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Dear Fellow Shareholder:

You are cordially invited to attend the 2021 Annual Meeting of Shareholders of Caleres to be held at our
headquarters at 8300 Maryland Avenue, St. Louis, Missouri 63105 on May 27, 2021, at 10:30 a.m., Central Time.

At this time last year, we were at the outset of what turned out to be one of the most challenging periods in the long
history of our Company. At that point, no one could have fully predicted the profound impacts to our global
community, our marketplace and our business brought about by the coronavirus pandemic and movements for
social justice and equity. Today, I am proud to convey that, despite the many difficult decisions and actions we had
to take to address these challenges and capitalize on new opportunities, these events brought out the very best of
who we are and what we do at Caleres. By maintaining our laser focus on protecting our people, our business and
our communities, we were able to successfully navigate through the uncertainty of 2020.

Even with these significant headwinds, the Caleres team responded with speed and agility to the rapidly changing
market environment and made tremendous progress on a wide range of strategic objectives during the year. More
specifically, we:

‰ Strengthened our balance sheet — restoring our overall debt to below pre-virus levels by fiscal year-end,
proactively reducing total debt by approximately $190 million since the end of the first quarter of 2020;

‰ Streamlined the organization and rightsized our expense base, resulting in $100 million in ongoing annualized
expense savings;

‰ Leveraged our previous capital investments in digital to drive a 40 percent increase in ecommerce sales from
our Caleres-owned websites;

‰ Aligned our operating divisions under one President and made supplemental enhancements to the leadership
team that will ensure continuity going forward, further our strategic priorities and focus our top talent on our
highest-return growth opportunities;

‰ Continued the strategic rationalization of our brick-and-mortar fleet to better align with the accelerated shift
toward digital demand;

‰ Adapted quickly to shifting consumer preferences — augmenting our offerings of wellness, comfort and sport
styles, enhancing buy-online pick-up in store and implementing curbside pickup capabilities at a large
percentage of our brick and mortar portfolio;

‰ Enhanced our business culture by implementing new Diversity, Equity, and Inclusion (DE&I) initiatives
company-wide;

‰ Accelerated our ESG efforts throughout the organization with our inaugural corporate social responsibility
report scheduled for publication in the first quarter of 2021; and

‰ Returned approximately $34 million to shareholders, maintaining our long-running dividend throughout the
course of the crisis while employing our opportunistic share repurchase program during a time of significant
downward pressure on the share price.

As I think about this extraordinary period, I believe we managed through each stage of the crisis effectively,
efficiently and in a manner that preserved liquidity, enabled ongoing investment in our strategic capabilities,
broadened the reach of our brands and furthered the strong connection we have with our consumers.



Although uncertainty in the marketplace remains, we see stabilization ahead. As the world transitions to its post-
pandemic future, I believe we are well positioned to leverage our core competencies and lean into our investments to
take advantage of the market rebound. As we plan for future success, we will focus on maintaining our strong
momentum at Famous Footwear; driving enhanced consumer alignment and improved performance in the Brand
Portfolio; taking a careful and disciplined approach to cost control and capital spending; reducing debt levels still
further; and returning excess cash to our shareholders.

I am confident that our talented and dedicated team, coupled with our strong operating platform, powerful portfolio
and improved financial foundation have us exceptionally well positioned to continue to navigate the near term and
capitalize on the opportunities that lie ahead. We are excited about the future and our ability to drive long-term
profitable growth and value for our shareholders.

We are using the Internet to provide our 2021 proxy materials to shareholders. We believe electronic delivery will
expedite the receipt of materials and reduce the environmental impact of our annual meeting by minimizing the
printing and mailing of full sets of materials. On April 15, 2021, we are commencing mailing to our shareholders a
notice containing instructions on how to access our Proxy Statement and 2020 Annual Report on Form 10-K. If you
receive a notice by mail, you will not receive a printed copy of the materials unless you specifically request one. The
notice contains instructions on how to receive a paper copy of the materials.

In the following pages, we provide a formal notice of the meeting and the Proxy Statement. Our 2020 Annual Report
on Form 10-K, which provides detailed information relating to our activities and operating performance, is available
on the Internet at http://investor.caleres.com/financial/sec-filings. If you have requested paper copies of these
materials, a proxy card will also be enclosed.

On behalf of your board of directors and management team, we look forward to seeing you at the meeting. Thank
you, as always, for your ongoing support.

Sincerely yours,

Diane M. Sullivan
CEO and Chairman of the Board



Caleres, Inc.
8300 Maryland Avenue, St. Louis, Missouri 63105

NOTICE OF ANNUAL MEETING OF SHAREHOLDERS

DATE: Thursday, May 27, 2021
TIME: 10:30 a.m., Central Time
PLACE: Caleres, Inc.

8300 Maryland Avenue
St. Louis, Missouri 63105

Matters to be voted on:

1. Election of three director nominees named in this proxy statement,

2. Ratification of independent registered public accountants,

3. Approval of the Company’s executive compensation,

4. Any other matters, if properly raised.

YOUR VOTE IS VERY IMPORTANT. Whether or not you plan to attend the Annual Meeting of Shareholders, we
urge you to vote and submit your proxy by the Internet, telephone or mail in order to ensure the presence of a
quorum. Any proxy may be revoked at any time prior to its exercise at the meeting.

Registered holders may vote:

1. By Internet: go to http://www.proxyvote.com,

2. By toll-free telephone: call 1-800-690-6903,

3. By mailing a proxy card if you have requested one: mark, sign, date and return in the postage-paid
envelope provided, or

4. In person at the Annual Meeting of Shareholders.

Beneficial holders. If your shares are held in the name of a broker, bank or other holder of record, follow the voting
instructions you receive from your holder of record to vote your shares. It is important that you provide voting
instructions because brokers and other nominees do not have the authority to vote your shares for the election of
directors without instructions from you.

We intend to hold our annual meeting in person. However, we are actively monitoring the public health and safety
concerns relating to the coronavirus (“COVID-19”) pandemic and the protocols that federal, state, and local
governments may impose. As a result, we may decide to hold our annual meeting partly or solely by means of
remote communication. In the event it is not possible or advisable to hold our annual meeting as currently planned,
we will announce the decision to do so in advance by posting details on our website. If you are planning to attend
our annual meeting in person, please check the website one week prior to our annual meeting. As always, we
encourage you to vote your shares in advance of the meeting.

It is our policy that all proxies, ballots and vote tabulations that identify the vote of any shareholder will be kept
strictly confidential until after a final vote is tabulated and announced, except in extremely limited circumstances.
Such limited circumstances include contested solicitation of proxies, when disclosure is required by law, to defend a
claim against us or to assert a claim by us, and when a shareholder’s written comments appear on a proxy or other
voting material.

Thomas C. Burke
Vice President, General Counsel and
Secretary

April 15, 2021
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PROXY STATEMENT SUMMARY

This summary highlights certain information relating to the items being voted on that can be found in greater detail
elsewhere in this proxy statement. For additional information about these topics, shareholders should read the entire
proxy statement before voting.

2021 Annual Meeting of Shareholders

May 27, 2021
10:30 A.M., Central Time

Caleres, Inc.
8300 Maryland Avenue
St. Louis, Missouri 63105

Voting Matters

Your vote is very important to us. Whether or not you plan to attend the 2021 annual meeting, we urge you to vote
and submit your proxy on all of the proposals to ensure that your shares are represented.

Proposal
Board

Recommendation

For more
information,

see page

Proposal 1—Election of Directors. FOR
each nominee 21

Proposal 2—Ratification of Ernst & Young LLP as the Company’s independent
registered public accountants. FOR 27

Proposal 3—Approval, by non-binding advisory vote, of the Company’s executive
compensation. FOR 61

Financial Highlights for 2020

2020 was one of the most challenging periods in the history of the Company. The crisis caused by the COVID-19
pandemic and corresponding economic lockdown had a profound impact on our business during the year. While
consumer demand started to return — due in part to the relaxation of virus-related restrictions, the reopening of our
stores, and the stores of our partners — uncertainty in the marketplace persisted through the end of the year. Yet, by
continuing our relentless focus on protecting our people, our business and our communities we were able to
successfully navigate the crisis while at the same time making progress on our strategic objectives. In particular, we
streamlined our organization; rightsized our expense base resulting in approximately $100 million of annualized
savings going forward; and maintained our aggressive approach to cost discipline and rigorous inventory
management throughout the course of the year. We also leaned into our previous capital investments and
significantly expanded our digital reach, driving a 40% increase in ecommerce sales from our owned websites, and
augmented further our casual, leisure and sport-inspired styles to meet shifting consumer preferences. And, we used
free cash flow to strengthen the balance sheet, reducing our overall indebtedness to below pre-pandemic levels while
at the same time returning $34 million to shareholders through our long-standing dividend and share repurchases.

‰ Consolidated net sales were $2,117.1 in 2020, a $804.5 million, or 27.5% decline when compared to
$2,921.6 million last year.

‰ Consolidated operating losses were $485.7 million compared to operating earnings of $103.8 million last year.
Adjusted operating losses were $65.0 million.1

‰ On a GAAP basis, our consolidated net loss was $439.1 million, or a loss of $11.80 per diluted share compared
to consolidated net earnings of $62.8 million, or earnings of $1.53 per diluted share, last year. On an adjusted
basis, our consolidated net loss was $52.0 million, or a loss of $1.40 per diluted share compared to adjusted net
earnings of $86.4 million, or $2.10 per diluted share, last year.1

1 A reconciliation of adjusted results is included in Annex 1 to this proxy statement.

Caleres | 2021 Proxy Statement 1



Director Nominees

Our restated certificate of incorporation and bylaws currently provide that commencing with our 2021 annual
meeting directors will be elected for one-year terms. The board of directors has nominated three directors for election
at the 2021 annual meeting, as outlined in the table below, namely three directors for a one-year term expiring at the
annual meeting of shareholders to be held in 2022.

Name Age
Director

Since Independent Primary Occupation Committees

1 year
term

Lisa A. Flavin . . . . . . . . . . . . 56 2019 Yes Senior Vice President and Chief
Compliance Officer at Emerson

Audit

Brenda C. Freeman . . . . . . . 56 2017 Yes Chief Executive Officer, Arteza Governance and
Nominating

Lori H. Greeley . . . . . . . . . . . 61 2015 Yes Chief Executive Officer, Serena &
Lily

Compensation

Corporate Governance Highlights

Since 1878, we have been guided by a value system that emphasizes integrity and trust at all levels of our
organization. We have longstanding policies and practices to promote the management of our Company with
integrity and in our shareholders’ best interests. The board of directors has adopted and adheres to corporate
governance practices that it believes represent sound practices, including the following.

Board Composition ➣ In 2020 our shareholders approved the declassification of our board of
directors, which will be phased in over the remaining terms of our
directors.

➣ Our board has an effective mix of skills, experience and perspectives.
➣ Over half of our directors are diverse: 60% of our directors are female and

20% are racially and ethnically diverse.
➣ Our director tenure is balanced with an average tenure of 11 years.

‰ 25% of directors joined the board within the past 4 years.

Board Independence ➣ 9 out of the 10 members of the board of directors are independent.
➣ Our CEO is the only management director.
➣ Our Audit, Governance and Nominating and Compensation Committees

are comprised solely of independent directors.

Governance Practices ➣ We currently have an independent lead director, with a clearly defined
role who coordinates the activities of the other independent directors.

➣ The independent directors meet regularly in executive session.
➣ The board of directors and committees conduct annual self-evaluations.
➣ We have a director resignation policy in the event an incumbent director

does not receive a majority of votes cast.
➣ We maintain a policy under which no director may be appointed if he or

she is 72 or older or nominated for a term extending beyond the annual
shareholders’ meeting following the end of the calendar year during which
the individual turns 72, except in limited circumstances.

➣ The Company does not have a poison pill in place.
➣ Risk management is overseen by the full board of directors and designated

committees.

2 Caleres | 2021 Proxy Statement



Executive Compensation Program Highlights

The following table summarizes certain executive compensation practices that we have implemented to reward
performance without encouraging inappropriate or excessive risk-taking and align executives’ interests with
shareholders’ interests, as well as practices that we avoid because we do not believe they would serve the long-term
interest of the shareholders.

What We Do ✓ The vast majority of pay is variable or “at risk”, i.e., performance-based or
equity-based or both.

✓ We include challenging performance objectives in annual and long-term
incentive awards that encourage value creation for shareholders.

✓ We cap annual incentive and long-term performance award payouts at
200% of target.

✓ We utilize an independent compensation consultant.
✓ We maintain significant stock ownership requirements (6x base salary for

CEO).
✓ We generally provide for three-year performance periods/vesting in long-

term awards.
✓ We provide limited perquisites with reasonable business rationale.
✓ We regularly assess the risk-reward balance of our compensation

programs.
✓ We include claw-back provisions in our key compensation programs.

What We Don’t Do ✕ We do not enter into employment contracts with our executive officers.
✕ We prohibit repricing or replacing underwater stock options or stock

appreciation rights.
✕ We prohibit hedging, pledging, or short sales of Company stock by

directors and executive officers.
✕ No single trigger provisions for cash severance.
✕ We do not provide cash severance payments exceeding 2x salary and

target annual incentive award (plus prorated bonus for year of
termination, if earned).

✕ We no longer provide change of control excise tax gross-ups to executive
officers.

Caleres | 2021 Proxy Statement 3



PROXY STATEMENT
FOR THE CALERES, INC.

2021 ANNUAL MEETING OF SHAREHOLDERS

INFORMATION ABOUT THE ANNUAL MEETING

Why have these proxy materials been made available?

Your board of directors is soliciting proxies to be voted at the 2021 Annual Meeting of Shareholders. This proxy
statement includes information about the issues to be voted upon at the meeting.

The record date for shareholders entitled to vote at the meeting is March 31, 2021. There were 38,322,181 shares of
our common stock issued and outstanding on March 31, 2021.

On April 15, 2021, we are commencing mailing to our shareholders of record a notice containing instructions on how
to access this proxy statement and our Annual Report on Form 10-K online, and we are commencing mailing these
proxy materials to shareholders who requested paper copies.

Where and when is the annual meeting?

The Annual Meeting of Shareholders will take place on May 27, 2021 at our principal executive offices located at 8300
Maryland Avenue, St. Louis, Missouri 63105. The meeting will begin at 10:30 a.m., Central Time.

What am I voting on?

We are aware of three (3) proposals to be voted on by shareholders at the annual meeting:

‰ The election of three (3) directors named in this proxy statement

‰ Ratification of the Company’s independent registered public accountants

‰ Approval of the Company’s executive compensation

Why haven’t I received a printed copy of the proxy or Annual Report on Form 10-K?

The Securities and Exchange Commission’s (“SEC”) rules allow us to furnish proxy materials to you via the Internet.
We believe electronic delivery will expedite the receipt of materials and reduce the environmental impact of our
annual meeting by minimizing the printing and mailing of full sets of materials. On April 15, 2021, we are
commencing mailing to our shareholders a notice containing instructions on how to access our proxy statement and
2020 Annual Report on Form 10-K online. If you hold your shares through a broker or bank, the notice will be sent to
you by your broker or bank. If you receive a notice by mail, you will not receive a printed copy of the materials
unless you specifically request one. The notice contains instructions on how to receive a paper copy of the materials.

Is the proxy statement available on the Internet?

Yes. You can view both the proxy statement and Annual Report on Form 10-K on the Internet by accessing our
website at http://investor.caleres.com/financial-information/proxy-statements and http://investor.caleres.com/
financial-information/annual-reports, respectively. Information on our website does not constitute part of the proxy
statement.

How can I get paper copies of the proxy materials?

The notice you received describes how to receive paper copies of the proxy materials.

How can I vote my shares?

Most shareholders have a choice of voting in one of four ways:

‰ by Internet,

‰ by telephone,
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‰ by mail, or

‰ in person at the meeting.

Please read the instructions on the notice, proxy card or the information sent by your broker or bank.

What is the difference between holding shares as a “shareholder of record” or “registered holder” versus being a
“beneficial owner”?

If your shares are registered directly in your name with our transfer agent, EQ Shareowner Services, you are
considered the “shareholder of record” or a “registered holder” with respect to those shares. The notice has been sent
to you directly by the Company.

If your shares are held in “street name,” such as through a broker or bank, you are considered the “beneficial owner”
of the shares held in street name. As a beneficial owner, you have the right to direct your broker or bank on how to
vote your shares by following the instructions provided by your broker or bank. The notice concerning our annual
meeting and the availability of our proxy statement and 2020 Annual Report on Form 10-K have been forwarded to
you by your broker, bank or other holder of record who is considered, with respect to those shares, the shareholder
of record.

If I am a registered holder, how do I vote by proxy?

Our telephone and Internet voting procedures are designed to authenticate shareholders by using individual control
numbers that can be found on the notice. Voting by telephone or Internet will help us reduce costs. If you vote
promptly, you can save us the expense of a second mailing.

‰ Voting your proxy by Internet. The website for Internet voting is http://www.proxyvote.com. Internet voting
is available 24 hours a day, 7 days a week until 11:59 P.M., Eastern Time, on the day before the meeting.

‰ Voting your proxy by telephone. In the U.S. and Canada, you can vote your shares by telephone by calling the
toll-free telephone number: 1-800-690-6903. Telephone voting is available 24 hours a day, 7 days a week until
11:59 P.M., Eastern Time, on the day before the meeting. Easy-to-follow voice prompts allow you to vote your
shares and confirm that your instructions have been properly recorded.

‰ Voting your proxy by mail. If you have requested printed proxy materials and received a proxy card, you can
vote by mail. Simply mark your proxy card, date and sign it, and return it in the postage-paid envelope
provided or return it to Vote Processing, c/o Broadridge, 51 Mercedes Way, Edgewood, NY 11717. Even if
you have a proxy card, you can still vote by Internet or telephone.

If you vote by proxy using any of these three methods, your shares will be voted in the manner you indicate. You
may specify whether your shares should be voted for all, some or none of the nominees for director and for or
against any other proposals properly brought before the annual meeting. If you vote by telephone or Internet and
choose to vote with the recommendation of your board, or if you vote by mail, sign your proxy card, and do not
indicate specific choices, your shares will be voted “FOR” the election of all nominees for director, “FOR” the
ratification of Ernst & Young LLP as the Company’s independent registered public accountants, and “FOR”
approval, by non-binding advisory vote, of the Company’s executive compensation. If any other matter is properly
brought before the meeting, your proxies will vote in accordance with their best judgment. At the time this proxy
statement was filed with the SEC, we knew of no matter that is required to be acted on at the annual meeting other
than those matters discussed in this proxy statement.

If you wish to give a proxy to someone other than the persons named on the enclosed proxy card, you may strike out
the names appearing on the card and write in the name of any other person, sign the proxy, and deliver it to the
person whose name has been substituted.

If I hold my shares through a broker or bank, how do I vote?

If your shares are held in “street name” by a broker or bank as your nominee, your nominee will send you separate
instructions describing the procedures for voting your shares. You should follow the instructions provided by your
nominee.
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Under Rule 452 of the New York Stock Exchange (“NYSE”) listing standards, which relates to the discretionary
voting of proxies by brokers, brokers are not permitted to vote shares with respect to the election of directors and
other non-routine matters without instructions from the beneficial owner. However, brokers will still be able to vote
shares held in broker accounts with respect to the approval of the independent registered public accountants even if
they do not receive instructions from the beneficial owner. Therefore, beneficial holders of shares held in broker
accounts are advised that if they do not timely provide instructions to their broker, their shares will not be voted in
connection with the election of directors and other non-routine matters.

How do I vote if I am a participant in the Company’s 401(k) Plan?

If you are a participant in the Caleres, Inc. 401(k) Savings Plan, you may have certain voting rights with respect to
shares of our common stock credited to your account in the plan. The common stock in the plan is held in the plan’s
trust.

The plan provides you with voting rights based on the number of shares of common stock that were constructively
invested in your plan account as of the close of business on the record date. We originally contributed these shares to
the plan on your behalf as matching contributions. You may vote these shares in much the same way as registered
stockholders vote their shares, but you have an earlier deadline. Your vote must be received by 11:59 p.m. Eastern
Time on May 24, 2021. You may vote these shares by following the instructions provided on the Notice of Internet
Availability of Proxy Materials and on the voter website www.proxyvote.com. If you requested a paper copy of the
proxy materials, you also may vote by mail by signing, dating and returning the proxy/ voting instruction card
included with those materials.

The plan trustee will submit one proxy to vote all shares of common stock in the plan. The trustee will vote the
shares of common stock credited to participants submitting voting instructions in accordance with their instructions
and will vote the shares of common stock in the plan for which no voting instructions were received in the same
proportion as the final votes of all participants who actually voted. Please note that if you do not submit voting
instructions for the shares of common stock in your account by the voting deadline, those shares will be included
with the other undirected shares and voted by the trustee as described above. Because the trustee submits one proxy
to vote all shares of common stock in the plan, you may not vote shares in person at the Annual Meeting.

How many votes do I have?

You have one vote for each share of our stock that you owned at the close of business on March 31, 2021, the record
date. These shares include:

‰ Shares held directly in your name as the “shareholder of record,” and

‰ Shares held for you by your broker or bank.

If you are a shareholder of record, you will receive only one notice for all the shares you held as of the record date,
March 31, 2021, and the name and address section on the notice will indicate the number of shares you hold. This
includes shares in certificate form as well as shares in book-entry form.

May I revoke my proxy?

If you give a proxy, you may revoke it in any one of three ways:

‰ Submit a valid, later-dated proxy,

‰ Notify our Corporate Secretary in writing before the annual meeting that you have revoked your proxy, or

‰ Vote in person at the annual meeting.

The method by which you vote will in no way limit your right to vote at the meeting if you decide to attend in
person.

How do I vote in person?

If you are a shareholder of record, you may cast your vote in person at the annual meeting. If your shares are held in
the name of a broker or bank, you must obtain a proxy, executed in your favor, from the broker or bank, to be able to
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vote at the meeting. We intend to hold our annual meeting in person. However, we are actively monitoring the
public health and safety concerns relating to the coronavirus (“COVID-19”) pandemic and the protocols that federal,
state, and local governments may impose. As a result, we may decide to hold our annual meeting partly or solely by
means of remote communication. In the event it is not possible or advisable to hold our annual meeting as currently
planned, we will announce the decision to do so in advance by posting details on our website. If you are planning to
attend our annual meeting in person, please check the website one week prior to our annual meeting. As always, we
encourage you to vote your shares in advance of the meeting.

Is my vote confidential?

Yes. Voting tabulations are confidential, except in extremely limited circumstances. Such limited circumstances
include contested solicitation of proxies, when disclosure is required by law, to defend a claim against us or to assert
a claim by us, and when a shareholder’s written comments appear on a proxy or other voting material.

What is a “quorum” for the meeting?

In order to have a valid shareholder vote, a quorum must exist at the annual meeting. Under the New York Business
Corporation Law and our bylaws, a quorum will exist when shareholders holding a majority of the outstanding
shares of our stock are present or represented at the meeting. For these purposes, shares that are present or
represented by proxy at the annual meeting will be counted towards a quorum, regardless of whether the holder of
the shares or proxy fails to vote on a particular matter or whether a broker with discretionary voting authority fails to
exercise such authority with respect to any particular matter.

What vote is required to approve each proposal?

Proposal 1 — Election of three (3) director nominees
named herein

The nominees who receive the most votes for the
available positions will be elected with three
(3) director positions available for a term expiring in
2022. If you do not vote for a particular nominee or you
indicate “withheld” for a particular nominee on your
proxy card, your vote will not count either “for” or
“against” the nominee.

Proposal 2 — Ratification of Ernst & Young LLP as the
Company’s independent registered public accountants

The affirmative vote of a majority of the shares voting
either “for” or “against” Proxy Proposal 2 is required
for the proposed ratification of Ernst & Young LLP as
the Company’s independent registered public
accountants.

Proposal 3 — Approval, by non-binding advisory vote, of
the Company’s executive compensation

The affirmative vote of a majority of the shares voting
either “for” or “against” Proxy Proposal 3 is required
for the approval, by non-binding advisory vote, of the
Company’s executive compensation.

Other Matters The affirmative vote of a majority of the shares voting
either “for” or “against” such matters at the annual
meeting is required to act on any other matter properly
brought before the meeting.

What is a broker non-vote and what effect does it have?

If a broker indicates on its proxy that it does not have authority to vote certain shares held in “street name” on a
particular proposal, the shares not voted are referred to as “broker non-votes.” Under the rules of the NYSE, brokers
cannot vote for the election of directors or for other non-routine matters for which they do not have discretionary
voting authority. As to these proposals, broker non-votes occur when the “beneficial owner” has not instructed the
broker how to vote on these proposals. If you are a beneficial owner, your bank or broker is permitted to vote your
shares on the ratification of the appointment of independent registered public accountants, even if you have not
provided voting instructions, but cannot vote on other proposals absent voting instructions. If a broker indicates on
the proxy that it does not have discretionary authority as to certain shares to vote on a particular matter, those shares
will not be considered as present and entitled to vote with respect to that matter.
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What is the effect of a “withheld” or “abstain” vote?

Shares that are “withheld” with respect to the election of any person to serve on the board will not be considered in
determining whether such a person has received the affirmative vote of a plurality of the shares. Shares that are
“abstain” and broker non-votes with respect to Proposals 2 and 3 or any new proposal raised at the meeting, will not
be considered in determining whether such proposal has received the affirmative vote of a majority of the shares
voted, and such proxies will not have any effect on such vote.

What happens if a director does not receive a majority of the shares voted at the meeting?

If an incumbent director in an uncontested election does not receive a majority of votes cast for his or her election, the
director is required to submit a letter of resignation to the board of directors for consideration by the Governance and
Nominating Committee. The Governance and Nominating Committee will recommend to the board the action to be
taken with respect to the tendered resignation. The board is required to determine whether to accept or reject the
resignation, or to take other action, within 90 days of the date of the certification of election results.

What are the costs of soliciting these proxies?

We are paying the cost of preparing, printing, and mailing these proxy materials. We will reimburse banks, brokers,
and others for their reasonable expenses in forwarding proxy materials to beneficial owners and obtaining their
instructions.

Proxies will be solicited by mail and also may be solicited by our officers and other employees personally, by
telephone or by electronic means, but such persons will not be specifically compensated for such services. It is
contemplated that brokers, custodians, nominees and fiduciaries will be requested to forward the soliciting material
to the beneficial owners of stock held of record by such persons and we will reimburse them for their reasonable
expenses incurred.

Where can I find the voting results of the meeting?

We intend to announce preliminary voting results at the meeting. We will publish the final results in a Current
Report on Form 8-K, which we will file with the SEC within four business days of the meeting. You can obtain a copy
of the Form 8-K on our website at http://investor.caleres.com/financial/sec-filings, by calling the SEC at
(800) SEC-0330 for the location of the nearest public reference room, or through the EDGAR system at www.sec.gov.
Information on our website does not constitute part of this proxy statement.

How can I reduce the number of notices delivered to my household?

SEC rules allow delivery of a single notice or a single Annual Report on Form 10-K and proxy statement to
households at which two or more shareholders reside. Accordingly, shareholders sharing an address who have been
previously notified by their broker or its intermediary will receive only one copy of the notice and other materials
unless the shareholder has provided contrary instructions. Individual proxy cards or voting instruction forms (or
electronic voting facilities) will, however, continue to be provided for each shareholder account. This procedure,
referred to as “householding,” reduces the volume of duplicate information you receive as well as our expenses. If
your family has multiple accounts, you may have received a householding notification from your broker earlier
this year and, consequently, you may receive only one notice or other materials.

If you prefer to receive separate copies of the notice and other materials, either now or in the future, we will
promptly deliver, upon your written or oral request, separate copies, as requested, to any shareholder at your
address to which a single copy was delivered. Notice should be given to us by mail at 8300 Maryland Avenue, St.
Louis, Missouri 63105, attention: Corporate Secretary, or by telephone at (314) 854-4000. If you are currently a
shareholder sharing an address with another shareholder and wish to have only one notice or other shareholder
materials delivered to the household in the future, please contact us at the same address or telephone number.

8 Caleres | 2021 Proxy Statement



CORPORATE GOVERNANCE

Our Principles and Governance Guidelines

Since 1878, we have been guided by a value system that emphasizes integrity and trust at all levels of our
organization. We have longstanding policies and practices to promote the management of our Company with
integrity and in our shareholders’ best interests. The board has adopted and adheres to Corporate Governance
Guidelines that the board and senior management believe represent sound practices. The Corporate Governance
Guidelines are available on our website at http://investor.caleres.com/corporate-governance/guidelines. The board
periodically reviews these guidelines, New York law (the state in which we are incorporated), the NYSE’s rules and
listing standards, SEC rules and regulations, as well as best practices suggested by recognized governance
authorities. The guidelines reflect the board’s policy that all directors are expected to attend the annual meeting. The
charters for the board’s Executive, Audit, Compensation, and Governance and Nominating Committees are also
available on our website at http://investor.caleres.com/corporate-governance/guidelines. Information on our
website shall not be deemed to constitute part of this proxy statement.

Director Independence

Currently, of the 10 members of the board, 9 meet the NYSE standards for independence. A director is considered to
be an independent director only if the director does not have a material relationship with the Company, as
determined by the board. The board has adopted standards for independence to assist it in making this
determination. These standards are described in the Company’s Corporate Governance Guidelines. As of the date of
this proxy statement, Diane M. Sullivan is a director and current Company employee, and is not an independent
director. The board has determined that each of the other members of the board is independent, namely Ms. Flavin,
Ms. Freeman, Ms. Greeley, Dr. Gupta, Ms. Hendra, Mr. Klein, Mr. Korn, Mr. McGinnis and Ms. Millard. With our
board comprised of 9 independent directors out of 10, we are in compliance with our goal, as set forth in the
Corporate Governance Guidelines, of having two-thirds of the directors be independent under the NYSE standards.
Only independent directors serve on our Audit, Compensation, and Governance and Nominating Committees.

The non-management members of the board meet regularly without any members of management present.
Mr. Klein, as the lead director, presides at such executive sessions (and if he is absent, then another director who is a
member of the Executive Committee presides in his place).

Code of Ethics

We have a Code of Business Conduct that is applicable to all directors, officers and employees of the Company. We
have an additional Code of Ethics that is applicable to the principal executive officer, principal financial officer and
principal accounting officer. Both the Code of Business Conduct and the Code of Ethics are available on the
Company’s website at http:// www.caleres.com/c/investor-overview/code-of-business-conduct. We intend to post
amendments to or waivers from (to the extent applicable to an executive officer of the Company) either code on our
website.

Communicating With the Board

Shareholders and other parties interested in communicating directly with an individual director, with the
non-management directors as a group, or with all directors may write to the individual director or group, c/o Office
of the Corporate Secretary, Caleres, 8300 Maryland Avenue, St. Louis, Missouri 63105 or by sending an e-mail to
directors@caleres.com. This method of communicating with non-management directors is also posted on the
Company’s website. The board approved a process for handling communications received by the Company and
addressed to non-management members of the board. Under that process, a staff member assisting the Company’s
Corporate Secretary reviews all such correspondence and regularly forwards to the board a summary of all such
correspondence and copies of all correspondence that, in the opinion of the staff member, deals with the functions of
the board or its committees or that the staff member otherwise determines requires their attention. Directors may at
any time review a log of all correspondence received by the Company that is addressed to members of the board and
may request copies of any such correspondence. Concerns relating to accounting, internal controls or auditing
matters are immediately brought to the attention of the Company’s internal audit department and handled in
accordance with procedures established by the Audit Committee with respect to such matters.
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Board Leadership Structure

We believe that our board of directors should retain the flexibility to appoint the appropriate person to the position
of Chairman of the Board, whether that person be our Chief Executive Officer or not. At the beginning of fiscal 2014,
Ms. Sullivan assumed the position of Chairman of the Board, in addition to her roles as Chief Executive Officer and,
at that time, President. As such, we are using the traditional U.S. board leadership structure, under which our Chief
Executive Officer also serves as Chairman of the Board. We believe that our Company, like many U.S. companies, is
well-served by this structure because it provides for more effective leadership and recognizes that in many cases one
person should speak for and lead both the Company and the board. We feel that this structure demonstrates for our
employees, customers and other business partners that we are under strong leadership. It also eliminates the
potential for confusion or duplication of efforts.

In addition, Ward M. Klein, as the board’s lead director, has the authority to: preside at executive sessions of the
board and at other board meetings when the Chairman is not present, provide input to board agendas and materials
provided for board meetings, call meetings of the independent directors, serve as liaison on board-wide issues
between the independent directors and the Chairman, and retain advisors and counsel to report to the board. By
having a lead independent director, coupled with the other oversight functions delegated to various board
committees comprised of independent directors, we believe that our governance structure provides ample
opportunity for effective oversight and risk management.

Board’s Role in Risk Oversight

The board has general oversight responsibility for our affairs, including risk management, pursuant to the New York
Business Corporation Law, our restated certificate of incorporation and our bylaws, while management is
responsible for our day-to-day operations. We believe this division of responsibilities is the most effective approach
for addressing the risks facing the Company. In order to assist the board in overseeing our risk management,
executive management reviews with the board our approach to risk management and involves the board, managers
and other personnel in an effort to identify, assess and manage risks that may affect our ability to execute on our
corporate strategy and fulfill our business objectives. These activities entail the identification, prioritization and
assessment of a broad range of risks including financial, operational, business, information technology and
cybersecurity, reputational, managerial, environmental, social and governance matters and the formulation of plans
to manage these risks or mitigate their effects.

The board also manages risk through the oversight responsibilities of its committees. The Compensation Committee
(with advice from its compensation advisors) reviews executive compensation programs; and in March 2021,
management presented to the Compensation Committee its analysis of risk related to pay and other compensation as
to all employees and its determination that the risks arising from the Company’s compensation practices and policies
are not reasonably likely to have a material adverse effect on the Company. The Compensation Committee reviewed
management’s findings and agreed that risks related to compensation policies and practices are not reasonably likely
to have a material adverse effect on the Company. The Audit Committee regularly reviews risks related to our
consolidated financial statements and internal controls; and the Company’s Senior Director of Internal Audit reports
directly to the Audit Committee. Additionally, in accordance with NYSE requirements that our Audit Committee
discuss policies regarding risk assessment and management’s actions to monitor and control risk, our General
Counsel, Chief Financial Officer and Chief Accounting Officer update our Audit Committee quarterly with respect to
the Company’s major financial risk exposures and discuss the steps taken to monitor and control such exposures.

On a regular basis, the board discusses with management the appropriate level of risk that we are willing to accept in
pursuit of our corporate strategy and business objectives and reviews with management our existing risk
management processes and their effectiveness.

Selection of Directors

For membership on our board, a candidate must possess the highest personal and professional ethics, integrity and
values, and be committed to representing the long-term interests of shareholders. Each board member is expected to
provide necessary stewardship over business strategies and programs adopted to ensure the coordination of interests
among employees, management and shareholders; be able to balance short-term goals and long-term goals of the
Company and its shareholders; and at all times respect and maintain adherence to the Code of Business Conduct.
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In evaluating the composition of the board and anticipated vacancies, the Governance and Nominating Committee
seeks and considers candidates that will serve the board’s long-term needs with the intent that the board, at any time,
be comprised of a group of individuals who bring a complement of skills, values and expertise that will benefit the
Company and its shareholders. The committee believes that all directors must possess a considerable amount of
business management or leadership experience and will take into account, among other things, the nominee’s
personal attributes, education, professional experience, conflicts of interest, knowledge of the Company’s business,
accomplishments, commitment to active participation on the board, and reputation. In this effort, the committee
seeks diversity of background, culture, experience and talent among its members, although the board does not have
a written policy that requires such diversity. Currently, more than half of the board of directors is diverse, with 60%
of its members being female and 20% being racially and ethnically diverse.

With respect to nomination of continuing directors, the Governance and Nominating Committee also considers an
individual’s contribution to the board. If the committee believes that qualified members from the existing board
membership are suitable candidates for re-election, it will not seek outside candidates unless a larger board size is
deemed advisable. In proposing membership on board committees, the committee ensures that each committee of
the board includes members with appropriate skills and knowledge and also considers fulfilling a director’s interest
in serving on a particular committee and providing directors with opportunities to become more knowledgeable
about different aspects of the Company’s business.

The process followed by the Governance and Nominating Committee to identify and evaluate candidates includes
requesting recommendations from board members and others, meeting to evaluate information about potential
candidates, and interviewing selected potential candidates by members of the committee and the board. Assuming
that appropriate biographical and background material is provided for candidates recommended by shareholders on
a timely basis, the committee will evaluate potential candidates recommended by shareholders by following
substantially the same process and applying substantially the same criteria as it follows for potential candidates
submitted by board members or others. From among a group of potential candidates who are qualified for a board
position and meet the independence standards required by our Corporate Governance Guidelines, the committee
will select the candidate believed to best satisfy the board’s needs and will vote to recommend nomination of such
candidate to the board.

The biographies of each of the nominees and other directors in the section “Proposal 1 — Election of Directors”
contain information regarding each individual’s experience and qualifications considered by the Governance and
Nominating Committee and the board when making director nominations.

A shareholder seeking to propose a director candidate for the committee’s consideration should forward the
candidate’s name and information about the candidate’s qualifications to our Corporate Secretary, as discussed in
more detail in the section “Other Matters — Shareholder Proposals for the 2022 Annual Meeting.”
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Board Meetings and Committees

Meetings

The board has the following four committees: Audit, Compensation, Executive, and Governance and Nominating.
The table below indicates the current membership of each committee and how many times the board and each
committee met in fiscal 2020 (“2020”). Each director is expected to attend the annual meeting and all of our directors
then on the board attended the 2020 annual meeting. In addition, all of our directors attended at least 75% of the total
number of meetings of the board and of the committees on which he or she served during his or her term.

Name Board Audit Compensation Executive
Governance and

Nominating

Current

Lisa A. Flavin . . . . . . . . . . . . . . . . Member Chair

Brenda C. Freeman . . . . . . . . . . Member Member

Lori H. Greeley . . . . . . . . . . . . . . Member Member

Mahendra R. Gupta . . . . . . . . . . Member Member

Carla C. Hendra . . . . . . . . . . . . . Member Member

Ward M. Klein . . . . . . . . . . . . . . . Member Member Chair

Steven W. Korn . . . . . . . . . . . . . . Member Member Member

W. Patrick McGinnis . . . . . . . . . Member Chair Member

Wenda Harris Millard . . . . . . . Member Member

Diane M. Sullivan . . . . . . . . . . . . Chair Chair

Number of 2020 Meetings . . . 5 8 5 0 2

Audit Committee

The Audit Committee’s primary responsibilities are to monitor (a) the integrity of the Company’s consolidated
financial statements, the financial reporting process, and the system of internal accounting and financial controls;
(b) the Company’s compliance with ethics policies and legal and regulatory requirements; (c) the Company’s
independent registered public accountants’ qualifications and independence; and (d) the performance of the
Company’s internal audit function and the independent registered public accountants. The Audit Committee is
directly responsible for the appointment, compensation and oversight of the work of the independent registered
public accountants. The board has determined, in its judgment, that the Audit Committee is comprised solely of
independent directors as defined in the NYSE listing standards and Rule 10A-3 of the Securities Exchange Act of
1934. The board has determined, in its judgment, that Ms. Flavin qualifies as an “audit committee financial expert”
and is independent within the meanings of the rules of the SEC and NYSE. The board, through the Corporate
Governance Guidelines, has established the policy that no member of the Audit Committee may serve on the audit
committees of more than three public companies (including our Audit Committee). Also see “Audit Committee
Report” below.

Compensation Committee

The Compensation Committee (the “Committee”) has primary responsibility for establishing the executive officers’
compensation, including the compensation for each of the executive officers named in the Summary Compensation
Table herein (the “NEOs”). The Committee also reviews changes in the compensation of other key management
employees; reviews and approves or makes recommendations to the board concerning cash incentive compensation
plans, equity-based plans and other executive benefit plans; approves the participation of executives and other key
management employees in the various compensation plans and makes awards to participants; reviews the design of
our compensation programs; monitors our promotion and management development practices; and approves the
inclusion of the Compensation Discussion and Analysis (“CD&A”) in this proxy statement. The Committee also
reviews annual “Say on Pay” vote outcomes and determines if any changes to compensation design are necessary.
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The Committee meets a number of times each year, and Committee agendas are established in consultation between
the Committee chair and management. In setting annual compensation, the Committee receives from our Chief
Executive Officer the performance assessment and compensation recommendation for each of the other NEOs along
with a comparison to the median peer group data for the principal compensation elements. The Committee meets in
executive session when discussing compensation for the Chief Executive Officer. The role of the Company’s
compensation consultant and management are also discussed in the CD&A.

The Committee retained Meridian Compensation Partners, LLC (“Meridian”) as its independent compensation
consultant for executive compensation. Meridian assists the Committee in the compensation review and decision-
making process and the review of plans and programs for executives. Also, Meridian advises the Committee on
market trends, provides comparative market data and, if requested, provides compensation recommendations.
Meridian provided no other services to the Committee during 2020. The Committee evaluated whether Meridian’s
provision of services to the Committee during 2020 gave rise to a conflict of interest. In making this evaluation, the
Committee considered the independence factors listed in Rule 10C-1(b)(4) of the Exchange Act of 1934 and
determined that the provision of such services did not create a conflict of interest and that Meridian provided
independent and objective advice to the Committee.

The board has determined, in its judgment, that the Committee is comprised solely of independent directors as
defined in the NYSE listing standards.

Executive Committee

The Executive Committee may exercise all of the powers and duties of the board in the direction of the management
of our business and affairs that may lawfully be delegated to it by the board during the intervals between board
meetings. However, certain categories of matters have been expressly reserved for consideration by the full board.

Governance and Nominating Committee

The Governance and Nominating Committee develops criteria for membership on the board, recommends
candidates for membership on the board and its committees, evaluates the structure and composition of the board,
reviews and recommends compensation of non-employee directors, oversees the evaluation of executive
management, and reviews the effectiveness of board governance. The Governance and Nominating Committee
utilizes a process for selecting directors and nominees, which is described in detail in the section entitled “Corporate
Governance — Selection of Directors.” The board has determined, in its judgment, that the Governance and
Nominating Committee is comprised solely of independent directors as defined in the NYSE listing standards.

Related Party Transactions

In accordance with our written related party transaction policy, the board reviews all transactions expected to exceed
$120,000 in which a related party has a material interest. For purposes of this policy, related parties include the
Company’s executive officers, directors or nominees, and 5% beneficial owners of the Company’s stock, as well as
any immediate family member of any of the foregoing and any entity in which they have a 10% or greater beneficial
interest or in which they are an officer, general partner, principal or serve in a similar position. In making its
determination whether to approve a related party transaction, the board considers such factors as the extent of the
person’s interest in the transaction, the aggregate value, the availability of other sources of comparable products or
services, whether the terms of the transaction are no less favorable than terms generally available in unaffiliated
transactions under like circumstances, and the benefit to the Company.

In 2020, there were no material transactions required to be disclosed pursuant to SEC rules between the Company
and its executive officers, directors, nominees, principal shareholders, their immediate family members, or entities
controlled by them.

Delinquent Section 16(a) Reports

Section 16(a) of the Securities Exchange Act of 1934 requires our executive officers and directors, and any persons
beneficially owning more than 10% of our stock to report their ownership of stock and any changes in ownership to
the SEC and the NYSE. The SEC has established specific due dates for these reports, and we are required to report in
this proxy statement any failure to file by these dates. We file Section 16(a) reports on behalf of our directors
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and executive officers to report their initial and subsequent changes in beneficial ownership of our stock. To our
knowledge, based solely on a review of the reports we filed on behalf of our directors and executive officers and
written representations from these persons that no other reports were required, we believe that all such reports of
our executive officers and directors were filed on a timely basis in 2020.

Compensation Committee Interlocks and Insider Participation

The members of the Committee for 2020 were those indicated in the table under the heading “Board Meetings and
Committees.” No member of the Committee has been an officer or employee of the Company or has had any
relationship with the Company required to be disclosed under Item 404(a) of SEC Regulation S-K. No executive
officer of the Company has served on the board of directors or compensation committee of any other entity that has
or has had one or more executive officers serving as a member of the Company’s board.
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COMPENSATION OF NON-EMPLOYEE DIRECTORS

Fiscal 2020 Director Compensation

Non-employee directors’ compensation is established by the board upon the recommendation of the Governance and
Nominating Committee. For fiscal 2020, the following compensation guidelines were in effect for non-employee
directors with cash retainers payable quarterly in arrears:

‰ $90,000 as an annual retainer;

‰ An additional $35,000 annual retainer for the lead director;

‰ An additional $30,000 annual retainer for the Chair of the Audit Committee;

‰ An additional $25,000 annual retainer for the Chair of the Compensation Committee;

‰ An additional $20,000 annual retainer for the Chair of the Governance and Nominating Committee;

‰ An annual equity award with a fair market value of $135,000, namely an award of either 12,748 shares of
restricted stock or 12,748 restricted stock units (“RSUs”), at the director’s option, granted on June 8, 2020, and
subject to a vesting requirement tied to the next annual meeting of shareholders;

‰ Reimbursement of customary expenses (such as travel expenses, meals and lodging) for attending board,
committee and shareholder meetings;

‰ Opportunity to participate in our deferred compensation plan for non-employee directors with deferred
retainers invested in phantom stock units (“PSUs”) that mirror our stock and are ultimately paid in cash based
on the fair market value of the Company’s stock at time of payment;

‰ Opportunity to participate in our Incentive and Stock Compensation Plan of 2017 (the “2017 Plan”) and
receive shares of Company stock in lieu of cash retainers; and

‰ Opportunity to receive a discount of 30% in our retail stores (which is the same discount we offer to our
associates and their families).

The grant of either restricted stock or RSUs to directors as part of their annual compensation is intended to align
directors’ interests with those of our shareholders. In setting compensation levels for non-employee directors, the
Governance and Nominating Committee was provided with competitive market data for a peer group of companies
(similar to the peer group used for executive compensation comparisons). In consultation with Meridian, the
committee analyzed the peer group data and determined that it was appropriate to set the Company’s director
compensation at or near the median for the peer group.

We carry liability insurance and travel accident insurance that covers our directors. We do not maintain a directors’
retirement plan or a directors’ legacy or charitable giving plan. Non-employee directors are permitted to participate
in our matching gift program on the same terms offered to employees (match for charitable giving to federally
tax-exempt charitable organizations under Section 501(c)(3) of the Internal Revenue Code and located within the
United States up to $20,000 per year per individual), and SEC rules require that the Company match amount for
directors be disclosed as compensation. Non-employee directors do not participate in the retirement plans available
to employees, nor do they receive any annual incentive plan awards or the long-term performance awards that have
been developed for employees. A director who is an employee does not receive payment for service as a director.

Non-Employee Director Compensation Table

The following table provides information on all cash, equity-based, and other compensation granted to
non-employee directors during fiscal 2020.
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Non-Employee Director Compensation Table

Fees Earned or Paid in Cash(1)

Name
Cash

Payment

Payment in
Shares of
Company

Stock(2)
Deferred

Payment(3)
Stock

Awards(4)
All Other

Compensation(5) Total

Current

W. Lee Capps(6) . . . . . . . . . . . . . . . . . . . . $ 62,049 $— $— $ — $20,000 $ 82,049

Lisa A. Flavin . . . . . . . . . . . . . . . . . . . . . . 91,813 — — 135,001 — 226,814

Brenda C. Freeman . . . . . . . . . . . . . . . . 81,000 — — 135,001 — 216,001

Lori H. Greeley . . . . . . . . . . . . . . . . . . . . 81,000 — — 135,001 — 216,001

Mahendra R. Gupta . . . . . . . . . . . . . . . 81,000 — — 135,001 20,000 236,001

Carla C. Hendra . . . . . . . . . . . . . . . . . . . 81,000 — — 135,001 — 216,001

Ward M. Klein . . . . . . . . . . . . . . . . . . . . . 130,500 — — 135,001 — 265,501

Steven W. Korn . . . . . . . . . . . . . . . . . . . . 81,000 — — 135,001 — 216,001

Patricia G. McGinnis(6) . . . . . . . . . . . . . 48,560 — — — — 48,560

W. Patrick McGinnis . . . . . . . . . . . . . . . 103,500 — — 135,001 — 238,501

Wenda Harris Millard . . . . . . . . . . . . . 81,000 — — 135,001 — 216,001

(1) This section includes the annual retainer for serving on the board and, as applicable, as the lead director and/or
the chair of a committee during fiscal 2020. We pay the retainers at the end of each quarter, which results in three
payments being made during the year of the director’s election or year within a continuing term and the
remaining payment being made in the next year. Retainers are payable in cash and/or shares of the Company’s
stock pursuant to the 2017 Plan. Payments of retainers in cash are shown in the column “Cash Payment,” and
payments of retainers in shares of the Company’s stock are shown in the column “Payment in Shares of
Company Stock.” As a result of the impacts of COVID-19, all directors agreed to a 20% reduction in their cash
retainers from April 1 through September 29, 2020.

(2) The Payment in Shares of Company Stock column reflects the grant date fair value of directors’ retainers earned
that were issued as Company stock in lieu of cash. For services rendered during fiscal 2020, no Company shares
were issued under the Incentive and Stock Compensation Plan of 2011 (the “2011 Plan”) or the 2017 Plan.

(3) Retainers may be deferred at the election of the director each calendar year pursuant to the non-employee
directors deferred compensation plan. Deferred retainers will be credited to the director’s account on a quarterly
basis, with the number of PSUs equal to the number of shares of our stock having an equivalent fair market
value (average of the high and low price of our stock) on the last trading day of the fiscal quarter when the cash
compensation was earned. The director makes a payout election of the account in cash to commence immediately
in a lump sum payout following termination of service as a director or in equal annual installments for five
(5) years or ten (10) years following termination of service as a director.

(4) The amounts in the Stock Awards column reflect the grant date fair value of the annual equity award made to
non-employee directors. At the director’s election, an annual equity award is made in the form of RSUs that
mirror the value of our stock, vest after one year and are payable in cash or stock on termination, or shares of our
stock that are subject to a one-year vesting restriction based on service (restricted stock). Each of the
non-employee director awards was either 12,748 RSUs or shares of restricted stock, and the average of the high
and low prices of the Company’s stock on the date of grant, which is used to determine the number of restricted
shares or RSUs to which each director is entitled, was $10.59 on June 8, 2020. These awards were approved by the
board on May 27, 2020. At January 30, 2021, our 2020 fiscal year-end, each of the following directors held 12,748
RSUs that were unvested: Ms. Flavin, Ms. Freeman, Ms. Greeley, Dr. Gupta, Ms. Hendra, Mr. Korn,
Mr. McGinnis and Ms. Harris Millard. Mr. Klein held 12,748 shares of restricted stock that were unvested.

(5) The amounts in the All Other Compensation column reflect the Company’s match of charitable contributions for
Mr. Capps and Dr. Gupta. This column does not include Company expenses related to board service, including
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reimbursement of expenses, costs incurred for the director and a spouse to attend a board or industry function,
and occasional use of the corporate aircraft for a director to attend a meeting of the board or committee or for
Company related business. This column also does not reflect items provided to directors for which the
Company does not incur incremental cost (such as event tickets) or for which the actual cost was minimal (such
as samples of our branded footwear, or the value of the discount on products purchased at our retail stores). The
Company also provides directors’ and officers’ liability insurance, which the Company considers a business
expense and not compensation to directors.

(6) Mr. Capps and Ms. McGinnis each retired from our board of directors as of the 2020 annual meeting of
shareholders.

Restricted Stock and Restricted Stock Units

The board makes an annual equity-based grant to non-employee directors in the form of either restricted stock or
RSUs. The number of restricted shares or RSUs is determined by dividing the target aggregate cash value for the
grant (i.e., $135,001 for 2020) by the fair market value on a date shortly after the date of board approval. The
restricted stock awards vest at the next annual meeting of shareholders and, commencing with the grant date, earn
cash dividends. The RSUs are subject to a vesting requirement ending at the next annual meeting of shareholders,
earn dividend equivalent units, and are payable in cash or stock on the date the director terminates service or such
earlier date as a director may elect (provided that the selected payout date is at least two years after the grant date for
the award) based on the then-current market value of the Company’s stock. Dividend equivalents are paid on RSUs
at the same rate as dividends on the Company’s common stock and are automatically re-invested in additional RSUs
as of the payment date for the dividend.

Deferred Compensation Plan for Non-Employee Directors

Non-employee directors are eligible to participate in a deferred compensation plan with deferred amounts valued as
if invested in our common stock through the use of PSUs.

Under the plan, we credit each participating director’s account with the number of PSUs that is equal to the number
of shares of our stock which the participant could purchase or receive with the amount of the deferred compensation,
based upon the average of the high and low prices of our stock on the last trading day of the fiscal quarter when the
cash compensation was earned.

Dividend equivalents are paid on PSUs at the same rate as dividends on the Company’s common stock and are
re-invested in additional PSUs at the next fiscal quarter-end. When the participating director terminates his or her
service as a director, we will pay the cash value of the deferred compensation to the director (or to the designated
beneficiary in the event of death) in annual installments over a five-year or ten-year period, or in a lump sum, at the
director’s election. The cash amount payable will be based on the number of PSUs credited to the participating
director’s account, valued on the basis of the fair market value at fiscal quarter-end or following termination of the
director’s service, and calculated based on the average of the high and low price of an equivalent number of shares of
our stock on the last trading day of the fiscal quarter. The plan also provides for earlier payment of a participating
director’s account if the board determines that the participant has a demonstrated financial hardship. The accounts of
prior participants continue to earn dividend equivalents on the account balance.

Incentive and Stock Compensation Plan of 2017

Our non-employee directors are eligible to participate in the 2017 Plan, which allows the participating director to
receive retainers in shares of the Company’s stock in lieu of cash, with the number of shares issuable as determined
based on the average of the high and low prices of our stock on the last trading day of the fiscal quarter. The annual
equity-based grant to non-employee directors described above under “Restricted Stock and Restricted Stock Units”
was also made under the 2017 Plan.

Non-Employee Director Stock Ownership

The board has adopted stock ownership guidelines for non-employee directors, the purpose of which is to encourage
long-term share ownership by our directors and to better align the interests of non-employee directors with
shareholders. For 2020, the guidelines provided that all non-employee directors hold shares of our stock or stock
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equivalents with a value at least equal to four times the annual cash retainer paid to them. For purposes of these
guidelines, the following stock interests qualify under the guidelines: stock beneficially owned outside of Company-
sponsored plans, stock held in any Company-sponsored stock-based plan, Company stock units held in any
Company-sponsored non-qualified deferred compensation plan and RSUs. Non-employee directors are expected to
achieve the required holdings by the fifth anniversary of the later of the adoption of the guidelines or the director’s
commencement of board service. All of the directors who were required to do so met the guidelines as of the end of
2020.
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STOCK OWNERSHIP BY DIRECTORS, EXECUTIVE OFFICERS AND 5% SHAREHOLDERS

The following table shows the amount of our common stock beneficially owned as of the record date, except as noted
below, by each director and nominee, each of the named executive officers listed in the Summary Compensation
Table, all current directors and executive officers as a group, and all persons or entities that we know to beneficially
own more than 5% of our stock on March 31, 2021 (based on filings made with the SEC). In general, “beneficial
ownership” includes those shares for which a person has or shares the power to vote or the power to dispose and
takes into account shares that may be acquired within 60 days (such as by exercising vested stock options). Thus, the
table shows the number of employee and director stock options to purchase shares of our stock that are exercisable,
either immediately or by May 30, 2021 (60 days after March 31, 2021). For our non-employee directors, the table
shows the total number of share units held, as these units have an investment value that mirrors the value of our
stock.

Amount of Common Stock Beneficially Owned

Name

Number
of

Shares(1)
Exercisable

Options Total
% of Shares
Outstanding

Director
Share

Units(2)

Non-Employee Directors

Lisa A. Flavin . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . — — — * 19,776

Brenda C. Freeman . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . — — — * 28,399

Lori H. Greeley . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1,000 — 1,000 * 39,110

Mahendra R. Gupta . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 9,454 — 9,454 * 73,028

Carla C. Hendra . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3,261 — 3,261 * 90,795

Ward M. Klein . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 72,509 — 72,509 * 43,128

Steven W. Korn . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 16,978 — 16,978 * 97,281

W. Patrick McGinnis . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 20,159 — 20,159 * 102,069

Wenda Harris Millard . . . . . . . . . . . . . . . . . . . . . . . . . . . . — — — * 28,427

Named Executive Officers (NEOs)

Diane M. Sullivan . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 900,609 — 900,609 2.4 —

Kenneth H. Hannah . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 130,917 16,667 147,584 * —

John W. Schmidt . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 214,562 — 214,562 * —

Michael R. Edwards . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 70,232 2,000 72,232 * —

Daniel R. Friedman . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 94,457 — 94,457 * —

Molly P. Adams(3) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 12,363 — 12,363 * —

Current Directors and Executive Officers as a
group (20 persons) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1,806,785 18,667 1,825,452 4.8 522,013

5% Shareholders

BlackRock, Inc. and related persons(4) . . . . . . . . . . . . . 5,800,079 — 5,800,079 15.1 —

The Vanguard Group, Inc. and related
persons(5) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3,048,939 — 3,048,939 8.0 —

Russell Investments Group, Ltd.(6) . . . . . . . . . . . . . . . . 2,211,246 2,211,246 5.8

Dimensional Fund Advisors LP(7) . . . . . . . . . . . . . . . . . 2,182,644 — 2,182,644 5.7 —

* Represents less than 1% of the outstanding shares of stock.

Caleres | 2021 Proxy Statement 19



(1) Directors have voting rights and the right to receive dividends with respect to these shares during the period of
restriction. For our NEOs, these amounts include restricted stock as to which the holder has voting rights and a
right to receive dividends, but no investment power, and which are subject to forfeiture based on service, as
follows: Ms. Sullivan 405,000 shares, Mr. Hannah 57,500 shares, Mr. Schmidt 116,500, Mr. Edwards 45,084,
Mr. Friedman 21,750 shares, Ms. Adams 0 shares; and Current Directors and Executive Officers as a group
749,334 shares. These amounts also include shares held by the trustee of the Company’s 401(k) plan for the
accounts of individuals, as follows: Ms. Sullivan 9,672 shares, Mr. Hannah 990 shares, Mr. Schmidt 4,848,
Mr. Edwards 2,815, Mr. Friedman 6,052 shares, Ms. Adams 0 shares and Current Directors and Executive
Officers as a group 38,340 shares. The Company is not aware that any of the shares held by individuals have
been pledged, and the Company’s insider trading policy prohibits the Company’s directors and executive
officers from pledging Company securities or purchasing any financial instruments designed to hedge or offset
any change in the market value of the Company’s securities.

(2) Share units for directors, all of which are denominated to be comparable to, and derive their value from, shares
of Company stock, include PSUs issued under our deferred compensation plan for non-employee directors and
RSUs issued to our non-employee directors as of March 31, 2021, and are either vested or will be vested by
May 30, 2021 (60 days after March 31, 2021). The share units are ultimately paid in cash or stock, and have no
voting rights.

(3) Ms. Adams’ shares are not included in the total for all Directors and Executive Officers as a group, because she
was not an executive officer of the Company as of March 31, 2021. Beneficial ownership of common stock is
based upon Ms. Adams’ last Form 4 filed June 8, 2020, less 50,250 shares Ms. Adams forfeited upon her
departure from the Company.

(4) Based on its Schedule 13G amendment filing with the SEC on January 26, 2021, BlackRock, Inc. possessed sole
power to vote 5,743,550 shares and sole power to dispose of 5,800,079 shares. BlackRock, Inc. is a holding
company that beneficially owns shares held by the 9 subsidiaries identified therein. BlackRock, Inc.’s business
address is 55 East 52nd Street, New York, New York 10055.

(5) Based on its Schedule 13G amendment filing with the SEC on February 10, 2021, The Vanguard Group, Inc.
possessed shared power to vote 29,852 shares, sole power to dispose of 3,000,943 shares, and shared power to
dispose of 47,996 shares. The Vanguard Group, Inc. is an investment adviser registered under Section 203 of the
Investment Advisers Act of 1940. The Vanguard Group, Inc.’s business address is 100 Vanguard Blvd., Malvern,
Pennsylvania 19355.

(6) Based on its Schedule 13G filing with the SEC on February 2, 2021, Russell Investments Group, Ltd. (“Russell”)
possessed sole power to vote 2,211,246 shares and shared power to dispose of 2,211,246 shares. Russell is a
holding company which advises certain indirect clients who have the ultimate power to direct receipt of the
proceeds of the sales of the shares. Russell’s address is 1301 Second Avenue, Suite 1800, Seattle WA 98101.

(7) Based on its Schedule 13G amendment filing with the SEC on February 12, 2021, Dimensional Fund Advisors LP
(“Dimensional”) possessed sole power to vote 2,050,566 shares and sole power to dispose of 2,182,644 shares.
Dimensional is an investment advisor registered under Section 203 of the Investment Advisers Act of 1940 and
furnishes investment advice to four investment companies registered under the Investment Company Act of
1940 and serves as investment manager to certain other co-mingled group trusts and separate accounts with all
of the reported shares being owned by these companies, trusts and accounts. Dimensional disclaims beneficial
ownership of such shares. Dimensional’s business address is Building One, 6300 Bee Cave Road, Austin,
Texas 78746.
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PROPOSALS REQUIRING YOUR VOTE

PROPOSAL 1 — ELECTION OF DIRECTORS

Structure of the Board

The board is currently divided into three classes. At the Company’s 2020 annual meeting of shareholders, the
shareholders approved an amendment to our restated certificate of incorporation to declassify our board (a structure
that had been in place since 1954). As a result, our restated certificate of incorporation and bylaws provide that
commencing with the class of directors standing for election at the Company’s 2021 annual meeting, directors will
stand for election for one-year terms. The term of office for each director elected at the 2021 annual meeting and
thereafter will expire at the next succeeding annual meeting of shareholders. Each director elected prior to the 2021
annual meeting of shareholders will continue to serve as a director for the term for which he or she was elected. In
each case, directors will hold office until their successors are elected and qualified, or until their earlier death,
resignation or removal.

We may change the size of the board by amending our bylaws. Persons elected by a majority of the remaining
directors may fill vacancies on the board. A director elected by the board to fill a vacancy, or a new directorship
created by an increase in the size of the board, serves until the next annual meeting of shareholders. Although there
is no mandatory retirement policy for directors, our Corporate Governance Guidelines limit the board from filling a
vacancy with an individual over 72 years of age and generally precludes recommending an individual for election as
a director for a term extending beyond the annual shareholders’ meeting following the end of the calendar year
during which the individual turns 72, unless the board determines that it is in the best interests of shareholders to
retain the services of a director beyond his or her retirement age who is then serving as the chair of a committee of
the board. In 2019, the board determined that it was in the best interests of the shareholders to retain the services of
W. Patrick McGinnis, Chair of the Compensation Committee, for a three-year term expiring at the 2022 annual
meeting, which is a term extending beyond the year of his 72nd birthday.

Assuming the election of the proposed nominees for the terms proposed, two classes will have terms expiring in
2022: the class of directors whose term will expire in 2021 will have three members, all of whom are nominees for
one-year terms (Ms. Flavin, Ms. Freeman and Ms. Greeley) and the class whose term will expire in 2022 which has
four members (Mr. Klein, Mr. Korn, Mr. McGinnis, and Ms. Sullivan). The class whose term will expire in 2023 will
have three members (Dr. Gupta, Ms. Hendra and Ms. Millard), after which expiration the board will be fully
de-classified. Your board has nominated for election as directors at the annual meeting three (3) individuals: Lisa A.
Flavin, Brenda C. Freeman and Lori H. Greeley, each for a one-year term.

There are no family relationships between any of our directors, nominees, and executive officers.

Your board is not aware that any nominee named in this proxy statement is unwilling or unable to serve as a
director. If, however, a nominee is unavailable for election, your proxy authorizes the proxies to vote for a
replacement nominee if the board names one. As an alternative, the board may reduce the number of directors to be
elected at the meeting. Proxies may not be voted for a greater number of persons than the nominees identified below.
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NOMINEES FOR A ONE-YEAR TERM THAT WILL EXPIRE IN 2022

LISA A. FLAVIN

Director since:
March 2019

Age: 56

Since March, 2021 Ms. Flavin has been Senior Vice President and Chief Compliance Officer of
Emerson, a global manufacturing company serving a wide variety of commercial and
residential customers through its power generation, automation and environmental controls
businesses. Ms. Flavin leads Emerson’s worldwide audit activities, enterprise risk management
and compliance functions. Prior to that, since 2011, she was Chief Compliance Officer and Vice
President, Audit and before then, she was Vice President, Audit at Emerson, including leading
the acquisition due diligence function from 2000 to 2011 and Director, Financial Audit from
1998 to 2000. Prior to joining Emerson, Ms. Flavin was Chief Financial Officer for the U.S.
operations of Huls Corporation from 1995 to 1998. Ms. Flavin, who is also a CPA, spent 8 years
in various audit roles at Ernst and Young, LLP. Ms. Flavin also serves on the board of directors
of the United States Chamber of Commerce and BJC Healthcare (where she is chair of the audit
committee). She is also on the executive committee of the Conference Board’s Council of Chief
Audit Executives.

Board Committees: Audit (Chair)

Other Public Company Boards: None

Qualifications:
Ms. Flavin’s deep expertise in the corporate accounting, finance, and compliance functions and
M&A and corporate strategy will enhance the board’s oversight of the Company’s financial
reporting, governance, risk management and corporate strategy.

BRENDA C. FREEMAN

Director since:
April 2017

Age: 56

Ms. Freeman is currently the Chief Executive Officer of Arteza, an e-commerce, direct to
consumer start up that markets and sells art supplies in the $45 billion arts and crafts
industry. From June 2019 until February 2020, Ms. Freeman was the founder and principal of the
digital marketing firm, Joyeux Marketing Group. From 2016 through June 2019 Ms. Freeman
held senior management roles at Magic Leap, Inc., a technology start up that develops novel
human computing interfaces and software on the leading edge of wearable technology and
virtual and augmented reality applications, including most recently Senior Advisor, Special
Projects and, before that, Chief Marketing Officer. From 2015 - 2016, Ms. Freeman was the
Executive Vice President — Chief Marketing Officer of National Geographic Channels and from
2014 - 2015 she was the Global Head of Television Marketing for DreamWorks Animation. Prior
to that, Ms. Freeman was the Chief Marketing Officer — Cartoon Network/ Adult Swim
divisions of Turner Broadcasting from 2008 - 2014. From 2002 through 2008, Ms. Freeman served
in a variety of senior marketing roles with increasing executive responsibility at Viacom
including Senior Vice President, Nickelodeon Integrated Marketing and Partnerships, Vice
President, VH1 Consumer Marketing Group and Vice President, Affiliate Marketing,
Entertainment Group. Ms. Freeman also serves on the global advisory board of Savannah
College of Art and Design.

Board Committees: Governance and Nominating

Other Public Company Boards: Herman Miller, Inc. (2016 - 2019); Avnet, Inc. (2018 - present);
and Blue Apron, Inc. (2020 - present)

Qualifications:
Ms. Freeman’s comprehensive background in all marketing disciplines and deep knowledge of
consumer behaviors and trends coupled with her emphasis on leading consumer technologies
will enhance the board’s role in overseeing the Company’s technology, marketing and overall
consumer engagement strategies.
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LORI H. GREELEY

Director since:
February 2015

Age: 61

Ms. Greeley is currently Chief Executive Officer at Serena & Lily, a retailer of furniture and
home decor. Prior to that she served as Chief Executive Officer of Frederick’s of Hollywood, a
well-known retailer of womens’ lingerie in the United States, where she was charged with,
among other things, overseeing the company through its filing for bankruptcy under Chapter 11
of the United States Bankruptcy Code in April 2015. From January 2007 until April 2013, she was
Chief Executive Officer of Victoria’s Secret Stores, the leading specialty retailer of womens’
intimate apparel, other apparel, fragrances and cosmetics. Beginning in 1993, she held a number
of executive level merchandising and management roles at Victoria’s Secret Stores, including
Executive Vice President and General Merchandising Manager for various categories and
member of the Executive Committee from 1995 until January 2007. Ms. Greeley also serves as a
director of Third Love, a privately held online lingerie brand. Ms. Greeley is active with
Bucknell University, including serving as a member of the Freeman College of Management
Advisory Board , and as a speaker for the University’s Institute for Leadership and Technology
program.

Board Committees: Compensation

Other Public Company Boards: RTW Retailwinds, Inc. (formerly New York & Company)
(2015 - 2019)

Qualifications:
Ms. Greeley has spent her entire career in the fashion and retailing businesses. Her strong skills
in merchandising, marketing, operations and leadership, coupled with her intense knowledge of
the Company’s core consumer and extensive relevant industry experience, enhances the Board’s
role in overseeing the development of the Company’s strategic direction.

Your Board of Directors recommends a vote “FOR” each of these nominees.

CONTINUING DIRECTORS WHOSE TERM WILL EXPIRE IN 2022

WARD M. KLEIN

Director since:
March 2007

Age: 65

From July 2015 until July 2016, Mr. Klein was the Executive Chairman of Edgewell Personal
Care Company, formerly the Personal Care division of Energizer Holdings, Inc. Prior to that
time, Mr. Klein was a director of Energizer Holdings, Inc., and served as Chief Executive Officer
of Energizer Holdings, Inc., a position he held between 2005 and 2015. Prior to that, he served as
President and Chief Operating Officer from 2004 to 2005 and as President, International from
2002 to 2004, having first joined Energizer in 1986. Beginning in 2020, Mr. Klein is the Chairman
of the Board of BJC Healthcare, one of the largest non-profit healthcare providers in the United
States. Mr. Klein also served on the Board of the Federal Reserve Bank of St. Louis from 2008
through 2013, including as Chairman of the Board from 2012 through 2013. From 2004 to 2006,
Mr. Klein served as a director of Amerus Insurance Company. Mr. Klein served in leadership
positions at St. Louis Civic Progress, including as its President from 2011 to 2013 and as its
Chairman from 2013 through 2015.

Board Committees: Executive, Governance and Nominating (Chair)

Other Public Company Boards: Edgewell Personal Care Company (2015 - 2016)

Qualifications:
Mr. Klein has more than 30 years of service in various leadership roles with an international
publicly-held consumer products company, with extensive experience in management,
marketing, corporate finance, business strategy and international business. He has a Master’s
degree in management with concentrations in marketing, finance and accounting. Additionally,
his service as Chairman of the Board of BJC Healthcare, Chair of the Federal Reserve Bank of St.
Louis and as a board member for an insurance company provide important leadership
experience for the Board’s governance, strategy and oversight roles.
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STEVEN W. KORN

Director since:
2004

Age: 67

From June 2011 until January 2013, Mr. Korn served as the President and Chief Executive Officer
of Radio Free Europe/Radio Liberty, Inc. From September 2005 through February 2008, he was
the Publisher of the Daily Report, a legal newspaper located in Atlanta, Georgia. Until 2000, he
was Vice Chairman and Chief Operating Officer of CNN, a position he held starting in 1996.
Previously, he served as the Vice President, General Counsel and Secretary at Turner
Broadcasting System, Inc. Mr. Korn has also served as an attorney specializing in civil litigation
involving media, entertainment and telecommunications issues.

Board Committees: Audit, Governance and Nominating

Other Public Company Boards: None

Qualifications:
Mr. Korn’s business experience is well-rounded and reflects his practice as a lawyer
(specializing in litigation as well as mergers and acquisitions), senior executive roles at two
international media companies, and his successful restructuring of a newspaper to increase its
efficiencies and profitability. His substantial experience in operations and management is
complemented by his service as a director of various boards, for which he has chaired
committees with responsibility for finance, budget, investment and compensation activities.

W. PATRICK McGINNIS

Director since:
1999

Age: 73

Mr. McGinnis is a retired member of the Board of Directors and Chairman of Nestlé Purina
PetCare Company, a manufacturer of pet products, where he also served as Chief Executive
Officer and President from 2001 through 2014. From 1997 until 2001, he was a member of the
Board of Directors and Chief Executive Officer and President of Ralston Purina Company. He
served as President and Chief Executive Officer of the Pet Products Group of Ralston Purina
Company from 1992 to 1997, when he was elected to the Board of Directors and to the additional
office of Co-Chief Executive Officer of Ralston Purina Company.

Board Committees: Executive, Compensation (Chair)

Other Public Company Boards: Energizer Holdings, Inc. (2015 - 2020)

Qualifications:
Mr. McGinnis brings substantial leadership and management experience as the president and
chief executive of a major international consumer products company. In this capacity, he has
many years of experience in mergers and acquisitions, corporate finance, corporate strategy,
marketing and corporate governance.
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DIANE M. SULLIVAN

Director since:
May 2007

Age: 65

Ms. Sullivan is our CEO and Chairman of the Board. In 2004, she joined the Company as
President; in March 2006 she received the additional title of Chief Operating Officer; in
May 2011 she became our Chief Executive Officer and President; and in February 2014 she
became our Chairman of the Board. Prior to joining the Company, Ms. Sullivan served as Vice
Chairman of the Footwear Group of Phillips-Van Heusen from September 2001 to
December 2003. Prior to joining Phillips-Van Heusen in 2001, Ms. Sullivan was President and
Chief Operating Officer for Stride Rite Corporation, where she worked from 1995 until 2001 and
also held the position of Group President: Tommy Hilfiger, Stride Rite Children’s and Sperry. In
St. Louis, Ms. Sullivan currently sits on the board of Enterprise Holdings and the Board of
Trustees of Washington University. In addition, Ms. Sullivan serves on the boards of the Two
Ten Footwear Foundation and the Fashion Footwear Association of New York.

Board Committees: Executive (Chair)

Other Public Company Boards: None

Qualifications:
Ms. Sullivan brings to the board her many years of leadership and senior management
experience as a footwear and retail company executive, including 17 years at the Company,
where she has played an integral role in developing and executing the Company’s strategic
direction and operating performance. In addition, her day-to-day leadership of the Company
provides the board with intimate knowledge of the Company’s business.

CONTINUING DIRECTORS WHOSE TERM WILL EXPIRE IN 2023

MAHENDRA R. GUPTA

Director since:
October 2011

Age: 65

Dr. Gupta is currently the Geraldine J. and Robert L. Virgil Professor of Accounting and
Management at the Olin Business School at Washington University in St. Louis. From July 2005
through June 2016, he served as the Dean of Olin Business School. From 2003 to July 2005, he
served as the Senior Associate Dean of the Olin Business School. He has served on the Olin
Business School faculty since 1990 and in 2004 was named the Geraldine J. and Robert L. Virgil
Professor of Accounting and Management. Dr. Gupta’s research has been published in leading
academic journals, and he is a frequent speaker at research workshops and conferences
worldwide. He also has been appointed a Trustee and Chair of the Audit Committee of Credit
Suisse Funds. Dr. Gupta also serves on the not for profit boards of directors of the Foundation
for Barnes Jewish Hospital and Guardian Angels Settlement Association and the board of
trustees of The Consortium for Graduate Studies in Management.

Board Committees: Audit

Other Public Company Boards: Certain mutual funds of Credit Suisse Asset Management
(2017 - Present)

Qualifications:
Dr. Gupta’s education, which includes a Ph.D. in accounting from Stanford University, and his
oversight of the financial management of the Olin Business School enhance his contribution to
the board, and in particular to the Audit Committee.
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CARLA C. HENDRA

Director since:
November 2005

Age: 64

In January, 2021 Ms. Hendra was appointed Global CEO, Growth + Innovation at Ogilvy, the
global strategic, innovation and consulting unit of Ogilvy, and prior to that was named Chief
Digital Officer of the Ogilvy Group in 2016. From 2011 to 2016, Ms. Hendra served as Chief
Executive, Ogilvy Worldwide. Ms. Hendra is a member of the Executive Committee of Ogilvy.
Ogilvy is a global creative and marketing services network with over 400 offices in 138 countries
and 12,000 employees, and one of the largest operating groups of holding company WPP plc.
Ms. Hendra previously served as Co-Chief Executive Officer of Ogilvy North America from
2005 to 2010 and as Chairman of Ogilvy New York from 2007 to 2010. Ms. Hendra joined Ogilvy
in 1996, and her other positions since that time have included serving as President of OgilvyOne
N.A., a CRM and digital marketing agency, from 1998 to 2005. Prior to joining Ogilvy in 1996,
Ms. Hendra served as Executive Vice President, Grey Direct, a division of Grey Advertising,
from 1992 to 1996. She also served as a director of Unica Corporation, a publicly held company
engaged in the enterprise marketing management software business until its acquisition by IBM
in 2010.

Board Committees: Governance and Nominating

Other Public Company Boards: Edgewell Personal Care (2015 - Present)

Qualifications:
Ms. Hendra has over 30 years of business experience spanning the fashion, advertising,
marketing and digital industries; and during her 24-year tenure with The Ogilvy Group of
companies, her increasing responsibilities have included leadership and senior management
experience in domestic and international business serving clients in Financial Services,
Hospitality, Technology, Retail, Industrial Products, and Consumer Goods ranging in size from
Fortune 50 to startups. Ms. Hendra brings to the board specialized experience in creative
management, strategic consulting for marketing and branding, digital innovation, and both
targeted and integrated marketing. In her new role, she also adds enhanced experience in
business and brand transformation and expansion of global teams, including through
acquisitions.

WENDA HARRIS MILLARD

Director since:
April 2017

Age: 66

Ms. Millard is currently Vice Chairman of MediaLink, a company that provides strategic
advisory and implementation services to companies (including Fortune 100 retail and consumer
goods companies and emerging technology companies) at the convergence of media, marketing,
advertising, entertainment and technology. Ms. Millard joined MediaLink in 2009 as its
President and Chief Operating Officer. Prior to that, Ms. Millard was Co-CEO and President of
Martha Stewart Living Omnimedia from July 2007 through April 2009, where she oversaw the
company’s media businesses and development of cross-platform marketing programs. From
October 2001 through April 2007, Ms. Millard was the Chief Sales Officer at Yahoo! where she
pioneered brand advertising on the internet. From December 2000 to October 2001, she was
Chief Internet Officer at Ziff Davis, LLC and from July 1996 to December 2000 Ms. Millard was a
founding member of the executive team at DoubleClick, serving as its Executive Vice President.
Prior to that, Ms. Millard was also Senior Vice President and Publisher of Family Circle and
Executive Vice President and Group-Publisher for Adweek, Mediaweek and Brandweek magazines.
Ms. Millard serves on the boards of the Advertising Research Foundation, the Chesterton
Literary Festival, Wings for Kids and the James Beard Foundation.

Board Committees: Compensation

Other Public Company Boards: VeriFone Systems, Inc. (2012 - 2016)

Qualifications:
Ms. Millard’s lengthy career in internet and digital brand building, sales and marketing and in
strategic direction and execution will add to the board’s oversight of the Company’s strategies in
technology, marketing, and overall execution.
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PROPOSAL 2 — RATIFICATION OF ERNST & YOUNG LLP AS THE

COMPANY’S INDEPENDENT REGISTERED PUBLIC ACCOUNTANTS

Ratification of Ernst & Young LLP

The Audit Committee has appointed Ernst & Young LLP as the independent registered public accountants to audit
the Company’s consolidated financial statements for the fiscal year ending January 29, 2022, and believes that
Ernst & Young LLP’s engagement is in the best interest of the Company and its shareholders. The Audit Committee
and the board are requesting that shareholders ratify this appointment as a means of soliciting shareholders’
opinions and as a matter of good corporate practice. If the shareholders do not ratify the selection of Ernst & Young
LLP, the Audit Committee will consider any information submitted by the shareholders in connection with the
selection of the independent registered public accountants for the next fiscal year. Even if the selection is ratified, the
Audit Committee, in its discretion, may direct the appointment of different independent registered public
accountants at any time during the fiscal year if the Audit Committee believes such a change would be in the best
interest of the Company and its shareholders.

Representatives of Ernst & Young LLP will have an opportunity to, but have informed us that they do not plan to,
make a formal statement at the annual meeting. However, we expect that they will attend the meeting and be
available to respond to appropriate questions.

The Board of Directors recommends a vote “FOR” the ratification of the appointment of Ernst & Young LLP as
the Company’s independent registered public accountants.

Fees Paid to Independent Registered Public Accountants

During 2020 and 2019, Ernst & Young LLP were our independent registered public accountants and charged fees for
services rendered to us as follows:

Service Fees 2020 2019

Audit Fees(1) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $1,495,545 $1,430,178

Audit-Related Fees . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . — —

Tax Fees(2) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 135,894 387,521

Total . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $1,631,439 $1,817,699

(1) The audit fees in 2020 included fees associated with the impacts of COVID-19. The audit fees in 2019 included
fees related to the implementation of Accounting Standards Codification Topic 842, Leases.

(2) The tax services in 2020 and 2019 included tax compliance (including preparation and/or review of tax returns),
tax planning and tax consultation, including assistance with tax audits and tax reform.

Policy on Audit Committee Pre-Approval of Audit and Non-Audit Services

In 2020, all of the audit, audit-related and tax services were pre-approved in accordance with the Audit Committee’s
audit and non-audit services pre-approval policy that requires the committee, or the chair of the committee to
pre-approve services to be provided by the Company’s independent registered public accountants. Pursuant to this
policy, the committee will consider whether the services to be provided by the independent registered public
accountants are prohibited by the SEC, whether the services are consistent with the SEC’s rules on auditor
independence, and whether the independent registered public accountants are best positioned to provide the most
effective and efficient services. The committee is mindful of the relationship between fees for audit and non-audit
services in deciding whether to pre-approve such services. The committee has delegated to the chair of the
committee pre-approval authority between committee meetings, and the chair must report any pre-approval
decisions to the committee at the next scheduled committee meeting.

Audit Committee Report

The Audit Committee oversees the Company’s financial reporting process on behalf of the board and is comprised of
only independent directors. The Audit Committee is also responsible for the appointment, compensation and
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oversight of the independent registered public accountants. The committee also oversees the process for the
negotiation of the independent registered public accountants’ fees. Management is primarily responsible for the
consolidated financial statements and reporting processes, including the systems of internal controls, while the
independent registered public accountants are responsible for performing an independent audit of the Company’s
consolidated financial statements in accordance with auditing standards generally accepted in the United States and
expressing an opinion on the conformity of those consolidated financial statements with U.S. generally accepted
accounting principles.

In this context, the committee has met and held discussions with management and the internal auditors and
independent registered public accountants. The committee discussed with the Company’s internal auditors and
independent registered public accountants the overall scopes and plans for their respective audits. The committee
met, at least quarterly, with the internal auditors and independent registered public accountants, with and without
management present, and discussed the results of their examinations, their evaluations of the Company’s internal
controls, and the overall quality of the Company’s financial reporting. Management represented to the committee
that the Company’s audited consolidated financial statements were prepared in accordance with U.S. generally
accepted accounting principles. The committee has reviewed and discussed the audited consolidated financial
statements with management and the independent registered public accountants, including their judgments as to the
quality, not just the acceptability, of the Company’s accounting principles; the reasonableness of significant
judgments and clarity of disclosures; and such other matters as are required to be discussed with the committee
under auditing standards generally accepted in the United States and the applicable requirements of the Public
Company Accounting Oversight Board (“PCAOB”) and Commission.

The Company’s independent registered public accountants also provided to the committee the written disclosures
and letter required by applicable standards of the PCAOB regarding the independent registered public accountants’
communications with the committee concerning independence, and the committee discussed with the independent
registered public accountants that firm’s independence, among other things. The committee considered whether the
performance by Ernst & Young LLP (“EY”) of non-audit services, including tax services, was compatible with their
independence.

The committee is also actively engaged in the selection of the lead auditor on EY’s engagement. In connection with
the appointment of the lead auditor, the committee conducted a rigorous assessment of EY’s capabilities and
expertise, service levels, qualifications, appropriateness of fees and independence and tenure as the Company’s
auditor in determining whether to seek additional competitive bids.

EY has served as the Company’s independent auditors since 1917. In performing its annual review of whether to
retain EY, the committee considered the benefits of a long-tenured auditor including a higher quality of audit given
EY’s institutional knowledge and deep expertise concerning the Company’s operations and business,
competitiveness of EY’s fees given that familiarity with the Company’s business and the time commitment, cost and
management distractions on-boarding new independent auditors would entail.

In reliance on the reviews and discussions referred to above, the committee recommended to the board and the
board approved including the audited consolidated financial statements in the Annual Report on Form 10-K for the
fiscal year ended January 30, 2021 for filing with the SEC. The committee believes it is in the Company’s best
interests to retain EY as the Company’s independent registered public accountants for 2021.

While the committee has the responsibilities and powers set forth in its charter, it is not the duty of the committee to
plan or conduct audits or to determine that the Company’s consolidated financial statements are complete and
accurate and are in accordance with generally accepted accounting principles. This is the responsibility of
management and the independent registered public accountants. In addition, except in certain circumstances, it is
not the duty of the committee to conduct investigations or to ensure compliance with laws and regulations and the
Company’s business conduct policies.

Audit Committee

Lisa A. Flavin, Chair
Mahendra R. Gupta
Steven W. Korn
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COMPENSATION DISCUSSION AND ANALYSIS

This Compensation Discussion and Analysis (“CD&A”) describes the material elements of the compensation
programs offered to our 2020 Named Executive Officers (“NEOs”), who are identified below.

‰ Diane M. Sullivan, Chief Executive Officer and Chairman of the Board

‰ Kenneth H. Hannah, Senior Vice President, Chief Financial Officer

‰ John W. Schmidt, President, Caleres

‰ Michael R. Edwards, Division President—Famous Footwear

‰ Daniel R. Friedman, Chief Sourcing Officer

‰ Molly P. Adams, Former Division President – Famous Footwear

Executive Summary

Executive Compensation Objectives and Philosophy

The Committee oversees the design, development and implementation of our executive compensation program. The
objectives and philosophy of our executive compensation program is to (a) attract and retain executive talent by
setting compensation at a level that is competitive with a similarly-sized industry peer group, (b) encourage and
reward superior performance with opportunities for additional compensation, and (c) facilitate equity ownership so
that executives will be invested as shareholders in creating and maintaining the Company’s long-term value. The
Committee determines the compensation of our executives in the first quarter of each year, considering the
performance of the individual executives, the Company’s consolidated financial results and, where appropriate, the
financial results of individual business units during the prior year. As reflected in more detail in this CD&A, due to
the dynamic nature of the COVID-19 pandemic and its pronounced impact on our business beginning in March,
2020, the Committee took a number of actions during 2020 to ensure that the Company was able to deliver on its
executive compensation strategies and philosophies in spite of the pandemic. References to years in this CD&A refer
to fiscal years.

To meet our executive compensation objectives, we have created a balance of cash and stock-based remuneration
through the following compensation elements:

‰ A fair and competitive base salary that is reflective of the depth and scope of accountability and the
complexity of each executive officer’s individual responsibilities.

‰ An annual incentive plan award opportunity payable in cash in connection with achieving short-term annual
performance goals consistent with our strategic objectives and the goals of our business units.

‰ Long-term incentive performance awards that are payable in cash, stock or a combination of cash and stock,
are subject to the achievement of performance metrics over a three-year performance period, and reward the
long-term performance and loyalty of our executives.

‰ Restricted stock or stock option awards with long-term time-based vesting that promote the retention of our
valued executive talent, encourage long-term share ownership and align our executives’ interests with our
shareholders’ interests.

2020 Performance

The sudden onset of the COVID-19 pandemic in the first quarter of 2020 had a pervasive impact on our performance
for the year. Like most retailers, we ended March 2020 with all of our brick and mortar stores closed, and we faced a
sharp downturn in wholesale orders in our Brand Portfolio segment, as our retail customers closed their stores and
held inventory purchases tight. The Company rapidly adjusted to this environment by moving to a remote office
environment, laying off and furloughing without pay thousands of Associates and temporarily reducing pay for
those that remained working. It was clear early on that these actions, which were driven by the pandemic and
economic lockdown, would have a significant impact on our compensation programs during a time when it was
crucial to retain and motivate our executives and other Associates, as well as to attract new talent. At the same
time, the Company’s response to the rapidly shifting consumer environment revealed a number of successes that
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demonstrated strong and disciplined execution. For example, the ability to shift quickly to the changing behaviors
and preferences of the consumer and leverage our previous investments in our digital capabilities led to the
expansion of our ecommerce businesses. Strong cash management and laser focus on liquidity strengthened our
balance sheet by year end, with approximately $88 million of cash on hand and revolver borrowings $25 million
lower than the prior year. We also ended the year with leaner inventory levels and returned $34 million to
shareholders through dividends and share repurchases. We further strengthened our connection to our consumers
through implementation of a robust new ecommerce platform across all of our brands, expanded our Famously You
rewards program, increased buy-online pick up in store sales and added a new curbside pick-up option. We ended
the year with ecommerce and direct to consumer sales totaling 79% of our business. We achieved all of these
outcomes while always focusing on the safety and welfare of our Associates and customers and supporting the
communities in which we work and live.

The following is a summary of the financial highlights for 2020:

‰ Consolidated net sales decreased $804.5 million, or 27.5%, to $2,117.1 million in 2020, compared to
$2,921.6 million last year, driven primarily by the impacts of the COVID-19 pandemic, which led to the
temporary closure of all of our retail stores from mid-March through mid-May, as well as canceled and
reduced orders from our wholesale customers. The shift towards working from home resulted in softer
demand for dress footwear categories. While nearly all of our brands experienced lower demand in 2020, our
Allen Edmonds business was impacted more significantly. Although sales were adversely impacted by the
COVID-19 pandemic throughout 2020, we experienced strong growth in our ecommerce business, with
ecommerce sales penetration rising to 30% of consolidated net sales, compared to 20% in 2019.

‰ Consolidated operating (loss) earnings decreased to an operating loss of $485.7 million in 2020, compared to
operating earnings of $103.8 million last year. The decrease was primarily driven by lower net sales,
$286.5 million of non-cash goodwill and intangible asset impairment charges and $96.7 million of
restructuring and other special charges, primarily attributable to the COVID-19 pandemic and the ongoing
efforts to exit our Naturalizer retail stores. On an adjusted basis, operating losses were $65.0 million.1

‰ On a GAAP basis, we reported a consolidated net loss attributable to Caleres, Inc. of $439.1 million, or loss per
diluted share of $11.80 compared to consolidated net earnings of $62.8 million, or earnings per diluted share
of $1.53, last year. On an adjusted basis, our net loss was $52.0 million, or a loss of $1.40 per diluted share,
compared to net earnings of $86.4 million, or $2.10 per diluted share last year. 1

1 A reconciliation of adjusted results is included in Annex 1 to this proxy statement.

Summary of 2020 Compensation Decisions

Based on the Company’s 2019 performance, and in keeping with the compensation philosophy described above, in
March 2020 and thereafter, the Committee approved the actions set forth below with respect to 2020 compensation:

‰ No base salary increases for the NEOs and other executives, except for Mr. Schmidt who received a $60,000
increase in his base compensation as a result of his promotion to President of the Company.

‰ From the beginning of April through the end of August all associates not on unpaid furlough received a 20%
reduction in their base salaries.

‰ Holding flat with annual incentive target % opportunity for executives.

‰ Subjecting the payouts under the annual incentive plan awards and the long-term performance awards to
challenging performance criteria, such as growth in EPS, Return on Sales, EBITDA as a percent of Net Assets,
and individual Executive Strategic Initiatives.

‰ Structuring annual incentive plan awards so that payouts are dependent on total Company performance. Due
to the impact of the COVID-19 pandemic, it was clear early in 2020 that the annual incentive plan approved by
the Committee in March was not going to pay out. In light of the impact of the COVID-19 pandemic, the
Committee approved a one-time short- term incentive plan tied to achievement of a single EPS metric for the
second half of 2020.

‰ Providing long-term incentive programs that reward strong performance and encourage value creation for
shareholders while also fostering retention of our executives.

30 Caleres | 2021 Proxy Statement



‰ Including clawback provisions in long-term performance awards and forfeiture provisions in annual incentive
plan awards.

‰ Granting awards of restricted stock with long-term vesting periods to retain talent and recognize individual
performance.

‰ Using an appropriate peer group for comparative purposes in determining compensation design practices and
levels, reflecting our size, industry and competitors for talent.

‰ Maintaining competitive stock ownership guidelines for executives.

For a detailed discussion of the 2020 compensation elements and the Committee’s decision-making process, please
see the section below entitled “Executive Compensation Program — How did the Committee set the NEOs’
compensation for 2020?”

Say on Pay

The Company believes that it is appropriate to take into account the views of shareholders on the design and
effectiveness of the Company’s executive compensation program. The Committee, which is responsible for designing
and administering the Company’s executive compensation program, values the opinions expressed by shareholders
in their non-binding advisory votes on the executive compensation paid to our NEOs and will continue to consider
the outcome of the votes when making future compensation decisions for NEOs. In 2020, the shareholders
overwhelmingly approved the Company’s executive compensation (say on pay) with 86% of votes cast in support.
Consequently, the Company’s 2021 compensation policies and decisions are consistent with the policies and
decision-making criteria used last year. Please see the section below entitled “Executive Compensation Program —
What are the compensation levels for 2021?” for additional information regarding the compensation decisions made
this year.

Executive Compensation Program

What are the objectives of our executive compensation program?

The principle objectives of our executive compensation program are to sustain our talent pool by:

‰ Rewarding performance without encouraging inappropriate or excessive risk taking.

‰ Aligning executives’ interests with shareholders’ interests.

‰ Attracting, retaining and motivating talented executive leadership through programs that consider, but are
not determined by, market practice.

What are the key elements of our 2020 executive compensation program?

The key elements for our NEOs’ 2020 compensation as set by the Committee in March 2020, including those elements
that are set annually (noted with asterisk (*)) as to each NEO, are indicated in the following table. Each of these
elements is discussed in more detail in this CD&A. Additional discussion and related compensation amounts for
these elements are included in other tables in the Executive Compensation section of this proxy statement with the
related table and/or discussion identified in the right-hand column below.

After setting its compensation plans in March 2020, the impact of the COVID-19 pandemic resulted in the annual
incentive plan becoming unachievable and made the original financial goals of the 2020-2022 long-term performance
award plan unachievable. Forecasting financial performance for the year became difficult given the uncertain and
rapidly shifting consumer demand environment. As a result, the Committee, at the end of the second quarter,
approved a short-term incentive plan applicable to the second half of the year and approved a modification of the
goals (but not the eligible participants, award size or metrics) in the 2020-2022 long-term incentive award plan. The
Committee took these actions in order to motivate and retain our valuable talent that would be critical to driving our
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recovery from the pandemic crisis. The 2020 short-term incentive plan and 2020-2022 long-term incentive plan are
discussed in more detail in the Section below entitled — How did the Committee set the NEOs’ compensation for
2020?

Compensation
Element Primary Purpose Key Features

Cross-Reference to
Other

Compensation Tables

Base Salary* Fixed level of cash
compensation for
performing executive
responsibilities.

To be commensurate with experience and
level of responsibility, based on
consideration of industry peer group
median data, with adjustments for
individual performance, executive’s
expected and/or proven responsibility for
contributing to our performance and
overall market competitiveness.

Summary Compensation
Table

Annual
Incentive
Plan Award*

Reward both short-
term financial
performance and
operating performance
of individual business
units consistent with
strategic objectives.

Target cash award opportunity based on
a percent of salary, with payment based on
fiscal year performance compared to a
range of pre-established performance
levels. Minimum Adjusted EPS is required,
and the maximum payout opportunity is
200% of the target cash award value
(subject to the Committee’s right to reduce
based on individual performance). Subject
to forfeiture if violation of Code of Business
Conduct.

Summary
Compensation Table
and Grants of Plan-
Based Awards Table

Long-Term
Performance
Award*

Encourage continued
high level, long-term
performance and
retention of talent.

Performance awards payable in cash and/
or shares using pre-established metrics and
a range of potential payout opportunities
based on a three-year performance period,
consisting of three separate annual
performance periods and a cumulative
performance period based on achievement
of individual objectives. Minimum
Adjusted EPS for each performance period
is required, and maximum payout
opportunity is 200% of the target
award (s) granted. Subject to clawback in
the case of restatement due to malfeasance.

Summary
Compensation Table;
Grants of Plan-Based
Awards Table; and
Outstanding Equity
Awards at Fiscal
Year-End Table

Equity Awards* Align executive
management interests
with those of
shareholders and
encourage retention.

Restricted stock with graded vesting
(typically a portion after 2 years and the
remaining after 3 years) based on service.

Summary
Compensation Table;
Grants of Plan-Based
Awards Table; and
Outstanding Equity
Awards at Fiscal
Year-End Table

Pension Benefits
and Deferral Plans

Attract and retain
highly compensated
executives by
providing post-
employment
replacement income
and tax-efficient
savings opportunities.

Participation in pension and savings plans
on same terms as all employees,
participation in a supplemental executive
retirement plan for select employees, and
opportunity to defer current compensation
through 401(k) savings plan and deferred
compensation plan.

Summary
Compensation Table
and Retirement Plans -
Pension Benefits Table
and Non-Qualified
Deferred Compensation
Table
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Does the Committee use a compensation consultant?

The Committee has retained Meridian Compensation Partners LLC (“Meridian”) to serve as the Committee’s
independent compensation consultant. Among other matters, Meridian advises the Committee regarding:

‰ Executive compensation practices and trends.

‰ Best practices regarding short-term and long-term incentive plan design.

‰ The appropriate mix and amounts for compensation elements to achieve Company objectives.

‰ Shareholder perspectives and concerns related to executive compensation and Say on Pay recommendations.

‰ Selecting the appropriate peer group and development of peer group data.

‰ Compensation market values as a result of a detailed market study for key senior executives.

‰ Technical developments and regulatory requirements impacting executive pay.

What is the role of management in determining compensation?

Our Chief Executive Officer assists the Committee by making compensation recommendations for a group of senior
executives, including the other NEOs, after discussion with our Senior Vice President and Chief Human Resources
Officer. The Chief Executive Officer’s recommended levels for base salary, annual incentive plan target awards, long-
term performance awards and equity grants are provided to the Committee. In addition, the Chief Executive Officer
provides her perspective on the relative performance and contributions of the other NEOs to the Committee.

Based on our business plan and prior year performance, management develops the performance metrics, plan goals,
and range of performance and payout levels to be used for our annual incentive plan awards and long-term
performance awards and provides this information to the Committee for its review and approval. Both our Chief
Executive Officer and Senior Vice President and Chief Human Resources Officer are present at the Committee’s first
meeting of each year to discuss individual performance and contributions, how the Committee’s determinations can
support strategic goals, and other issues of concern to the Committee. The Committee discusses these
recommendations with the Chief Executive Officer and also meets in executive session. The Committee generally
gives considerable weight to management’s recommendations but exercises its independent discretion to accept,
reject or modify these recommendations.

Who evaluates the Chief Executive Officer’s performance?

Our Governance and Nominating Committee is responsible for evaluating our Chief Executive Officer’s performance
and utilizes a formal evaluation process administered by the Senior Vice President and Chief Human Resources
Officer. This performance appraisal considers the Chief Executive Officer’s performance in the areas
of organizational leadership, financial results, and board governance and includes a survey of all members of the
board. When evaluating the Chief Executive Officer’s performance, the Governance and Nominating Committee
meets in executive session without management present although other non-management members of the board are
invited to participate in that committee’s meeting. Subject to the Governance and Nominating Committee’s
evaluation, the Committee reviews and determines the Chief Executive Officer’s compensation in executive session.

What is the Committee’s process for setting executive compensation?

The Committee sets annual levels of the key compensation elements for the NEOs at the first meeting of each year
when prior year financial results are known. However, consideration of peer practices and trend development,
analysis of our programs and outcomes, and discussion of possible program changes begin several months earlier.
Also, throughout the year, the Committee reviews the overall structure and elements of compensation.

The Committee utilizes a variety of information resources in fulfilling its responsibilities to determine appropriate
executive compensation with most information provided by the Company’s Senior Vice President and Chief Human
Resources Officer. As requested by the Committee or as otherwise deemed appropriate to support the Committee in
carrying out its responsibilities, the Committee also receives advice from its compensation consultant and utilizes
other published compensation data. In connection with the first meeting of each year, management furnishes to the
Committee suggested compensation for each of the NEOs. Historical information, including with respect to salary
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and equity award grants, total shares subject to outstanding awards, spread value on unvested options, market value
of outstanding restricted stock and current stock ownership for the NEOs is also available if requested. Peer group
median data and the range of recommended compensation from the peer group median are also provided.

The Committee generally considers the following factors when establishing the annual levels for the compensation
elements:

‰ For each NEO: prior years’ compensation levels; demonstrated leadership skills; prior year performance,
including accomplishment of strategic objectives and personal contributions (based upon management
reports); scope of responsibilities; internal pay relativity; long-term career goals; impact on the organization
now and in the future, and, if applicable, anticipated retirement.

‰ For the NEOs as a group: internal pay equity among the executive group with each NEO to have a significant
portion of compensation be variable “at risk” pay tied to both short-term and long term performance-based
incentives, and with a greater percentage of compensation being at risk as scope of responsibilities increase.

‰ Peer group data at the median level compared to the current market value of each key element and the total
package value (as described below). The Committee commissions a market study every year which also
includes our relative performance compared to peers on a variety of metrics.

‰ Prior year Company financial performance and current stock price.

‰ Number of shares available for grant under our incentive plan, a calculation of the current run rate for equity
grants and the total “overhang” based on outstanding awards and dilution that would result from proposed
awards.

‰ The Company’s strategic direction and financial position, current year budget and projections.

‰ Potential risk of the proposed award program.

‰ Succession planning.

‰ External factors, such as market conditions for a particular job or skill set or known changes in compensation
practices of our competitors for talent.

‰ The need to retain the Company’s key employees.

‰ Our Chief Executive Officer’s recommendations and performance ratings.

In considering these factors, the Committee’s deliberations are necessarily fact specific and situational. There is no
established formula for weighting these factors, some of which are intangible and not readily quantifiable. Nor does
the Committee use a pre-established priority for these factors. Depending on the year or the individual, the
Committee may find certain factors more significant than others. As a group, however, they provide necessary
context and perspective for developing a compensation program that is aligned with our business objectives and
provide the right performance incentives.

For performance-based compensation elements, such as our annual incentive plan awards and long-term
performance awards, the Committee reviews the performance metrics to be used as well as the plan goal and
minimum and maximum levels used to establish the range of potential payouts.

Although the Committee considers the performance goal levels within management’s operating plan, its focus in
reviewing recommendations for annual incentive plan awards and long-term performance awards is to set
performance levels that it believes promote Company growth without sacrificing quality of earnings. The Committee
also considers both the metrics selected and plan goal levels as significant measures of executive efforts in managing
the Company consistent with its business strategy and operating plans and in the best interests of shareholders.

How does the Company manage risk through its compensation program?

We believe that our compensation program discourages our employees, including our executives, from taking risks
to achieve short-term benefits at the expense of long-term performance goals because our compensation program:

‰ Provides a mix of fixed compensation (e.g., salary) versus variable or “at risk” compensation, as well as cash
versus equity incentives.
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‰ Strikes a balance between the use of short-term incentives and longer-term incentives, each with appropriate
performance metrics.

‰ Aligns executive management’s interests with those of our shareholders.

‰ Uses incentives that are consistent with our short-term and longer-term strategic initiatives and that
incorporate caps on payouts (generally 200% of target).

‰ Uses multi-year performance vesting with respect to long-term performance awards and multi-year time
vesting, which requires long-term commitment on the part of our executives.

‰ Contains forfeiture provisions that apply if the Committee determines that the NEO has violated our Code of
Business Conduct or engaged in gross misconduct.

‰ Grants to the Committee the right to exercise negative discretion to reduce annual incentive award payouts
and long-term performance award payouts based on the quality of the Company’s earnings.

‰ Includes a clawback provision in long-term performance awards as a risk mitigator, providing that the
Committee may require that any holder of a long-term performance award whose malfeasance contributed to
a restatement return any proceeds from the award.

‰ Includes executive stock ownership guidelines.

How did the Committee set the NEOs’ compensation for 2020?

Overview. To develop compensation packages for the NEOs for 2020, the Committee considered current and long-
term compensation and used a market valuation analysis to review those elements that it reviews annually, namely
the base salary, annual incentive plan award, long-term performance award, and equity award.

While neither management’s recommendations nor the Committee’s determinations are based on a specified pay mix
allocation, the final pay mix approved for an individual executive and for the group is consistent with our objectives.
To the extent the Committee considered peer group data when setting 2020 compensation, the Committee reviewed
the data available for comparable positions at such peer companies for each of the NEOs.

Fiscal 2020 Compensation Analysis. The Committee used competitive market data to enable comparison with peer
group data and to assess relative compensation levels among key executives. The total target compensation level
(which includes base salary at the approved annual level and the market value of other elements) for the Company’s
NEOs was 1% below market median.

Compensation Mix in 2020. Based on the target market valuations used by the Committee and the key
compensation elements set forth in the preceding table, the following charts show percentage allocations for
Ms. Sullivan, our Chairman and Chief Executive Officer, and the average of the remaining NEOs based on the
particular compensation element. These charts facilitate a quick review of whether the allocations are consistent with
the Committee’s objectives, such as by considering the annual/short-term versus long-term allocation, cash versus
equity split, and fixed (salary) versus variable or “at risk” (annual incentive plan awards, long-term performance
awards and equity awards). This data also reflects that the most senior executives with the greatest scope of job
responsibilities have an increasing percentage of compensation that is performance-based rather than fixed, with
base salary representing no more than 35%, on average, of the assumed total target compensation opportunity for
any NEO.

D. Sullivan

Base
Salary
14%

Annual
Incentive

20%

LTIP 35%

Equity
Awards

31%

Average of Non-CEO NEOs

Base Salary
33%

Annual
Incentive

26%

LTIP 27%

Equity
Awards

14%
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Base Salary. In March 2020, the Committee decided not to increase the base salaries of our NEOs and certain other
executives. Adjustments to NEOs’ base salaries are determined on an individual basis. By comparison, the overall
average increase to base salaries throughout the Company in 2020 was also 0% as a result of the pandemic. In
addition, our NEOs received a 20% reduction in their base salaries from April through August due to the pandemic,
consistent with the reductions made throughout the Company. Mr. Schmidt received an increase of $60,000 to his
base salary in connection with his promotion to President of the Company.

Annual Incentive Plan Award. The annual incentive plan award is based upon a percentage of base salary. Based
upon peer data presented to the Committee, the Committee determined that the annual incentive plan target
award percentages for the NEOs were within 8% of the peer median percentage of salary.

In general, the Company has a consolidated plan for functional areas that are not directly revenue producing and
plans for revenue producing divisions or business units. For all plans, we use interpolation to determine the exact
payout percentage; as a result, there are multiple combinations of the metrics that could result in payment of 100% of
the target award. The Committee included a forfeiture condition, which provides that the annual incentive award
will be forfeitable if the Committee determines that the NEO has violated our Code of Business Conduct or engaged
in gross misconduct. In addition, the Committee has retained negative discretion to reduce any award payout based
on individual performance or other reasons, including the quality of earnings.

Consolidated Plan

For the consolidated plan, the Committee used Adjusted EPS (which is defined as consolidated diluted earnings per
share, as adjusted for special charges and recoveries as determined by the Committee) as the primary metric. The
Committee uses Adjusted EPS because the Committee believes it is the performance measure most closely followed
by shareholders and is a good indicator of annual operating performance for our industry. By allowing adjustments
for special charges and recoveries, the Committee recognizes that certain items that are not indicative of the
Company’s core operating results should be excluded for purposes of determining compensation. The second metric
for the consolidated plan is Adjusted Return on Sales (which is defined as operating earnings, as adjusted for special
charges and recoveries as determined by the Committee, as a percent of net sales) which acts as an inflator or
deflator. This secondary metric was selected because it is a commonly used metric for profitability and shareholder
returns.

The consolidated plan includes minimum levels of achievement for Adjusted EPS and Adjusted Return on Sales. The
following table provides information about the range of performance levels for the annual incentive plan awards for
the NEOs in the consolidated plan approved by the Committee in March 2020:

Annual Consolidated Incentive Plan for 2020 (1)

Award Payout Percentage
Adjusted Return on Sales

Adjusted EPS

Adjusted EPS
Performance as a
% of Plan Goal 3.70%

4.11%
(Plan Goal) 4.40%

Minimum Adjusted EPS Performance . . . . . . . . . . . . $ 1.98 90% 50% 66% 75%

Adjusted EPS to Receive 100% Payout . . . . . . . . . . . . $ 2.20 100% 84% 100% 109%

Adjusted EPS to Receive Maximum Payout . . . . . . . $ 2.40 109% 175% 191% 200%

Actual 2020 Adjusted EPS(2) . . . . . . . . . . . . . . . . . . . . . . . $(1.40) (63)% — — —

(1) Applicable to all NEOs.
(2) In March 2021, management presented its calculation of 2020 Adjusted EPS ($1.40) and Adjusted Return on Sales

(3.1%). Based upon these calculations the Committee determined that the 2020 annual consolidated incentive
plan payout was at 0.0%.

Division Plans

For the revenue producing units’ plans, the Committee approved using Adjusted Operating Earnings (“Adjusted
OE”) (which is defined as operating earnings, as adjusted for special charges and recoveries as determined by the
Committee) as the primary metric. By allowing adjustments for special charges and recoveries, the Committee
recognized that certain items that are not indicative of the business units’ core operating results should be excluded
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for purposes of determining compensation. The second metric for the divisional plans is Adjusted Return on Sales.
The Committee views the combination of operating earnings and return on sales performance as meaningful
measures of the divisions’ contributions to the Company. To ensure further alignment between individual revenue
producing units and the Company, the annual incentive payout for division presidents are weighted 70% for the
applicable division’s performance and 30% for the Company’s consolidated performance. The divisional plans
include minimum levels of achievement on Adjusted Operating Earnings and Adjusted Return on Sales in order to
pay out.

In light of the rapid onset of the COVID-19 pandemic after the Committee approved the annual incentive plan design
and the goals for the consolidated plan, management did not set the specific threshold and target goals for the
division plans. As it became clear that the uncertainty of the rapidly changing business environment brought on by
the pandemic made forecasting operating results for the full year exceedingly difficult, and that the annual incentive
plans approved by the Committee were unachievable given the scale of the impact of the pandemic in the first and
second quarters of the year, the Committee elected to instead implement a one time, short term incentive plan for the
second half of 2020 in order to incentivize the performance necessary for the Company to accelerate its climb back
from the initial impacts of the pandemic.

Second Half of 2020 Short-Term Incentive Plan.

At the end of the second fiscal quarter, the Committee approved a one-time, short-term incentive plan to incent and
motivate those associates eligible to participate in the Annual Incentive Plan to meet the continuing challenges
created by the pandemic and to deliver solid financial performance for the remainder of the year as the Company
continued its progression out of the financial impacts of the first half of the year. Under the short- term incentive
plan, eligible associates were entitled to receive a bonus payment equal to 20% of their annual incentive plan target
(as a percentage of base salary) if the Company achieved a single metric of at least $0.04 in adjusted EPS for the
second half of 2020. The Committee chose $0.04 after consideration of a number of scenarios based on a combination
of management projections and third-party market analyses. The Company earned adjusted EPS of $0.51 for the
second half of 2020 and as a result, on February 10, 2021, the Committee determined that the short-term incentive
plan goal had been achieved and the plan paid out.

Discretionary Bonus. The Committee retains discretion to award bonuses to reward unique performance and to
recognize specific individual achievement and contributions to the success of the Company. The Committee did not
award any such bonuses to any of the NEOs for 2020.

Long-Term Compensation.

Process for Determining Long-term Compensation. The Committee determined the target value of Ms. Sullivan’s 2020
long-term compensation would be allocated 55% to long-term performance awards and 45% to restricted stock
awards. This determination was made by considering peer group market data, Ms. Sullivan’s experience and
expertise and Company performance. The Committee determined that the target value of the long-term
compensation of the NEOs other than Ms. Sullivan would be allocated 55% to long-term performance awards and
45% to restricted stock awards.

The Committee set target long-term compensation levels for the other NEOs as a percentage of Ms. Sullivan’s target
level with consideration given to external market data for these roles and to achieving internal pay equity among this
group.

Long-Term Performance Award. In March, 2020, the Committee conditionally approved the design of a long-term
incentive plan (“LTIP”) for 2020-2022. Under that design, the Committee determined that the target value of the LTIP
awards for each NEO would be comprised of performance shares. The performance shares granted to each NEO
would be subject to satisfying two (2) Committee-approved performance metrics (i.e., Adjusted Consolidated EPS
and Adjusted EBITDA as a percent of Net Assets over the performance period (2020-2022). The Committee believes
the EBITDA as a percent of Net Assets metric over the performance period is appropriate to ensure management
remains focused on capital management strategies and Adjusted EPS is the appropriate metric to focus on sustained
profitability.

The Committee believes the relative difficulty of achieving the performance levels above target represents a
significant stretch in performance for the NEOs and as such should yield commensurate financial rewards. The plan
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is divided into four (4) distinct measurement periods, three (3) based on annual financial performance and one
period based on individual achievement of strategic initiatives over the cumulative period of the award. If any
one year of the performance period’s financial goals are achieved, that amount is earned and “banked” for payment
at the end of the three year period, assuming the service period is met. To receive payment under the LTIP, NEOs
must be employed by the Company at the time of payout. The value of each measurement period is equal to 25% for
each annual financial period and 25% for the cumulative period based on achievement of individual strategic
initiatives.

The threshold payout opportunity was set at 30% and the maximum opportunity at 200%. This reflects the practices
of our peer group and provides a robust incentive to our executives in keeping with the challenging long-term
financial objectives set by the Committee. The Committee approved a payout range if the Company’s Adjusted EPS
performance was within an approximate range of 85% to 135% of the established goal for Adjusted EPS for each
performance period, in recognition of the difficulty of forecasting long-term. Depending on Adjusted EBITDA
performance, the payout rate could be adjusted up by 35% and down by 15%, but in no instance greater than 200% of
target. If achieved performance is less than 85% of the established target goal for Adjusted EPS, the NEOs would
receive no payout under the performance awards. The Company uses interpolation to determine the exact
payout percentage. As a result, there are multiple combinations of the metrics that could result in payment of the
maximum award.

A three-year performance period was used so that the NEOs would have overlapping performance awards (i.e., a
new performance period starts at the beginning of our fiscal year). Additionally, this long-term award serves
to attract, retain, and motivate our executives to build shareholder value over the life of the award and provides
retentive value over the term of the award.

The awards also include a clawback provision as a risk mitigator, providing that the Committee may require that any
recipient of a long-term performance award whose malfeasance contributed to a restatement return any proceeds
from the award. The Committee also retains the right to exercise negative discretion to reduce any award payout
based on the quality of the Company’s earnings.

When these goals were conditionally set, the Committee believed they would be difficult to meet and would require
concentrated and sustained focus by the NEOs to improve earnings and drive growth. The Committee set the
performance goal levels for this award after considering, and primarily based upon, the Company’s multi-year
business plan prior to the onset of the pandemic.

Due to the profound financial impact of the COVID-19 pandemic shortly after the 2020-2022 LTIP was conditionally
approved, it became clear that the 2020-2022 LTIP would not serve its intended retentive and motivational purposes
and that forecasting multi-year, long term business results was not practical in the uncertain and rapidly evolving
business and consumer environments. At the end of the second quarter, the Committee approved a modification to
the 2020-2022 LTIP such that the first financial performance period of the award was revised and is based on the
second half of 2020 (instead of the full fiscal year) and the financial goals for the second and third financial
performance periods of 2021 and 2022, respectively, would be set by the Committee in March of each of those years.
The fourth measurement period based on individual achievement of strategic initiatives remained the same. The
participants, size of the awards and metrics of Adjusted EPS and Adjusted EBITDA as a percent of Net Assets also
remained unchanged.

Restricted Stock Awards. In March 2020, we granted restricted stock awards to our NEOs with service-based graded
vesting, 50% at year 2 and 50% at year 3. The Committee determined that grant levels for the NEOs are on average,
approximately 20.7% of the Chief Executive Officer’s grant level. The Committee based the amount of equity awards
granted on a 6-month average share price rather than the current share price at the time of grant because the
Committee believes this mitigates the fluctuation in the Company’s stock price. The Committee approved restricted
stock grants for the NEOs in 2020 in amounts that had a current market value that was approximately equal to 45%
of the total long-term compensation opportunity granted. Prior to vesting, the holder of restricted stock receives
dividends on those shares and has voting rights. Mr. Schmidt received a restricted stock award of 95,000 shares in
connection with his promotion to President of the Company.

One of our NEOs, Mr. Hannah, has outstanding stock options in connection with prior grants (see table of
Outstanding Equity Awards at Fiscal Year-End). No stock options were awarded to NEOs in 2020.

38 Caleres | 2021 Proxy Statement



Individual Awards. From time to time the Committee exercises its discretion to grant incentive awards to individual
NEOs for the achievement of certain goals or to reward outstanding performance. In 2020, the Committee granted
Mr. Hannah an award of 25,000 shares of restricted stock with service-based graded vesting, 50% at year 2 and 50%
at year 3, in recognition of his leadership and execution of our financial strategies during the pandemic.

Was there a payout on the 2018 long-term performance awards, which had a performance period ending with
2020?

No. The 2018 long-term performance awards, which had a performance period of 2018 to 2020, used annual and
cumulative Adjusted EPS as the primary metric and Sales Growth as the secondary metric. The minimum Adjusted
EPS for the cumulative award component was set at $7.47, with different payout rates based on a range of Sales
Growth. For this performance period, cumulative Adjusted EPS was $2.91 and Sales Growth was (11.9)%. As
described above, if any one year of the performance period’s financial goals are achieved, that amount is earned and
“banked” for payment at the end of the three year period, assuming the service period is met and the value of each
measurement period is equal to 25% for each annual period and 25% for the cumulative period. For this
performance period the plan paid out at 0%, with all periods achieving 0% of target.

How does the Company provide NEOs with post-retirement income replacement?

To attract and retain employees, including NEOs, the Company maintains several plans that provide post-
employment benefits:

Pension Plan. We offer a broad-based tax-qualified defined benefit pension plan (the “Pension Plan”). Our hourly
associates earn a pension benefit using a flat dollar rate and years of service ($40 per month x years of service, up to
30 total years). For all salaried associates, Pension Plan benefits were frozen on December 31, 2018, with future
retirement benefits to be earned through a 401(k) plan for all salaried associates, unless the salaried associates met
certain grandfathering criteria on December 31, 2018. Salaried associates who were participants in the Pension Plan
and were at least age 55 with 10 years of service, or age 60 with 5 years of service as of December 31, 2018, are
considered grandfathered. Grandfathered employees continue to earn benefits under the Pension Plan formula in
effect prior to December 31, 2018. Of our NEOs, Ms. Sullivan, Mr. Schmidt and Mr. Friedman are grandfathered.

Supplemental Executive Retirement Plan. Ms. Sullivan, Mr. Schmidt and Mr. Friedman are grandfathered
participants in our Supplemental Executive Retirement Program (“SERP”), a plan with a limited number of
participants. The SERP is a non-qualified retirement plan that allows the participant to receive retirement benefits on
the full amount of his or her income, including the portion of income that exceeds the limitations in the Internal
Revenue Code for tax-qualified defined benefit pension plans. The five-year vesting requirement supports the
retention objective of our program. The SERP has change in control provisions that provide for an enhanced benefit,
with payout of the present value of the current accrued benefit within 30 days of a change in control, without regard
to vesting restrictions. These provisions are intended to reassure executives that they will receive expected amounts
of non-qualified deferred compensation that are payable out of general assets and which may be a substantial
portion of the executive’s expected retirement income. We believe that change in control provisions are beneficial
because they keep the executive focused and have particular significance for the SERP because it is an unfunded
plan. For the SERP, the change-in-control provision results in enhanced retirement benefits. For further details on the
SERP, see the discussion under “Executive Compensation — Retirement Plans — Supplemental Executive
Retirement Plan (SERP)” below.

401(k) Savings Plan. All of our salaried employees are eligible to participate in the Caleres, Inc. 401(k) Plan, and
we consider this to be a basic benefit. The Company partially matches employee contributions up to 6% of salary;
provides a core contribution of 1.5% of salary and a discretionary profit sharing contribution of up to 2% of salary.
Matching contributions, core contributions and profit sharing contribution are not available to the employee until
termination or retirement. Grandfathered participants in the Pension Plan are eligible to receive the matching and
profit-sharing contributions but not the core contribution.

Deferred Compensation Plan. The Company offers a non-qualified deferred compensation plan for a select group
of employees, and the Committee has authorized deferral of up to 50% of base salary and up to 100% of annual
incentive plan awards. The Company does not match or contribute to this plan, which essentially operates as an
unfunded, tax-deferred personal savings account administered by the Company. The Committee approved this plan
because it is a benefit readily available in the marketplace.
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Do we provide severance or change in control benefits to the NEOs?

For a limited group of executives, including our NEOs, we utilize executive severance agreements as a means to
retain and attract executives in a competitive market for talent. In exchange for the right to receive these benefits
following a change in control, the executive agrees to a non-compete agreement for up to two years following any
termination of employment. These executive severance agreements provide that in the event of a termination not
related to a change of control, the NEO will receive payment of the current year’s annual incentive plan award based
on satisfaction of plan performance goals, to be paid following completion of the performance period and pro-rated
based on period of service; a cash severance payment of up to two times salary and the target annual incentive
plan award; up to two years’ accelerated vesting for stock options and restricted stock; and medical and
outplacement benefits.

The change in control benefits in the NEOs’ executive severance agreements are “double trigger” provisions and
only apply if, within the two year period following the change in control, the NEO is terminated without cause or if
the executive terminates for “good reason.” The higher level of benefits is available because the likelihood of
termination is increased following a change in control. For certain executives with legacy agreements, a modified tax
reimbursement and gross-up is payable in the event of severance by the Company following a change in control
because the terminated executive is subject to excise taxes following such termination that are in addition to regular
payroll and income taxes, and the modified reimbursement allows the executive to recognize the full intended
economic benefit of the agreement if the excise tax is significant.

The principal purpose of change in control provisions is to eliminate personal conflicts of interest by ensuring that
the interests of our executives will be materially consistent with the interests of our shareholders when considering
corporate transactions. These arrangements are also intended to encourage retention when a potential change in
control or major transaction is presented so that the executives can guide the Company through the completion of
the transaction or still serve the Company should the transaction not be completed.

While we believe that change in control benefits and our executive severance agreements are important to our
overall compensation package, the Committee does not consider these arrangements in making annual
recommendations on key compensation elements as these benefits are contingent on circumstances beyond the
executive’s control.

Which perquisites do the NEOs receive?

Various perquisites are provided to key executives including NEOs. These perquisites are limited in number,
participation and scope. The aggregate incremental cost of these perquisites is included in the “All Other
Compensation” column of the Summary Compensation Table and detailed in Note 6 to that table. The perquisites
provided to our NEOs and which are not otherwise available to all employees are described below:

‰ Personal Use of the Company Plane: Our NEOs are authorized to use the Company’s plane for personal use
subject to availability and prior approval of our Chief Executive Officer. This convenience balances the
substantial amount of time our executives spend on Company business and the scheduling difficulties
presented by business commitments. We treat personal use of the plane as taxable income, and the amount is
calculated in accordance with values prescribed by the Internal Revenue Service.

‰ Financial and Tax Planning Services: Our Chief Executive Officer, is reimbursed up to $30,000, our Chief
Financial Officer and President are reimbursed up to $20,000 and all other NEOs and certain other executives
are reimbursed up to $8,000, for financial planning and tax assistance services to ensure accurate reporting of
equity award compensation and to develop a plan to comply with stock ownership guidelines.

‰ Club Membership: Certain of our NEOs are provided with club memberships to provide access to private
facilities for business purposes. Total personal usage may not exceed 10% of total usage, and the NEO pays
the full effective cost of any personal use of the club, including a pro-rata assessment of membership dues.

‰ Relocation: We provide relocation assistance to associates who are required to move to join the Company or
are requested to move by the Company. All relocated associates receive assistance under the terms of
standard plans administered by a relocation consultant; and these plans include limited increased benefits for
higher job levels. In some instances, relocation assistance includes the cost of commuting.
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Which market or peer group data was used to evaluate compensation?

Each year, the Committee has directed its independent compensation consultant to prepare a market study with peer
group information, reflecting selective job-by-job comparative market data to a peer group. We consider our peers to
include primarily public footwear, fashion and retail businesses of similar size and net sales with which the
Company competes for customers, investors or executive talent. In determining the appropriateness of the peer
companies, we considered both business segment (footwear and retail emphasis) and, for particular positions within
the comparator companies, whether there was an appropriate position for comparison.

At the Committee’s request, Meridian prepared a market study to be used in the consideration of 2020 compensation
for the NEOs. The peer group used for the 2020 study was proposed by Meridian and reviewed by management. The
2020 peer group for comparison purposes included 26 similarly sized footwear and retail companies (median sales of
$2.369 billion, median market capitalization of $2,008 billion, and median of 11,322 employees). The peer group used
by the Committee for compensation decisions for 2020 is set forth below:

Abercrombie & Fitch
Academy Sports and Outdoors, Inc.
American Eagle Outfitters, Inc.
Carter’s, Inc.
Chicos Fashion, Inc.
Columbia Sportwear Company
Crocs, Inc.
Deckers Outdoor Corp.
Dillards, Inc.

Designer Brands, Inc.
Express, Inc.
Foot Locker, Inc.
Fossil Group, Inc.
G-III Apparel Group, Ltd.
Genesco Inc.
Guess, Inc.
Oxford Industries, Inc.
Steve Madden, Ltd.

Shoe Carnival, Inc.
Skechers USA, Inc.
Tapestry, Inc.
The Children’s Place, Inc.
Under Armour, Inc.
Urban Outfitters, Inc.
Williams-Sonoma, Inc.
Wolverine World Wide, Inc.

Does the Company have an anti-hedging policy?

Yes. The Company prohibits the Company’s directors and executive officers from purchasing any financial
instrument that is designed or intended to hedge or offset any change in the market value of the Company’s stock,
including prepaid variable forward contracts, equity swaps, collars and exchange funds. The Company’s policy also
discourages all other employees from entering into hedging transactions related to the Company’s stock.

Does the Company have other anti-pledging policies?

Yes. The Company’s Insider Trading Policy specifies that the Company’s directors and executive officers should not
place Company securities in a margin account or otherwise pledge Company securities as collateral for a loan.

Do we have stock ownership requirements for our NEOs?

Yes. The Committee has implemented stock ownership guidelines for certain executives, including our NEOs. Within
a five-year period from adoption of the guidelines or commencement of employment, or within three years after an
executive subject to these guidelines is promoted with a resulting change of guideline level, the executive is expected
to own Company shares having a market value at least equal to the multiple of salary specified in the following
table:

Position Individual Guideline Requirement

Chief Executive Officer and Chairman of the Board . . . . . . . . . . . . . . . . . . Diane M. Sullivan 6 x base salary

Senior Vice President, Chief Financial Officer . . . . . . . . . . . . . . . . . . . . . . . . . Kenneth H. Hannah 3 x base salary

President, Caleres . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . John W. Schmidt 3 x base salary

Division President—Famous Footwear . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Michael R. Edwards 3 x base salary

Chief Sourcing Officer . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Daniel R. Friedman 2 x base salary

The market value of the executive’s ownership is calculated based on current holdings, unvested restricted stock and
stock held indirectly in our 401(k) Plan. Each of the NEOs subject to the minimum ownership guidelines was in
compliance for 2020.
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What is the Committee’s practice for making equity grants?

The Committee grants equity awards primarily as part of its annual compensation review process. The Committee
approved a practice for establishing the grant date for equity awards. Under this practice, the Committee makes
annual awards of equity during the first quarter of each fiscal year, normally in advance of, or shortly after, the
annual earnings release, with an effective grant date as of the last to occur of the following: (i) the date of the final
action necessary by the Committee, the board of directors or the CEO (as appropriate) to approve such award;
(ii) such later date as may be specified in the terms of such award; or (iii) if the effective date under (i) or (ii) above
would not fall within an “open window” trading period, then such award will be made with an effective grant date
as of the second trading date following the date of our next succeeding release of quarterly or annual financial
results.

Similarly, if the Committee, the board of directors or the CEO (as appropriate) makes special awards for new hires,
retention, promotions and special recognition during an “open window” trading period then the effective grant date
will be the date of the grant. But, if the Committee, the board of directors or the CEO (as appropriate) acts outside of
such a period, then such award will be granted with an effective grant date as of the second trading date following
the date of our next succeeding release of quarterly or annual financial results. The exercise price for stock options is
the fair market value of our stock (average of high and low prices) on the grant date.

By making grants during the first quarter, the Committee is able to consider the previous year’s financial
performance in determining the size and structure of such grants, both in the aggregate and with respect to
individual executives. Additionally, by making the awards during the first quarter, such grants are coordinated with
the annual bonus awards. Although our incentive stock plan specifies that our CEO is authorized to grant individual
equity awards up to 50,000 shares in any given year, since 2006 our CEOs have chosen not to rely on that
authorization and instead have presented all recommended awards to the Committee, including new hires and
promotions. Our incentive and stock compensation plan prohibits re-pricing of stock options.

What are the compensation levels for 2021?

In March 2021, the Committee reviewed the Company’s executive compensation, including the metrics and targets
used in calculating the performance-based elements of the compensation mix. In making its executive compensation
decisions, the Committee considered both the Company’s performance in 2020 and the Company’s executive
compensation objectives and philosophy described above under “Executive Summary — Executive Compensation
Objectives and Philosophy.” The Committee also considered the continuing uncertainty in the marketplace due to
the impact of the pandemic, and in particular with respect to the design of the annual incentive and long-term
incentive plans. The Committee made the following determinations with respect to 2021 compensation:

‰ The Committee decided not to increase any base salaries of our NEOs in 2021.

‰ The annual incentive plan is comprised of two components: (1) an award based upon achieving target
Adjusted EPS for the first half of the year, which if earned, is banked and payable, and (2) an award for
achieving full year financial performance using two metrics. For the full year component of the annual
incentive plan, the Company will use Adjusted EPS and Adjusted Return on Sales as the primary metrics for
the consolidated annual incentive plan. For revenue producing units, the Company will use Adjusted OE and
Margin as the primary metrics for the full year component of the annual incentive plan. These metrics are
intended to incent executives to increase profitable revenue growth. Additionally, plans for division
presidents will be weighted 40% for their respective division plans and 60% for consolidated results.

‰ The Committee approved the 2021 annual grants of restricted stock with 3-year graded vesting (50% after
2 years and 50% after 3 years) in order to remain competitive and promote retention of our valued executive
talent.

‰ The Committee approved the long-term performance award design for 2021-2023 consistent with the design
for the modified 2020-2022 plan such that it will be divided into four (4) distinct measurement periods and
will again have financial performance targets for each measurement period set near the beginning of the
applicable performance period. The Company will use Adjusted EPS as the first metric and Net Sales as the
second metric to ensure that the Company’s long-term focus remains on increasing profitable growth. For the
long-term performance awards granted in 2021, the Committee approved a threshold payout opportunity of
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30% and a maximum payout opportunity of 200% for each performance period. The fourth measurement
period is based upon strategic initiatives which are individualized by participant. Awards, if earned, under
the 2021-2023 plan will be paid out in cash.

What is the Committee’s policy on deductibility of compensation?

The Committee’s policy is to establish and maintain a compensation program that is designed to encourage and
reward our executives for superior performance and drive long-term shareholder value. The Committee believes
executive compensation programs should serve to achieve that objective while also minimizing any effect of
Section 162(m) of the Internal Revenue Code to the extent reasonable and practicable. Prior to the Tax Cuts and Jobs
Act (the “TCJA”) signed into law in December 2017, Section 162(m) generally provided for an annual $1.0 million
limitation on the deduction an employer may claim for compensation of executive officers unless the compensation
is performance-based. The TCJA contained significant changes to Section 162(m), including the elimination of the
performance-based compensation exception to Section 162(m) for corporate tax years beginning after December 31,
2017, and an expansion of employees covered by the provision. Section 162(m) now covers the CFO or any
individual who served as the CFO in the relevant taxable year. In addition, once an individual becomes a covered
employee under Section 162(m) for any taxable year beginning after December 31, 2016, this status carries forward
to all future years, even in the event of the employee’s termination or death. The TCJA provides limited transition
relief for certain performance-based compensation, specifying that compensation payable pursuant to a written
binding contract which was in effect on November 2, 2017, and which was not modified in any material respect on or
after that date will remain eligible for the performance-based exception to Section 162(m) (i.e., may remain
deductible even if in excess of $1.0 million). Although our performance-based compensation programs have utilized
performance measures in the 2011 and 2017 Plans approved by our shareholders, given the changes to 162(m) tax
deductibility of performance-based compensation in excess of $1.0 million, if any, may be less of a consideration for
the Company in designing and implementing our executive officers’ compensation programs.

In 2020, compensation exceeded the annual $1.0 million limitation under Section 162(m) as follows: for Ms. Sullivan
by $1,187,326. As such, the Company was not able to deduct those excess amounts for tax purposes.

Compensation Committee Report

The Compensation Committee of the board has reviewed and discussed the CD&A required by Item 402(b) of
Regulation S-K with management and, based on such review and discussions, the Committee recommended to the
board that the CD&A be included in this proxy statement and the Company’s Annual Report on Form 10-K.

Compensation Committee
W. Patrick McGinnis, Chair
Lori H. Greeley
Wenda Harris Millard
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EXECUTIVE COMPENSATION

Summary Compensation

The following summary compensation table shows the compensation paid for 2020 to Ms. Sullivan, Mr. Hannah and
the other three (3) most highly compensated executive officers who were serving as executive officers as of January 30,
2021, as well as our former Division President, Famous Footwear, Ms. Adams, who left the Company in 2020 (our
“NEOs”). Additional information for 2018 and 2019 is provided for the NEOs who were also NEOs for those years.

Summary Compensation Table

Name and Principal Position Year Salary(1) Bonus(2)
Stock

Awards(3)
Option
Awards

Non-Equity
Incentive

Plan
Compensation(4)

Change in
Pension

Value and
Non-

Qualified
Deferred

Compensation
Earnings(5)

All Other
Compensation(6)(7) Total

Diane M. Sullivan . . . . . . . . . . . 2020 $1,080,000 $ — $1,184,813 $— $ 360,000 $ 216,379 $88,144 $2,929,336

Chief Executive Officer and
Chairman of the Board

2019 $1,200,000 $ — $4,215,600 $— $ — $1,364,889 $74,395 $6,854,884

2018 $1,150,000 $ — $5,731,200 $— $1,178,534 $ 182,537 $81,622 $8,323,893

Kenneth H. Hannah . . . . . . . . . 2020 $ 623,429 $ — $ 384,325 $— $ 107,168 $ 5,479 $57,171 $1,177,572

Senior Vice President and
Chief Financial Officer

2019 $ 669,800 $ — $ 702,600 $— $ — $ 20,458 $65,966 $1,458,824

2018 $ 652,800 $ — $ 891,520 $— $ 359,554 $ 17,876 $69,929 $1,991,679

John W. Schmidt . . . . . . . . . . . . 2020 $ 660,769 $ — $ 965,955 $— $ 136,800 $ 206,881 $ 8,688 $1,979,093

President, Caleres 2019 $ 700,000 $ — $ 936,800 $— $ — $ 444,578 $ 8,515 $2,089,893

2018 $ 650,000 $ — $ 891,520 $— $ 465,714 $ 103,696 $ 1,500 $2,112,430

Michael R. Edwards . . . . . . . . . 2020 $ 367,385 $ — $ 284,440 $— $ 65,000 $ 13,982 $ 8,873 $ 739,680

Division President - Famous
Footwear

Daniel R. Friedman . . . . . . . . . . 2020 $ 457,939 $ — $ 90,815 $— $ 63,960 $ 126,840 $ 9,595 $ 749,149

Chief Sourcing Officer 2019 $ 492,000 $ — $ 351,300 $— $ — $ 136,421 $ 8,868 $ 988,589

2018 $ 480,000 $ — $ 764,160 $— $ 202,552 $ 84,713 $ 3,921 $1,535,346

Molly P. Adams . . . . . . . . . . . . . 2020 $ 516,923 $ — $ 141,825 $— $ — $ — $ 6,934 $ 665,682

Former Division President -
Famous Footwear

2019 $ 700,000 $400,000 $ 819,700 $— $ — $ — $30,988 $1,950,688

2018 $ 451,731 $400,000 $1,218,715 $— $ 112,639 $ — $39,614 $2,222,699

(1) Amounts in this column may include cash amounts that were deferred pursuant to our deferred compensation plan and which are
reported in the Non-Qualified Deferred Compensation Table.

(2) Amounts in this column include a sign-on bonus for Ms. Adams payable at the time of hire and at the beginning of fiscal 2019.
(3) Amounts in this column reflect, for each year presented, the aggregate grant date fair value for awards of restricted stock and long-term

performance awards computed in accordance with Financial Accounting Standards Board Accounting Standards Codification Topic 718
without regard to potential forfeitures and do not necessarily correspond to the actual value that will be realized by the NEOs. Grant date
fair value has been determined by multiplying the average of the high and low prices of our stock on the date of grant by the number of
restricted shares granted and by the number of performance shares granted, estimated by management at the time of grant as being
probable of payout at target level. For additional information on stock awards, see Note 17 to our audited consolidated financial statements
on Form 10- K. The aggregate grant date fair value of the performance awards granted during the respective performance periods of 2020,
2019 and 2018 at maximum payout would be as follows: Ms. Sullivan — $653,625, $4,215,600; $5,731,200; Mr. Hannah — $112,050, $702,600;
$891,520; Mr. Schmidt — $149,400; $936,800; $891,520; Ms. Adams — $112,050, $819,700; $0; Mr. Edwards — $0; and Mr. Friedman —
$67,230; $351,300; $764,160. For more information on the performance awards reflected in this column, refer to Note 4 in the “Grants of
Plan-Based Awards” table below. All of the awards listed for Ms. Adams in this column, except for 50% of the 2018 restricted stock award
were forfeited upon her departure from the Company. The long-term performance awards are also described in the CD&A under the
caption “Executive Compensation Program – How did the Committee set the NEOs’ compensation for 2020? — Long-Term
Compensation”.

(4) The Non-Equity Incentive Plan Compensation column includes the actual amounts paid for the annual incentive plan awards approved
annually in March. The annual incentive awards are described in the CD&A under the caption “Executive Compensation Program – How
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did the Committee set the NEOs’ compensation for 2020? – Annual Incentive Plan Awards.” For 2020, this column includes the actual
amounts paid in February of 2021 for a special one-time short-term incentive plan based on the second half results of 2020, approved by the
board in July 2020. In addition to reflecting annual incentive plan award payouts when earned, this column also reflects the long-term
performance awards earned at the end of 2017 and paid out in cash in 2018. For years 2018 and 2019, earned long term incentive awards
were paid out in stock and are reflected in the Stock Awards column.

(5) The NEOs participate in the Company’s qualified defined benefit Pension Plan and a non-qualified, unfunded SERP upon completion of 12
months of service (except Mr. Hannah and Mr. Edwards, who do not participate in the SERP, and Ms. Adams, who did not participate in
the pension plan or SERP) and are eligible to participate in a non-qualified deferred compensation plan. Neither the SERP nor the
non-qualified deferred compensation plan pays “above market” interest on amounts deferred. The amounts reflected in the Change in
Pension Value and Non-Qualified Deferred Compensation Earnings column are an estimate of the increase in the actuarial present value of
the retirement accrued benefit as of the later of age 65 or January 30, 2021 under the Company’s tax-qualified pension plan that covers all
employees and of the accrued benefit commencing at the earliest age that an unreduced benefit is available under the SERP. The change in
actuarial value reflects an increase in value due to an additional year of credited service, an increase in compensation level, an increase in
the participant’s age, and changes in the actuarial assumptions between the measurement dates. For each year’s computation, these
pension values were determined using interest rate and mortality rate assumptions consistent with those used in the Company’s
consolidated financial statements for the applicable year. For 2020, see the notes to the Pension Benefits Table for additional information
regarding assumptions used in this calculation.

(6) “All Other Compensation” reflects the Company’s incremental cost to provide the following benefits:

Name

Company
401(k) Plan

Match

Financial
and Tax

Planning
Services Other(a) Total

Diane M. Sullivan . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $8,550 $25,000 $54,594 $88,144

Kenneth H. Hannah . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 8,550 23,210 25,411 $57,171

John W. Schmidt . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 8,688 — — $ 8,688

Michael R. Edwards . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 8,873 — — $ 8,873

Daniel R. Friedman . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 8,549 1,046 — $ 9,595

Molly P. Adams . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 6,934 — — $ 6,934

(a) Amount includes incremental cost of complimentary products, matches of charitable giving to qualified institutions and personal use
of the Company’s aircraft for Ms. Sullivan and Mr. Hannah. Incremental costs for personal use of club memberships are paid directly
by the NEO and are not included. The amount attributable to Ms. Sullivan for personal use of the Company’s aircraft is $49,594 and
for Mr. Hannah, $25,411.

(7) In addition to the personal benefits identified in Note 6, our NEOs are eligible to receive standard health and welfare benefits available to
all employees, which are not reflected in this table. The Company also purchases tickets to certain sporting, civic, cultural, charity and
entertainment events. We use these tickets for business development, partnership building, charitable donations and community
involvement. If not used for business purposes, we may make these tickets available to our employees, including our NEOs, as a form of
recognition and reward for their efforts. Because we had already purchased these tickets, there is no aggregate incremental cost to us when
a NEO uses these tickets for personal purposes.

CEO Pay Ratio

Pursuant to the Dodd-Frank Wall Street Reform and Consumer Protection Act, we are required to disclose the ratio
of the annual total compensation of our Chief Executive Officer to the annual total compensation of our median
employee. Our CEO, Ms. Sullivan, had annual total compensation of $2,929,336 as reflected in the Summary
Compensation Table above.

Using December 28, 2019 as our measurement date and excluding our CEO, we determined our comparable median
employee taking into account all full-time, part-time, seasonal and temporary employees, which resulted in a total of
11,379 employees. Because of the nature of our business, which has significant retail operations, a large number of our
employees (approximately 40%) are part-time, temporary or seasonal. We further used a consistently applied
compensation measure of total cash compensation including base salary (annualized for all employees who had less than a
full year of service during 2019) and all cash bonuses and incentive pay. The median employee that was used for purposes
of calculating the ratio of the annual total compensation of our CEO to the median of the annual total compensation of all
employees is the same employee that was identified for purposes of our 2020 disclosure. There has been no change in our
employee population or employee compensation arrangements since that median employee was identified that we believe
would significantly impact our pay ratio disclosure, and as a result we did not perform a new calculation to determine the
median employee. The annual total compensation of our median employee as of December 26, 2020 was $23,525.

Based on this, our estimate of the ratio of the annual total compensation of our CEO to the annual total compensation
of our median employee was 125:1.
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Grants of Plan-Based Awards

The Committee generally grants awards under its incentive and stock compensation plan at its first meeting of
each year in connection with its review of executives’ performance during the previous year. For new hires and
promotions, mid-year grants are generally made at the next meeting of the Committee. Pursuant to the incentive and
stock compensation plans, the Committee granted both cash and equity incentive awards during 2020, consisting of
the annual incentive plan awards, the short-term incentive plan for the second half of 2020, the long-term
performance awards and time-vested restricted stock. Information about the 2020 annual incentive plan awards is
included within the CD&A under the caption “Executive Compensation Program — How did the Committee set the
NEOs’ compensation for 2020? — Annual Incentive Plan Compensation.” Additional information about plan-based
awards granted in 2020 is included within the CD&A under the caption “Executive Compensation Program — How
did the Committee set the NEOs’ compensation for 2020? — Long-Term Compensation.” The following table
provides information with respect to awards granted to the NEOs during the past year under the 2017 Plan:

Grants of Plan-Based Awards

Estimated Future Payments Under
Non-Equity Incentive Plan

Awards(3)
Estimated Future Payments Under

Equity Incentive Plan Awards(4)

All Other
Stock

Awards:
Number of
Shares of
Stock or

Units (#)(5)

Grant Date
Fair Value

of
Stock and

Option
Awards ($)(6)Name/Award

Grant
Date(1)

Approval
Date(2)

Threshold
($)

Target
($)

Maximum
($)

Threshold
(#)

Target
(#)

Maximum
(#)

Diane M. Sullivan

Annual Incentive . . 3/5/2020 $900,000 $1,800,000 $3,600,000

Short Term
Incentive . . . . . . . . . . . 8/2/2020 7/30/2020 — 360,000 —

3 Year Perf.
Award . . . . . . . . . . . . . 8/28/2020 7/30/2020 13,125 43,750 87,500 $326,813

Restricted Stock . . . . 3/16/2020 3/5/2020 150,000 $858,000

Kenneth H.
Hannah

Annual Incentive . . 3/5/2020 $267,920 $ 535,840 $1,071,680

Short Term
Incentive . . . . . . . . . . . 8/2/2020 7/30/2020 — 107,168 —

3 Year Perf.
Award . . . . . . . . . . . . . 8/28/2020 7/30/2020 2,250 7,500 15,000 $ 56,025

Restricted Stock . . . . 3/16/2020 3/5/2020 15,000 $ 85,800

Restricted Stock . . . . 9/30/2020 9/30/2020 25,000 $242,500

John W. Schmidt

Annual Incentive . . 3/5/2020 $297,500 $ 595,000 $1,190,000

Short Term
Incentive . . . . . . . . . . . 8/2/2020 7/30/2020 — 136,800 —

3 Year Perf.
Award . . . . . . . . . . . . . 8/28/2020 7/30/2020 3,000 10,000 20,000 $ 74,700

Restricted Stock . . . . 3/16/2020 3/5/2020 22,000 $125,840

Restricted Stock . . . . 12/2/2020 11/10/2020 66,500 $765,415

Michael R.
Edwards

Annual Incentive . . 3/5/2020 $117,000 $ 234,000 $ 468,000

Short Term
Incentive . . . . . . . . . . . 8/2/2020 7/30/2020 — 65,000 —

Restricted Stock . . . . 3/16/2020 3/5/2020 7,000 $ 40,040

Restricted Stock . . . . 11/23/2020 11/10/2020 20,000 $244,400
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Estimated Future Payments Under
Non-Equity Incentive Plan

Awards(3)
Estimated Future Payments Under

Equity Incentive Plan Awards(4)

All Other
Stock

Awards:
Number of
Shares of
Stock or

Units (#)(5)

Grant Date
Fair Value

of
Stock and

Option
Awards ($)(6)Name/Award

Grant
Date(1)

Approval
Date(2)

Threshold
($)

Target
($)

Maximum
($)

Threshold
(#)

Target
(#)

Maximum
(#)

Daniel R. Friedman

Annual Incentive . . . . . 3/5/2020 $159,900 $319,800 $ 639,600

Short Term
Incentive . . . . . . . . . . . . . . 8/2/2020 7/30/2020 — 63,960 —

3 Year Perf. Award . . . 8/28/2020 7/30/2020 1,350 4,500 9,000 $33,615

Restricted Stock . . . . . . . 3/16/2020 3/5/2020 10,000 $57,200

Molly P. Adams

Annual Incentive . . . . . 3/5/2020 $280,000 $560,000 $1,120,000

Short Term
Incentive . . . . . . . . . . . . . . 8/2/2020 7/30/2020 — 112,000 —

3 Year Perf. Award . . . 8/28/2020 7/30/2020 2,250 7,500 15,000 $56,025

Restricted Stock . . . . . . . 3/16/2020 3/5/2020 15,000 $85,800

(1) The grant date is the date the award was actually granted.
(2) The approval date is the date that the Committee approved the award.
(3) These columns show the range of cash payouts under the annual incentive plan award for 2020. For NEOs included in the consolidated

plan, the payouts are based on achievement of Adjusted EPS targets as the primary metric and Adjusted Return on Sales potentially
increasing or decreasing the payout (but in no event being less than the minimum or more than the maximum payout). To the extent the
Company’s performance exceeds the minimum performance Adjusted EPS level and Adjusted Return on Sales for NEOs in the
consolidated plan, the award is payable at a minimum of 50% of the target award amount; and the maximum payout is 200% of the target
award amount. See section entitled “Executive Compensation Program – How did the Committee set the NEOs’ compensation for 2020? –
Annual Incentive Plan Awards” in the CD&A. The amounts set forth in this table were based on the NEO’s base salary in effect at the date
of grant although payment of any earned award (as shown in the Summary compensation Table) was based on the NEO’s salary in effect
during the year. Also included in this column is a one-time short-term incentive opportunity based on achievement of an EPS target for the
second half of 2020. The short-term incentive had a single metric and was not scalable.

(4) These columns show the range of share payouts under the long-term performance awards granted in 2020 with respect to the performance
period of the second half of 2020, which represents 25% of the total long-term performance award approved by the Compensation
Committee in July 2020. The award is divided into four distinct measurements — the second half of fiscal 2020, fiscal 2021, fiscal 2022, and
the achievement of individual strategic initiatives — each having equal weight. To the extent the Company’s performance exceeds the
minimum performance criteria in each of the fiscal measurement periods (Adjusted EPS and EBITDA as a percent of Net Assets in each of
the fiscal periods), the total award will payout. To have payout at the target amount of shares awarded, in the first measurement period,
Adjusted EPS must be at least $.04. Payout of the awards is also dependent on performance achieved for the second metric, Adjusted
EBITDA as a percent of Net Assets. This metric works to adjust the award up by 35% and down by 15%, but in no instance greater than
200% of target, for each of the individual measurement periods. Also, a minimum threshold of Adjusted EPS must be achieved in each
measurement period. If the performance plan’s financial goals are achieved in any measurement period, that amount is earned and
“banked” for payment at the end of the three- year period, assuming the service period is met. The financial targets for the fiscal 2021 and
2022 measurement periods will be approved at a separate, designated time. This award is subject to a clawback provision as well as the
exercise of the Committee’s negative discretion to reduce any award payout based on the quality of the Company’s earnings. See section
entitled “Executive Compensation Program — How did the Committee set the NEOs’ compensation for 2020? — Long-Term
Compensation” in the CD&A.

(5) The restricted stock grants have graded vesting, 50% at two years and 50% at three years from the grant date. Dividends are paid on shares
of restricted stock, when and if declared payable, at the same rate as paid to all shareholders.

(6) Grant date fair value for awards is calculated as follows: (a) for restricted stock, by multiplying the number of shares granted by the
average of the high and low price of the Company’s stock on the grant date (which was $5.72 for all grants to NEOs on March 16, 2020) and
(b) for long-term performance shares, by multiplying the target number of performance shares by the average of the high and low price of
the Company’s stock on the grant date ($7.47 on August 28, 2020), for all grants to the NEOs. This value does not reflect estimated
forfeitures or awards actually forfeited during the year. The actual value, if any, to be realizable on the performance share awards will
depend on the number of shares issued at the end of the performance period. The actual value realizable by the executive with respect to a
grant of restricted stock will depend on the market value of the shares when the executive sells the shares following the lapse of
restrictions.
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Outstanding Equity Awards at Fiscal Year-End

The following table shows information with respect to the unexercised options, restricted stock (non-vested) and
performance share awards (“Perf”) held by the NEOs as of January 30, 2021, our fiscal year-end, and includes a
column for current market value for these awards.

Outstanding Equity Awards at Fiscal Year-End
Option Awards Stock Awards

Equity Incentive Plan

Name Period

Number of
Securities

Underlying
Unexercised
Options (#)

Exercisable(1)

Number of
Securities

Underlying
Unexercised
Options (#)

Unexercisable(1)

Option
Exercise

Price
($)(2)

Option
Expiration

Date

Number of
Shares or

Units of Stock
That Have
Not Vested

(#)(3)

Market Value
of Shares or

Units of
Stock That
Have Not

Vested ($)(4)

Number of
Unearned

Shares, Units
or Other

Rights That
Have Not

Vested (#)(5)

Market or
Payout Value
of Unearned
Shares, Units

or Other
Rights That

Have Not
Vested ($)(5)

Diane M. Sullivan . . . . 3/20/2017 80,000 1,208,800
3/15/2018 45,000 679,950
3/25/2019 90,000 1,359,900
3/16/2020 150,000 2,266,500

Perf 2018-20 27,000 407,700
Perf 2019-21 27,000 407,700
Perf 2020-22 87,500 1,322,125

Total . . . . . . . . . . . . . . . . . . 365,000 5,515,150 141,500 2,137,525

Kenneth H.
Hannah . . . . . . . . . . . . . . . 2/16/2015 16,667 29.18 2/16/2025

3/20/2017 19,000 287,090
3/15/2018 7,000 105,770
3/25/2019 15,000 226,650
3/16/2020 15,000 226,650
9/30/2020 25,000 377,750

Perf 2018-20 4,200 63,462
Perf 2019-21 4,500 67,995
Perf 2020-22 15,000 226,650

Total . . . . . . . . . . . . . . . . . . 16,667 81,000 1,223,910 23,700 358,107

John W. Schmidt . . . . . 3/20/2017 16,000 241,760
3/15/2018 7,000 105,770
3/25/2019 20,000 302,200
3/16/2020 22,000 332,420
12/2/2020 66,500 1,004,815

Perf 2018-20 4,200 63,462
Perf 2019-21 6,000 90,660
Perf 2020-22 20,000 302,200

Total . . . . . . . . . . . . . . . . . . 131,500 1,986,965 30,200 392,860

Michael R.
Edwards . . . . . . . . . . . . . . 3/3/2011 1,000 15.20 3/3/2021

12/7/2011 2,000 8.85 12/5/2021
3/20/2017 4,250 64,218

12/14/2017 2,500 37,775
3/15/2018 2,250 33,998
3/25/2019 4,500 67,995
3/16/2020 7,000 105,770

11/23/2020 20,000 302,200

Total . . . . . . . . . . . . . . . . . . 3,000 40,500 611,955
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Option Awards Stock Awards
Equity Incentive Plan

Name Period

Number of
Securities

Underlying
Unexercised
Options (#)

Exercisable(1)

Number of
Securities

Underlying
Unexercised
Options (#)

Unexercisable(1)

Option
Exercise

Price
($)(2)

Option
Expiration

Date

Number of
Shares or

Units of Stock
That Have
Not Vested

(#)(3)

Market Value
of Shares or

Units of
Stock That
Have Not

Vested ($)(4)

Number of
Unearned

Shares, Units
or Other

Rights That
Have Not

Vested (#)(5)

Market or
Payout Value
of Unearned
Shares, Units

or Other
Rights That

Have Not
Vested ($)(5)

Daniel R. Friedman . . . 3/20/2017 12,000 181,320
3/15/2018 6,000 90,660
3/25/2019 7,500 113,325
3/16/2020 10,000 151,100

Perf 2018-20 3,600 54,396
Perf 2019-21 2,250 33,998
Perf 2020-22 9,000 135,990

Total . . . . . . . . . . . . . . . . . . 35,500 536,405 14,850 169,988

Molly P. Adams . . . . . .
Total . . . . . . . . . . . . . . . . . . — — — —

(1) All stock options listed in the table have a term expiring 10 years after the grant date and vest based on service. The options granted in 2011
vest 25% per year and those granted in 2015 vest 50% on year four and 50% on year five.

(2) The stock option exercise price is based on the average of the high and low price for the Company’s stock on the grant date.
(3) Grants of restricted stock made in 2017 cliff vest on the fourth anniversary of the grant date or vest 50% on year four and 50% on year five.

Grants of restricted stock made after 2017 have graded vesting, 50% after year 2 and 50% after year 3. Subject to earlier forfeiture or
accelerated vesting, unvested restricted stock outstanding on January 30, 2021 will vest (or have vested) as follows:

Grant Date Vesting Schedule

3/20/2017 100% on 3/20/2021

12/14/2017 100% on 12/14/2021

3/15/2018 50% on 3/15/2020, 50% on 3/15/2021

3/25/2019 50% on 3/25/2021, 50% on 3/25/2022

3/16/2020 50% on 3/16/2022, 50% on 3/16/2023

9/30/2020 50% on 9/30/2022, 50% on 9/30/2023

11/23/2020 50% on 11/23/2022, 50% on 11/23/2023

12/2/2020 50% on 12/2/2022, 50% on 12/2/2023

(4) The fiscal year-end market value of unvested restricted stock or units is calculated by multiplying the number of unvested shares by
$15.11, the closing price for our stock at January 29, 2021, the last trading day of our fiscal 2020.

(5) Performance share awards granted in 2018, 2019, and 2020 vest upon completion of the performance period, and the amount of shares
ultimately earned depends on whether we have met applicable performance criteria up to a maximum of 200% of target. The 2018-2020
and 2019-2021 performance awards are estimated to payout below threshold resulting in the amount above stated at threshold payout.
The performance period for the second half of 2020 of the 2020-2022 performance award is estimated to payout above target, resulting in
the amount above stated at the maximum payout. The potential payout value has been calculated by multiplying the year-end unearned
award units or shares by $15.11, the closing price of our stock on January 29, 2021, the last trading day of our fiscal 2020.
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Option Exercises and Stock Vested

The following table shows information regarding stock options exercised and vesting of restricted stock and
performance shares or units during 2020, and the Value Realized on Vesting is calculated prior to payment of
applicable withholding tax.

Option Exercises and Stock Vested

Stock Option Awards Stock Awards
Number of Shares or Units

Acquired on Vesting

Name

Number of
Shares

Acquired on
Exercise

Value Realized
on Exercise

Restricted
Stock

Performance
Shares or Units

Value Realized
on Vesting(1)

Diane M. Sullivan . . . . . . . . . . . . . . . . . . . . — $— 147,000 21,680 $969,556

Kenneth H. Hannah . . . . . . . . . . . . . . . . . — — 35,500 4,607 355,849

John W. Schmidt . . . . . . . . . . . . . . . . . . . . . — — 20,500 4,336 149,981

Michael R. Edwards . . . . . . . . . . . . . . . . . — — 6,250 — 33,995

Daniel R. Friedman . . . . . . . . . . . . . . . . . . — — 16,500 2,710 114,902

Molly P. Adams . . . . . . . . . . . . . . . . . . . . . — — 17,750 — 161,702

(1) The values shown for restricted stock and performance shares or units were calculated by multiplying the
number of shares or units earned at vesting by the average of the high and low prices of our stock on the
vesting date. The Performance Shares or Units and the Value Realized on Vesting columns reflect payout of the
2017-2019 LTIP award paid out in March of 2020. The Value Realized on Vesting column also includes vesting
of the 2016 restricted stock awards and half of the 2018 restricted stock awards. The value realized has not been
reduced to reflect shares or units that were withheld to pay taxes and were not issued to the NEO.

Retirement Plans

Pension Plan

All hourly associates earn pension benefits under a formula using a flat dollar rate and years of service ($40
per month x years of service, up to 30 total years). For all salaried associates, Pension Plan benefits were frozen on
December 31, 2018, with future retirement benefits to be earned through a 401(k) plan, unless the salaried associate
met certain grandfathering criteria on December 31, 2018. Salaried associates who were participants in the Pension
Plan and were at least age 55 with 10 years of service, or age 60 with 5 years of service as of December 31, 2018, are
considered grandfathered. Grandfathered associates continue to earn benefits under the Pension Plan formula in
effect prior to December 31, 2018. Of our NEOs, Ms. Sullivan, Mr. Schmidt and Mr. Friedman are grandfathered and
continue earning pension benefits. Mr. Hannah and Mr. Edwards were not grandfathered and, therefore, their
qualified Pension Plan benefit was frozen as of December 31, 2018. All salaried Pension Plan participants who have
completed five total years of employment with the Company are vested and earn the right to receive certain benefits
upon retirement at the normal retirement age of 65 or upon early retirement on or after age 55 with 10 years of
service. If the Pension Plan participant retires between the ages of 55 and 65 with at least 10 years of service, he or she
is eligible for the greater of i) a subsidized monthly early retirement pension of the benefit accrued on December 31,
2015 that is reduced 1/15 for each of the first five (5) years and 1/30 for each of the next five years that benefit
commencement precedes age 65 and ii) a monthly early retirement pension which is actuarially equivalent to the
accrued benefit through termination of employment payable at age 65.

For grandfathered salaried associates, the amount of monthly pension benefits is calculated based on years of service
using a two-rate formula applied to each year of pension service and the participant receives the larger of the
December 31, 2015 accrued benefit and the benefit calculated under the current plan provisions using years of service
and pay history through termination. Generally, a participant receives credit for one year of service for each 365 days
of employment as an eligible employee with the Company commencing after their date of participation in the
Pension Plan, up to 30 years. A service credit of 0.825% is applied to that portion of the average annual salary for the
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last 10 years that does not exceed “covered compensation,” which is the 35-year average compensation subject to
FICA tax based on a participant’s year of birth; and a service credit of 1.425% is applied to that portion of the average
salary during those 10 years that exceeds said level. For the benefit accrued on December 31, 2015, service under the
plan commenced at the date of hire and a 35-year service cap and an average annual salary for the five highest
consecutive years during the last 10 year period were used in the benefit formula. Annual earnings covered by the
Pension Plan consist of salary, wages, commissions, overtime pay, foreign service premiums, bonuses paid under a
formal bonus program, contributions to a nonqualified deferred compensation plan, employee contributions to a
Section 125 cafeteria plan and employee deferrals to a 401(k) plan, while all other amounts are excluded. For highly
paid employees, benefits are limited pursuant to certain provisions of the Internal Revenue Code, including among
others, the limitation on the amount of annual compensation for purposes of calculating eligible benefits for a
participant under a qualified retirement plan ($290,000 in 2021 and $285,000 in 2020).

The accumulated benefit a participant earns under the Pension Plan is payable starting after retirement based on the
participant’s choice of payment option, including an annuity for the participant’s life, 50%, 75% or 100% joint and
survivor annuity, 10 year certain and life annuity, Social Security level income option, and, only for benefits accrued
before December 31, 1993, a lump sum payment. All optional forms of benefit are equal to the single life annuity
adjusted by plan-specified actuarial equivalence factors.

Supplemental Executive Retirement Plan (“SERP”)

Certain key management employees who are participants in the Pension Plan, including the 2020 NEOs with the
exception of Mr. Hannah, Mr. Edwards and Ms. Adams, are also eligible to participate in the SERP. The purpose of
the SERP is to provide benefits to certain highly paid Pension Plan participants whose benefits under the Pension
Plan are adversely affected by benefit limitations imposed by the Internal Revenue Code. More specifically, the
Internal Revenue Code limits the amount that may be paid from the Pension Plan ($230,000 in both 2020 and 2021) to
an individual and the amount of pay that can be used to calculate the Pension Plan benefit ($290,000 in 2021). For this
reason, the Company maintains the SERP to restore benefits lost under the Pension Plan due to qualified plan
limitations imposed by the Internal Revenue Code. In general, the SERP provides eligible employees a lump sum
benefit actuarially equivalent to the difference between the amount payable under the Pension Plan and the amount
they would have received under the Pension Plan without regard to the limits described above. The SERP is
unfunded and all payments are made from general assets. Accordingly, these benefits are subject to forfeiture in the
event of bankruptcy.

SERP participants that entered the plan prior to January 1, 2006 (“SERP Grandfathered Participants”) receive certain
enhanced benefits, including: (i) an increased service credit rate (1.465% instead of 1.425%), (ii) an unreduced early
retirement benefit at age 60, provided the participant has at least 10 years of service, and (iii) an increased death
benefit (100% in the event of death after age 55 instead of 50%). Ms. Sullivan is a SERP Grandfathered Participant,
and is eligible for the enhanced benefits described above, and is eligible for an unreduced early retirement benefit.

Upon a change in control, all vesting requirements are waived and SERP participants receive an actuarially
equivalent lump sum as if they retired on the effective date of the change in control. Change in control benefits are
paid within 30 days after the change in control regardless of whether the participant remains employed. Pursuant to
certain severance agreements, if a participant terminates employment after a change in control, the participant will
be credited with up to three (3) additional years of service under the SERP. The definition of a “change in control” for
purposes of the SERP is the same as the definition in the executive severance agreements, described in the section
“Payments on Termination and Change in Control.”
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Pension Benefits Table

The table below quantifies the present value of the benefits payable under the Company’s two (2) defined benefit
pension plans (the Pension Plan and the SERP) for the NEOs as of January 30, 2021.

Pension Benefits Table

Name Plan Name

Number of
Years Credited

Service(#)(3)

Present Value of
Accumulated

Benefit($)
Payments During
Last Fiscal Year($)

Diane M. Sullivan(4) . . . . . . . . . . . . . . . . . . . . . . . . . Pension Plan 17 $ 830,515 (1) —

SERP 17 $5,879,276 (2) —

Kenneth H. Hannah . . . . . . . . . . . . . . . . . . . . . . . . . Pension Plan 3 $ 85,136 (1) —

John W. Schmidt(4) . . . . . . . . . . . . . . . . . . . . . . . . . . Pension Plan 13 $ 476,177 (1) —

SERP 13 $1,075,385 (2) —

Michael R. Edwards . . . . . . . . . . . . . . . . . . . . . . . . Pension Plan 11 $ 207,749 (1) —

Daniel R. Friedman(4) . . . . . . . . . . . . . . . . . . . . . . . Pension Plan 15 $ 546,484 (1) —

SERP 15 $ 904,784 (2) —

Molly P. Adams . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Pension Plan — $ — (1) —

(1) For the Pension Plan, the calculation of the present value of the accumulated benefit assumes:

‰ each participant’s benefit commences at age 65 or January 31, 2021 if later, the age at which retirement may
occur without any reduction in benefits, discounted to January 31, 2021, using a discount rate of 3.10%; and

‰ post-retirement mortality based on the PRI-2012 Bottom Quartile projected forward with generational Scale
MP-2020.

(2) For the SERP, the calculation of the present value of the accumulated benefit assumes that each participant’s
benefit is payable as a lump sum commencing at the age at which retirement may occur without any reduction in
benefits, discounted to January 31, 2021, using a discount rate of 3.10%, and post-retirement mortality based on
the unisex mortality table published by the IRS for 2021 lump sum payments.

(3) The years of credited service are based on actual service and do not reflect additional credited service that might
be applicable in the event of a change in control under the executive severance agreements.

(4) Three of our NEOs are currently vested in the SERP. If any of the vested NEOs left the Company as of
January 31, 2021, then in lieu of the amounts shown in this table, they would have been eligible for a lump-sum
payment from the SERP in the following approximate amounts: Ms. Sullivan — $6,237,170, Mr. Schmidt —
$1,097,491 and Mr. Friedman — $923,715. This lump sum would not be payable until July 31, 2021 and would
also include interest for the six month delay in payment. All lump-sum payments are calculated based on the
2021 unisex mortality table published by the IRS and interest rates of .54% for annuity payments due during the
first five years; 2.38% for annuity payments due during the next 15 years; and 3.28% for annuity payments due
after 20 years.

Non-Qualified Deferred Compensation

Selected key executives, including the NEOs, are eligible to participate in a deferred compensation plan. Under this
plan, a participant may elect to defer annually the receipt of up to 50% of base salary and up to 100% of other
approved compensation (with deferral of annual incentive awards authorized by the Compensation Committee for
deferral), and thereby delay taxation of these deferred amounts until actual payment of the deferred amount in
future years. At the participant’s election, payments can be deferred until a specific date at least three (3) years after
the year of deferral or until termination of employment (subject to earlier payment in the event of a change of
control), and can be paid in a lump sum or in up to 15 annual installments. Separate deferral elections can be made
for each year; and in limited circumstances, existing payment elections may be changed. The amounts deferred are

52 Caleres | 2021 Proxy Statement



credited to accounts that mirror the gains and/or losses of several different publicly available investment funds,
based on the participant’s election; and the investment funds available are expected to be substantially similar to the
mutual fund-type investments available under our 401(k) Plan. Accordingly, above market earnings will not result
under this plan. In 2020, the rate of return for this account was 6.66%.

In general, the participant can receive “in-service” hardship withdrawals, but withdrawals not based on hardship are
not allowed while participants are still employed. The Company is not required to make any contributions to this
plan and has unrestricted use of any amounts deferred by participants. Although the Company has established a
“Rabbi Trust” to invest funds equal in amount to compensation that has been deferred, the deferred compensation
plan is an unfunded, nonqualified plan, for which the benefits are to be paid out of our general assets and subject to
forfeiture in the event of bankruptcy or liquidation. The plan is subject to the requirements of Section 409A of the
Internal Revenue Code, and if a participant is considered a “specified employee” on his or her separation date,
Section 409A requires the delay of payments for six (6) months after such date.

The following table shows contributions and earnings during 2020 and the account balances as of January 29, 2021
(the last business day of 2020), for our NEOs under the deferred compensation plan.

Non-Qualified Deferred Compensation Table

Name

Executive
Contributions
in Last Fiscal

Year(1)

Company
Contributions
in Last Fiscal

Year

Aggregate
Earnings
in Last
Fiscal
Year

Aggregate
Withdrawals/
Distributions
in Last Fiscal

Year

Aggregate
Balance at
Last Fiscal
Year-End

Diane M. Sullivan . . . . . . . . . . . . . . . . . . . . . . . . . . . $ — $— $ — $— $ —

Kenneth H. Hannah . . . . . . . . . . . . . . . . . . . . . . . . — — — — —

John W. Schmidt . . . . . . . . . . . . . . . . . . . . . . . . . . . . — — — — —

Michael R. Edwards . . . . . . . . . . . . . . . . . . . . . . . . — — — — —

Daniel R. Friedman . . . . . . . . . . . . . . . . . . . . . . . . . 18,317 — 25,513 — 549,021

Molly P. Adams . . . . . . . . . . . . . . . . . . . . . . . . . . . . . — — — — —

(1) This amount represents the executive’s contributions, if any, during 2020. Such executive contributions, if any,
are included in the “Salary” column in the Summary Compensation Table for fiscal 2020.

Payments on Termination and Change in Control

Under the 2011 Plan and 2017 Plan, a “change in control” generally consists of any of the following: any person
acquires more than 30% of the Company’s stock through a tender offer, exchange offer or otherwise; the incumbent
board (and their successors approved by at least two-thirds of the directors then in office) cease to constitute a
majority of the board; the Company is liquidated or dissolved following a sale of substantially all of its assets; or the
Company is not the surviving parent corporation following a merger or consolidation. Under the executive
severance agreements, the SERP and the deferred compensation plan, a “change in control” results when: any person
acquires 30% or more of the Company’s stock (other than acquisitions directly from the Company); or the incumbent
board (and their successors approved by at least two-thirds of the directors then in office) cease to constitute a
majority of the board; or the consummation of a merger, consolidation or reorganization or sale of substantially all of
the Company’s assets, unless our shareholders prior to the transaction hold more than 65% of the voting securities of
the successor or surviving entity in substantially the same proportion as prior to the transaction.

The 2011 and 2017 Plans contain “single trigger” provisions in the event of a change in control. Thus, the Plans
provide that in the event of a change in control (even if the executive remains with the Company after the change in
control and even if stock options are assumed or restricted shares are substituted by the surviving company), all
restricted stock and stock options will immediately vest, and outstanding incentive awards will be payable at the
target level and prorated based on the period of service. Our SERP also provides “single trigger” benefits following a
change in control. Therefore, a SERP participant’s benefits will vest in full upon a change in control with an
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enhanced benefit if the participant is under age 60 (for pre-2006 participants) or age 55 (for post-2005 participants).
The executive severance agreements, however, generally provide for “double trigger” benefits if employment is
terminated following a change of control, whether by the Company for cause or by the executive for good reason.

The Company is not a party to traditional employment agreements with its NEOs, but it does have an executive
severance agreement with each of them with the exception of Mr. Edwards. These agreements provide that if the
NEO is terminated by the Company without cause or, following a change in control, either terminates “for good
reason” or is terminated by the Company, the NEO would be subject to a non-compete agreement and be entitled to
certain payments or benefits in addition to those otherwise available under our incentive plan, retirement plan and
SERP.

Additional Benefits on Termination and Change in Control

If an NEO voluntarily leaves his or her employment, no additional or accelerated benefits are available and Ms.
Adams received no severance benefits and all of her unvested equity awards were forfeited upon her departure from
the Company. The following table shows the types of additional or accelerated benefits that are triggered by a
change in control and certain other events of termination for our NEOs (other than Mr. Edwards and Ms. Adams).
The definitions for a “good reason” termination and “Change in Control” are included in the discussion of
“Executive Severance Agreements” herein, and the definition of “Change in Control” under the 2011 and 2017 Plans
is provided in the preceding section.

54 Caleres | 2021 Proxy Statement



Additional Benefits on Termination and Change in Control (CIC)

Involuntary
Termination Not for

Cause Death
Permanent
Disability Retirement

Involuntary or
Good Reason
Termination

Within 24
Months After

CIC

Change in
Control

Only

Cash Severance

1x or 2x the sum of
(x) highest salary in past
12 months and (y) amount
equal to target bonus None

2x or 3x the
sum of
(x) highest
salary in past
12 months and
(y) amount
equal to target
bonus None

Annual Incentive

Prorated annual incentive for
the year of termination, if
earned None

Prorated
annual
incentive for
the year of
termination, if
earned

Payment
based on
target as to
outstanding
award
prorated to
CIC.

Stock Option
Accelerate 1 or
2 years vesting Forfeit unvested Accelerate all

Restricted Stock
Accelerate 1 or 2 years
vesting Accelerate all Accelerate all

Subject to
Committee
approval Accelerate all

Long-Term Incentive Forfeit

At end of performance period for each Long-
Term Incentive, payout based on performance
achieved prorated for time served, subject to
approval by the Committee

Payout based on target as to all
outstanding awards, prorated
for time served prior to CIC

SERP Lump sum value of:

Benefit based on actual pay and years of
service

Not payable
until
subsequent
retirement,
death or
termination of
employment

Benefits based
on actual pay
and years of
service

2 or 3 years
extra credited
service

Benefits
based on
actual pay
and years
of service

Benefit based on age at termination

If under age 60, (for pre-2006
participants only), a lump sum
is paid equal to the actuarial
equivalent value of the full
benefit that would be payable at
age 60. If under age 55 (for post-
2005 participants only), a lump
sum is paid equal to the
actuarial equivalent value of the
reduced benefit that would be
payable at age 55.

Payable only if vested (5 yrs) Accelerates vesting

Payable 6 months after termination (30 days after death) Payable 30 days after CIC

Welfare Benefits
12 to 24 months medical/
dental N/A

24 or 36 months
medical/dental N/A

Outplacement Available N/A Available N/A

Tax Reimbursement N/A
Modified
available (1) N/A

(1) Relates to reimbursement for excise taxes (and gross-up for income taxes and FICA thereon) if the total
payments deemed to be “parachute” payments exceed the Internal Revenue Code limit by more than 10%.
Individuals receiving payments that exceed the limit by less than 10% would have their payments reduced to
that limit to avoid any excise tax.
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Estimate of Payments upon Termination and Change in Control

The following table includes estimates of potential payments upon termination as if our NEOs had terminated as of
January 29, 2021 (the last business day of 2020), as well as the acceleration of unvested benefits upon a change in
control. The termination scenarios covered by the table include involuntary termination not for cause and
involuntary (or good reason) termination following a change in control (“CIC”), as well as death, permanent
disability and retirement (at age 65). Payments under certain termination scenarios reflect acceleration of award
rights under the 2011 and 2017 Plans or additional benefits receivable under our executive severance agreements or
SERP, none of which are available to all employees. The NEOs would receive other benefits upon termination such
as benefits available to all employees or benefits to which they were already entitled or vested in on such date,
including amounts under our retirement programs and non-qualified deferred compensation plan. For information
about these amounts, see the Outstanding Equity Awards as Fiscal Year End; Retirement Plans and Non-Qualified
Deferred Compensation sections.

Estimate of Payments Upon Termination and Change in Control Table

Name(1)

Involuntary
Termination

Not for
Cause Death Disability Retirement

Involuntary or Good
Reason Termination

Within 24 Months
After CIC

Change in
Control

Only

Diane M. Sullivan

Additional Payments on CIC or Termination

Annual Incentive-2020(2) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $ 1,800,000 $ $ $ $ 1,800,000 $1,800,000

Cash Severance(3) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 6,000,000 9,000,000

Accelerated Equity(4) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4,326,800 5,445,800 5,445,800 5,445,800 5,445,800 5,445,800

Long-term Incentive(5) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2,664,215 2,664,215 2,664,215 2,664,215 2,664,215

Additional SERP benefits(6) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1,252,809

Medical/Outplacement(7) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 41,002 48,003

Tax Reimbursement(8) —

Total . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $12,167,802 $8,110,015 $8,110,015 $8,110,015 $20,210,827 $9,910,015

Kenneth H. Hannah

Additional Payments on CIC or Termination

Annual Incentive-2020(2) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $ 535,840 $ $ $ $ 535,840 $ 535,840

Cash Severance(3) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2,411,280 3,616,920

Accelerated Equity(4) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 910,120 1,208,520 1,208,520 1,208,520 1,208,520 1,208,520

Long-term Incentive(5) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 431,188 431,188 431,188 431,188 431,188

Additional SERP benefits(6) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . N/A

Medical/Outplacement(7) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 62,049 62,049

Tax Reimbursement(8) N/A

Total . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $ 3,919,289 $1,639,708 $1,639,708 $1,639,708 $ 5,854,517 $2,175,548
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Name(1)

Involuntary
Termination

Not for
Cause Death Disability Retirement

Involuntary or Good
Reason Termination

Within 24 Months
After CIC

Change in
Control

Only

John W. Schmidt

Additional Payments on CIC or Termination

Annual Incentive-2020(2) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $ 684,000 $ $ $ $ 684,000 $ 684,000

Cash Severance(3) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2,888,000 4,332,000

Accelerated Equity(4) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1,301,770 1,961,980 1,961,980 1,961,980 1,961,980 1,961,980

Long-term Incentive(5) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 505,291 505,291 505,291 505,291 505,291

Additional SERP benefits(6) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 255,783

Medical/Outplacement(7) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 41,613 41,613

Tax Reimbursement(8) N/A

Total . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $4,915,383 $2,467,271 $2,467,271 $2,467,271 $7,780,667 $3,151,271

Michael R. Edwards

Additional Payments on CIC or Termination

Annual Incentive-2020(2) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . — — —

Cash Severance(3) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . — —

Accelerated Equity(4) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . — — — — — —

Long-term Incentive(5) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . — — — — —

Additional SERP benefits(6) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . —

Medical/Outplacement(7) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . — —

Tax Reimbursement(8) —

Total . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . — — — — — —

Daniel R. Friedman

Additional Payments on CIC or Termination

Annual Incentive-2020(2) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 319,800 319,800 319,800

Cash Severance(3) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1,623,600 1,623,600

Accelerated Equity(4) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 324,510 529,660 529,660 529,660 529,660 529,660

Long-term Incentive(5) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 297,654 297,654 297,654 297,654 297,654

Additional SERP benefits(6) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 210,145

Medical/Outplacement(7) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 38,206 49,413

Tax Reimbursement(8) —

Total . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2,306,116 827,314 827,314 827,314 3,030,272 1,147,114

(1) The post-termination benefits available to Ms. Sullivan, and Messrs. Hannah, Schmidt and Friedman are governed by their executive
severance agreements. The terms of such agreements are described in detail below under “Executive Severance Agreements”.

(2) The payment for the Annual Incentive — 2020 reflects the amount payable for the award assuming performance at the target level is
achieved; although this early payout is subject to pro-ration for the period of service provided, the assumed termination on the last day of
the fiscal year is based on a full 12 months’ service, such that no proration is required.

(3) The executive severance agreements provide for a severance payment equal to either one or two times the sum of salary plus bonus. In the
event of termination within two years after a change in control, the executive severance agreements provide for a severance payment equal
to either two or three times the sum of salary plus target bonus.

(4) Accelerated Equity reflects the value of stock options and restricted stock awards for which, and to the extent, vesting would be accelerated
due to the events indicated. For restricted stock, the values have been calculated by multiplying the number of shares accelerated by the

Caleres | 2021 Proxy Statement 57



closing price of our stock on February 1, 2021 and for stock options, the values have been calculated by multiplying the number of shares
accelerated by the spread between the closing price of our stock on February 1, 2021 and the exercise price. Under our 2011 and 2017 Plans,
all restricted stock and stock option awards become fully vested upon a change in control. Under the terms of certain agreements for
restricted stock, full vesting results upon death, disability, retirement at age 65, or early retirement with prior approval of the
Compensation Committee.

(5) Under the terms of our 2011 and 2017 Plans, in the event of death, disability, retirement (age 65) or early retirement (age 55 and at least 10
years of service), pro rata payment is made for outstanding long-term incentives, based on performance achieved. The amounts shown
reflect potential payment of 100% of the target for the 2018-2020, 2019-2021 and 2020-2022 awards. Our 2011 and 2017 Plans also provide
that in the event of a change in control, the long-term incentive awards are payable assuming targeted performance goals are met, with
payment prorated based on service through the termination date in proportion to the performance period of the award.

(6) A change in control results in an enhanced early retirement benefit under the SERP for pre-2006 participants, which includes Ms. Sullivan.
Furthermore, under the executive severance agreements, if there is an involuntary or good reason termination within 24 months after a
change of control, then each participant is credited with either two or three years of additional service.

(7) The executive severance agreements provide for medical and dental benefits following an involuntary termination unrelated to a change in
control for either 12 months of coverage, or for 18 months of coverage plus cash for six months of coverage. In the event of an involuntary
termination following a change in control, these benefits would be for 18 months of coverage or 18 months of coverage plus cash equal to
either six or 18 months of coverage. The cash payments are based on the Company’s cost to provide such benefits. In addition, the
executive severance agreements provide for outplacement services. The amounts on this line represent the present value of health care
benefits to be provided, which was estimated based on assumptions used by the Company for financial reporting purposes, plus $27,000
for outplacement services.

(8) The executive severance agreements provide that upon a termination following a change in control, the tax reimbursement amount
represents a reasonable estimate of costs to cover the excise tax liability under Internal Revenue Code Section 4999 and the subsequent
federal, state and FICA taxes on the reimbursement payment. In making this calculation, a portion of these termination benefits is deemed
to be in consideration of non-competition agreements or as reasonable compensation. The assumptions used to calculate this estimate are: a
corporate tax rate of 27.25%, a state tax rate of 6.0% for Missouri residents (Ms. Sullivan and Mr. Hannah) and Mr. Friedman ( a
Connecticut resident) and a state tax rate of 9.62% for Mr. Schmidt (a New York resident), and a FICA rate of 2.35%.

Executive Severance Agreements

The executive severance agreements with our NEOs have up to a three-year term and are automatically extended for
successive one-year periods unless either party terminates the agreement upon notice prior to the end of any term.
The agreement for Ms. Sullivan was entered into as of April 1, 2006, the agreement for Mr. Hannah was entered into
as of February 16, 2015, the agreement for Mr. Schmidt was entered into as of June 14, 2018, and the agreement for
Mr. Friedman was entered into as of April 1, 2009. All of the NEOs’ severance agreements then in existence were
amended in December 2009 to avoid adverse tax consequences under Internal Revenue Code Sections 409(a) and
162(m).

Regardless of the reason for termination, the executive severance agreements require that the executive comply with
a post-termination non-compete provision that restricts the executive from providing any executive level or
consulting services to any competitor in the footwear industry or interfering with the Company’s customer
relationships.

Termination Not Related to Change in Control. The executive severance agreements provide that if the executive is
terminated by the Company for any reason other than for cause, death or disability at any time, the executive will be
entitled to receive:

‰ a lump-sum cash payment equal to up to 200% of the sum of (a) the executive’s base annual salary at the
highest rate in effect at any time during the 12 months immediately preceding the termination and (b) the
target annual cash incentive for the year of termination;

‰ a cash payment equal to the executive’s prorated annual cash incentive for the year of termination, payable
based on performance level achieved during the performance period and at the same time as other
participants receive such payments;

‰ continued coverage under the Company’s medical and dental plans for up to 18 months, followed by a cash
payment equal to the Company’s cost for an additional six months of coverage;

‰ immediate vesting of the employee’s restricted stock and outstanding stock options that would have vested
over a period of up to two years following termination; and

‰ outplacement services.
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The executive severance agreements provide no benefits in the event of a voluntary termination without good
reason.

Involuntary Termination Following a Change in Control. The executive severance agreements provide benefits
following a change in control which are based on a dual-trigger; that is, there must be a change in control and within
a certain period of time there must be an involuntary termination of employment.

If a change in control occurs and within 24 months after a change in control an executive officer is (a) terminated by
the Company without cause or (b) terminates employment within 90 days after the occurrence of good reason, the
executive officer will be entitled to receive:

‰ lump-sum cash payment equal to up to 300% of the sum of (a) the executive’s base annual salary at the highest
rate in effect at any time during the 12 months immediately preceding the termination and (b) the target
bonus for the year of termination;

‰ a cash payment equal to the executive’s prorated annual cash incentive for the year of termination;

‰ continued coverage under the Company’s medical and dental plans for up to 18 months followed by a cash
payment equal to the Company’s cost for up to an additional six months of coverage;

‰ immediate vesting of all outstanding awards of restricted stock and outstanding stock options;

‰ outplacement services;

‰ additional two or three years of credited service under the SERP; and

‰ except for Messrs. Hannah and Schmidt, tax reimbursement payment only if total payments subject to excise
tax under Section 4999 of the Internal Revenue Code exceeds by more than 10% the payment cap that triggers
the tax, in which event the additional payment will include a reimbursement for the excise taxes and the tax
gross-up on the reimbursement. If such total payments subject to excise tax exceed the cap by less than 10%,
then the payments will be reduced to the level of the payment cap to avoid application of the excise tax.

If an executive is terminated within 24 months of a change in control, the Company will pay the executive’s legal fees
to the extent the executive prevails on a claim contesting a termination for cause or a Company determination on
payments or to enforce his or her rights under the agreement.

Key Definitions. A “change in control” for purposes of the executive severance agreements generally consists of any
of the following

‰ any person or entity acquires 30% or more of the Company’s stock (other than acquisitions directly from the
Company);

‰ the incumbent board (and their successors approved by at least a majority of the directors then in office) cease
to constitute a majority of the board; or

‰ the consummation of a merger, consolidation or reorganization or sale of substantially all of the Company’s
assets unless our shareholders following the transaction hold more than 65% of the voting securities of the
successor or surviving entity in substantially the same proportion as prior to the transaction.

A termination for “good reason” for the executive generally includes any of the following Company actions without
the executive’s written consent:

‰ a reduction in then-current base salary;

‰ a reduction in status, position, responsibilities or duties;

‰ the required relocation of executive’s principal place of business, without executive’s consent, to a location
which is more than 50 miles from executive’s principal place of business;

‰ a material increase in the amount of time the executive is required to travel on behalf of the Company;

‰ the failure of any successor of the Company to assume the severance agreement; or

‰ a material breach of the severance agreement by the Company.
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A termination “for cause” means the executive has engaged in:

‰ willful misconduct which is materially injurious to the Company;

‰ fraud, material dishonesty or gross misconduct in connection with the business of the Company or conviction
of a felony;

‰ any act of moral turpitude reasonably likely to materially and adversely affect the Company or its business;

‰ illegal use of a controlled substance or using prescription medications unlawfully; or

‰ abuse of alcohol.

The Internal Revenue Code disallows deductions for certain executive compensation that is contingent on a change
in ownership or control.
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PROPOSAL 3 — APPROVAL, BY NON-BINDING ADVISORY VOTE,
OF THE COMPANY’S EXECUTIVE COMPENSATION

Section 14A of the Securities Exchange Act of 1934 requires virtually all publicly-traded companies to permit their
shareholders to cast a non-binding advisory vote on executive compensation paid to their named executive officers
(“Say on Pay”). This advisory vote on executive compensation is non-binding on the board, will not overrule any
decision by the board and does not compel the board to take any action. However, the board and the Compensation
Committee will take into account the outcome of the vote when considering future executive compensation decisions
for NEOs.

The board and the Compensation Committee believe that the Company’s executive compensation programs and
policies and the compensation decisions for 2020 described in this Proxy Statement (i) support the Company’s
business objectives, (ii) link the interests of the executive officers and shareholders, (iii) align executive officer pay
with individual and Company performance without encouraging excessive risk-taking that could have a material
adverse effect on the Company, (iv) provide executive officers with a competitive level of compensation and
(v) assist the Company in retaining NEOs as well as other senior leaders.

For the reasons discussed above (and as further explained in the compensation disclosures made in this Proxy
Statement), the board recommends that shareholders vote in favor of the following resolution:

“RESOLVED, that the shareholders approve the compensation paid to the Company’s named executive officers, as
disclosed pursuant to the compensation disclosure rules of the Securities and Exchange Commission (which
disclosure includes the Compensation Discussion and Analysis, the Summary Compensation Table and other related
tabular and narrative disclosures set forth in this Proxy Statement).”

The above referenced disclosures appear on pages 29 to 60 of this Proxy Statement.

Your Board of Directors recommends a vote “FOR” the approval, by
non-binding advisory vote, of the Company’s executive compensation.
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OTHER MATTERS

We know of no other matters to come before the annual meeting. If any other matters properly come before the
annual meeting, the proxies solicited hereby will be voted on such matters in accordance with the judgment of the
persons voting such proxies.

Shareholder Proposals for the 2022 Annual Meeting

Our bylaws provide that our annual meeting of shareholders shall be held on the fourth Thursday in May each year
unless the board fixes a different date for the annual meeting. In order to be included in our proxy statement and
proxy card for the 2022 annual meeting, we must receive a shareholder’s proposal by December 16, 2021 (120 days
before the anniversary of the mailing date of the prior year’s proxy materials). Upon timely receipt of any such
proposal, we will determine whether or not to include such proposal in the proxy statement and proxy in accordance
with regulations governing the solicitation of proxies.

In addition, under our bylaws, a shareholder who intends to present an item of business at the 2022 annual meeting
(other than a proposal submitted for inclusion in our proxy materials) or to nominate an individual for election as a
director at the 2020 annual meeting must provide notice to us of such business or nominee in accordance with the
requirements in our bylaws not less than 90 days (February 26, 2022) nor more than 120 days (January 27, 2022) prior
to the date of the 2022 annual meeting as established in our bylaws. Our bylaws set out specific information required
to be included in the notice with respect to the shareholder and certain associated persons, the proposed business
and, to the extent applicable, the proposed nominee. Our bylaws are available on our website at http://caleres.com/
c/investor-overview/corporate-governance. In each case, notice must be given to our Corporate Secretary, whose
address is 8300 Maryland Avenue, St. Louis, Missouri 63105.

Other

The New York Business Corporation Law requires that New York corporations, including the Company, provide
information to their shareholders regarding any policies of directors’ and officers’ liability insurance which have
been purchased or renewed. Accordingly, we want to notify our shareholders that, effective October 31, 2020, we
purchased policies of directors’ and officers’ liability insurance from ACE American Insurance Company; National
Union Fire Insurance Company of Pittsburgh, PA; Old Republic Professional Liability, Inc.; Beazley Insurance
Company, Inc. and Chubb Insurance Company of Canada. These policies cover all duly elected directors and all duly
elected or appointed officers and non-officer employees (if a co-defendant with an officer or director) of Caleres, Inc.
and its subsidiary companies. The policy premiums for the term ending on October 31, 2021, are $942,293. To date,
no claims have been paid under any policy of directors’ and officers’ liability insurance.

The Company undertakes to provide, without charge, to each shareholder a copy of the Company’s Annual
Report on Form 10-K for 2020, including the financial statements and financial statement schedule(s). For your
copy, please write to our Corporate Secretary at 8300 Maryland Avenue, St. Louis, Missouri 63105, or you may
access such report on the Company’s website at http://investor.caleres.com/ financial-information/annual-reports.

THOMAS C. BURKE
Vice President, General Counsel and Secretary

8300 Maryland Avenue
St. Louis, Missouri 63105
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ANNEX I — RECONCILIATION OF ADJUSTED RESULTS (NON-GAAP)

Non-GAAP Financial Measures

In this proxy statement, the Company’s financial results are provided both in accordance with generally accepted
accounting principles (GAAP) and using certain non-GAAP financial measures. In particular, the Company provides
historic operating (loss) earnings, net (loss) earnings and (loss) earnings per diluted share adjusted to exclude certain
gains, charges and recoveries, which are non-GAAP financial measures. These results are included as a complement
to results provided in accordance with GAAP because management believes these non-GAAP financial measures
help identify underlying trends in the Company’s business and provide useful information to both management and
investors by excluding certain items that may not be indicative of the Company’s core operating results. These
measures should not be considered a substitute for or superior to GAAP results.

RECONCILIATION OF OPERATING EARNINGS (LOSS) (GAAP BASIS) TO ADJUSTED OPERATING
EARNINGS (LOSS) (NON-GAAP BASIS)

(Unaudited)
Fifty-Two Weeks Ended

Famous Footwear Brand Portfolio Eliminations and Other Consolidated

($ thousands)
January 30,

2021
February 1,

2020
January 30,

2021
February 1,

2020
January 30,

2021
February 1,

2020
January 30,

2021
February 1,

2020

Operating (loss)
earnings . . . . . . . . . . . . . . . . . . $(23,821) $76,896 $(408,444) $58,153 $(53,393) $(31,236) $(485,658) $103,813

Charges/Other Items:

Goodwill and intangible
asset impairment
charges . . . . . . . . . . . . . . . . . . . — — 286,524 — — — 286,524 —

COVID-19-related
expenses . . . . . . . . . . . . . . . . . 22,551 — 91,098 — 636 — 114,285 —

Brand Portfolio —
business exits . . . . . . . . . . . . . — — 16,372 3,520 — — 16,372 3,520

Vionic acquisition and
integration-related
costs . . . . . . . . . . . . . . . . . . . . . . — — 3,278 5,889 158 1,807 3,436 7,696

Expense containment
initiatives . . . . . . . . . . . . . . . . . — 3,483 — 5,078 — 3,792 — 12,353

Total charges/other
items . . . . . . . . . . . . . . . . . . . . . 22,551 3,483 397,272 14,487 794 5,599 420,617 23,569

Adjusted operating (loss)
earnings . . . . . . . . . . . . . . . . . . $ (1,270) $80,379 $ (11,172) $72,640 $(52,599) $(25,637) $ (65,041) $127,382
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RECONCILIATION OF NET EARNINGS (LOSS) AND DILUTED EARNINGS (LOSS) PER SHARE (GAAP
BASIS) TO ADJUSTED NET EARNINGS AND ADJUSTED DILUTED EARNINGS PER SHARE (NON-GAAP
BASIS)

(Unaudited)

Fifty-Two Weeks Ended Fifty-Two Weeks Ended

January 30, 2021 February 1, 2020

($ thousands, except per share data)

Pre-Tax
Impact of
Charges/

Other
Items

Net (Loss)
Earnings

Attributable
to Caleres,

Inc.

Diluted
(Loss)

Earnings
Per

Share

Pre-Tax
Impact of
Charges/

Other
Items

Net
Earnings

Attributable
to Caleres,

Inc.

Diluted
Earnings

Per
Share

GAAP (loss) earnings . . . . . . . . . . . . . . $ — $(439,114) $(11.80) — $62,819 $1.53

Charges/other items:

Goodwill and intangible asset
impairment charges . . . . . . . . . . . . . . . . 286,524 236,360 6.35 — — —

COVID-19-related expenses(1) . . . . . . 114,285 115,533 3.10 — — —

Fair value adjustment to Blowfish
purchase obligation . . . . . . . . . . . . . . . . 23,935 17,773 0.48 5,428 4,031 0.10

Brand Portfolio — business exits . . . 16,372 14,867 0.40 3,520 2,613 0.06

Vionic acquisition and integration-
related costs . . . . . . . . . . . . . . . . . . . . . . . . 3,436 2,552 0.07 7,696 5,714 0.14

Expense containment initiatives . . . . — — — 15,033 11,189 0.27

Total charges/other items . . . . . . . . . . $444,552 $ 387,085 $ 10.40 $31,677 $23,547 $0.57

Adjusted (loss) earnings . . . . . . . . . . . . $ (52,029) $ (1.40) $86,366 $2.10

(1) Represents costs associated with the economic impact of the COVID-19 pandemic, primarily consisting of
impairment charges associated with property and equipment and lease right-of-use assets, inventory
markdowns, expenses associated with factory order cancellations, provision for expected credit losses and
severance.
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