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1. Purpose and Scope 

 

This environmental sustainability plan (this “Plan”) aims to integrate a philosophy of sustainable 

development into all our activities and to establish and promote sound environmental practices in our 

operations. This Plan provides employees with an overview of Procore’s commitment to the environment.  

 

2. Plan Statement 

 

We believe we have a responsibility to care for and protect the environment in which we operate. We are 

committed to improving environmental performance across our business activities. 

 

3. Duties and Responsibilities 

 

3.1       Executive Leadership Team   

 

Procore’s Executive Leadership Team (the “ELT”) is responsible for the allocation and focus of resources to 
achieve Procore’s environmental and sustainability objectives. General practices, which govern the activities 
and responsibilities of this Plan, are established under the authority of the ELT.  
 
  
 
3.2 Environmental Health and Safety Director (Program Administrator) 
 

The ELT has designated the Environmental Health and Safety director (the “Program Administrator”) to 
implement this Plan. 
 
The Program Administrator has authority to implement all provisions of this Plan. All Procore employees 

are expected to support this Plan to ensure environmental stewardship. 

 

The Program Administrator's responsibilities include, but may not be limited to, the following: 

● Regularly report to the ELT regarding our environmental stewardship and sustainability efforts.  

● Consult with the ELT and the Legal team regarding Plan compliance. 

● Analyze and interpret environmental data and activities to understand the impact on Procore’s 

environmental carbon footprint. 

● Create and develop annual sustainability initiatives and goals.  

 

The Program Administrator is also responsible for designating an environmental health and safety lead 

(the “EHS Sustainability Lead” or “Lead”), who is responsible for developing and implementing the health 

and safety strategies outlined in this Plan.  

 

3.3 EHS Sustainability Lead 

 

The EHS Sustainability Lead will monitor and manage this Plan. The Lead will also provide global 

guidance in the implementation of Procore’s environmental compliance and additional environmental 

sustainability initiatives, and is responsible for efforts including, but not limited to, the following: 

● Manage data collection, verification and tracking globally for key performance indicators (KPIs).  

● Collaborate with the Building Operations Team to create environmentally conscious solutions. 

● Drive consistency in procedures and practices and a continuous improvement mindset through 

ongoing identification and implementation of best practices.  



 

● Provide global support and influence to all regions to ensure employees are engaged and 

following this Plan.  

● Stay current with industry trends and recommendations relevant in the areas of sustainability, 

environmental, social, and governance (ESG) criteria, reporting and emerging technologies.  

● Provide new employees with training on environmental issues as part of the new-hire orientation. 

● Support the Program Administrator with creating annual sustainability initiatives and goals.  

 

3.4 Management Personnel 

 

Procore managers and supervisors serve a crucial role in ensuring that Procore meets its environmental 

resolutions, commitments, and targets. Accordingly, all managers and supervisors should consider: 

● Encouraging their teams to adhere to this Plan.  

● Participating in efforts to improve environmental protection and the sharing of appropriate 

knowledge, methods, and working practices.  

 

 

3.5 Employee Responsibilities 

 

All Procore employees are expected to familiarize themselves with this Plan and make a commitment to 
follow the principles described in this Plan.  Employees should also commit themselves to the following to 
ensure that we meet environmental goals and targets:   

● Report any instances of noncompliance with applicable environmental laws and regulations to the 
EHS Team at Environmentalhealthsafety@procore.com.  

● Manage personal consumption of energy, water, paper, and other resources.  
● Participate in campus environmental activities and programs.  

 

 

3.6 Real Estate/Building Operations Team 

 

In partnership with the Environmental Health and Safety Team, the Real Estate and Building Operations 

Teams will integrate sustainability into aspects of operations through the following actions: 

● Build our workplaces to lead in green standards.  

● Focus on sustainability operations, including energy efficiency, waste reduction, and water 

conservation.  

● Consider environmental factors when leasing or purchasing property. 

● Identify opportunities to divert, minimize, reuse, and recycle our waste streams.  

● Participate in efforts to improve environmental protection and the sharing of appropriate 

knowledge, methods, and working practices.  

 
 

4. Compliance  

 

Procore is committed to protecting the environment.  To comply with this Plan, employees are: 

● Encouraged to participate in environmental sustainability training, certification, and continuing 

education as necessary and/or required. 

● Expected to perform the duties of their job and behave as a citizen of the Procore community in a 

healthy and safe manner. 

● Expected to report environmental concerns without threat of reprisal. 

 

 5.  Communication 

mailto:Environmentalhealthsafety@procore.com


 

 
The Program Administrator will maintain communication channels with stakeholders regarding 
environmental goals and objectives.  
 
 
6. Training  
 
The Environmental Health and Safety department will be responsible for ensuring that our employees 
receive necessary and required training regarding relevant environmental matters and activities.   
 

7. Plan Review 

This Plan will be reviewed by the Program Administrator annually. 


