to identify, prevent, mitigate, and/or resolve any human rights risks associated with our
business activities. We use due diligence to identify and prevent human rights risks to our employees, partners, and
anyone with whom we do business. Where we have identified adverse human rights impacts resulting from or caused
by our business activities, we are committed to provide for or cooperate in their fair and equitable remediation. We
also establish and maintain a grievance procedure for this purpose.
To ensure that this policy is understood and practiced by all those working for or with Stewart, we provide education
and awareness programs on anti-harassment, anti-discrimination, and general respect for human rights. We also take
the necessary steps to promote understanding and implementation of the Human Rights Policy to suppliers and
business partners associated with our business.
Stewart complies with all laws and regulations protecting human rights. Where local laws and regulations are not fully
consistent with the principles of internationally recognized human rights, we will seek ways to advance those principles
in a manner respectful of local requirements.
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Reporting Incidents and Potential Violations
We strive to create workplaces in which open and honest communication among all employees is encouraged, valued,
and respected. Stewart is committed to complying with applicable labor and employment laws wherever we operate.
We encourage our employees, suppliers, and stakeholders to raise any concerns about human rights, without fear of
retribution, to management, Stewart Human Resources, or the EthicsPoint hotline at (866) 384-4277.
If Stewart determines that violation of this policy has occurred, effective and appropriate action will be taken in
accordance with the circumstances involved. Any employee determined to have violated this policy will be subject to
appropriate disciplinary action, up to and including termination. All employees must immediately report any incidents
in violation of by this policy so that such concerns can be quickly and fairly resolved.
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Related Materials
Stewart Code of Business Conduct and Ethics
Standards of Conduct
Code of Conduct for Supplier/Vendor
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