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POLICY PURPOSE 

Hayward Holdings, Inc. (“the Company”) has established this Environmental, Health and Safety policy to ensure 
the safety of all employees and compliance with all applicable governmental agencies.  

POLICY STATEMENT 

The health, welfare, and safety of our employees and those who play a key role in our business is of utmost 
importance to the Company.  Employee safety is a core value at Hayward and foundational in delivering our 
mission. Our Health and Safety Policies and programs along with training requirements are specifically designed 
and updated accordingly to enable our employees to be protected and safe, while delivering safe and quality 
products to our customers. 

We are committed to eliminating workplace hazards through safety programs, policies, risk assessments and 
training programs. Our goal is to promote a safe and healthy workplace, while taking preventative steps and 
implementing corrective actions to mitigate work-related injuries or to minimize the spread of a contagion. To 
manage our environmental risks, we pursue a path of continuous improvement – investigating, assessing, 
understanding, and improving environmental aspects and impacts. 

We require our employees to make sound environmental, health and safety management  an integral part of 
their job. Management will demonstrate environmental, health and safety leadership and build a culture across 
the Company where all employees embrace this policy and these guiding principles as their responsibility. 

COMPANY PROGRAMS 

The Company’s environmental health and safety (“EHS”) programs and supporting documentation establish the 
expectation of EHS activities in the workplace. The Company has developed primary programs that encompass, 
among others, 1) Legal and Regulatory compliance, 2) Incident Investigation and Reporting, 3) Emergency Action 
Plans, and 4) Ergonomics Programs. As needed, additional Standard Operating Procedures (SOP) have been 
created to provide greater clarity to the responsibilities and deliverables associated with these primary programs. 

The Company cares about all of their employees and strives to provide a safe workplace by putting into place a 
number of written safety programs. These written programs provide guidance and direction for the safety issues 
they cover. Each of the Company’s facilities operating in all locations   are responsible to adhere to the Programs. 
Templates have been created for each Program for all facilities to incorporate their site-specific information. 
Programs are reviewed annually for accuracy and compliance with all regulatory standards.  
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Hayward Way Safety Program Objectives: 

• Safeguard human life by identifying and managing risks 

• Comply with all applicable environmental health and safety laws and regulations. 

• Continue to improve and adapt our EHS programs, with prevention at the forefront. 

• Maintain transparency through documentation of our EHS performance. 

TRAINING 

Training is required to all employees based on their job function within the Company. Training is  conducted based 
on the Safety Program and includes online and  instructor lead classes that are provided for motorized equipment, 
fall protection, lockout, tagout and confined space entry. Offsite instruction is provided when the expertise does 
not exist in-house. Results of all training sessions must be documented and retained on-site of each facility. 

Training shall be conducted for all new hires; when there is a change in the workplace, when hazards change, 
when new equipment, material and/or processes are changed within the organization; when additional assistance 
is needed by employees; and when personnel have additional responsibilities associated with the execution of 
the plans.  Required employees should attend a refresher training annually.   

SCOPE 

The Company’s EHS programs contained in this policy are   applicable to all Company facilities worldwide.  

 


