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HUMAN RIGHTS POLICY 

SHOALS TECHNOLOGIES GROUP, INC. 

Purpose and Scope 

Shoals Technologies Group, Inc. and all of its subsidiaries (collectively, “Shoals” or “we”) is committed 
to respecting human rights as laid out in the Universal Declaration of Human Rights and International 
Labor Organization’s Declaration on Fundamental Principles and Rights at Work. Shoals respects these 
human rights and complies with the laws of the jurisdictions where it operates that encompass and extend 
these rights.  

This Human Rights Policy applies to our operations, management, employees, and our agents. We also 
expect our partners and suppliers to comply with the spirit of this Human Rights Policy and we may ask 
them to adhere to our Supplier Code of Conduct to demonstrate this commitment. 

In furtherance of our commitment to respect human rights, we will:  

 seek to address human rights risks in our operations as well as in connection with our business 
relationships, including through the implementation and monitoring of related policies and 
practices that reference and reflect our commitment, including, but not limited to an Employee 
Code of Ethics, Supplier Code of Conduct, FCPA Policy, and Whistleblower Policy, as amended 
from time to time; 

 communicate how we address human rights risks internally; and 

 review and update this Policy on an ongoing basis. 

Our Principles 

Employment and Labor Practices 

Shoals complies with applicable labor laws in the jurisdictions where we operate. We do not tolerate the 
use of child labor, forced or bonded labor. We do not tolerate trafficking in persons, and adhere to the 
United States’ policy against the trafficking in persons and all applicable requirements. We do not tolerate 
any form of coercion, physical punishment, or abuse of workers, including the recruitment, movement, 
harboring or receiving of children, women or men through the use of force, coercion, abuse of 
vulnerability, deception or other means for the purpose of exploitation. If applicable, we intend to follow 
laws on procuring minerals from areas marked by armed conflict, widespread violence and other factors 
linked with human rights violations.  

We are committed to equal employment practices, and we strive to create a workplace where everyone is 
welcomed, valued, treated fairly and respected. We promote and foster an inclusive environment that is 
free from harassment, sexual harassment, intimidation, violence, verbal abuse, discrimination, and 
retaliation.  

We operate in compliance with applicable wage, work hours, overtime, and benefits laws and regulations 
in the jurisdictions where we operate.  
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Health and Safety 

Safety is at the forefront of everything we do. It is the guiding principle in our product development. 
manufacturing process, and a constant focus for our people.  

We are committed to promoting safe and healthy work sites where the risks of illness or injury to our 
workers, local community, and customers are minimized. We strive to provide everything necessary to 
reduce the risk of accidents, injuries and exposure, especially where there are hazardous materials. We 
prioritize regular meetings to review safety, maintenance, and the overall health of our employees as well 
as improvement measures to upgrade or correct machinery and other building securities. We also aim to 
provide all employees with proper training and awareness of our health and safety policies and the tools 
and resources necessary to maintain safety throughout their day-to-day as well as evacuations and other 
emergency procedures. Increasingly, our safety program is aligning with the ISO 45001 standards, for 
which we seek to pursue certification once our management system is fully developed. 

Grievance Mechanism 

Shoals has a mechanism for reporting provided for in our Whistleblower Policy.  

Oversight 

Our Legal department is responsible for oversight and execution of this Human Rights Policy.  

This Human Rights Policy is publicly available at https://investors.shoals.com/Human-Rights-Policy/
and internally communicated. 

For more information, contact investors@shoals.com.  

This Human Rights Policy was last updated in February 2023 and is subject to change as Shoals considers 
necessary or advisable.  


